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The  year  1970  is  getting  under  way  with  a  flurry  of  activities  in- 
volving the  office  of  president.  There  is  meaningful  involvement  in  the 
field  of  organized  nursing  at  the  district  level,  the  state  level,  and  the 
national  level. 

At  the  district  level,  I  attended  two  of  the  three  NCSNA  Workshops 
for  District  Officers.  The  penetrating  questions,  the  serious  search  for 
knowledge  and  understanding  of  their  individual  and  group  respon- 
sibilities was  heart-warming .  There  is  no  question  about  their  com- 
mitment to  improving  the  pay-off  for  active  membership  and  partici- 
pation in  district  loork.  The  state  association  is  indebted  to  and  depen- 
dent upon  effective  district  officers;  they  are  the  link  betiveen  a 
proposed  plan  of  action  and  its  realization— they  are  "where  it's  at" 
in  nursing. 

State  level  activities  within  the  first  three  months  in  office  have 
provided  an  opportunity  to  meet  with  Executive  Committees  of  the 
Sections  and  Conference  Groups;  neio  Board  members;  the  Committee 
on  Economic  and  General  Welfare;  and  the  Council  on  Practice.  Each 
of  these  groups  ivorked  diligently  to  find  its  objectives,  and  then 
develop  a  proposal,  using  the  best  thinking  of  the  group,  for  programs 
and  activities  for  this  biennium.  The  drawing  board  noiv  has  outstand- 
ing designs — please  be  watching  for  the  forthcoming  workshops  and 
clinical  conferences.  You  will  benefit  from  the  work  of  these  able 
groups. 

Another  state  level  responsibility  has  been  appointment  of  com- 
mittees and  representatives  to  allied  organizations.  The  ivillingness  of 
NCSNA  members  to  accept  appointments  and  add  additional  tasks  to 
an  already  overflowing  work  load  is  indicative  of  their  commitment. 

Taking  part  in  deliberations  and  proposals  at  the  national  level  is 
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a  new  venture  for  me  (except  as  a  state  delegate  to  ANA  House  of 
Delegates).  At  this  time  far-reaching  and  significant  proposals  are 
being  considered  by  ANA.  The  Advisory  Council,  made  up  of  ANA 
Board  members,  state  presidents,  and  state  executive  directors,  met 
recently  and  will  meet  again  prior  to  the  ANA  convention  to  consider 
these  proposals.  Some  of  the  discussion  will  be  directed  toward  issues 
which  will  be  presented  to  the  House  of  Delegates  at  the  Biennial  Con- 
vention in  Miami  in  May. 

And  speaking  of  Miami  in  May!  We  hope  many  North  Carolina 
members  will  attend.  The  elected  delegates  will  vote  on  issues.  The 
support  they  receive  from  and  opinions  expressed  by  other  North 
Carolina  nurses  will  help  them  in  deciding  how  to  vote.  I  will  go  to  the 
convention  in  Miami  thinking  about  all  NCSNA  constituents.  As  I 
join  the  parade  of  state  presidents,  you  may  be  sure  that  none  will 
be  more  proud  than  I. 

Mary  Edith  Rogers 
President 


At  the  Burlington  Workshop  for  District  Officers  are,  left  to  right:  Derusha  Hooper,  Mrs. 
Jean  Jones,  and  Gladys  Bunker,  all  officers  of  District  Ten;  Helen  Peeler,  NCSNA  executive 
director;  and  Mrs.  Peggy  Jones,  assistant  executive  director.  This  two-day  workshop  was 
one  of  three  held  in  January  to  orient  district  officers  to  their  functions  and  responsibilities 
and  to  the  programs  of  NCSNA  and  ANA. 
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Coming  Up 


Four  NCSNA  Workshops 


NCSNA  will  conduct  four  work- 
shops for  its  members  during  the 
next  three  months. 

On  April  2,  a  workshop  on  care 
of  the  aging,  "Tell  It  As  It  Is", 
will  be  held  at  Holiday  Inn  North, 
Charlotte.  To  launch  the  program 
discussions,  patients  from  a  Char- 
lotte nursing  home  will  view  their 
nursing  needs.  A  panel  composed 
of  patients,  staff  nurse,  LPN, 
health  aide,  physical  therapist, 
and  social  workers  will  give  their 
impressions  and  experiences  as 
they  relate  to  individual  patient 
needs. 

Entertainment  during  lunch 
will  be  provided  by  the  nursing 
home  patients.  Following  this, 
there  will  be  a  dialogue  between 
Mrs.  Eunice  Holmes,  director. 
Nursing  Home  Unit,  VA  Hospital, 
Fayetteville,  and  Richard  A. 
Short,  administrator  of  Presby- 
terian Nursing  Home,  High  Point. 
Group  sessions  and  a  summary 
will  conclude  the  program. 

Two  duplicate  workshops  are 
planned  on  "Role  Relationships", 
first  on  April  20-21  at  the  School 
of  Nursing  Auditorium,  Wilson 
Memorial  Hospital,  Wilson,  and 
the  second  on  April  23-24  at  Holi- 


day Inn  on  1-40,  Morganton. 
Speaker  for  both  workshops  will 
be  Dr.  William  R.  Van  Dersal  of 
the  Soil  Conservation  Service, 
Washington,  D.  C. 

The  theme  for  these  workshops 
is  "We're  All  in  the  Game  Togeth- 
er". The  first  day  will  be  devoted 
to  identifying  problems  in  the  role 
relationships  of  nursing  service 
personnel,  and  the  second  day  will 
feature  the  search  for  and  exami- 
nation of  possible  solutions.  The 
program  will  include  a  dinner 
meeting  on  the  first  day,  group 
discussions,  and  panel  reactions. 

The  final  1970  workshop  will  be 
on  "Sound  and  Sense",  a  study  of 
the  noise  problem  in  industry  and 
the  environment.  It  is  scheduled 
for  June  19  at  the  Ramada  Inn, 
Independence  Blvd.,  Charlotte. 
Speakers  will  be:  Dr.  Joseph  G. 
Springer,  corporate  medical  direc- 
tor, Fieldcrest  Mills,  speaking  on 
"Industrial  and  Environmental 
Influence  on  Hearing  Loss";  Dr. 
Charles  F.  Martin  of  the  Nalle 
Clinic,  Charlotte,  and  president  of 
the  North  Carolina  Industrial 
Medical  Association,  speaking  on 
"Mental  Aspects  of  Hearing  Dis- 
abilities". A  nurse  will  speak  on 
"The  Nurse's  Role  in  Caring  for 
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the  Patient  with  Impaired  Hear- 
ing". 

The  four  workshops  are  being 
coordinated  by  the  Council  on 
Practice  and  planned  by  Council 
subcommittees.  They  are  the  out- 
growth of  suggestions  made  by 
N  C  S  N  A  sections,  conference 
groups,  branch,  and  the  Council 
on  Practice. 


Details  of  the  complete  pro- 
grams will  be  sent  soon  to  all  hos- 
pitals, public  health  agencies,  in- 
dustries, and  other  institutions 
employing  nurses.  The  workshops 
are  open  to  all  NCSNA  members. 
In  most  cases  advance  reservations 
for  planned  meals  will  be  requir- 
ed. Registration  fees  are  $2.00  for 
one  day,  $3.00  for  two  days. 


Far-ReacMng  Decisions  Face 
Delegates  at  ANA  Convention 


Twenty-four  delegates  will  rep- 
resent NCSNA  at  ANA'S  47th  bi- 
ennial convention  in  Miami  Beach, 
Fla.,  May  3  to  8. 

Most  members  already  are  a- 
ware  of  the  important  decisions  to 
be  made  by  the  1970  ANA  House 
of  Delegates.  These  are  far-reach- 
ing decisions,  and  the  24  delegates 
who  will  vote  for  NCSNA  mem- 
bers need  the  counsel  and  sup- 
port of  all  the  members  before 
they  depart  for  Miami  Beach. 


One  of  the  important  issues  to 
be  presented  to  the  House  of  Dele- 
gates is  a  proposed  ANA  dues  in- 
crease. The  Board  of  Directors  of 
ANA  is  recommending  an  increase 
from  $12.50  to  $25.00  in  Septem- 
ber, 1970.  The  dues  increase  is  be- 
ing proposed  as  a  result  of  serious 


financial  difficulty  experienced 
by  ANA  in  1968  and  1969  which 
has  necessitated  retrenchment  in 
programs  and  separation  in  a  two- 
step  process  of  approximately  two- 
thirds  of  staff. 

Aside   from   the   important   de- 
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cisions  to  be  made  by  the  House  tration    fees,     hotel    accommoda- 

of  Delegates,  the  six-day  program  tions,   and   program   plans   is   in- 

will  be  packed  with  general  pro-  eluded  in  the  Winter  issue  of  ANA 

grams,   debates,   clinical   sessions,  in  Action,  which  has  been  mailed 

occupational  forum  meetings,  and  to  all  current  ANA  members, 
personal    involvement    forums 

where  ANA  members  will  air  nCSNA  members  are  urged  to 
their  views  on  policies  and  pro-  ^^^^^^^  ^^eir  views  on  the  pro- 
grams  before   the   delegates.  ^^^^^   ^^^^   increase    and    future 

directions  for  ANA  to  the  follow- 

Detailed   information  on   regis-  ing  elected  NCSNA  delegates: 


ANA  Delegates  -  At  -  Large 

Mrs.  Mary  Edith   Rogers,    1264  Queensgate  Street,  Gastonia  28052 
Dr.  Eloise  R.  Lewis,  207  Woodbourne  Road,  Greensboro,  27410 
Helen  E.  Peeler,  H2-B  Cameron  Courts  Apts.,  Raleigh  27603 


ANA  Delegates 

Dr.  Virginia  Stone,  1829  Front  Street,  Apt.  3A,  Durham  27705 

Sister  Patricia  Doyle,  Mercy  Hospital,  Charlotte  28204 

Mrs.  Catherine  P.  Layton,  1106  Elwell  Avenue,  Greensboro  27405 

Caroline  Singletary,  Apt.  B-2502  Miller  Park  Circle,  Winston-Salem  27103 

Cathryn  Alford,  309  West  19th  Street,  Lumberton  28358 

Mrs.   Mary  Ruth  Griffin,  1216  Home  Street,  Rocky  Mount  27801 

Mrs.  Jean  Lassiter,   1001   Jones  Avenue,  Elizabeth  City  27909 

Catherine  Jane  Earp,  905  Sans  Souci- Drive,  Apt.  103,  Raleigh  27606 

Mrs.  Jane  Cartwright,  3819  Lovette  Circle,  Charlotte  28210 

Mrs.  Sue  Wood,  Box  575,  Roanoke  Rapids  27870 

Mrs.  Rebekah  Burriss,  Box  411,  Carolina  Beach  28428 

Mrs.  Shirley  Eaton,  3215  Sudbury  Road,  Charlotte  28205 

Mrs.  Jane  Reynolds,  Box  334,  Eden  27288 

Mary  Alice  Whitfield,   11    Merrimac  Drive,  Wilmington  28401 

Mrs.  Azalea  G.  Moseiey,  3  Vineyard  Place,  Asheville  28804 

Jean  Owens,  2211  Shannon  Street,  Raleigh  27610 

Mrs.  Judith  Phillips,  Box  446,  Waynesville  28786 

Mrs.  Lucille  L.  Wilkerson,  P.  O.  Box  111,  Wilson  27893 

Mrs.  Jean  C.  Gosnell,  Route  1,  Box  183,  Lexington  27292 

Sallie  Baker,  1540  Garden  Terrace,  Apt.  303,  Charlotte  28203 

Mrs.   Lucille  Hartman,  364  Buchingham  Road,  Winston-Salem  27104 
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A  Special  Message  from  Your  President 

THE  TIME  IS  NOW! 

Mary  Edith  Rogers 

By  accepting  the  title  of  Registered  Nurse,  we  have  made  a  commit- 
ment to  the  American  people.  This  commitment  can  be  fulfilled  in  part 
by  individual  nurses,  but  it  is  through  a  strong  professional  organiza- 
tion that  this  commitment  can  be  given  perspective  and  direction  which 
can  meet  the  demands  of  our  times.  Within  the  American  Nurses'  As- 
sociation we,  as  a  body,  choose  those  individuals  who  are  to  carry 
major  responsibility  for  the  operation  and  interpretation  of  nursing — 
that  is,  nursing  service,  nursing  education,  and  nursing  well-being  for 
all  of  us. 

At  this  moment  our  parent  organization,  ANA,  needs  support  more 
than  it  has  ever  needed  it  before.  There  are  critical  financial  prob- 
lems. This  is  due  in  part  to  inflation,  unanticipated  cost  of  central 
billing,  and  expanded  programs  of  service  to  the  states  which  required 
additional  staff  and  travel  expense.  The  financial  difficulties  are  also 
due  in  part  to  unsophisticated  fiscal  management,  which  at  this  time 
has  been  replaced  by  more  modern  and  business-like  methods. 

I  believe  two  modes  of  action  are  imperative  if  nursing  as  a  profes- 
sion is  to  have  the  kind  of  strong  national  organization  that  is  essential. 
The  first  imperative  is  financial  support  by  way  of  voluntary  contribu- 
tions to  the  national  organization  immediately.  Membership  has  re- 
ceived a  personal  letter  directly  from  ANA  requesting  assistance  to 
help  bridge  the  financial  gulf.  The  ANA  is  making  this  request  after 
careful  consideration  and  consultation  with  officers  in  each  state.  The 
second  imperative  is  that  of  expanded  membership.  ANA  will  never 
to  able  to  give  maximum  leadership  on  the  national  scene  with  effective 
consultation  and  assistance  to  the  states,  the  commissions,  the  di- 
visions, etc.,  unless  we  can  have  the  support  of  a  larger  percentage  of 
nurses  in  the  United  States.  Increased  membership  means  financial 
support,  as  well  as  personal  support  by  involvement  and  creative 
assistance  and  hard  work,  on  the  part  of  nurses  at  the  state  and  district 
level. 
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Nursing  is  at  the  crossroads.  The  time  is  now  when  we  will  thrust 
forward  as  a  confident,  responsible,  and  unified  corps  of  professional 
health  care  providers,  or  we  will  be  lost  in  the  shuffle  and  replaced  by 
other  groups  assuming  varied  and  disjointed  segments  of  health  care 
which  have  been  previously  identified  as  an  integral  part  of  nursing. 
In  the  emerging  improved  health  care  system  for  citizens  of  the  United 
States,  I  believe  the  former  direction  is  within  our  grasp;  that  profes- 
sional nursing  must  and  will  assume  responsibility  for  defining  nursing, 
identifying  essentials  for  nursing  service  and  nursing  education.  ANA, 
our  parent  organization,  must  be  strong — strong  enough  to  be  repre- 
sentative of  an  organized  professional  body,  and  strong  enough  to 
represent  this  body  on  the  national  scene  in  a  positive  way.  It  is 
through  our  parent  organization  that  the  several  states  and,  in  turn, 
the  districts  receive  direction,  guidance,  and  leadership.  Never  before 
has  it  needed  the  support  of  registered  nurses  everywhere  to  this 
extent. 

I  would  like  to  suggest  another  means  of  assistance  which  might  be 
considered.  Some  of  the  districts  have  a  surplus  amount  of  funds  in 
reserve  for  a  rainy  day.  This  is  a  rainy  day  for  ANA.  Any  contributions 
the  district  feels  that  it  can  make  would  be  a  worth-while  investment 
in  the  profession  of  nursing. 

Our  help  is  needed  NOW!  Let's  get  on  with  it! 


BERKELEY  MILLS 

A  Division  of  Kimberly-Clark  Corporation 
BALFOUR,  NORTH  CAROLINA 


Better  Homes  Furnishings  Company 

"Complete  Home  Furnishings" 

3  Locations  to  Serve  You  Better 

Downtown  Hickory  &  Highland  Ave.,  Hickory  ■  Main  St.,  Valdese,  N.  C. 
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NCSNA  Members  are  ANA  Candidates 

Two  NCSNA  members  are  candidates  for  office  in  the  American 
Nurses'  Association. 

Dr.  Eloise  Lewis,  NCSNA's  immediate  past  president,  is  a  can- 
didate for  first  vice-president  of  ANA.  The  1970-72  ANA  officers 
will  be  elected  by  the  House  of  Delegates  at  the  biennial  convention 
in  May  in  Miami  Beach. 

Dr.  Lewis  is  chairman  of  the  North  Caro- 
lina Board  of  Nursing  and  dean  of  the 
School  of  Nursing  at  the  University  of 
North  Carolina  at  Greensboro. 

Dr.  Lewis  is  holding  the  following  nation- 
al appointments:  member  of  Steering  Com- 
mittee, Council  of  Collegiate  Schools  of 
Nursing,  Southern  Regional  Educational 
Board;  member  of  Public  Health  Service 
Review  Committee  for  Nurse  Training  Act 
Project  Grants,  Division  of  Nursing,  Department  of  HEW;  member, 
Committee  on  Standards,  Division  of  Medical-Surgical  Nursing, 
ANA;  member,  Committee  for  the  Appraisal  and  Study  of  Legislative 
Proposals  affecting  Education  for  Nursing,  Baccalaureate  and  High- 
er Degree  Programs,  National  League  for  Nursing;  member,  Nation- 
al Medical  Advisory  Board  on  Educational  Film  Production;  mem- 
ber, Board  of  Directors,  American  Journal  of  Nursing;  member, 
Council  of  Baccalaureate  and  Higher  Degree  Programs,  NLN. 

A  newcomer  to  North  Carolina,  Jessie  V.  Pergrin,  is  a  candidate 
for  the  ANA  Board  of  Directors.  Miss  Pergrin  is  studying  for  an 
advanced  degree  at  the  University  of  North  Carolina  in  Chapel  Hill. 

A  former  president  of  the  Michigan  Nurses  Association,  she  has 
long  been  active  in  ANA  on  district,  state,  and  national  levels.  She 
holds  a  B.S.  degree  in  nursing  from  Ohio  State  University,  M.A.  in 
public  health  nursing  from  New  York  University,  and  M.P.H.  with 
specialty  in  MCH  from  the  University  of  Michigan  School  of  Public 
Health. 

Miss  Pergrin  has  held  a  variety  of  public  health  nursing  positions, 
most  recently  serving  as  director  of  the  Division  of  Public  Health 
Nursing,  Wayne  County  (Mich.)  Department  of  Health. 
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Package  Tour 
To  Miami  Beach 

A  special  package  tour  to  the 
ANA  convention  in  Miami  Beach 
in  May  has  been  arranged  by  Sea- 
board Coast  Line  Railroad. 

The  complete  price  is  $143.80 
per  person,  based  on  double  oc- 
cupancy at  the  hotel,  and  $136.30 
per  person,  three  persons  to  a 
room.  This  price  includes: 

Round-trip  coach  fare,  with  re- 
served seats; 

Five  nights  at  Hotel  Shore  Club 
in  Miami  Beach; 

Five  breakfasts  and  five  dinners 
at  the  Hotel; 

Gratuities  at  the  hotel; 

Baggage  transfer  between  train 
station  and  hotel; 

Hotel  baggage  charge,  in  and 
out; 

Breakfast  on  train  going  and 
dinner  on  train  returning; 

Bus  transfer  between  station 
and  hotel. 

The  NCSNA  reserved  car  (Sil- 
ver Star)  will  leave  Raleigh  at 
7:10  p.m.  on  May  2,  arriving  in 
Miami  at  11:40  a.m.  on  May  3. 
For  the  return,  the  car  will  leave 


NCSNA  Clinical  Sessions 

NCSNA's  1970  Clinical  Ses- 
sions will  be  held  October  27- 
30  at  the  White  House  Inn  in 
Charlotte.  The  annual  meeting 
of  the  Board  of  Directors  will 
be  held  October  26. 

The  1970  Clinical  Sessions 
will  deal  with  aspects  of  nurse- 
consumer  transactions.  Is  the 
patient  buying  what  we  are 
selling?  Are  we  providing  what 
the  consumer  is  paying  for? 

Two  days  of  the  four-day 
program  will  focus  on  the  pa- 
tient in  the  hospital.  The  other 
two  days  will  focus  on  the  pa- 
tient in  out-of-hospital  settings. 


Miami  at  1:05  p.m.  on  May  8,  ar- 
riving in  Raleigh  at  5:10  a.m.  on 
May  9. 

Send  all  requests  for  informa- 
tion and  send  your  tour  fare  to 
Mr.  T.  Max  Gunter,  District  Man- 
ager, Passenger  Sales,  Seaboard 
Coast  Line  Railroad  Co.,  707  Se- 
mart  Drive  at  W.  Franklin  Street, 
Raleigh,  N.  C.  27604. 


c 


hadbourn 

inc. 


Producers  of 

Ladies'  Nylons 

Men's  Casual  & 

Work  Clothes 

2417  North  Davidson  Street 

Charlotte,  North  Carolina 
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North  Carolina's  BE-INvolved  Nurse 


North  Carolina's  BE-INvolved 
Nurse  is  Mrs.  Margelet  Willough- 
by  of  Elizabethtown,  director  of 
nursing  service  at  Bladen  County 
Hospital  and  a  leader  in  District 
Fifteen  Nurses  Association. 

Because  of  her  service  to  Dis- 
trict Fifteen  in  a  wide  variety  of 
offices  and  committee  assignments 
and  her  contribution  to  recruiting 
into  nursing,  Mrs.  Willoughby  has 
been  designated  as  the  No.  1  nurse 
in  North  Carolina  in  bettering  so- 
cial, health,  or  economic  condi- 
tions in  her  community. 

She  was  chosen  from  BE-IN- 
volved nurses  nominated  and  sub- 
mitted by  districts.  The  final 
choice  was  made  by  the  NCSNA 
Committee  on  Membership  Pro- 
motion. She  will  compete  with 
nurses  from  other  state  associa- 
tions for  the  honor  of  the  nation's 
most  BE-INvolved  nurse. 

The  person  chosen  to  represent 
all  of  America's  involved  nurses 
will  be  honored  at  ANA's  1970 
convention.  Prizes  will  include  a 
$2,000  gift  from  the  Schering 
Corporation — $1,000  for  the  na- 
tional winner  and  $1,000  for  the 
community  project  she  represents. 

Other  finalists  in  the  North 
Carolina  competition  for  the  most 


INvolved  Tar  Heel  nurse  were: 

Elizabeth  Hill,  Statesville;  Mrs. 
Margaret  Squires  Roper,  Bryson 
City;  Mrs.  Jessie  DeVane,  Fayette- 
ville;  Mrs.  Josie  Hookway,  Kin- 
ston;  Mrs.  Judith  L.  Noth,  Ashe- 
ville;  Mrs.  Carolyn  R.  Greene, 
High  Point;  Mrs.  Mary  Ellen  Nel- 
son, Gastonia. 

Several  other  district  nomina- 
tions did  not  reach  the  Member- 
ship Committee  by  the  deadline 
and  could  not  be  considered. 

A  graduate  of  Robeson  County 
Memorial  School  of  Nursing,  Mrs. 
Willoughby  has  a  continuous  rec- 
ord of  ANA  membership.  She  has 
served  as  first  vice-president,  sec- 
ond vice-president,  member  of  the 
Board  of  Directors  of  District  Fif- 
teen and  on  the  district's  Nomi- 
nating, Membership,  Bylaws,  Leg- 
islation, Program,  and  Profession- 
al Counseling  and  Placement 
Service  committees. 

Her  professional  experience  in- 
cludes general  duty  nurse  and 
supervisor  in  the  operating  room 
at  Robeson  County  Memorial  Hos- 
pital (now  Southeastern  General) 
in  Lumberton;  general  duty  nurse 
and  supervisor  at  Bladen  County 
Hospital,     Elizabethtown;     office 
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nurse  at  Clarkton  Medical  Clinic, 
Clarkton;  assistant  director  of 
nursing  service,  Bladen  County 
Hospital. 

Mrs.  Willoughby  has  long  been 
active  in  the  nurse  organization 
at  Fort  Bragg  and  is  a  member  of 
the  Advisory  Group  for  vocational 
and  health  programs  at  South- 
eastern Community  College.  She 
was  instrumental  in  the  organiza- 
tion of  classes  for  personnel  in  her 
hospital,  especially  classes  for 
nurses  assistants. 

For  her  service  in  coordinating 
activities  between  high  school 
counselors  and  the  U.S.  Army 
Procurement  Programs,  she  re- 
ceived the  Army  Honorary  Re- 
cruiter Certificate  in  1969.  She  has 
organized  and  implemented 
Health  Careers  Clubs  in  three 
Bladen  County  high  schools.  She 
has  written  articles  for  several 
nursing  and  health  publications 
and  has  prepared  content  for  radio 
and  TV  scripts  on  health  careers 
and  nursing  for  both  civilian  and 
military. 

As  assistant  counselor  in  Girl 
Scouts,  she  speaks  to  newly  or- 
ganized troops  and  gives  demon- 
strations in  health  areas.  She  is 
active  in  educating  the  public  on 
use  and  abuse  of  drugs  and  nar- 
cotics, assisting  in  making  pre- 
sentations to  civic,  church,  and 
high  school  groups. 

Several  of  the  most  involved 
nurses  in  the  country,   including 


the  nation's  top  person,  will  be 
highlighted  in  a  documentary  film 
to  be  presented  at  the  ANA  con- 
vention. The  film  will  be  produced 
by  Schering  Corporation  to  show 
the  community  contributions 
made  by  these  dedicated  nurses. 
The  film  will  be  available  for 
showing  throughout  the  country 
following  the  convention. 
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NOW  AVAILABLE  FOR  MEMBERS  OF 

NORTH  CAROLINA  STATE  NURSES'  ASSOCIATION 

THEIR   FAMILIES  AND   FRIENDS 


6  nights 

^..^.^      TOKYO 

^y,-^J!j    -^^    Y  at  the  New  Otani 

6  nights 

HONGKONG 


at  the  HongKong  Hilton 

$1199 


1  night 

T7\IPEI 

at  the  Mandarin 
2  nights 

HONOLULU 

at  the  Hilton  Hawaiian  Village 


complete  per  person  double  oc- 
cupancy plus  5%  tax  and  services 
via  North  West  Orient  Airlines 


JUST  LOOK  AT  ALL  THAT'S  INCLUDED! 


•  Round  trip  jet  flights  with  food  and  beverages 
served  aloft 

•  Accommodations  at  world-famous  deluxe  hotels 

•  All  transfers  of  you  and  your  luggage  between 
airports  and  hotels  including  bellhop  tips  for 
luggage 

•  Pre-registering  (no  waiting  in  lines) 

•  Baggage  handling 

•  All  included  meal  gratuities  in  the  Orient 


Briefings  in  each  city 

Sightseeing   tour    in    Tokyo,    Taipei    and 

Hong  Kong 

Host  escorts  throughout 

Optional  sidetrips  at  low  Carnival  prices 

Gala  cocktail  party 

Flower-lei  greeting  in  Honolulu 

NO  REGIMENTATION 


Plus!   A  Luxurious  Carnival  Dining  Program  Every  Day  —  All  Break- 
fasts, Dinners  and  Tips  to  Waiters. 
Also  available: 

Chance  of  a  Lifetime  Expo  70  2  Day  Option  just  $99* 
2  Day  and  Night  Bangkok  just  $155* 

7  Day  Manila-Singapore-Bangkok  Extension  Just  $299* 

^ . • 

•Per  person  double  occupancy  plus  5%  tax  and  services. 

DEPARTURE  DATE:  AUGUST  15,  1970  /  DEPARTURE  POINT:  RALEIGH-DURHAM 

NORTH   CAROLINA    STATE   NURSES'  ASSOCIATION 

P.O.  Box  12025  /  2301  Clark  Avenue  /  Raleigh,  North  Carolina. 

Enclosed  please  find  $ as  deposit  D  as  payment  in  full  D  for 


number  of  persons.  ($1199  per  person  double  occupancy  plus  $59.95  tax  and  services  or  total 
$1258.95).  Make  check  or  money  order  payable  to:  ORIENTAL  CARNIVAL.  $100  minimum  de- 
posit per  person.    Final  payment  due  30  days  before  departure. 

NAME PHONE 

STREET CITY 


STATE. 

.DEPARTURE  CITY. 


.ZIP. 


DEPARTURE  DATE 

Return  this  reservation  immediately  to  insure  space.  Reservations  limited.  Rates  based  on  double 
occupancy.    Single  rates  $100  additional.    Special  rates  for  children  under  12  upon  request.    Please 

send  me  your  Oriental  Carnival  brochure.    Enclosed  also  $ for 

number  of  persons  for  D  Expo  70  Option.  $99  plus  $4.95  tax  and  services  ($103.95).  Bangkok  Option 
$155  plus  $7.25  tax  and  services  ($162.75)  Manila-Singapore-Bangkok  Extension  $299  plus  $14.95  tax 
and  services  ($313.95). 
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NCSNA  STAFF  CHANGES 


Patricia  J.  Gendreau  is  NCS- 
NA's  new  counselor  and  associate 
executive  director.  Her  appoint- 
ment was  announced  last  month 
by  Helen  E.  Peeler,  executive  di- 
rector. 

A  native  of  New  York  State, 
Miss  Gendreau  received  the  B.S. 
degree  in  nursing  from  Wagner 
College,  Staten  Island,  N.Y.,  and 
M.S.  degree  in  health  education 
from  Florida  State  University, 
Tallahassee.  She  is  completing 
work  on  the  M.S.  degree  in  nurs- 
ing from  Duke  University.  Her 
professional  experience  includes 
staff  nurse  and  head  nurse  posi- 
tions in  Tallahassee  and  instruc- 
tor at  Lenoir  Rhyne  Cohege 
School  of  Nursing,   Hickory. 


Her  major  responsibilities  in 
NCSNA  will  be  the  Professional 
Counseling  and  Placement  Service 
and  the  Council  on  Practice. 

Mrs.  Peggy  S.  Jones  resigned 
last  month  as  assistant  executive 
director  of  NCSNA.  Peggy  has 
been  on  the  NCSNA  staff  since 
September  1967.  She  has  no  im- 
mediate plans,  but  rather  hopes 
to  spend  the  next  few  months 
catching  up  on  her  reading  and 
loafing.  She  will  be  greatly  miss- 
ed, especially  in  the  section  and 
Student  Association  work,  for 
which  she  carried  major  respon- 
sibility. 

Mrs.  Mary  Davison,  who  spent 
several  months  late  in  1969  as  an 
assistant  executive  director  of  NC- 
SNA, is  now  supervisor  in  the 
Emergency  Room  at  North  Caro- 
lina Memorial  Hospital,  Chapel 
Hill.  During  her  work  with  NCS- 
NA, her  major  assignment  was  de- 
velopment of  the  Manual  for  Of- 
ficers, Board  of  Directors,  Com- 
mittees of  NCSNA,  Officers  of  Sec- 
tions, Branches,  and  Conference 
Groups. 

The  work  on  the  "New  Ap- 
proach" Project  by  Mrs.  Else  Har- 
ris, special  ANA  representative  as- 
signed to  NCSNA,  terminated  ear- 
ly in  January. 
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Economic  Security 
Workshops 


There  was  little  talk  of  money 
but  a  lot  of  talk  about  improving 
patient  care,  having  a  voice  in 
setting  nursing  practice  standards, 
and  unity  in  the  nursing  profes- 
sion when  nurses  attended  three 
regional  NCSNA  workshops  in 
February  on  Economic  Security. 

If  the  nurses  expected  encour- 
agement to  strike,  unionize,  pic- 
ket, resign  en  masse — they  had  a 
surprise  in  store  for  them. 

What  they  did  hear  was  that 
nurses  have  a  responsibility  to 
determine  the  standards  of  care 
where  they  work,  have  a  respon- 
sibility to  press  for  a  voice  in  set- 
ting those  standards,  should  not 
attempt  to  use  economic  pressures 
to  obtain  their  goals,  should  use 
the  pressure  of  improvement  of 
patient  care,  should  stop  feeling 
ashamed  for  seeking  adequate  sal- 
aries and  other  working  condi- 
tions. 

More  than  250  nurses  attended 
the  three  workshops,  held  in 
Greenville,  Greensboro,  and  Ashe- 
ville.  Some  nurses  were  not  per- 
mitted by  their  employers  to  at- 


tend;  some  attended  in  spite   of 
objection  from  their  employers. 

Elizabeth  Cantwell,  director  of 
the  Economic  Security  Depart- 
ment of  the  American  Nurses'  As- 
sociation, spoke  at  all  three  work- 
shops, stressing  that  group  action 
to  improve  the  economic  status  of 
nursing  and  the  quality  of  patient 
care  is  not  only  ethical  for  nurses 
but  a  responsibility  of  the  profes- 
sion. 

"Too  many  nurses  give  their 
first  loyalty  to  the  employer,"  she 
said,  "when  actually  their  primary 
responsibility  is  to  the  patient.  We 
cannot  sit  back  and  let  others  do 
what  we  consider  our  responsibil- 
ity." 

Miss  Cantwell  stressed:  "The 
Economic  Security  Program  is  not 
an  angry  program."  She  said 
nurses  should  have  a  voice  in 
writing  policies  under  which  they 
work.  The  Economic  Security  Pro- 
gram involves  questions  of  eco- 
nomics, improvement  of  practice, 
and  control  of  practice,  she  said.  It 
unites  nurses  at  the  most  impor- 
tant  place   possible — where   they 
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Participants  in  the  regional  Workshops  on  Economic  Security  were,  left  to  right:  Mrs. 
Catherine  Layton,  chairman  of  the  NCSNA  Committee  on  Economic  and  General  Welfare; 
Robert  Hice,  former  assistant  director,  ANA  Economic  Security  Department;  Elizabeth 
Cantwell,  director  of  the  ANA  Economic  Security  Department;  and  Mrs.  Dorothy  McCracken 
of  Asheville,   chairman   of  the   District   One    Committee   on  Economic   and    General   Welfare. 


work.  Nursing  is  the  largest  of 
the  health  groups,  yet  nurses  feel 
ineffective  because  they  have  not 
played  a  part  in  decision-making 
in  the  delivery  of  health  care. 

Miss  Cantwell  termed  the  posi- 
tion of  the  director  of  nursing  a 
difficult  one  in  an  economic  secur- 
ity situation.  The  director  is  a 
member  of  the  professional  organ- 
ization that  could  be  sitting  on  the 
other  side  of  the  bargaining  table 
from  management,  of  which  she 
is  a  part.  However,  the  Economic 
Security  Program,  properly  con- 
ducted, protects  her  by  not  involv- 
ing her  in  the  specifics  of  a  local 
unit  situation.  The  unit  does  keep 
her  informed  in  the  same  manner 
as  the  administrator. 

A  second  speaker  at  all  three 
workshops  was  Robert  Hice  of 
Charlotte,    formerly   assistant   di- 


rector of  the  ANA  Economic  Se- 
curity Program  and  now  on  the 
staff  of  the  Georgia  State  Nurses' 
Association.  Mr.  Hice  described 
North  Carolina  as  the  most  anti- 
union and  anti-labor  state  in  the 
nation.  Ranking  high  in  the  cost 
of  living  index,  yet  50th  in  the 
nation  in  hourly  wages.  North 
Carolina  is  caught  in  this  eco- 
nomic squeeze. 

The  health  care  industry  is 
facing  rapid  change  and  serious 
challenge,  he  said,  and  if  nursing 
does  not  meet  the  challenge,  it  will 
be  swallowed  up  by  some  other 
group.  Speaking  from  an  exten- 
sive background  in  labor  relations, 
Mr.  Hice  told  the  groups  that 
nurses  should  not  attempt  to  use 
economic  pressures  to  obtain  their 
objectives,  that  the  adverse  effects 
outweigh  any  gains  they  might 
make. 
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THE  1970  POSEY  CATALOG 


SEND  FOR   YOUR  FREE  COPY  TODAY! 


The  1970  POSEY  Gen 
Catalog  is  now  availa 
Full  of  new  products 
35    items   are   new  tl 
year    —    in     a    new 
larger    format   that': 
easier    to    read    and 
order  from.  All  Posey 
products  are  shown 
in   use,   and   easier 
to   find   using  the 
handy    index    and 
table  of  contents. 
This   new   Posey 
Catalog  contains 
more  than   200 
items,  including 
the  old  familiar 
standard  items 
such  as  Posey 
belts,  vests,  limb 
holders  and  re- 
habilitation pro- 
ducts; all  of  whici 
a  better  job  for  y 

All  Posey  products  are  manufactured 
under  the  most  stringent  quality  control,  using 
only  the  finest  materials  available,  and  produced  by 
the  leader  in  patient  safety  and  care  equipment  since  1937. 


Please  insist  on  Posey  Quality  —  specify  the  Posey  Brand  name. 


Posey  Company 

39  S.  Santa  Anita  Ave.,  Pasadena,  California  91107 
Telephone:  (213)  795-7767 
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He  urged  nurses  to  double  mem- 
bership in  the  professional  organ- 
ization and  to  seek  to  achieve  their 
goals  through  unity  and  activity 
and  interest  of  members.  There  is 
no  substitute  for  group  action,  he 
said,  and  it  is  unprofessional  for 
nurses  not  to  do  something  about 
raising  the  quality  of  patient  care. 

"The  unselfishness  of  nurses  in 
the  past  about  their  economic  sta- 
tus is  coming  back  to  haunt  nurs- 
ing today,"  he  said.  "Nurses  have 
spent  too  much  time  worrying 
about  how  to  stretch  themselves 
to  care  for  patients,  rather  than 
how  to  correct  the  problems  that 
caused  inadequate  staffing  and 
substandard  care.  The  biggest 
mistake  nurses  make  is  to  permit 
inadequate  patient  care  to  happen 
without  doing  something  about 
it." 

He  gave  North  Carolina  nurses 
this  advice: 

1.  Be  realistic — look  at  nursing 
and  the  economy  and  power 
structure  of  the  state. 

2.  Make  a  commitment. 

3.  Unite  and  increase  the 
strength  of  the  professional 
organization. 

4.  Work  as  a  professional  or- 
ganization and  maintain  that 
image. 

5.  Forget  about  use  of  eco- 
nomic pressures  to  obtain 
nursing  goals. 


6.  Work  with  management  to 
achieve  objectives — 95  per- 
cent of  nurses'  recommenda- 
tions benefit  patients  and  the 
institution.  Show  manage- 
ment how  better  working 
conditions  and  better  prac- 
tice standards  result  in  bet- 
ter patient  care. 

The  format  of  the  workshops 
was  to  hear  the  speakers  during 
the  morning  sessions,  then  divide 
into  small  working  groups  to 
study  three  typical  problem  situa- 
tions often  confronting  nurses  or 
to  explore  any  aspect  of  economic 
security  the  group  wished  to  dis- 
cuss. The  workshops  concluded 
with  reports  from  the  groups. 

The  following  is  a  composite  of 
reports  on  the  group  discussions: 

The  "typical  economic  security 
problems"  posed  to  the  groups 
revealed  that  conditions  were 
wrong  from  the  beginning.  The 
time  to  handle  these  problem  sit- 
uations was  before  they  became 
serious.  Nurses  should  spot  the 
potential  for  trouble  in  personnel 
problems  or  patient  care  problems 
and  attempt  to  resolve  them  be- 
fore trouble  arises.  A  local  unit 
should  be  organized  by  nurses  in 
each  institution  before  there  is  an 
emergency  situation. 

A  new  name  should  be  devised 
for  the  "local  unit".  Many  sugges- 
tions were  offered  to  find  a  better 
name  to  more  accurately  describe 
the  functions  of  this  group.  Ex- 
ample: "City  Hospital  Nursing 
Group". 
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Be  Our  Guest 

Have  an  invigorating  drink 

From  our  famous  old  well 

On  the  campus  of 

The  University  of  North  Carolina 
and 


Enjoy  a  Stimulating  Tour  of  North  Carolina 
Memorial  Hospital 

If  you  are  a  registered  nurse  or  a  graduating  student  nurse,  you  are 
cordially  invited  to  spend  "Jubilee  Weekend"  (May  1-3)  in  Chapel  Hill. 

As  our  special  guest,  you  will  enjoy  concerts  by  top  name  entertainers 
during  the  biggest  student  weekend  of  the  year.  Also,  you  will  be  enter- 
tained at  the  Village  Dinner  Theatre. 

All  food  and  lodging  will  be  provided.  We  ask  only  that  you  provide  trans- 
portation to  our  city. 

You  will  have  the  opportunity  to  see  our  teaching  Medical  Center  in 
operation  using  advanced  techniques  in  patient  care.  Don't  talk  about  be- 
ing a  North  Carolina  Memorial  Nurse  —  Be  One! 

Make  reservations  NOW.  Call  Mr.  Harvey  Lucas,  Nursing  Service,  collect 
or  write.  You  will  enjoy  the  weekend  —  it  may  change  your  future. 

NORTH  CAROLINA  MEMORIAL  HOSPITAL 

Chapel  Hill,  N.  C.  27514  Phone  966-2096  or  966-2097 

An  Equal  Opportunity  Employer 
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Unity  is  the  greatest  need.  The 
appropriate  organization  for  uni- 
fying nurses  is  the  professional 
organization.  ANA  is  the  cohesive 
force  through  which  nurses  can 
bring  enough  pressure  to  affect 
change. 

Patient  care  is  the  primary  con- 
cern of  nurses  in  their  places  of 
employment.  Economic  factors  are 
secondary  but  play  an  important 
role  in  creating  a  climate  in  which 
nurses  can  achieve  a  high  quality 
of  practice. 

The  demands  of  nurses  almost 
always  involve  improving  the  care 
and  safety  of  the  patient  and  are 
therefore  of  benefit  to  the  institu- 
tion. 

Nurses  must  keep  up  with  nurs- 
ing practice,  taking  advantage  of 
continuing  education  opportuni- 
ties and  workshops  and  confer- 
ences of  the  professional  organiza- 
tion. A  big  problem  in  all  institu- 
tions is  understaffing  and  the 
quality  of  personnel  being  employ- 
ed. Inservice  education  programs, 


refresher  courses,  and  better  ori- 
entation programs  were  suggest- 
ed. 

Compulsory  membership  in 
ANA  is  not  desirable.  Employers 
should  not  pay  any  or  all  of  ANA 
membership.  Employers  should 
support  interest  and  participation 
in  the  professional  organization  by 
nurses.  Membership  can  be  built 
by  encouraging  students  to  join 
and  stimulating  the  interest  of 
practicing  nurses. 

The  spokesman  for  nurses 
should  be  the  professional  organ- 
ization— not  a  union  or  organiza- 
tion of  non-professional  workers. 
Nurses  should  define  nursing,  not 
administration  or  the  medical  pro- 
fession. 

If  a  strike  occurs  in  a  hospital 
by  non-professional  workers,  the 
nurse  should  observe  a  posture  of 
neutrality  as  enunciated  by  ANA. 
She  should  continue  to  perform 
her  regular  nursing  duties  but 
should  not  take  on  the  functions 
of  non-nursing  personnel. 


Hardware  Mutual  Insurance  Company 
Of  The  Carolinas 

Telephone  376-8421 


Established    1912 


Charlotte,  North  Carolina 
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Sharing  plans  and  ideas  along  with  food  are  members  of  NCSNA  section  executive  com- 
mittees, shown  at  the  annual  Executive  Committee  Day  held  in  December.  Section  executive 
committees  met  jointly  in  the  morning  and  received  copies  of  the  new  NCSNA  Manual  for 
Officers,  Members  of  Board  of  Directors,  Officers  of  Sections,  Branches,  and  Conference 
Groups,  Chairmen  of  Standing  and  Special  Committees  and  Special  Representatives.  The 
executive  committees  then  met  separately  to  plan  programs  and  activities  for  1970.  The 
final  session  was  a  joint  luncheon  where  plans  and  ideas  were  shared  and  programs 
coordinated. 
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Building  Fund  Is  Growing 


NCSNA's  Building  Fund  has 
reached  $24,392.07,  and  the  big 
applause  for  this  issue  of  Tar  Heel 
Nurse  goes  to  hard-working  DIS- 
TRICT FIFTEEN. 

Some  113  members  of  District 
Fifteen,  composed  of  Scotland, 
Robeson,  and  Bladen  Counties,  to 
date  have  turned  over  to  the 
Building  Fund  $3,256.24— all  of  it 
earned  for  this  purpose! 

The  District's  main  fund-raising 
projects  have  been  sale  of  cook- 
books, sale  of  an  afghan,  and  a 
benefit  dance  that  was  a  tremend- 
ous community  success.  Mrs. 
Myrtle  S.  Hall  is  president  of  the 
district,  and  Mrs.  Violet  Britt  is 
chairman  of  fund-raising  for  the 
Building  Fund. 

In  addition  to  funds  from  mis- 
cellaneous sources,  as  of  February 
1  Building  Fund  contributions  ac- 
cording to  districts  are  as  follows: 


Misc.  Sources 

$      115.03 

District  One 

1,527.00 

District  Two 

525.00 

District  Three 

5,371.75 

District  Four 

909.62 
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District 
District 
District 
District 
District 
District 
District 
District 
District 
District 
District 
District 
District 
District 


Five 

Six 

Seven 

Eight 

Nine 

Ten 

Eleven 

Twelve 

Thirteen 

Fourteen 

Fifteen 

Sixteen 

Seventeen 

Eighteen 

Nineteen 

Twenty 

Twenty-One 

Twenty-Two 

Twenty-Three 

Twenty-Four 

Twenty-Five 

Twenty-Six 

Twenty-Seven 

Twenty-Eight 

Twenty-Nine 

Thirty 

Thirty-One 

Thirty-Two 

TOTAL 


605.00 

25.00 

50.00 

790.61 

520.00 

437.50 

82.50 

1,604.00 

840.83 

100.00 

3,256.24 

0 

0 

1,915.25 

175.00 

25.00 

205.50 

96.46 

505.00 

680.40 

600.00 

150.00 

440.50 

1,500.00 

220.00 

445.00 

0 
673.88 

$24,392.07 
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16  STORES 
SERVING 
EASTERN  CAROLINA 


Cooperative  Savings  &  Loan  Association 

"Where  Thousands  Are  Saving  Millions" 

Phone  763-8243  201   Market  St. 

WILMINGTON,   NORTH   CAROLINA 


CAROLINA  SOLITE  CORPORATION 

AQUADALE  PLANT 
ALBEMARLE,  NORTH  CAROLINA 


BOBBITT'S 
PHARMACIES 

3  Locations  in  Winston- Salem 

100  Lockland  Ave.       Dial  723-1867 

314  West  4th  St.  Dial  722-6129 

Reynolds  Building       Dial  722-5189 

also  Sunny  Acres  Shopping  Plaza 
Dial  945-3126  Lewisburg,  N.  C. 


Convalescent  Aids — Sales  and  Service 

Prescriptions  Carefully  Compounded 

FREE  CITY-WIDE  DELIVERY 

•  FIRST  AID  SUPPLIES 

•  COSMETICS 

•  SICK  ROOM  SUPPLIES 
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A  new  health  careers  book  containing  latest  data  on  opportunities  and  health  education 
programs  throughout  North  Carolina  has  been  compiled  and  published  by  the  North 
Carolina  Hospital  Association's  Careers  Program.  The  53-page  book  was  sponsored  by  the 
Careers  Program,  UNC  School  of  Public  Health,  N.C.  State  Board  of  Health,  N.C.  Medical 
Care  Commission,  Office  of  Comprehensive  Planning,  and  the  N.C.  Regional  Medical 
Program.  Shown  above  with  the  new  publication  are  John  Deeds,  guidance  director  at 
Durham  High  School,  and  Rita  Beskie  and  Genevieve  Clark,  Durham  students.  "Educational 
Programs  for  Health  Careers  in  North  Carolina"  has  been  distributed  to  hospitals,  health 
departments,  junior  and  senior  high  schools,  and  all  institutions  of  higher  learning.  Further 
information  is   available   from  Health   Careers,  P.O.   Box   10937,   Raleigh,   N.    C.   27605. 


Winner  Named  For   Bixler  Scholarship 


The  winner  of  the  1970-71  Bix- 
ler Scholarship  in  Nursing  is  Mrs. 
Ramona  Evans,  associate  profes- 
sor of  nursing  at  Emory  Univer- 
sity. 

The  Bixler  Scholarship,  amount- 
ing to  $3,600,  is  awarded  by  the 
Southern  Regional  Education 
Board's  Regional  Committee  on 
Graduate  Education  and  Research 


in  Nursing.  The  memorial  award 
is  made  in  honor  of  Dr.  Genevieve 
K.  Bixler,  director  of  the  SREB 
Regional  Project  in  Graduate  Ed- 
ucation and  Research  in  Nursing 
from  1954-1959. 

Mrs.  Evans  will  use  the  scholar- 
ship to  complete  her  work  on  a 
doctorate  in  nursing  at  the  Uni- 
versity of  Pittsburgh. 
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New  Scholarship  Program  for  Nurses 


The  establishment  of  the  James 
M.  Johnston  Scholarships  and 
Awards  in  Nursing  Education  at 
the  University  of  North  Carolina 
at  Chapel  Hill  was  announced  re- 
cently. 

The  program  provides  resources 
for  able  students  to  prepare  them- 
selves for  professional  practice  in 
nursing  and  to  enable  registered 
nurses  to  improve  their  profes- 
sional knowledge  and  ability  in 
the  field  of  nursing. 

Eligible  to  become  Johnston 
Scholars  in  Nursing  are  under- 
graduates admitted  to  UNC  as 
freshmen,  transfers  from  other  in- 
stitutions enrolled  at  UNC  as 
juniors  in  the  nursing  program, 
or  registered  nurses  seeking  the 
baccalaureate  degree  at  UNC 
School  of  Nursing.  Also  eligible 
to  become  Johnston  scholars  are 
nurses  accepted  for  graduate 
study  at  the  School  of  Nursing. 

All  Johnston  Scholars  in  Nurs- 
ing in  the  undergraduate  program 
will  receive  stipends  for  the  ac- 
ademic year  suitable  to  their  fin- 
ancial needs.  Students  having  ade- 
quate financial  support  will  re- 
ceive an  award  based  on  merit. 
The  trust  will  provide  annual 
stipends  up   to   $2,100   for  North 


Carolina  students  and  up  to  $2,900 
for  out-of  state  students. 


Stipends  for  Johnston  Scholars 
in  Nursing  in  the  graduate  pro- 
gram will  be  awarded  up  to  a 
maximum  of  $3,300  for  North 
Carolina  residents  and  up  to  $4,- 
000  for  out-of-state  students  per 
academic  year. 

Johnston  Scholars  for  the  1970- 
71  academic  year  will  include  27 
graduate  and  undergraduate  stu- 
dents in  nursing  education  and  40 
undergraduates  in  other  courses  of 
study.  By  1973-74  nursing  schol- 
ars will  total  58. 

Of  special  interest  to  NCSNA 
members  are  the  Johnston  Nurs- 
ing Awards  for  Continuing  Educa- 
tion and  the  Johnston  Nursing 
Awards  for  part-time  study  by 
registered  nurses.  The  Awards  for 
Continuing  Education  will  be 
made  to  selected  registered  nurses 
enrolled  in  short-term  courses  at 
the  School  of  Nursing.  Priority 
will  be  given  to  residents  of  North 
Carolina,  and  stipends  will  be 
based  on  student  need,  tuition  fee, 
and  length  of  the  course.  These 
awards  will  range  up  to  a  maxi- 
mum of  $800  for  students  with 
full  need  attending  a  four-week 
course.    In   1970-71   these   awards 
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will  total  $16,000. 

Awards  also  will  be  made  to 
registered  nurses  enrolled  for  ac- 
ademic study  on  a  part-time  basis 
in  the  Evening  College  at  UNC. 
Stipends  will  vary  according  to 
case  load  and  distance  traveled 
and  will  range  up  to  a  maximum 
of  $175  per  semester  for  a  com- 
muting student  enrolled  in  one 
course.  These  awards  will  total 
$5,000  in  1970-71. 

Criteria  for  selection  for  all  pro- 
grams will  include  the  following: 
demonstrated  academic  ability, 
evidence  of  leadership,  motivation 
for  a  career  in  nursing,  and  pro- 
mise of  future  contribution  of  a 
high  level  in  the  field  of  nursing. 

The  Johnston  trust  was  set  up 
by  a  Tar  Heel  native  who  made  a 
fortune  as  a  Washington  invest- 
ment banker.  James  Martin  John- 
ston attended  UNC  in  Chapel  Hill 
from  1913-1915. 


TAYLOR 

& 

THAYER 

LUMBER  CO. 

Phone  496-4187 
LOUISBURG,  N.  C. 


SMITH'S 
LADIES  SHOP 

"There  Is  No  Substitute 
For  Quality" 

SMITHFIELD,  NORTH  CAROLINA 


NEW  RIVER  PHARMACY 

New  River  Shopping  Center 

Eastern  North  Carolina's 
Largest  Cosmetic  Department 

Phone    347-4175 

Jacksonville,  N.  C. 


CALLAHAN-KOON, 
INC. 

P.  0.  Box  97 
Spindale,  North  Carolina 
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AL    BROWNE'S 
FUEL  OIL  &  SERVICE  STATION 


24  HR.  METERED  DELIVERY 

QUALITY  FUEL  OIL 

CITY  WIDE  DELIVERY 

AUTOMATIC  KEEP  FILL 

BUDGET  PAYMENT  PLAN 

OIL  BURNER  SERVICE 

"Where  to  Call" 

Dial  334-4975  545  Providence  Rd. 

Charlotte,  North  Carolina 


Kohler  &  Campbell 
Incorporated 

HEIRLOOM   QUALITY   PIANOS 
SINCE    1896 

Granite  Falls,  N.  C. 


H.  BEVERIDGE  &  COMPANY 

—  Reneedling  Specialists  — 
Since  1907 

1243  West  Franklin  Avenue 
Gastonia,  North  Carolina 


Citizens  Savings  &  Loan 
Association 

Established  1907 

Phone  442-6165        229  Sunset  Ave. 
ROCKY  MOUNT,  N.  C. 


PHYSICAL  FITNESS 
CENTER 

STEAM  BATH  and 
MASSAGE  GYMNASIUM 

In  the  Chiropractic  Building 

1220  West  Main  Street 

Phone  245-4002 

FOREST  CITY,  N.  C. 


THORNTON 
KNITTING 
COMPANY 

Denton,  N.  C. 
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Tours  to  Orient,  Majorca 
Sponsored  by  NCSNA  in  1970 


The  third  year  of  NCSNA- 
sponsored  tours  offers  two  fabul- 
ous vacations — a  three-week  Ori- 
ental Carnival  beginning  August 
15,  1970,  and  an  eight-day  Major- 
can  Carnival  December  4-12,  1970. 

For  $1,199,  plus  tax  and  serv- 
ices of  $59.95  (making  a  total  of 
$1,258.95),  NCSNA  members, 
their  families,  and  friends  can 
have  a  jet  round  trip  flight  to  the 
Orient.  Stops  will  include  six 
nights  in  Tokyo,  six  nights  in 
Hong  Kong,  one  night  in  Taipei, 
and  two  nights  in  Honolulu. 

The  price  includes  a  luxurious 
Carnival  Dining  Program  every 
day — all  breakfasts,  dinners,  and 
tips  to  waiters. 

Three  options  also  are  avail- 
able: two  days  at  Expo  70  for  an 
additional  $99;  two  days  and  a 
night  in  Bangkok  for  $155;  a 
seven-day  Manila-S  i  n  g  a  p  o  r  e- 
Bangkok  Extension  for  an  addi- 
tional $299. 

A  $100  deposit  is  required  for 
the  Oriental  Carnival.  The  above 
prices  are  based  on  double-occup- 
ancy; single  rates  are  $100  addi- 
tional. 


A  handy  reservation  form  ap- 
pears on  page  14. 

The  Majorcan  Carnival,  priced 
at  $329  plus  $19.50  for  tax  and 
services,  takes  you  to  this  beauti- 
ful island  in  the  Mediterranean. 
Included  in  the  price  are:  round- 
trip  jet  flights,  ocean  front  ac- 
commodations at  deluxe  hotels, 
hotel  taxes  and  service  charges, 
all  gratuities,  welcome  cocktail 
party,  sightseeing  tour  of  the  city 
of  Palm'a,  seven  nights  of  elegant 
dining,  full  American  breakfasts 
daily,  optional  sightseeing  tours 
to  Continental  Africa  ($40  extra) 
and  to  Madrid  ($40  extra). 

In  Majorca  you  will  visit  native 
markets,  a  14th  century  castle,  the 
Spanish  Village,  bull  fights  and 
other  sports. 

Both  tours  are  conducted  by  In- 
ternational Travel  Service. 


Nurses  who  have  not  yet  re- 
ceived their  1970  ANA  member- 
ship renewal  forms  should  write 
immediately  to  the  Executive 
Director,  NCSNA,  P.  0.  Box 
12025,  Raleigh  27605. 
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statement  on  Nursing  Practice 
In  North  Carolina 

Whereas,  the  North  CaroKna  State  Nurses'  Association  recognizes 
the  right  of  the  pubhc  to  receive  quahty  nursing  care,  and 

Whereas,  the  Council  on  Practice  recognizes  the  expressed  con- 
cern of  nurse  practitioners  throughout  the  state  regarding  incon- 
sistencies of  responsibihty  and  authority  assumed  by  nursing,  and 

Whereas,  these  inconsistencies  of  responsibihty  and  authority 
have  a  deleterious  effect  upon  the  practice  of  nursing, 

BE  IT  RESOLVED:  The  North  Carohna  State  Nurses'  Associa- 
tion adopts  the  following  position  statement  on  nursing  practice: 

The  nursing  component  of  any  health  care  facility  in 
North  Carolina  has  the  responsibility  and  authority  to 
determine,  implement,  and  evaluate  the  practice  of  nurs- 
ing within  the  institution. 

The  American  Nurses'  Association  Standards  for  Organized  Nursing 
Services  in  Hospitals,  Public  Health  Agencies,  Nursing  Homes,  Industries 
and  Clinics  (copyright  ANA,  1965)  is  adopted  as  the  standard  for  organized 
nursing  practice  in  North  Carolina. 

The  Nursing  Practice  Act  of  North  Carolina  (Article  9  of  Chapter  90,  Gen- 
eral Statutes)  and  the  American  Nurses'  Association  Code  for  Nurses  serve 
as  the  guides  for  the  legality  and  ethics  of  nursing  practice. 

Rationale: 

Recognizing  that  the  public  has  the  right  to  receive  quality 
nursing  care,  the  nursing  component  has  as  its  ultimate  aim  the 
provision  of  such  quality  care.  The  nursing  component  must 
establish  and  maintain  a  climate  in  which  high  quality  care  is 
ensured.  Determining,  providing,  and  evaluating  the  nursing 
care  of  patients  is  wholly  the  responsibility  of  the  nursing 
component  through  its  registered  professional  nurse  members. 


This  Statement  on  Nursing  Practice  in  North  Carolina  and  the  rationale 
were  developed  by  the  NCSNA  Council  on  Practice  and  adopted  by  the  Board 
of  Directors  at  its  annual  meeting  on  October  20,  1969. 
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Areas  of  Concern 

of  the 

NCSNA  COUNCIL  ON  PRACTICE 

By  action  of  the  North  Carolina  State  Nurses'  Association  Council 
on  Practice,  the  following  information  is  being  published  to  acquaint 
all  employers  of  nurses  and  all  working  nurses  about  problems  and 
matters  concerning  the  practice  of  nursing  which  would  be  of  concern 
to  the  Council  on  Practice. 

This  information  also  is  being  directed  to  directors  of  nursing,  dis- 
trict presidents,  and  institutions  employing  nurses. 

The  Council  on  Practice  came  into  existence  in  1967  and  began  its 
first  big  task — that  of  planning  the  Clinical  Sessions  for  the  fall  of  1968. 
Since  that  time  the  Council  has  met  and  deliberated  on  such  problems 
as  nurses  and  Cardio-Pulmonary  Resuscitation,  Guidelines  for  Work- 
shops, and  a  Position  Paper  on  Nursing  Service  in  North  Carolina.  The 
By-Laws  of  the  North  Carolina  State  Nurses'  Association  state  that: 

Section  1.  The  Council  on  Practice  shall  be  composed  of  not  less 
than  nine  persons,  each  of  whom  is  a  member  of  the  North  Carolina 
State  Nurses'  Association,  is  also  a  member  of  at  least  one  of  the  Di- 
visions on  Practice  of  the  American  Nurses'  Association,  and  is  other- 
wise qualified.  The  membership  of  the  Council  shall  be  constituted  to 
represent  each  American  Nurses'  Association  Division  on  Practice. 
Appropriate  changes  shall  be  made  whenever  a  new  American  Nurses' 
Association  division  is  established  or  one  is  dissolved. 

Section  2.  Appointments  to  the  Council  shall  be  made  biennially  for 
terms  of  four  years.  When  the  Council  is  first  established,  the  chairman 
and  one-half  the  members  shall  be  appointed  for  four  years;  the  re- 
mainder for  terms  of  two  years. 

Section  3.  The  functions  of  the  Council  on  Practice  shall  include  the 
following: 

a.  To  interpret  professional  standards  of  practice,  education,  and 
nursing  services  within  the  state  and  devise  means  for  putting 
these  into  effect. 
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b.  To  arrange  conferences,  appoint  Ad  Hoc  Committees,  or  other- 
wise provide  for  consideration  of  concerns  in  special  areas  of 
nursing  within  the  state. 


c.  To  assist  district  associations  and  special  interest  groups  of  mem- 
bers in  district  associations  in  meeting  needs  for  continuing 
education  and  in  consideration  of  concerns  in  their  areas  of 
nursing  practice. 


d.  To  conduct,  or  cause  to  be  conducted,  clinical  sessions,  institutes, 
and  workshops,  setting  forth  necessary  definitions  and  guidelines. 


e.  To  receive  and  take  appropriate  action  upon  complaints  and 
problems  of  nursing  practice  from  the  profession  and  the  public 
and  otherwise  to  bring  about  adherence  to  ethical,  professional, 
and  legal  standards  of  nursing  practice. 


f.  To  work  with  related  professional  and  community  groups  as  ap- 
propriate on  matters  of  nursing  practice  and  concerns  in  special 
areas  of  health  and  medical  care. 


g.  To  keep  open  channels  of  communication  with  the  American 
Nurses'  Association  Committee  on  Ethical,  Legal,  and  Professional 
Standards,  other  appropriate  American  Nurses'  Association  or- 
ganizational units,  and  with  district  nurses  associations  and  their 
special  interest  groups. 


To  plan  a  program  of  work  and  a  budget  to  carry  out  the  respon- 
sibilities as  defined  and  to  submit  these  to  the  Board  of  Directors. 


The  members  of  the  Council  on  Practice  hope  this  explanation  of  the 
purpose  and  functions  of  the  Council  will  serve  to  acquaint  nurses  and 
employers  of  nurses  with  the  fact  that  the  Council  is  ready  to  assist 
with  matters  concerning  nursing  practice  in  North  Carolina. 


Elinor  B.  Caddell,  Chairman  (1967-1969) 
NCSNA  Council  on  Practice 
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SAFEWAY  MOTORS 

Phone  276-2813 

Wagram  Road 

Laurinburg,  North  Carolina 


CAROLINA  PANEL  COMPANY 

LEXINGTON,  NORTH  CAROLINA 

GEORGE  C.  BROWN  &  COMPANY 

LUMBER 

1730  West  Lee  Street  Telephone  292-2961 

GREENSBORO,  NORTH  CAROLINA 

Fight  Cancer  .  .  .  With  A  Checkup  and  A  Check 

Ligon  Electric  Supply  Company,  Inc. 

Wholesale 
Winston-Salem,  North  Carolina 

INTERSTATE  MILLING  COMPANY 

FLOUR  — MEAL  — GRITS 
620  West  Tenth  Street  Charlotte,  N.  C. 

FIRST  NATIONAL  BANK  OF  SHELBY  NORTH  CAROLINA 

"Your  Hometown   Bank" 
SHELBY,   NORTH   CAROLINA 

Member  F.D.I. C. 
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SIR  WALTER  HOTEL 
THE  TAR  HEEL  NURSES 

Deluxe  Accommodations 

Located  Downtown  —  400  Fayetteville  Street 

Coffee  House  —  Red  Room 

Banquet  or  Convention   Facilities 

Hotel  Parking  Garage  Adjacent 

For  Reservations:  Call  832-7711 

or  Write:   Sir  Walter  Hotel 

400  Fayetteville  Street 

Raleigh,  N.  C.  27601 


REGISTERED    NURSES 
are  invited  to  join  the  staff  at 

HIGH  POINT  MEMORIAL  HOSPITAL 

•  ATTRACTIVE  SALARY 

•  EXCELLENT  BENEFITS 

•  CHOICE  OF  SERVICES 

•  INSERVICE  EDUCATION 

For  Further  Information  Contact 

PERSONNEL  DIRECTOR 

HIGH  POINT  MEMORIAL  HOSPITAL 

227  Boulevard 

High  Point,  North  Carolina  27261 

or  call  collect  919  -  882-2521 

AN   EQUAL  OPPORTUNITY  EMPLOYER 
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Nurses,  Pharmacists  Form  Joint  Committee 


Five  representatives  of  NCSNA 
and  an  equal  number  representing 
the  North  CaroHna  Society  of  Hos- 
pital Pharmacists  have  formed  a 
Joint  Committee  to  seek  means  to 
solve  some  of  the  problems  sur- 
rounding the  provision  of  quality 
health  care  delivery  in  North 
Carolina  hospitals,  as  they  involve 
the  joint  drug-related  responsibil- 
ities of  nurses  and  pharmacists. 

The  first  assignment  of  the 
Joint  Committee  will  be  to  develop 
a  Guideline  for  Drug  Distribution 
in  North  Carolina.  Other  areas  of 
interest  to  the  group  are  the  train- 
ing and  proper  utilization  of  tech- 
nicians in  the  delivery  of  health 
care  to  the  hospitalized  patient. 

The  Joint  Committee  serves  in 
an  advisory  capacity  to  the  parent 
organization.  Recently  elected  co- 
chairmen  of  the  group  were 
Myrtle  Barnette,  director  of  nurs- 
ing at  Marion  General  Hospital, 
Marion,  and  Fred  M.  Eckel,  direc- 
tor of  Pharmacy  Services  at  North 
Carolina  Memorial  Hospital, 
Chapel  Hill,  and  director  of  the 
Plan  of  Pharmacy  Assistance  at 


the  School  of  Pharmacy,  Univer- 
sity of  North  Carolina. 

Other  NCSNA  representatives 
serving  on  the  Joint  Committee 
are:  Margaret  Moore,  associate 
professor  of  nursing.  University 
of  North  Carolina  at  Greensboro; 
Hazel  O.  Beamer,  assistant  admin- 
istrator at  Moses  H.  Cone  Me- 
morial Hospital,  Greensboro;  Julia 
Schronce,  assistant  director  at 
Wesley  Nursing  Center,  Charlotte; 
and  Mrs.  Peggy  S.  Jones,  formerly 
assistant  executive  director,  NC- 
SNA. 

Other  representatives  of  the 
North  Carolina  Society  of  Hospital 
Pharmacists  are:  Claude  U.  Paol- 
oni,  assistant  professor  of  phar- 
macy, UNC  School  of  Pharmacy; 
Gerald  M.  Stahl,  director  of  phar- 
macy at  Watts  Hospital,  Durham; 
John  Soots,  director  of  pharmacy 
at  Stanley  County  Hospital,  Al- 
bemarle; Joseph  C.  Estes,  Jr.,  di- 
rector of  hospital  pharmacy  at 
Annie  Penn  Memorial  Hospital, 
Reidsville.  Henry  K.  Crawley,  III, 
of  the  staff  of  the  Plan  of  Phar- 
macy Assistance,  serves  as  sec- 
retary to  the  Committee. 
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t970  Directory 

SfortSf  Caroliiitt  State  Nurses'  Association 


I 


District  One 

Mrs.   Evelyn   Sparks,   48    Bull   Mountain    Road,   Asheville,   28805,    President 
Mrs.   Azalea  Moseley,  3  Vineyard   Place,  Asheville,  28804,  Secretary 
Mrs.    Rubye  Mallory,  Box  425,  Arden,  28704,  Treasurer 

District  Two 

Irene  Blevins,  Box  41,  Banner  Elk,  28604,  President 

Mrs.  Jacquelyn  D.  Pruett,  Route  1,  Box  1 75A,  Marion,  28752,  Secretary 

Mrs.    Ruby  Robinson,  Broughton  Hospital,  Morganton,  28655,  Treasurer 

District  Three 

Joyce  Warren,  1206  W.  4th  Street,  Winston-Salem,  27101,  President 
Mrs.  Peggy  Cecil,  Route  10,  Box  569,  Lexington,  27292,  Secretary 
Mrs.   Mozelle  Pope,  P.O.  Box  427,  Ciemmons,  27102,  Treasurer 

District  Four 

Mrs.  Jane  Arthur,  Route  1,  Box  314B,  Statesville,  28677,  President 
Mrs.   Gladys  Lackey,  320  Reynolda  Drive,  Stalesville,  28677,  Secretary 
Mrs.   Shirley  Kunkle,  540   North  Center  Street,  Statesville,  28677,  Treasurer 

District  Five 

Mrs.   Mildred   Madden,    1722    Eastway   Drive,   Charlotte,   28205,    President 
Sally  Norton,  4132  Green   Haven  Lane,  Charlotte,  28211,  Secretary 
Ruth  Falls,  1201   Blueberry  Lane,  Charlotte,  28205,  Treasurer 
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•  Areas  and  Officers  of  District  Nurses'  Associations 

•  Registrars  of  Nurses  Professional  Registries 

•  Council  on  Practice 

•  Standing  and  Special  Committees  of  NCSNA 

•  Special  Representatives 


District  Six  ,       .      ^„,„    „      .  ,     x 

Carrie  Young,  P.O.  Box  101,  Cleveland,  27013,  President 
Mrs     Barbara  White,  P.O.  Box  432,  Salisbury,  28144,  Secretary 
Mrs    Walterine  Kiser,  324  Merritt  Avenue,  Salisbury,  28144,  Treasurer 


District  Seven  .  , 

Mrs  Lorene  Butler,  403  McCoy  Road,  Reidsville,  27320,  President 
Mrs  Almeria  Smith,  318  Clarkway  Street,  Eden,  27288,  Secretary 
Mrs.  Jane  Reynolds,  Box  334,  Eden,  27288,  Treasurer 

°"'*'''*'*  M?s  *junia  A.  Jenkins,  1523  Dunbar  Street,  Greensboro,  27405,  President 
Mary  Ann   Brewer,   223   College   Road,   Greensboro,   27410,   Secretary 
Mrs.   Cleo  Osborne,  Guilford  County  Health   Department,  Greensboro,  27410, 
Treasurer 
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District   Nine 

Mrs.   Sara  B.  Greene,  409  Queens  Road,  Lexington,  27292,  President 
Patricia  Vaughan,   1532  Ann  Arbor  Court,  High  Point,  27260,  Secretary 
Mrs.   Martha  Furr,  228  Boulevard,  High  Point,  27260,  Treasurer 

District  Ten 

Gladys  E.  Bunker,  Route  2,  Mebane,  27302,  President 

Derusha  Hooper,  Route  3,  Burlington,  27215,  Secretary 

Mrs.   Jean  Jones,  2115   N.   Ashland   Drive,   Burlington,   27215,   Treasurer 

District  Eleven 

Mrs.   Verna  Sticht,  1902  Cole  Mill  Road,  Durham,  27705,  President 
Mrs.    Nancy  C.  Sumner,   1616  Ward  Street,  Durham,  27707,  Secretary 
Isabelle  Webb,  1310  Leon  Street,  Durham,  27705,  Treasurer 

District  Twelve 

Mrs.   Maxine  McNeill,  Route   1,  Box  229,   Hamlet,  28345,   President 

Carolyn  W.  Herndon,  c/o  Moore  Memorial  Hospital,  Pinehurst,  28387,  Secretary 

Lois  Kinlaw,  c/o  Hamlet  Hospital,  Hamlet,  28345,  Treasurer 

District  Thirteen 

Mrs.   Olivia  Street,  1530  Crosslink  Road,  Raleigh,  27610,  President 
Mrs.   Wanda  Johnson,  705  D  Hav^es  Court,  Raleigh,  27608,  Secretary 
Mary  Bailey,  2715  Kilgore  Avenue,  Raleigh,  27607,  Treasurer 

District  Fourteen 

Mrs.   Mary  T.  Thomas,  3315  Guy  Circle,  Fayetteville,  28303,  President 
Mrs.    Doris  H.  Harrison,  4518  Belford  Road,  Fayetteville,  28301,  Secretary 
Mrs.   Shirley  J.  Wade,  210  Lynn  Avenue,  Fayetteville,  28301,  Treasurer 

District  Fifteen 

Mrs.  Myrtle  S.  Hall,  Box  17,  McDonald  Station,  Fairmont,  28340,  President 
Mrs.  Shirley  Collins,  101  North  McRae  Street,  Red  Springs,  28377,  Secretary 
Mrs.    Edna  Kelly,  Route  1,  Bladenboro,  28320,  Treasurer 

District  Sixteen 

Mrs.   Ann  Pennington,  Hailsboro,  28442,  President 

Mrs.   Leia  Thompson,  Route  4,  Box   158-A,  Whiteville,  28472,  Secretary 

Mrs.    Eppie  Williamson,   Evergreen,  28438,  Treasurer 

District  Seventeen 

Mrs.   Eleanor  M.  Ryder,  902  W.  7th  Street,  Roanoke  Rapids,  27870,  President 
Mrs.   Sue  M.  Wood,  P.O.  Box  575,  Roanoke  Rapids,  27870,  Secretary 
Alyda  O.  Pierce,  P.O.  Box  843,  Roanoke  Rapids,  27870,  Treasurer 

District  Eighteen 

Mrs.    Nell  R.  Teachey,  Route  7,  Box  73,  Goldsboro,  27530,  President 
Mrs.   Wilma  Hood,  1604  Palm  Street,  Goldsboro,  27530,  Secretary 
Mrs.    Eunice  Pate,  Route  7,  Box  253,  Goldsboro,  27530,  Treasurer 

District   Nineteen 

Mrs.   Mildred  Moore,  P.O.  Box  521,  Elizabeth  City,  27909,  President 

Mrs.    Harriette  Taylor,   Route  3,   Box  687A,   Elizabeth   City,   27909,   Secretary 

Mrs.    Katherine   Hamrick,    120   Rosebud  Street,   Elizabeth   City,   27909,   Treasurer 
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District  Twenty 

Mrs.   Wanda  Wilson,  222  Villa  Street,   Rocky  Mount,  28701,   President 

Virginia   Paramore,  Scotland   Neck,  27874,  Secretary 

Louise  Marks,   1228  Tarboro  Street,  Rocky  Mount,  27801,  Treasurer 

District  Twenty-One 

Mrs.   Maxine  Cliatt,  2000  Opal  Street,  New  Bern,  28560,  President 
Mrs.    Robena   Dixon,  2407  Thomas  Avenue,  New  Bern,  28560,  Secretary 
Mrs.    Betty  Marshburn,    1613  Spencer  Avenue,   New   Bern,   28560,   Treasurer 

District  Twenty-Two 

Mrs.   Miriam  Ennis,  Route  1,  Box   102,  Leiand,  28451,   President 

Mrs.    Barbara   Johnson,    4607    Patrick   Avenue,   Wilmington,    28401,    Secretary 

Mrs.    Edna  Lockfaw,   1918  Nun  Street,  Wilmington,  28401,  Treasurer 

District  Twenty-Three 

Mrs.   Joan  F.  Thomas,   Box   153,   Bryson  City,  28713,   President 
Mrs.   Mary  Jordan,   109  Lowell  Street,  Murphy,  28906,  Secretary 
Mrs.  Gertrude  Newman,  Box  307,  Bryson  City,  28713,  Treasurer 

District  Twenty-Four 

Linda  Collier,  501   S.  Curtis  Street,  Ahoskie,  27910,  President 

Mrs.   Dorothy  Ellmore,  P.O.  Box  542,  Ahoskie,  27910,  Secretary-Treasurer 

District  Twenty-Five 

Mrs.   Geraldine  Elledge,  Route   1,  Hays,  28635,  President 

Mrs.   Sara  Whittington,  Route  1,  Box  37,  Roaring  River,  28669,  Secretary 

Mrs.   Carol  Gragg,  Route  1,  Millers  Creek,  28651,  Treasurer 

District  Twenty-Six 

Polly  Angel,  Route  4,  Box  304D,  Waynesville,  28786,  President 
Ruby  Henson,  Route  2,  Box  229,  Canton,  28716,  Secretary 
Margie   Noland,   929  Thomas   Park,  Waynesville,   28786,   Treasurer 

District  Twenty-Seven 

Mrs.   Susan   H.   Saunders,  207  E.   Center  Street,   Rose   Hill,   28458,    President 
Mrs.    Rebecca  H.  Judge,  Route   1,  Box  8,  Beulaville,  28518,  Secretary 
Mrs.    Ruth  Quinn,  Box  128,  Magnolia,  28453,  Treasurer 

District  Twenty-Eight 

Mrs.    Bobbi    Triplett,    c/o    Caldwell    County    Health    Department,    Lenoir,    28645, 

President 
Mrs.   Mary    Styres,    c/o    Caldwell    County    Health    Department,    Lenoir,    28645, 

Secretary 
Mrs.    Bernice  Smyre,  Route  2,  Box  141,  Newton,  28658,  Treasurer 

District  Twenty-Nine 

Phyllis  Ann  Williams,  710  N.  Modena  Street,  Gastonia,  28052,   President 

Mrs.    Linda  Cloninger,  Route   1,  Stanley,  28164,  Secretary 

Mrs.    Kathryn  Campbell,  827  Churchill  Drive,  Shelby,  28150,  Treasurer 

District  Thirty 

Mrs.   Faye  Rogers,  1010  W.  Main  Street,  Williamston,  27892,  President 
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Mrs.    Patricia  Brabble,   107  Hampton  Drive,  Plymouth,  27962,  Secretary 
Mrs.    Lenore  Morton,   1720  Knollwood  Drive,  Greenville,  27834,  Treasurer 

District  Thirty-One 

Mrs.    Lucille  Jenkins,   c/o    Randolph    County    Health    Department,   S.    Cox   Street, 

Asheboro,  27203,  President 
Mrs.    Peggy  Foust,  1126  Cliff  Road,  Asheboro,  27203,  Secretary 
Mrs.   Scottie  Thomas,  621   Maple  Avenue,  Asheboro,  27203,  Treasurer 

District  Thirty-Two 

Mrs.   Mittie  Pippin,  Route  2,  Kinston,  28501,  President 
Barbara  Bremer,   1702  Sabre  Drive,  Kinston,  28501,  Secretary 
Helen  Stoughton,  512  Greenmead  Drive,   Kinston,  28501,  Treasurer 

Registrars 
Nurses  Professional  Registries 

District  One— Asheville 

Mrs.   Esther  Hahn  Weaver,   R.N.,  73   Dillingham   Road,   Asheville  28805 

District  Three— Winston-Salem 

Mrs.  Mitzie  Shaw,  R.N.,  909  Madison  Avenue,  Winston-Salem  27103 

District  Five— Charlotte 

Mrs.  Bessie  Robinson,  R.N.,  2416  Laburnum  Avenue,  Charlotte  28205 

District  Six— Salisbury 

Mrs.  Mary  H.  Hadley,  R.N.,  212   Brenner  Avenue,  Salisbury  28144 

District  Eight— Greensboro 

Mrs.  Grace   Brawley,  R.N.,    121 3B  Whilden   Place,  Greensboro  27408 

District  Eleven— Durham 

Mrs.  Frances  Harton,  R.N.,   1409  Ida  Street,  Durham  27705 

District  Thirteen— Raleigh 

Mrs.    Katheryn  T.   Peebles,  R.N.,   122   Hillcrest  Road,   Apt.   4,   Raleigh   27605 

District  Fourteen— Fayetteville 

Mrs.  Pauline  Priest,  R.N.,  Box  366,  Hope  Mills  28348 

District  Eighteen— Wilson 

Mrs.  Frances  M.  Ferguson,  R.N.,  Route  4,  Box  471,  Wilson  27893 

District  Twenty-Two— Wilmington 

Mrs.  Dorothy  M.  Batten,  R.N.,  218  S.  58th  Street,  Wilmington  28401 

NCSNA  Council  on  Practice 

Chairman         —Carolyn    V.    Williams,    2890-G    Carriage    Drive,    Winston-Salem    27106 
(Med. -Surg.) 

Co-Chairman   —Gregory   Johnson,    Willow    Terrace,    Apt.    47,    Chapel    Hill    27514    (Psy- 
chiatry) 
—  Billie  Boette,  UNC-G  School  of  Nursing,  Greensboro  27410  (Psychiatry) 
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Ex-Officio 


—  Julia  B.  Schronce,  3856  Shamrock  Dr.,  Charlotte  28205  (Geriatric) 

—  Annie  Dameron,  3000  Selwyn  Avenue,  Charlotte  28209  (Private  Duty) 
-Clyde  M.    Hogsed,   Box   91,   Dogv\/ood  Acres,   Chapel    Hill    27514   (Com- 
munity Health   Nursing) 

—  Mrs.  Margaret  Klemer,    1629  Milan   Rd.,  Greensboro  27410  (MCH) 

—  Mrs.    Rebecca   Dean,   Route   4,   Dean   Acres,   Louisburg   27549   (MCH) 

—  Mrs.  Juanita  McKinney,   Box  368,  Marion  28752   (Comm.   Health   Nurs.) 

—  Carol  Tyler,   1100  Leon  St.,  Apt.   1,  Durham  27704  (Geriatric) 

—  Carolyn  Rogers,  Apt.  N-3,  2300  Avent  Ferry  Rd.,  Raleigh  27606 
(Med. -Surg.) 

—  Lucy    Boylan,    North    Carolina    Board    of    Nursing,    P.    O.    Box    2129, 
Raleigh  27602 


Section  Advisory  Committee 

EACT  —Mary  Bailey,  2715   Kilgore  Avenue,   Raleigh   27607 

GD  -Carol    W.    Phelps,    1108    Salem    Valley    Road,    Apt.    4F,    Winston-Salem 

27103 

HN  -Mrs.  Judith   Phillips,   Box  446,  Waynesville   28786 

NSA  —Mrs.  Jean  C.  Gosnell,  Route  1,  Box  183,  Lexington  27292 

OH  —Mrs.  Jane  Reynolds,  Box  334,  Eden  27288 

ON  -Mrs.  Mary  S.  Walker,   1303  N.  Wellons  Ave.,  Dunn  28334 

PD  —Mrs.  Martha  H.  Furr,  228  Boulevard,  High  Point  28806 

PH  —Rose  George,  Route  2,  Chapel  Hill  27514 

SNB  of   PH  -Mrs.  Jerry  Smith,   1704  Hardee  Road,   Kinston  28501 

ORCG  —Mrs.  Annie  McKoy,  34  Erskine  Avenue,  Asheville  28801 

Inserv.    Ed  —Mrs.   Thelma    Parsons,   405   Oak   Ridge    Road,    Gary   27511 

Ger.   CG  —  Agnes  Campbell,  H2-B  Cameron  Court  Apts.,  Raleigh  27603 


Standing  Committees 


Bylaws 

Chairman         —Elinor  Dorries,  56  Dogwood  Acres,  Chapel  Hill  27514 

—  Mrs.  Thelma  Parsons,  405  Oak  Ridge  Road,  Gary  27511 

—  Mrs.   Atha  H.  Raulston,  Route  2,  Box  575,  Greensboro  27405 

—  Hildred  Harrison,  Route  3,  Box  157,  He^N  Bern  28560 

Convention   Program 

Chairman  —Mrs.    Edith    Brocker,   2205   Canterwood    Drive,   Apt.    7,   Charlotte   28213 

Co-Chairman   —Mr.   Eugene  J.   Smith,  4014  Churchill    Road,   Charlotte   28211 

EACT  —Carolyn  V.  Williams,  2890-G  Carriage   Drive,  Winston-Salem   27106 

GD  -Susanna  D.  Ireland,   1509  Smith  Level   Road,  Chapel   Hill  27514 

HN  —Mrs.   Judith   Phillips,   Box  446,  Waynesville  28786 

NSA  —Mrs.   Jeanette  Johnson,  9  Forest  Drive,  Lexington  27292 

OH  —Mrs.  Jane  Reynolds,  Box  334,  Eden  27288 

ON  -Mrs.  Mary  S.  Walker,   1303   N.  Wellons  Avenue,  Dunn  28334 

PD  —Mrs.   Wilna  M.  Jones  German,  Boomer  28606 

PH  —Mrs.  Jessie  DeVane,  1003  Murchison  Road,  Fayetteville  28301 

ORCG  —Mrs.   Annie  McKoy,  34  Erskine  Avenue,  Asheville  28801 

Ger.   CG  -Mrs.   Vera   Richey,  3804  Oak  Park  Road,   Raleigh  27609 

SNB  of   PH  -Mrs.   Julia  E.  West,  3201    Seven  Mountain  Drive,  Fayetteville  28306 

Inser.    Ed.  —Patricia  Pierce,  1121   West  End  Boulevard,  Winston-Salem  27104 

Economic  and  General  Welfare 

Chairman         —Mrs.   Catherine    P.    Layton,    1106    Elwell    Avenue,    Greensboro    27405 

—  Martha  Nichols,  200-A  Carr  Street,  Carrboro  27510 
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—  Mrs.  Ruth  Peters,   1115  W.  Rowan  Street,  Apt.  2,  Fayetteville  28305 

—  Carol  Jones,  2027  Cary-Macedonia   Road,   Raleigh  27606 

—  Mrs.  Jean  Lassiter,  1001  Jones  Avenue,  Elizabeth  City  27909 

—  Mr.  Gaylord  Snyder,  66  Lockley  Avenue,  Asheville  28804 

—  Mrs.  Mildred  Wiggins,   Route   8,   Box   351-N,  Charlotte  28205 
Finance 

Chairman         —Mrs.   Eva  W.  Warren,  Route  3,   Box  374,   Hillsborough  27278 

—  Frances  Sellars,  2319  Milburnie  Road,   Raleigh  27610 

—  Mrs.  Priscilla  D.  Ballance,   1205   Elizabeth  Road,  Wilson  27893 
Legislation 

Chairman         —Mrs.  Carol  Gleit,   1428  Dixie  Trail,  Raleigh  27607 
Co-Chairman   -Mrs.  Joan  Reid,  Rt.  10,  Box  420,  Raleigh  27606 

—  Dr.  Lucy  H.  Conant,  6   Davie  Lane,  Chapel   Hill   27514 

—  Mrs.  Frances  Parker,  Route  3,  Box  1 4-B,  Ahoskie  27910 

—  Elinor  Caddell,  2121    Charlotte  Drive,  Charlotte  28203 

—  Myrtle  J.  Barnette,  Marion  Memorial  Hospital,  Marion  28752 

—  Mrs.  Ernestine  Small,  114  Winston  Street,  Apt.  10,  Greensboro  27401 

—  Elizabeth  Holley,  3939  Glenwood  Avenue,  Raleigh  27609 

—  Mrs.  Helen  S.  Miller,  1108  Scranton  Place,  Durham  27707 
-Dr.  Virginia  Stone,   1829  Front  Street,  Apt.  3-A,  Durham  27705 

Membership   Promotion 

Chairman         —  Mrs.   Cathryne  C.   Kennedy,  2940   Planer  Terrace,   Gastonia   28052 

—  Mrs.    Rebecca  H.  Judge,  Route  1,  Box  8,  Beulaville  28518 

—  Mrs.  Nancy  B.  Bridges,  1300  Central  Ave.,  Apt.  A15,  Charlotte  28205 

—  Jessie  V.  Pergrin,   102  Lilac  Road,  Chapel   Hill  27514 

—  Carolyn  Hundon,  222  Second  Street,  Hamlet  28345 

Committee  on  Nominations 

Chairman         —  Loree    J.    Fincher,    1540    Garden    Terrace,    Apt.    210,    Charlotte    28203 
(Elected) 

—  Mrs.   Opal  C.  Suggs,   Route  2,   Box  443-C,  Thomasville  27360  (Elected) 

—  Mrs.    Eunice  S.  Barrow,  1303  Kimberley  Road,  New  Bern  28560  (Elected) 

—  Mrs.    Carolyn    R.    Greene,    3514    Langdale    Drive,    High     Point    27260 
(Appointed) 

—  Mrs.   Marietta    C.    Raines,    2419    Edison    Court,    Winston-Salem    27101 
(Appointed) 

Nurses  Professional  Registries 

Chairman         —Mrs.   Mabel  Moore,  5421    Parkwood  Drive,  Raleigh  27609 

—  Mrs.    Dorothy  Batten,  218  S.  58th  Street,  Wilmington  28401 

—  Annie  L.  Dameron,  3000  Selwyn  Avenue,  Charlotte  28207 

—  Barbara  Bain,  77  Dogwood  Acres,  Chapel   Hill  27514 

—  Margaret  Crowder,  312   N.  Morgan  Street,  Shelby  28150 
-Mrs.    Helen   Kittrell,   1057  Van   Hoy  Avenue,  Winston-Salem  27104 

Professional  Counseling  and  Placement  Service 

Chairman         —  Sallie  Horton,  4132  Green   Haven  Lane,  Charlotte  28211 

—  Mrs.  Mary  R.  Vose,  Box  10,  West  Mount  Drive,  Rocky  Mount  27801 

—  Evelyn   L.    Perry,    Route  2,   Box   320-C,   Washington   27889 

—  Georgia  K.  Lewis,  Hi  House  Mobile  Park,  Route  2,  Box  551,  Cary  27511 

—  Mrs.    Evelyn  H.  Sparks,  403V2  Fields  Drive,  Shelby  28150 

—  Mrs.  Janice    Hammond,    843    Rankin    Street,    Winston-Salem    27101 

Service  Fund 

Chairman         -Mrs.  Mary  B.  Dellinger,   1308  Fairfield  Drive,  Gastonia  28052 

—  Mrs.   Mary   Edith   Rogers,    1264   Queensgate   Street,   Gastonia   28052 

—  Mrs.  Sarah  L.  Skinner,   1302  Centennial  Trail,   Kinston  28501 
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Special  Committees 

Allied  Nursing  Personnel 

Chairman         —Mrs.  Anne  W.  Mandetta,  3600  Trennont  Drive,  Apt.  C-9,  Durham  27705 
-Mrs.  Elizabeth  Keziah,  1200  BIythe  Blvd.,  Charlotte  28203 

—  Miriam  Daughtry,  K-4  Country  Club  Homes,  Raleigh  27608 

—  Mrs.  Edna  B.  Crook,  101    Front  Street,  Lillington  27546 

—  Mrs.    Donnie  Mason,   Route   1,  Box   102,  Pittsboro  27312 
-Mrs.  Mildred  M.  Thutt,  Box  624,  Sylva  28779 

—  Mary  Jane  Davies,  Route  2,  Pittsboro  27132 

Fund-Raising  Committee 

Chairman         —Caroline  Singletary,  2502  Miller  Park  Circle,  Apt.  B,  Winston-Salem  27103 
-Ruth  O.   Falls,    1201    Blueberry  Lane,   Charlotte   28211 

—  Mrs.  Marsha  T.  Jones,  1030  Tanglewood  Drive,  Gastonia  28052 

—  Mrs.  Joan  F.  Thomas,  Box  153,  Bryson  City  28713 

—  Mrs.   Minnie  H.   Patton,  414  Alexander  Avenue,  Morganton  28655 

Committee  to  Study  the  History  of  Nursing  in  North  Carolina 

Chairman         -Mrs.    Eva  W.  Warren,  Route  3,  374,  Hillsborough  27278 
-Martha  M.  Adams  4346  Monroe   Road,   Charlotte  28205 

—  Mrs.   Atha   H.   Raulston,   Route  2,   Box   575,   Greensboro  27405 

—  Edna  L.  Heinzerling,  136  Park  Street,  Statesville  28677 

—  Elaine  Mashburn,  40  Holland  Street,  Asheville  28801 

-Mrs.   Edith  Brocker,  2205  Canterwood  Drive,  Apt.   7,  Charlotte  28213 

Memorial  Loan  Fund 

Chairman         —Louise  F.  Younts,  312  3rd  Avenue,  N.E.,  Conover  28613 

—  Barbara    L.    Oyler,    401    Kirkland    Drive,    Greenville    27834 

—  Mrs.  Vercie  Eller,  4612  Greenbrier  Road,  Raleigh  27602 

Committee  to  Study  Long-Range  Plans  for  NCSNA 

Chairman         —Dr.  Eloise  R.  Lewis,  207  Woodbourne  Road,  Greensboro  27410 

—  Mrs.  Jo  Ann  Alston,  P.O.  Box  842,  Henderson  27536 

—  Mrs.    Gladys    Poindexter,   2543    Lullington    Drive,   Winston-Salem    27103 

—  Mrs.  Margaret  Dolan,  34  Mount  Bolus  Road,  Chapel  Hill  27514 
-Mrs.  Carol  W.  Phelps,  1108  Salem  Valley  Road,  Apt.  4F,  Winston-Salem 

27103 

Nursing  Care  of  the  Chronically  III  and  Aged 

Chairman         -Mrs.    Betty   Garrison,   2825    Eastburn   Road,   Charlotte   28210 

—  Agnes   Campbell,   H-2B  Cameron   Court  Apartments,    Raleigh    27603 
-Mrs.  Maude  K.  Eaker,   1413  Lineberger  Circle,  Gastonia  28052 

—  Mrs.   Eunice   R.    Holmes,    1019  Mohawk  Avenue,   Fayetteville   28303 

—  Mrs.   Pauline  Greene,  516  W.   Parkway,   High   Point  27262 

—  Mr.  Sammy  Lee  Beam,  700  Self,  Cherryville  28021 

Nursing  in  Emergency  Preparedness 

Chairman         -Sallie    Baker,    1540   Garden   Terrace,   Apt.    303,   Charlotte    28203 

—  Mrs.  Margaret  Cudd,   1450  Sterling   Drive,  Gastonia   28052 

—  Virginia   Nelson,   56   Dogwood   Acres,   Chapel    Hill   27514 

—  Annie  Lou   Davis,  2254  Camelia   Drive,  Wilmington   28401 

—  Mrs.  Edna  Burge,  408  Asheboro  Street,  Greensboro  27406 

NCSNA  Headquarters  Building  Committee 

Chairman         —Margaret  Moore,  207  Woodbourne   Road,  Greensboro   27410 

—  Leiia  R.  Clark,   1506  Woodland  Drive,  Durham  27701 
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—  Mrs.  Mary  C.   Davison,   Route    1,   Box   31,   Hillsborough   27278 

—  Mrs.  Thelma  H.  Jerkins,  P.O.  Box  331,  Wilson  27893 

—  Joyce  E.  Warren,   1206  W.  4th  Street,  Winston-Salem  27101 

—  Mrs.   Eva  Warren,   Route   3,   Box   374,   Hillsborough   27278 
Personnel  Policies  for  Headquarters  Staff 

Chairman         —  Martha  M.  Adams,  4346  Monroe  Road,  Charlotte  28205 

—  Mrs.  Mary  K.   Kneedler,  Box   1086,  Cullowhee  28723 

—  Mrs.  Eva  W.  Warren,  Route  3,  Box  374,  Hillsborough  27278 
Common  Interests  and  Goals  NCSNA  and  SNANC  (NCSNA   Representatives) 

—  Mrs.  Elinor  E.  Leonard,  3435  Selwyn  Avenue,  Charlotte  28209 

—  Sandra  D.  Reed,  2606  Dellwood  Drive,  Greensboro  27405 

—  Mrs.   Lona  Ratcliffe,  201    North  Warren  Street,  Greenville  27834 
Joint  Committee  of  NCSNA  and  N.C.  Society  of  Hospital  Pharmacists 

—  Myrtle  Barnette,  Marion  General   Hospital,  Marion   28752 

—  Margaret  Moore,  207  Woodbourne  Road,  Greensboro  27410 

—  Hazel  O.  Beamer,  41  1    B.  Crestland  Avenue,  Greensboro  27401 

—  Julia  B.  Schronce,  3856  Shamrock  Drive,  Charlotte  28205 

—  Mrs.   Peggy  S.  Jones,  2704   Kittrell   Drive,   Raleigh   27608 

Special  Representatives  of  the  Association 

North   Carolina   Committee  on  Patient   Care 

Mrs.  Ruth  F.  Peters,   1115  W.  Rowan  St.,  Apt.  2,  Fayettevllle  28305 

North   Carolina  Conference  for  Social  Service 

Mrs.     Mary     Edith     Rogers,     1264     Queensgate     Street,     Gastonia     28052 

North    Carolina   Council   of  Women's  Organizations 

Mrs.   Mary    Edith    Rogers,    1264    Queensgate    Street,    Gastonia    28052 
Mrs.    Eva  W.  Warren,  Route  3,  Box  374,  Hillsborough  27278 
Helen  E.  Peeler,  P.O.  Box   12025,  Raleigh  27605  (Alternate) 
Mrs.    Peggy  S.  Jones,  2704   Kittrell   Drive,   Raleigh   27608   (Alternate) 

North  Carolina   Council  on  World  Affairs 

Leiia  R.  Clark,  1506  Woodland  Drive,  Durham  27701 

North    Carolina    Health   Council 

Mrs.   Mary    Edith    Rogers,    1264    Queensgate    Street,    Gastonia    28052 
Helen  E.   Peeler,  P.  O.   Box   12025,   Raleigh  27605 

North  Carolina  Medical  Care  Commission 

Mrs.     Margaret     B.     Dolan,     34     Mt.     Bolus     Road,     Chapel     Hill     27514 

North  Carolina  Mental  Health  Council  (Representing  NCSNA  and  NCLN) 

Mrs.   Antoinette    Rogan,    Box   883,   Skyline   Manor    Estate,    Southern    Pines 

Nursing  Home  Advisory  Council  to  State  Board  of  Health 

Mrs.   Eunice   R.    Holmes,    1019  Mohawk  Avenue,   Fayetteville   28303 

State  Council  for  Social  Legislation 

Mrs.  Mary    Edith    Rogers,    1264   Queensgate   Street,   Gastonia    28052 

Dr.  Lucy  H.  Conant,  6  Davie  Lane,  Chapel  Hill  27514 

Mrs.   Sarah   Hitchcock,  4317  Yadkin   Drive,   Raleigh  27609 

Helen  E.  Peeler,  P.  O.   Box   12025,  Raleigh  27605 

Governor's  Council  on  Occupational  Health 

Mrs.   Jane  Reynolds,  Box  334,  Eden  27288 

Mrs.    Ruby   Hood,    1606  Currituck  Avenue,   Dunn   28334 
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Advisory   Health    Committee  of   Governor's   Coordinating    Council   on   Aging 

Mrs.  Mary  Edith  Rogers,   1264  Queensgate  Street,  Gastonia  28052 

North   Carolina    Council  on   Mental    Retardation 

Mrs.  Helen  C.  Wilson,  Route  6,  Box  46-E,  Morganton  28655 


DIXIE  TRUCK  RENTALS 

BY  DAY  -  WEEK  -  MONTH  -  YEAR  -  OR  LONG  TERM  LEASE 

Everything   Furnished   Except  The   Driver 

Phone  864-6141  GASTONIA,  N.  C.  1403  Gaston  Avenue 

—  Home  Office  — 
PHONE  328-2989  HICKORY,  N.  C. 

HIGH  POINT  CHEMICAL  CORPORATION 

Taylor  &  Cross  Streets 
HIGH  POINT,  NORTH  CAROLINA 

Sold  Through  Dealers  Only 

UNION  CORRUGATING  COMPANY,  Inc. 
MANUFACTURERS  —  JOBBERS 

P.  0.   Box  229  —  Phone  483-2195  —  Fayetteville,   N.   C. 

LEE'S    REST    HOME 

JIM   LEE,   OWNER 

40  Bed  Capacity  —  Medical  Care  —  Homelike  Atmosphere 

Reams  Road  Dial  596-2735 

CHARLOTTE,   NORTH  CAROLINA 


A.  B.  Carter,  Inc. 

Gastonia,  North  Carolina 
—  OPERATING  — 
CARTER  TRAVELER  CO.  MILL  DEVICES  CO. 

Ring  Travelers  Boyce  Weaver's  Knotter 

Gastonia,  N.  C.  Gastonia,  N.  C. 
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My  First  Year  On  Ashby  HaU 


Prandy  Jackson 

The  first  year  on  Ashby  Hall, 
Wake  Memorial  Hospital,  Raleigh, 
was  the  most  eventful  in  my  pro- 
fessional experience. 

In  June  of  1966,  I  accepted  a 
position  to  open  a  psychiatric 
unit,  the  first  for  the  area,  in  our 
local  general  hospital.  Decisions 
about  the  location  of  the  unit, 
name,  type  of  unit,  and  many 
other  matters  had  to  be  made.  I 
had  mixed  feelings  about  leaving 
the  security  of  a  good  job  with  a 
general  practitioner.  However, 
this  experience  had  helped  me  to 
realize  the  great  need  for  a  psy- 
chiatric unit. 

Work  in  a  State  mental  hospital 
when  the  transition  from  custodial 
care  to  active  treatment  was  being 
made  left  me  with  a  desire  to  give 
better  nursing  care  than  was  pos- 
sible in  that  particular  setting.  It 
was  frustrating  and  discouraging 
when  the  needs  of  the  patients 
were  not  being  met  due  to  the 
lack  of  personnel. 


I  had  never  dreamed  of  opening 
a  psychiatric  unit  in  a  general 
hospital.  After  graduating  from 
nursing  school,  I  spent  three 
months  doing  general  duty  in  a 
small  community  hospital  in 
Smithfield.  My  psychiatric  nurs- 
ing experience  consisted  of  eight 
years  as  head  nurse  in  active 
treatment  areas  at  Dorothea  Dix 
Hospital  in  Raleigh.  I  also  spent 
four  years  doing  office  nursing. 

Unexpected  Support 

As  I  attempted  to  open  the  pro- 
posed psychiatric  unit,  I  discover- 
ed that  assistance  comes  from 
many  unanticipated  sources,  such 
as  a  chaplain  at  the  nearby  State 


Since  writing  this  article,  Mrs. 
Jackson  was  appointed  psychiatric 
nursing  supervisor  at  Medicenter 
in  Raleigh,  luhere  she  has  had  her 
second  experience  in  opening  a  psy- 
chiatric nursing  unit.  Medicenter's 
unit  ivas  opened  in  November.  Mrs. 
Jackson  is  a  graduate  of  North 
Carolina  Baptist  School  of  Nursing, 
Winston-Salem. 
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A  psychiatric  nurse  gives  an 
account  of  how  she  directed 
the  planning  and  opening  of 
a  new  psychiatric  nursing 
unit  in  a  general  hospital. 


hospital,  an  active  hospital  aux- 
iliary, and  numerous  individuals 
in  the  community,  all  of  whom 
were  interested  in  better  care  for 
the  mentally  ill. 

Along  with  many  advantages,  I 
was  faced  also  with  many  disad- 
vantages. 

Advantages  were: 

1.  Active  psychiatric  staff — 
eight  psychiatrists  engaged 
in  private  practice  in  the 
community; 

2.  Sympathetic  hospital  and 
nursing  administrators; 

3.  Ideal  location — a  collegiate 
community  receptive  to  at- 
tempts to  establish  the  unit; 

4.  The  proximity  of  other  psy- 
chiatric hospitals  and  the 
State  Department  of  Mental 
Health; 

5.  Accredited  hospital  facilities 
with     cooperative     depart- 


ments. 
Disadvantages  were: 

1.  Obstetricians  who  were  un- 
happy with  the  idea  of  a  psy- 
chiatric unit  on  "their  unit". 

2.  Need  for  space  for  the  follow- 
ing activities:  Dining,  ECT 
area,  conference  room,  inter- 
view room,  occupational 
therapy,  office  for  nursing 
supervisor. 

I  believe  the  patient  is  an  in- 
dividual and  must  be  treated  as 
an  individual  in  the  hospital  set- 
ting. The  psychiatrist  and  nursing 
staff  have  used  this  approach  in 
planning  the  treatment  for  each 
patient. 

One  wing  of  the  obstetrical  floor 
was  finally  approved  by  the  Psy- 
chiatric Staff,  hospital  and  nurs- 
ing administrators,  and  Board  of 
Trustees  for  the  location  of  the 
proposed  unit.  As  I  viewed  the 
long  obstetrical  hall  located  on 
the   third   floor   with   the   empty 


MARCH,    1970 


47 


This  pink-and-white  four-bed  ward  with  carpeting  and  floral  drapes  and  matching   spreads 
is  typical  of  the  patient  rooms  at  the  Psychiatric  Unit  at  Wake  Memorial  Hospital,  Raleigh. 


rooms  and  once-used  nurseries,  I 
realized  that  the  possibilities  for 
this  area  were  numerous.  I  want- 
ed to  create  a  warm  home-like  en- 
vironment where  the  patients 
would  feel  secure  and  yet  have  ac- 
cess to  facilities  that  would  help 
them  develop  new  interest  in  life 
and  confidence  in  themselves  and 
their  abilities. 

Physical  changes  were  kept  to 
a  minimum.  Double  doors  were 
hung  separating  the  new  unit 
from  the  obstetrical  floor.  These 
doors  are  kept  locked  in  order  to 
make  visitor  control  easier.  Due 
to  fire  regulations,  all  employees 
have  keys  to  the  unit.  A  door  bell 
was  installed  for  visitors  and  other 


hospital  personnel  to  use.  Locked 
screens  were  put  on  all  windows. 

The  once-used  intercom  system 
connected  to  nurses  station  on 
obstetrics  was  covered  with  stain- 
less steel  plates  in  the  patients 
rooms,  because  most  patients  have 
been  ambulatory. 

Telephones  were  not  installed 
in  any  of  the  rooms.  Telephones 
are  used  only  with  the  doctor's 
permission,  and  incoming  calls 
regarding  the  condition  of  patients 
are  referred  to  the  information 
desk.  Relatives  may  speak  to  the 
nurse  on  the  unit,  however.  If  the 
patient  wishes  to  keep  his  hos- 
pitalization secret,  appropriate  in- 
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structions  can  be  given  to  the  in- 
formation desk  and  switchboard. 

Seclusion  rooms  were  equipped 
with  locks  on  the  closets  and 
doors.  Small  magnifying  glasses 
were  also  installed  in  the  outside 
of  these  doors.  All  lighting  was 
recessed. 

One  nursery  was  converted  into 
a  treatment  area  where  ECT  and 
other  treatments  are  performed. 
A  recovery  area  for  those  patients 
receiving  ECT  was  also  provided. 
Patients  who  must  receive  in- 
travenous fluids  or  oxygen  are 
also  kept  in  this  area.  This  area  is 
equipped  with  gatch  beds  and  wall 
oxygen. 

The  kitchen  was  equipped  with 
a  coin  operated  washer  and  dryer. 
The  patients  are  able  to  retrieve 
their  money  when  the  machines 
start  operating. 

Decor 

Careful  consideration  was  given 
to  the  decor  of  the  unit.  The  halls 
are  painted  off-white  with  blue 
tile.  The  rooms  are  painted  in  pas- 
tel colors.  With  donations,  several 
rooms  have  been  furnished  with 
wall-to-wall  carpeting,  matching 
drapes  and  bedspreads,  and 
French  provincial  furniture.  Dor- 
mitory-type furniture  is  used 
throughout  the  entire  unit  except 
for  the  recovery  area.  The  wait- 
ing area  was  converted  into  a 
"Day  Room"  with  color  TV,  a 
piano,  and  a  collection  of  maga- 
zines and  books.  Pictures  painted 


CRAVEN 
COUNTY 
HOSPITAL 

Lonnie  Moore,  Administrator 

Positions  available  for  R.N.s 

Write  or  call: 

Miss  Mildred  Harrison, 

Dr.  of  Nursing 

Phone  638-5811 

New  Bern,  N.  C.  28562 

STAMPER 

OPTICAL 

COMPANY 

You  Can  Bring  Us  Any 

Doctor's  Prescription 

And  Be  Assured 

Of  the  Best 
In  Optical  Service 


DIAL  273-9286 

206  North  Elm  Street 

Greensboro,  North  Carolina 
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Mayrand,  Inc. 

Pharmaceuticals 

Phone  275-9601 

1026  Ookmont  Avenue 

Greensboro,   N.  C. 

HOWARD'S 
REST  HOME 

Mrs.  Troy  Howard,  Manager 

24  Hour  Care  For  Bed  and 

Ambulatory  Patients 

COMPLETE   NEW  HOME 

Doctors  Orders  Carried  Out 

For  Medication  and  Diet 

Doctor  on  Call  24  Hours 

Excellent  Food 

Home-Like  Atmosphere 

Route  1,  Morrisville,  North  Carolina 

Highway  55,  Cary,  North  Carolina 


GARRISON 
GENERAL 
HOSPITAL 

GASTONIA,  N.  C. 


by    patients    add    that    "special 
touch"  to  the  decor. 

The  only  four-bed  ward  on  the 
unit  is  decorated  in  a  pink  and 
white  color  scheme.  The  seclu- 
sion rooms  are  painted  a  light 
green  with  only  the  bare  essen- 
tials in  furnishings.  The  phys- 
icians designate  on  admission  the 
type  of  room  needed  for  the  par- 
ticular patient.  As  the  patients 
progress,  they  may  be  moved  to 
another  room  depending  upon 
their  needs.  The  patients  consider 
it  an  honor  to  be  moved  from  a 
green  seclusion  room  to  the  pink 
room  with  its  white  French  pro- 
vincial furniture  and  pink  carpet- 
ing. 

The  kitchen  also  has  a  home- 
like decor.  The  walls  are  covered 
with  yellow  ceramic  tile.  The  kit- 
chen is  equipped  with  stainless 
steel  cabinets,  a  sink,  a  stove,  a 
refrigerator,  an  ice  maker,  and  a 
long  table  and  chairs.  The  cabinets 
and  refrigerator  are  well  stocked 
by  the  dietary  department.  The 
kitchen  is  used  both  day  and 
night.  Often  when  unable  to  sleep, 
patients  come  to  the  kitchen  to  get 
something  to  drink  and  talk  to 
the  night  nurse.  During  the  day, 
the  kitchen  is  used  to  make  sand- 
wiches, bake  cakes,  and  for  in- 
formal discussions.  Many  prob- 
lems have  been  solved  around  the 
kitchen  table. 

Personnel 

The  recruitment  of  personnel, 
type,  number  and  their  qualifica- 
tions were  discussed  with  the  Psy- 
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chiatric  Staff.  By  using  a  time 
sheet,  it  was  easier  to  determine 
the  number  of  employees  neces- 
sary to  cover  the  unit  adequately. 

There  were  several  experienced 
inactive  psychiatric  nurses  in  the 
community  with  whom  I  had 
worked  previously.  The  head 
nurse  was  one  of  these.  She  guid- 
ed the  staff  in  putting  into  prac- 
tice the  procedures  that  were  writ- 
ten before  the  unit  opened. 

The  ward  receptionist  had  five 
years  experience  in  this  hospital. 
The  other  staff  members  were 
recruited  from  outside  the  hos- 
pital. 

Experienced  nurses  established 
routines  on  each  shift.  Four  staff 
nurses  were  new  graduates,  all 
eager  to  put  their  knowledge  of 
psychiatric  nursing  into  practice. 
Before  the  end  of  the  first  year,  all 
of  them  had  married  and  moved 
away.  Still,  knowledge  had  been 
gained  by  the  entire  staff  from 
correlating  the  new  graduates' 
concept  of  psychiatric  nursing  and 
that  of  the  experienced  nurses. 

I  had  no  problem  finding  female 
psychiatric  aides.  On  the  evening 
shift,  college  students  who  have 
completed  courses  in  psychology 
are  used  primarily. 

Finding  male  psychiatric  aides 
was  more  difficult.  The  charge 
male  aide  had  seven  years  experi- 
ence at  Dorothea  Dix  Hospital. 
The  dean  of  a  local  college  was 
contacted.    He    screened    several 


Read^s  Uniform 
Centers 

FEATURING 
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SHOES  AND  ACCESSORIES 
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CONVALESCENT 
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Durham's  Leading  Nursing  Home 

Since  1951 

Equipped  to  give  skilled  Nursing  Care 

and  care  for  the  aged  —  96  Beds 

Licensed  by  N.  C  Board  of  Health 

Inspection  Invited 
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James  R.  Garrett,  Administrator 
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GENERAL  DUTY  NURSES 
LICENSED  PRACTICAL  NURSES 

For  New,   Modern  Hospital  with  Very  Best   Equipment 

and   Labor-saving  Devices 

Starting  Salary  Above  Average — Liberal   Fringe   Benefits 

40  Hour  Week 

Apply  to  — 

Director  of  Nursing  Services  —  Phone  Collect  694-3153 

R.  J.   Reynolds  —  Patrick  County  Memorial   Hospital 

Stuart,  Virginia   24171 

MEMORIAL  MISSION  HOSPITAL 
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Registered     Nurses     &     Licensed     Practical     Nurses 
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students  and  sent  them  over  for 
interviews.  Even  though  the  turn- 
over has  been  high,  we  have  high 
cahber  male  employees  who  usual- 
ly find  their  own  replacements 
when  they  leave. 

When  interviewing  personnel,  I 
can  usually  tell  by  the  attitude  of 
the  prospective  employee  if  he 
will  be  an  asset  to  the  unit.  If  nec- 
essary, I  prefer  to  work  with  few- 
er qualified  employees  who  are 
happy  in  their  work. 

I  have  not  regretted  my  de- 
cision for  the  staff  to  wear  uni- 
forms, since  it  is  impossible  to 
tell  by  the  outer  appearance  of 
some  of  the  patients  that  they  are 
receiving  psychiatric  care.  The 
staff  also  functions  as  a  reality 
check  for  patients  who  may  tend 
to  see  their  environment  or  them- 
selves in  a  distorted  or  unrealistic 
manner  at  times. 

Legal  questions  were  answered 
by  the  hospital  lawyer.  He  also 
provided  counseling  regarding  the 
necessary  legal  forms  and  proced- 
ures. 

To  meet  the  standards  set  by 
the  American  Psychiatric  Associ- 
ation, chapel  services  had  to  be 
provided  for  the  patients.  There  is 
a  chapel  located  in  the  hospital. 
The  chaplain  of  the  nearby  State 
hospital  and  the  director  of  the 
Raleigh  Rescue  Mission  helped  to 
form  a  committee  to  provide 
chapel  services.  Local  clergymen 
approved  by  this  committee  con- 
duct the  chapel  services. 


I  spent  one  day  visiting  the  Psy- 
chiatric Unit  in  a  nearby  hospital, 
observing  their  routines  and  ob- 
taining valuable   information. 

The  director  of  nursing  educa- 
tion at  the  State  hospital  provid- 
ed many  helpful  ideas  concerning 
a  ward  library  and  in-service  pro- 
grams. 

Struggle  for  Acceptance 

One  day  when  I  was  leaving  the 
hospital,  a  man  from  another  de- 
partment stopped  me  on  the  steps 
and  said,  "Say,  you're  not  going 
to  put  crazy  folks  up  there  on  that 
unit,  are  you?"  I  then  realized 
that  we  had  to  "sell"  the  unit  to 
the  employees  of  the  hospital  as 
well  as  to  the  community.  We  had 
to  try  to  convince  our  own  em- 
ployees that  patients  who  are 
mentally  ill  are  still  people,  that 
by  providing  a  unit  for  them  in  a 
general  hospital,  these  patients 
could  seek  help  early  and  prevent 
a  more  serious  illness. 

One  of  the  department  heads  in 
the  hospital  stopped  me  in  the  hall 
one  day  and  said,  "There  are  a 
lot  of  people  in  this  hospital  who 
don't  want  a  psychiatric  unit,  but 
they  aren't  going  to  tell  you  so." 
I  then  knew  it  was  necessary  to 
be  very  careful  about  what  I  said 
and  to  whom,  realizing  that  no 
matter  what  decisions  were  made, 
I  would  be  criticized  by  those  who 
did  not  want  the  unit.  Even  after 
a  year,  resentment  and  jealous^'' 
still  can  be  felt  from  some  of  the 
employees.  Some  of  the  activities 
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on  the  unit  have  also  been  ques- 
tioned and  misinterpreted  by  some 
members  of  the  nursing  staff,  and 
it  has  been  difficult  at  times  to 
maintain  a  satisfactory  working 
relationship  with  them. 

I  feel  that  psychiatric  nursing  is 
the  most  challenging  type  of  nurs- 
ing and  the  most  rewarding.  It  is 
most  gratifying  to  see  a  mother 
who  has  been  unable  to  care  for 
herself  and  family  be  able  to  bake 
a  cake  or  make  an  ashtray.  This  is 
therapy  because  she  is  developing 
confidence  in  herself  and  her  abil- 
ity to  perform  what  seem  to  some 
simple  tasks. 

An  active  Psychiatric  Staff  is  a 
must  for  the  success  of  an  inpa- 
tient unit.  They  have  given  guid- 
ance and  support  from  the  begin- 
ning. It  was  through  the  influence 
of  one  of  the  members  of  the  Psy- 
chiatric staff  that  I  was  offered 
and  I  accepted  this  position.  It 
was  the  suggestion  of  another 
member  that  I  write  this  article. 
Only  psychiatrists  admit  patients 
to  the  unit.  Other  physicians  come 
to  the  unit  daily  to  visit  their  pa- 
tients or  on  consultation. 

Pour  hundred  and  four  patients 
from  all  walks  of  life  have  been 
treated  in  this  20-bed  unit  during 
the  first  year.  The  ages  have  rang- 
ed from  13  years  to  80  years.  Diag- 
noses have  varied,  depression  be- 
ing the  most  common.  Many  of 
these  404  have  left  the  hospital  to 
go  home  to  useful  lives  with  their 
families  and  often  as  leaders  in 
community  activities. 
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MARK  YOUR  CALENDAR 

Date 

Meeting 

Place 

March  16-18,  1970 

Combined    Meeting    for    Doctors    and 
Nurses,    sponsored    by    American    Col- 
lege of  Surgeons 

Sheraton  Park  Hotel 
Washington,    D   .   C. 

March  19-21,  1970 

Health  Careers  Congress 

Hilton  Inn 
Raleigh 

April  2,   1970 

NCSNA    Workshop    on    Care    of    the 
Aging,  "Tell  It  As  It  Is" 

Holiday   Inn   North 
Charlotte 

April   7-8,   1970 

N.C.     Hospital    Association    Workshop 
for  Hospital  Directors  of  Nursing  Serv- 
ice on  Labor  Relations 

Velvet  Cloak 
Raleigh 

April    16-17,   1970 

Carolinas-Virginias     Hospital     Associa- 
tion, Annual  Meeting 

Columbia,  S.  C, 

April  20-23,   1970 

Nurses  Program,  Southeastern  Surgical 
Congress 

Marriott  Motor   Hotel 
Atlanta,  Ga. 

April  20-21,   1970 

NCSNA    Workshop    on    Role    Relation- 
ships 

School  of  Nsg.  Aud., 
Wilson  Mem.  Hosp. 
Wilson 

April  23-24,   1970 

NCSNA    Workshop    on    Role    Relation- 
ships 

Holiday   Inn,   1-40 
Morganton 

May  3-8,  1970 

Biennial  Convention,  American  Nurses' 
Association 

Miami   Beach,   Fla. 

May   20-22,    1970 

Statev\/ide  Industrial  Safety  Conference 

Robert  E.  Lee  Hotel 
Winston-Salem 

June   19,   1970 

NCSNA  Workshop,  "Sound  and  Sense" 

Ramada   Inn 
Independence    Blvd. 
Charlotte 

July   13-16,   1970 

North    Carolina    Council    of    Women's 
Organizations,  Seminar  "Learn-in" 

Raleigh 

Oct.   26-30,    1970 

American     Public    Health    Association, 
Annual  Meeting 

Houston,  Texas 

Oct.   27-30,    1970 

NCSNA  Biennial  Clinical  Sessions 

White   House   Inn 
Charlotte 
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New  Hanover  Memorial  Hospital,  one  of  the  most  modern  and  well- 
equipped  in  the  South,  offers  excellent  opportunities  for  the  nurse 
committed  to  give  nursing  care. 

Positions  are  available  in  all  nursing  departments,  and  a  well- 
developed  orientation  and  in-service  program  is  maintained. 

New  Hanover  Memorial  Hospital  is  a  404-taed  institution,  and  has 
supportive  facilities  to  expand  to  600  beds.  The  hospital  opened  June 
14,  1967,  and  has  excellent  working  conditions,  comparable  pay  scales, 
many  fringe  benefits  such  as  hospitalization  insurance  paid  for  by  the 
hospital,  low-cost  life  insurance,  long-term  disability  insurance  with  the 
entire  cost  being  paid  by  the  hospital,  retirement  income  plan  which 
is  paid  by  the  hospital,  liberal  sick-leave,  good  vacation  policies,  and 
liberal  shift  differential. 

This  hospital  is  located  in  a  popular  resort  area,  with  many  nearby 
beaches  and  mild,  year-round  climate.  The  hospital  publishes  its  own 
monthly  newspaper,  "Hospital  Heartbeat,"  and  copies  are  available 
upon  request.  The  administrative  office  of  the  Director  of  Nursing  is 
open  from  8:30  a.m.,  to  5  p.m.,  Mondays  through  Fridays,  and  the  staff 
will  be  happy  to  provide  additional  information. 


NEW  HANOVER  MEMORIAL  HOSPITAL 

Telephone  919-763-9021 

2431  South  17th  Street  Wilmington,  North  Carolina  28401 
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Continuing  Education  Courses 
Announced  for  Nurses 


Short  courses  have  been  an- 
nounced by  the  Continuing  Edu- 
cation Program  of  the  School  of 
Nursing,  University  of  North 
Carohna  at  Chapel  Hill. 

A  course,  "Nursing  Innovations 
in  Child  Health  Care",  will  be  of- 
fered April  20-24  in  Chapel  Hill. 
It  is  designed  for  developmental 
evaluation  clinic  nurses,  maternal 
child  health  and  crippled  children 
nursing  consultants  and  general- 
ized public  health  nurse  consult- 
ants from  state  boards  of  health, 
public  health  nurse  supervisors, 
and  pediatric  supervisors  from 
hospitals  and  out-patient  depart- 
ments. 

The  course  provides  an  oppor- 
tunity for  the  participants  to  be- 
come familiar  with  some  of  the 
new  approaches  in  assessment  to 
identify  the  preschool  child  with 
developmental  abnormalities,  and 
approaches  in  nursing  interven- 
tion to  assist  the  family  with  a 
plan  of  care  to  promote  the  child's 
optimal  growth  and  development. 

Mary  Le  Louis,  assistant  to  the 
dean,  Yale  University  School  of 
Nursing,  will  teach  the  course. 


sistance  is  available  through  a 
limited  number  of  federal  trainee- 
ships  and  James  M.  Johnston 
awards. 

The  Continuing  Education  Pro- 
gram also  is  offering  a  workshop, 
"The  Director  of  Nursing  Service 
— Her  Role  in  Management",  to 
be  held  in  two  sessions  at  the  Holi- 
day Inn  in  New  Bern.  The  first 
session  is  May  25-29,  and  the  sec- 
ond October  19-23.  The  student 
will  complete  planned  learning  ex- 
periences in  the  interim. 

The  workshop  is  designed  for 
directors  of  nursing  service  in 
hospitals,  nursing  homes,  and  ex- 
tended care  facilities  and  for  as- 
sistant directors  with  agencies 
whose  directors  have  attended  the 
previous  course.  The  workshop  is 
being  offered  in  collaboration  with 
the  North  Carolina  Hospital  As- 
sociation and  the  North  Carolina 
Association  of  Nursing  Homes. 

The  workshop  will  deal  with 
such  questions  as:  What  is  man- 
agement? What  is  nursing  service 
management?  What  is  the  nurse 
manager  role?  How  is  the  role  ex- 
panded? 


Tuition   is   $125.   Financial   as-         Faculty   for   the   workshop   in- 
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elude  Joan  M.  Ganong,  vice-presi- 
dent and  nursing  consultant,  W. 
L.  Ganong  Company,  consultants 
to  management;  Carolyn  Rogers, 
nurse  consultant  for  the  North 
Carolina  Hospital  Association;  and 
Ruth  Harris,  course  coordinator 
and  assistant  professor.  Continu- 
ing Education,  UNC  School  of 
Nursing. 

Tuition  is  $250.  Application  and 
check  must  be  received  by  April 
15.  James  M.  Johnston  awards  for 
nurses  are  available  upon  applica- 
tion. 

The  second  session  of  this 
course  for  the  38  participants  al- 
ready enrolled  and  who  have  com- 
pleted the  first  session  will  be 
held  May  11-15  in  Morganton. 

"Fostering  Student  Creativity", 
a  short  course  for  faculty  in  dip- 
loma schools  of  nursing,  will  be 
conducted  June  8-12.  V  a  i  d  a 
Thompson,  assistant  professor  in 
the  UNC  Psychology  Department 
and  Population  Center,  is  instruc- 
tor for  the  course. 

Scheduled  for  June  15-19  is  a 
course,  "Introduction  to  Public 
Health  Nursing  Concepts".  It  is 
designed  for  nurses  lacking  an  ac- 
credited public  health  nursing 
preparation  and  employed  in  com- 
munity health  agencies,  such  as 
local  health  departments,  school 
units,  community  action  pro- 
grams. Faculty  for  this  course  are: 
Rose  George,  UNC  School  of  Nurs- 
ing; Edythe  Persing,  Duke  Uni- 
versity School  of  Nursing;  Jean 
Lassiter  and  Dorothy  Hays,  public 


health  nursing  consultants  for  the 
State  Board  of  Health. 

Additional  information  and  ap- 
plication forms  for  these  courses 
may  be  obtained  from:  Continuing 
Education  Program,  School  of 
Nursing,  University  of  North 
Carohna,  Chapel  Hill  27514. 


PC&PS  Fees  Increase 

The  ANA  Professional  Creden- 
tials and  Personnel  Service  an- 
nounces increases  in  fees,  approv- 
ed by  the  ANA  Board  of  Directors 
and  effective  March  1,  1970. 

The  new  fees  are: 
To  begin  a  new  PC&PS  record, 
$25; 

To  update  a  record,  $10; 
To  send  a  biography,  $5. 

Service  continues  to  be  avail- 
able only  to  ANA  members  and  as- 
sociates. NCSNA  members  who 
desire  any  of  the  above  services 
must  write  directly  to  ANA. 

The  policy  of  including  the 
sending  of  one  biography  in  the 
record  compilation  fee  is  discon- 
tinued, except  sending  one  copy 
to  a  state  nurses  association  which 
is  assisting  the  nurse  with  coun- 
seling and  placement. 

The  change  in  PC&PS  fees  was 
approved  by  the  Board  as  part  of 
the  effort  to  improve  the  financial 
position  of  the  Association.  It  is 
anticipated  that  the  new  fees  will 
cover  approximately  one-half  the 
cost  of  the  service. 
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Nursing  Practice  ) 

Nursing  Education  \ 

Employment  Opportunities  i 

Consultation  and  Counseling  \ 


PC&PS 


Nursing  Employment 
Opportunities 

Supervisor— 1  OO-bed  hospital  in  West- 
ern North  Carolina.  Duties:  Supervise 
Nursing  Department  3-1  1  shift.  Salary: 
$700-$725  monthly.  Maintenance  avail- 
able. 

Assistant  Instructor  and  Health  Nurse- 
Hospital  School  of  Nursing  in  Piedmont. 
Duties:  Assist  in  classroom  clinical  teach- 
ing in  medical-surgical  nursing  course;  di- 
rect student  health  program  under  super- 
vision of  school  physician.  Qualifications: 
A.B.  or  B.S.  degree;  teaching  experience 
preferred.   Salary:   $7,540   annual. 

Director  of  Nursing— 1  OO-bed  community 
hospital  on  Coast.  Duties:  Recruit  and  as- 
sign all  levels  of  nursing  personnel;  func- 
tion as  day  supervisor;  plan   inservice  ed- 


ucation programs  monthly;  serve  on  vari- 
ous in-hospital  committees;  keep  running 
records  on  all  personnel.  Qualifications: 
At  least  B.S.  degree;  M.S.  preferred;  some 
experience  in  nursing  service  administra- 
tion as  supervisor  or  director  or  assistant 
director  of  nursing.  Salary:  $8,000-$9,000 
annual. 

Director  of  A.D.  Program— Two-year  com- 
prehensive community  college  in  Coastal 
area.  Duties:  To  develop,  administer  two- 
year  associate  degree  program  for  30 
students.  Qualifications:  M.S.  in  nursing 
education  preferred;  M.S.  in  nursing  with 
experience  acceptable.  Salary:  $12,000 
annual   minimum. 

Faculty  for  New  ADN  Program— Associ- 
ate degree  in  nursing  program  at  Davidson 
County  Community  College  admitting  first 
class  in  Fall,  1970.  Qualifications:  Master's 
degree   preferred;    B.S.    degree    required. 


BEASLEY  LUMBER  COMPANY,  INC. 

Manufacturers  of 

Kiln  Dried  Lumber  and  Pine  Bark  Mulch 
Scotland  Neck,  North  Carolina 

CHARLOTTE  LIBERTY  MUTUAL 
INSURANCE  COMPANY 

Ayden  —  Farmville  —  Kinston  —  Mt.  Olive  —  Wilson 

Dial  734-2486  —  District  Office:  219  East  Walnut  St. 

GOLDSBORO,  NORTH   CAROLINA 
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Considering  a  Change? 
Then  Consider  These! 

Beginning  salaries: 

a.  Staff  nurses  — $7,412 

—$7,894 
—$9,320 

b.  Other  positions  — to  $17,403  depending  on  experience 

and  qualifications 

•  Annual  merit  increments  for  all   positions 

•  Time  and  one-half  for  overtime;  10%  differential  for  evenings  and 
nights 

•  8  holidays 

•  13  working  days  vacation   (20  after  3  years) 

•  13  working  days  sick  leave  (cumulative — no  limit) 

•  Excellent  retirement  program  \ 

•  Group  life  insurance  program  >  Joint  participation 

•  Health  insurance  program        J 

•  Free  uniform  laundry 

•  Choice  of  clinical  assignment  (all  major  services) 

•  Planned  orientation  program  (individually  tailored)  and 
continuous  in-service  programs 

AN  EQUAL  OPPORTUNITIES  EMPLOYER 

write  to 

Recruiting  Officer 

STOP  01 

Personnel  Division 

D.  C.  Department  of  Public  Health 

801  North  Capitol  Street,  2nd  floor 

Washington,  D.  C.  20002 
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News  from  the  Regional  Medical  Program 


Dr.  Musser  Leaves 

Dr.  Marc  J.  Musser,  first  execu- 
tive director  of  the  North  Caro- 
lina Regional  Medical  Program, 
in  January  became  medical  direc- 
tor of  the  Veterans  Administra- 
tion, largest  medical  complex  in 
the  world. 

Under  his  guidance  the  North 
Carolina  RMP  grew  to  22  projects 
and  a  budget  of  more  than  $2,300,- 
000.  Dr.  Musser  was  deputy  chief 
VA  medical  director  before  com- 
ing to  North  Carolina  in  1966.  He 
formerly  was  on  the  faculty  of 
medical  schools  at  Baylor  Univer- 
sity and  University  of  Wisconsin. 

Diabetes  Bulletin 

The  RMP  Diabetes  Consultation 
and  Education  Service  distributes 


a  monthly  bulletin  giving  prac- 
tical information  about  diabetic 
care. 

Bulletins  dealing  with  a  variety 
of  topics  communicate  up-to-date 
and  practical  information  to  of- 
fices of  directors  of  nursing  of 
health  care  agencies  and  deans  of 
schools  of  nursing. 

Nurses  currently  caring  for 
diabetic  patients  may  place  their 
names  on  the  mailing  list  and 
share  the  bulletins  with  others. 
Write  to:  Diabetes  Consultation 
and  Education  Service,  North 
Carolina  Regional  Medical  Pro- 
gram, Room  300,  UNC  School  of 
Public  Health,  Chapel  Hill  27514. 

Stroke  Program 

Seventeen  more  nurses  have 
completed  the  basic  training 
course  in  Comprehensive  Stroke 
Care  held  in  Winston-Salem.  The 
"stroke  teams"  attending  this 
course  from  Cumberland,  Craven, 
and  Halifax  Counties  will  in  turn 
plan  and  provide  inservice  educa- 
tion programs  on  stroke  care  for 
nurse  personnel  in  their  communi- 
ties. 

The  seven  counties  (10  hos- 
pitals) now  participating  in  the 
Comprehensive  Stroke  Program 
are  beginning  to  admit  stroke  pa- 
tients   on    the    program    and    are 
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STANDARD 
FOODS 

Catering  to   Institutions  Only 

With  the  Finest   Line  of 

Frozen   Food   in  the  Carolinas 

Phone  253-2765 — (collect) 

189  Valley  Street 

Asheville,  N.  C. 
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selling  fast" 

Organizations,  churcln  societies,  H.  D. 
Clubs,  VFD's  and  PTA's,  Civic  and  pa- 
triotic organizations  in  many  states  sell 
Superior  Products  to  raise  funds  fast. 
Investigate  today.   No  obligation. 

SUPERIOR 
PRODUCTS  COMPANY 

Home  of  Butternut  Flavor 

4236  Wilkinson  Blvd. 

399-8211  CHARLOTTE,  N.  C. 

Zonolite   Diyision 

W.  R.  GRACE 
COMPANY 

Plaster  Aggregate 

Acoustical   Plastic 

Glass   Fiber  and 

Home   Insulation 

Roof  Deck  Systems 

Phone  919-888-9978 

High  Point,  N.  C. 

Phone  301-776-5522 

MUIRKIRK,  MARYLAND 


HULL-DOBBS 
COMPANY 

FORD 

Authorized  Sales  &  Service 

131    Miller  Street 

Phone  724-7441 
WINSTON-SALEM,  N.C. 


K  &  W 
CAFETERIAS 

Invite  You  For  Dinner  at  One 
of  Our  Locations 

422  N.  Cherry  Street, 

Parkway  Plaza,  and  Int.  40 

At  Knollwood  Street 

Winston-Salem,  N.  C. 

Friendly  Shopping  Center 
Greensboro,  N.  C. 

North  Hills  Shopping  Center 

and  Cameron  Village 

Raleigh,  N.  C. 

Rocky  Mount,  N.  C.  &  Burlington,  N.  C. 


EMLE  MILLS,  INC. 

Monroe  Division 
Midland  Division 
Locust  Division 
Phone  289-3151 
915  Curtis  Street 
Monroe,  North  Carolina 
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having  systematic  and  organized 
discharge  planning  conferences. 
These  are  held  prior  to  discharge 
and  include  multidiscipline  rep- 
resentation as  well  as  family  mem- 
bers of  the  patient. 

Nurses  are  well  represented  on 
other  committees  in  the  local 
stroke  programs.  All  seven  Stroke 
Program  communities  that  are 
now  operational  have  a  nurse  on 
the  local  stroke  committee  and 
sub-committees.  These  are:  Ashe 
County,  Mrs.  Martha  Bodger; 
Surry  County,  Mrs.  Bernice  Mit- 
kiff;  Halifax  County,  Mrs.  Virginia 
Hale;  Cumberland  County,  M.S. 
Grinivich  and  Mrs.  Ruth  Peters, 
who  serves  as  chairman  of  the 
Public  Information  Committee; 
Craven  County,  Mrs.  Anne  Cause; 
Vance  County,  Mrs.  Wynona  Shu- 
man.  A  total  of  31  nurses  are  serv- 
ing on  stroke  teams  and  eight  on 
committees. 

The  next  basic  training  course 
on  comprehensive  stroke  care  will 
be  held  in  Winston-Salem  on 
March  22,  23,  24  and  April  6  and 
7.  Some  12-14  nurses  are  expected 
to  attend. 


Nurse  Supply 
Still  Short 

The  number  of  registered  nurs- 
es now  working  continues  to  be 
far  less  than  the  number  needed  to 
provide  safe  and  effective  nursing 
care,  according  to  the  1969  edition 
of  Facts  About  Nursing,  released 
early  this  year  by  the  American 


Nurses'  Association. 

Facts  About  Nursing  is  an  an- 
nual publication  of  ANA  which 
provides  statistical  information  on 
registered  nurses.  It  shows  an  esti- 
mated total  of  680,000  registered 
nurses  employed  in  the  United 
States  in  1969. 

"For  the  past  three  years,  the 
annual  employment  growth  rate 
of  RN's  has  been  three  per  cent," 
reports  Mrs.  Eleanor  D.  Marshall, 
assistant  director  of  the  Research 
and  Statistics  Department  of 
ANA.  "This  means  there  are  ap- 
proximately 150,000  fewer  RN's 
than  needed,  according  to  the  U.S. 
Public  Health  Service,  to  provide 
'safe,  therapeutically  effective, 
and  efficient  nursing  care.'  " 

Leaders  in  the  profession  sug- 
gest that  there  be  a  focus  on  re- 
cruiting more  men  into  the  profes- 
sion, as  well  as  more  members 
from  minority  groups.  Mrs.  Mar- 
shall noted  that  nationwide  efforts 
over  the  past  few  years  have  been 
undertaken  to  provide  refresher 
courses  for  inactive  nurses,  an- 
other source  of  potential  labor,  to 
induce  them  to  reenter  the  nurs- 
ing field. 

Facts  Aboiit  Nursing  is  the  most 
complete  source  of  information 
about  registered  nurses.  The  book 
also  includes  the  findings  of  the 
first  comprehensive  study  on 
licensed  practical  nurses.  Statis- 
tics by  region  and  state  are  given 
on  trends  in  nurse  manpower,  stu- 
dents, and  schools  of  nursing  and 
salaries    and    employment    condi- 
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NORFOLK 

GENERAL 

HOSPITAL 


Registered  and  Licensed 
Practical  Nurses.  Imme- 
diate openings  on  all  shifts 
and  services,  differential 
paid  for  evening  and 
nights,  baby  sitting  serv- 
ice available  on  afternoon 
shift. 


Apply: 

Director  of  Nursing  Service 

600  Gresham  Drive 

Norfolk,  Va.  23507 

Or  Phone:  625-1471 


tions.  Copies  are  available  from 
the  American  Nurses'  Association, 
10  Columbus  Circle,  New  York, 
N.Y.  10019  at  $5.00  per  copy  (code 
number  D-36). 


ANA  Conferences  for 
Nursing  Directors 

More  than  700  nursing  service 
administrators  attended  educa- 
tional conferences  and  hearings 
held  by  ANA's  Commission  on 
Nursing  Services  in  December  in 
Seattle,  Chicago,  and  Boston. 

Major  purposes  of  the  two-day 
meetings  in  each  city  were  to  give 
as  many  ANA  members  as  pos- 
sible the  opportunity  to  discuss 
the  need  for  better  utilization  of 
nursing  personnel  with  their  col- 
leagues and  to  explore  the  current 
nursing  care  needs  of  all  segments 
of  the  population. 

The  Commission  on  Nursing 
Services  served  as  speakers  and 
panelists  at  the  three  conferences, 
answering  questions  from  the 
audience  and  discussing  the  needs 
of  patients  in  ambulatory  facil- 
ities, in  the  community,  schools, 
home  and  work  settings,  in  hos- 
pital and  extended  care  facilities. 

The  ideas  brought  forth  at  the 
three  meetings  by  the  audiences 
regarding  the  proposed  utilization 
guidelines  for  nursing  services 
personnel  are  now  being  studied 
by  ANA's  Commission  on  Nursing 
Services.  Many  of  these  ideas  will 
be  incorporated  into  the  text  of 
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the  completed  guidelines,  which 
will  be  written  by  the  Commis- 
sion. 


Program  for  Nurses 

The  Southeastern  Surgical  Con- 
gress has  planned  a  three  and  one- 
half  day  program  for  nurses,  April 
20-23,  at  the  Marriott  Motor  Hotel, 
Atlanta,  Ga. 

The  program  covers  a  wide 
variety  of  surgical  procedures. 
Presentations  by  surgeons  are 
followed  by  nurse  discussions  em- 
phasizing  nursing   care. 

The  Southeastern  Surgical  Con- 
gress invites  nurses  to  attend. 
Registration  fee  is  $10,  and  nurses 
or  their  employers  bear  their  own 
personal  expenses  in  attending. 


Source  Book  Available 

A  source  book  of  the  kinds  of 
data  state  nursing  leaders  need  to 
plan  skillfully  for  increasing  the 
nurse  manpower  supply  and  rais- 
ing the  quality  of  nursing  service 
is  "Source  Book  for  Community 
Planning  for  Nursing  in  South 
Dakota". 

This  document  was  originally 
prepared  to  help  a  South  Dakota 
Planning  group  deal  with  prob- 
lems of  nursing  shortage  and 
limited  resources  for  nursing  ed- 
ucation. However,  the  data  includ- 
ed will  help  any  state  to  look  more 


PRESBYTERIAN 
HOSPITAL 


P.   0.    Box   10157 

CHARLOTTE 

NORTH   CAROLINA 

500  Beds 


General  Care 

Intensive  Care 
Ambulant  Care 

Presently  Installing 
Complete  Computerized   Medical 

Information  System 
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When  NCSNA  honored  its  past 
presidents  at  the  1969  annual 
banquet,  the  oldest  living  past 
president,  Mrs.  Dorothy  Con- 
yers  of  Greensboro,  was  unable 
to  attend.  Her  honorary  past 
President's  pin  was  presented  to 
her  at  the  Greensboro  Nursing 
and  Convalescent  Home  by 
Mrs.  Marie  B.  Noell,  a  past 
president  and  former  NCSNA 
executive  director.  Members  of 
the  Nursing  Home  staff  attend- 
ed and  made  the  presentation 
ceremony  quite  an  occasion. 


expertly  at  its  nursing  conditions 
and  requirements. 

This  source  book  and  personal 
consultation  to  support  commun- 
ity planning  for  advancing  nurs- 
ing education  and  expanding  nurs- 
ing resources  and  services  may  be 
requested  from  the  Division  of 
Nursing,  9000  Rockville  Pike, 
Bethesda,  Md.  20014.  Copies  also 
are  on  sale  by  the  Superintendent 
of  Documents,  U.S.  Government 
Printing  Office,  Washington,  D.  C. 
20402.  Price  is  $2.00. 


BUY  or  RENT 

Complete  Line 
Of  Medical  Supples 

SURGICAL 
SUPPLY 
Raleigh,  N.  C.       Dial  833-8631 


CAROLINA 


FREE— Use  Our  WATS  Line 
Tell  Your  Patients  to  Use  It 

Long  Distance  No  Charge 
Dial  0— Ask  for  800-662-7767 


Nurses  Invited 
To  Duke  Lecture 

Dr.  Loretta  C.  Ford,  professor 
at  the  University  of  Colorado 
School  of  Nursing,  will  be  visiting 
lecturer  for  the  Harriet  Cook  Car- 
ter Lectureship  on  April  9  at  8 
p.m.  at  Duke  University,  Durham. 

The  Duke  School  of  Nursing  in- 
vites all  interested  nurses 
throughout  the  state  to  attend. 
The  lecture  will  be  held  in  the 
Paul  M.  Gross  Chemistry  Building 
Auditorium,  West  Campus. 

Dr.  Ford's  lecture  will  be  on 
"The  Future  of  Child  Care".  She 
received  her  academic  degrees 
from  the  University  of  Colorado. 
Dr.  Ford  is  president  of  the  Col- 
orado State  Board  of  Nursing  and 
chairman  of  the  Colorado  Public 
Health  Association  Continuing 
Education  Committee.  She  is  a 
past  chairman  of  the  Public 
Health  Nursing  Section  and  past 
member  of  the  Governing  Council 
of  the  American  Public  Health 
Association. 
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Cape  Fear  Amicare  Nursing  Center,  Inc. 

"We  are  Medicare  and  VA  approved."  "We  cater  to  Convalescent  and  Geriatric 
Patients."  Adjacent  to  Cape  Fear  Valley  Hospital.  61  modern  units.  RN's  on  duty 
24  hours  a  day.  Complete  Restorative  Services.  "One  of  the  nev^/est  and  most 
modern  Nursing  Centers  in  N.  C."  "Physician  on  call  at  all  times." 

Fred  K.  Collins,  II,  Administrator  —  Pauline  Priest,  R.N.,  Director  of  Nurses 

PHONE  485-7181  3425  MELROSE    ROAD 

FAYETTEVILLE,    NORTH    CAROLINA 


PHARR  YARNS,  INC 

"Yarns  for  the  Textile  Trade" 
McAdenville,  North  Carolina 


BLOCKADE  RUNNER 

MOTOR  HOTEL 

FOR  RESERVATIONS 
DIAL  256-2251 

275  Waynick  Boulevard  Wrightsville  Beach,  N.  C.  28480 


WHITE  CROSS  STORES,  Inc. 

Discount  Prices  on  all  Health  &  Beauty  Aids 

STORES   LOCATED  AT 

Charlotte,  N.  C.  Durham,  N.  C. 

Greensboro,  N.  C.  Henderson,  N.  C. 

Kinston,  N.  C.  Raleigh,  N.  C. 

Winston-Salem,  North  Carolina 
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CLAPP'S 

CONVALESCENT 

NURSING  HOME, 

INC. 


George  W.  Clapp,  Owner 
2  Locations  -  20  Bed  Capacity 

Asheboro  and  Pleasant  Garden 
North  Carolina 


CAPITOL  VAN  LINES 

Phone  346-4132 
1405  LeJeune  Blvd. 
Jacksonville,  N.  C. 

D.  D.  BEAN 
&  SONS,  Inc. 

Manufacturers  of 

Advertising 

Book  Matches 

Cherry  Street  Extension 

Telephone  725-8304 

Winston-Salem,  N.  C. 


HUDSON 
DRUG  CO. 

PRESCRIPTION  SERVICE 
Phone  728-3561 
HUDSON,  N.  C. 

NATIONWIDE 
INSURANCE 

Provides  Complete  Insurance  Protection 

Auto  —  Fire  —  Life 

For  Details 
See  Your  Local  Representative 

Home  Office 
Columbus,  Ohio 

Regional  Office 
Raleigh,  N.  C. 

LITTLE 

ACORN 

RESTAURANT 

Phone  682-4567 

706  Rigsbee  Avenue 

Durham,  North  Carolina 
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Peofile  and  CoeHtd>.,., 

Mrs.  Jeanette  Johnson  is  the 
new  director  of  nursing  service  at 
Lexington  Memorial  Hospital. 
Other  new  nursing  service  ap- 
pointments announced  recently  by 
the  hospital  are:  Mrs.  Jean  C. 
Gosnell,  assistant  director  of  nurs- 
ing service;  Mrs.  Frances  Farmer, 
director  of  inservice  education; 
Mrs.  Patsy  Crowell,  Mrs.  Mary 
Batson,  and  Mrs.  Jean  Thomas, 
clinical   supervisors. 


Gerald  A.  Dorfman  has  been  ap- 
pointed as  controller  of  ANA.  He 
is  now  chief  fiscal  officer  of  ANA 
reporting  directly  to  the  executive 
director  and  the  Board  of  Direc- 
tors. He  is  a  member  of  the  Amer- 
ican Institute  of  Certified  Public 
Accountants,  the  New  York  State 
Society  of  Certified  Public  Ac- 
countants, and  the  American  Hos- 
pital Financial  Management  As- 
sociation. 


ANA  has  appointed  L.  Virginia 


Fernbach  as  coordinator  for  the 
Congress  for  Nursing  Practice. 
She  directs  the  activities  of  the 
Congress  in  ANA's  Nursing  Prac- 
tice Department  and  has  as  her 
primary  responsibility  the  plan- 
ning, organizing,  and  implement- 
ing of  its  programs. 


ANA  also  has  announced  ap- 
pointment of  Mary  T.  McDonough 
as  director  of  the  Nursing  Services 
Department,  succeeding  Pauline 
M.  Fahey. 


Lorene  D.  Farris  is  the  United 
States  candidate  for  the  $6,000  3M 
Nursing  Fellowship.  She  was 
chosen  by  an  ANA  Selection  Com- 
mittee from  39  applicants.  A 
Cherokee  Indian,  Mrs.  Farris  is 
assistant  professor  in  maternal 
and  child  health  nursing  at  Barry 
College,  Miami  Shores,  Mo.,  where 
she  is  simultaneously  studying  for 
her  second  M.S.  degree. 


Mrs.  Susan  D.  Taylor  has  been 
appointed  acting  executive  direc- 
tor of  the  American  Nurses'  Foun- 


Registered  Nurses  Needed:  For  new  344-bed  hospital,  planning  of  which 
was  done  with  the  assistance  of  the  Nursing  Personnel.  Starting  Salary 
$536.30  per  month.  Shift  and  week-end  differential.  Urgent  need  for 
Coronary  and  Intensive  Care  Nurses.  Apply:  Mrs.  Violet  Berry,  RN,  Wayne 
County  Memorial  Hospital,  Goldsboro,  N.  C.  27530. 

WILSON   BROTHERS   LUMBER  COMPANY 

"All  Types  of  Building  Materials  from  Tree  to  Key" 
Phone  969-5561 

Rural   Hall,   North  Carolina 
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dation.  She  formerly  was  assistant 
executive  director  and  has  been 
with  the  Foundation  since  1965. 


Two  appointments  have  been 
announced  by  the  Division  of 
Nursing,  Bureau  of  Health  Profes- 
sions Education  and  Manpower 
Training,  National  Institutes  of 
Health.  Norma  Golumbic  is  in- 
formation officer  for  the  division. 
She  formerly  was  with  the  public 
information  office  of  the  National 
Cancer  Institute.  Ava  S.  Dilworth, 
R.N.,  has  been  appointed  chief  of 
the  Research  Grants  Branch  of  the 
Division  of  Nursing. 


Aundrea  Deaton  is  the  new  di- 
rector of  inservice  education  for 
Watts  Hospital  in  Durham,  suc- 
ceeding Mrs.  Anne  Mandetta,  who 
is  now  an  obstetrics  instructor  in 
the  Watts  School  of  Nursing.  A 


graduate  of  Duke  University 
School  of  Nursing,  Miss  Deaton 
formerly  was  instructor  in  med- 
ical-surgical nursing  at  High  Point 
Memorial  School  of  Nursing. 


Mrs.  Marguerite  Reeve  of  Ral- 
eigh, a  private  duty  nurse,  was 
chosen  by  District  Thirteen  as  its 
1969  "Nurse  of  the  Year."  The 
award  was  announced  at  the  dis- 
trict's annual  Christmas  dinner 
meeting. 


District  One  named  Mrs.  Corrie 
Rutherford  of  Black  Mountain  as 
its  1969  "Nurse  of  the  Year".  She 
is  a  nurse  at  Western  North  Caro- 
lina Sanatorium  and  is  director  of 
the  Black  Mountain  Day  Care 
Center  for  retarded  and  handicap- 
ped children. 


Janet  Askew  has  been  appoint- 


CAPE  FEAR  VALLEY  HOSPITAL 

Expansion  to  415   Beds  Near  Completion 
Positions  Available  In 


Coronary  Care 
General  Care 


Intensive  Care 
Psychiatric  Care 


Phone  485-0151 
P.  0.  BOX  2000 

FAYETTEVILLE,   NORTH  CAROLINA  28302 
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INCOME  PROTECTION    •    HOSPITALIZATION 
LIFE  INSURANCE 

Mutual 
^mflha 

Thp  Oompiwq  thntpdijs 

Life  Insurance  Affiliate:  United  of  Omaha 

G.  A.  RICHARDSON  —  General  Agent 
Winston-Salem,  North  Carolina 

J.  A.  MORAN  —  General  Agent         KEN  CHASE  —  General  Manager 
Wilmington,  North  Carolina  Asheville,  North  Carolina 

MUTUAL  OF  OMAHA  INSURANCE  COMPANY 

Home  Office  —  Omaha,  Nebraska 


ed  to  the  newly  created  position 
of  associate  director  of  nursing  at 
Grace  Hospital  in  Morganton.  She 
formerly  was  director  of  patient 
education  at  Duke  Hospital. 


Mary  Irwin  Gordon  is  the  new 
assistant  director  of  nursing  for 
rehabilitation  at  Forsyth  Me- 
morial Hospital.  She  formerly  was 
nurse  specialist  in  rehabilitation 
for  the  UNC  School  of  Medicine, 
School  of  Nursing,  and  Nursing 
Service  Department  at  North 
Carolina  Memorial  Hospital, 
Chapel  Hill. 


Two  NCSNA  members  were  a- 
mong  volunteers  honored  recent- 
ly by  the  Wake  County  Chapter, 
American  Red  Cross.  Mrs.  Doris 


Barnes  and  Mrs.  Doris  Stallings 
received  awards  for  teaching 
Mother  and  Baby  Care  courses, 
serving  in  the  emergency  first  aid 
station  at  the  State  Fair,  and  serv- 
ing with  the  Bloodmobile  for  a 
total  of  at  least  15  hours  of  volun- 
teer service. 


Willie  C.  Parish  has  retired 
after  30  years  as  a  surgical  super- 
visor at  Presbyterian  Hospital, 
Charlotte.  A  graduate  of  Presby- 
terian School  of  Nursing,  she  was 
director  of  nurses  at  Crowell  Hos- 
pital, Lincolnton,  before  taking  a 
post-graduate  course  in  surgical 
nursing  at  the  New  York  Hospital 
Cornell  Medical  Center  prior  to 
assuming  her  position  at  Presby- 
terian. 
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Audra  Pavibrun,  a  Blackfeet  Indian,  is  the  nation's  most  BE-INvolved 
nurse.  She  is  shown  receiving  a  check  for  $2,000  from  Joseph  J.  Ingolia, 
vice-president  and  general  manager  of  Schering  Laboratories,  with  Mrs. 
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The  1970  ANA  Biennial  Convention  has  come  and  gone.  No  doubt  it 
will  be  recorded  as  the  most  vibrant,  exciting,  confusing,  and  probably 
productive  convention  yet  experienced  by  this  organization.  It  will 
truly  be  a  convention  to  remember. 

North  Carolina  was  well  represented  by  approximately  100  nurses. 
Election  of  two  of  our  members  to  national  offices  made  us  proud. 

The  program  sessions  ivere  excellent,  and  often  had  "standing  room 
only"  crowds.  Reports  on  activities  of  commissions  and  divisions  of  the 
association  showed  that  things  have  not  stood  still  during  the  last 
biennium.  Clinical  sessions  included  a  wealth  of  information  for  those 
nurses  who  were  able  to  attend.  The  exhibit  hall  was  exciting;  many 
new  publications,  equipment,  appliances,  demonstrations  of  techniques, 
and  recruitment  activity  attracted  crowds  of  visitors.  The  weather  and 
scenery  were  perfect,  and  some  nurses  were  able  to  allow  a  little  time 
for  enjoying  the  water  and  the  beaches.  Good  food  was  easy  to  find  and 
there  were  interesting  tours  arranged  for  those  whose  schedules  would 
permit. 

I  want  to  express  my  appreciation  to  the  24  North  Carolina  delegates 
who  sat  for  long  hours  in  serious  consideration  of  the  issues  at  hand. 
In  the  House,  made  up  of  over  1,000  delegates  from  across  the  nation, 
the  deynocratic  process  moved  slowly  and  at  times  was  cuvibersome. 
Social  and  political  issues  of  the  day  were  strongly  evidenced  in  the 
mood  of  many  delegates.  Some  felt  the  need  to  express  their  own 
frustrations  and  anger  about  current  problems  felt  by  most  health  care 
workers.  On  some  issues,  North  Carolina  representatives  voted  in  one 
voice;  on  other  issues  opinions  and  votes  were  divided.  This,  to  me, 
represents  the  necessary  freedom  to  carry  out  the  process  of  group 
decisions  in  the  most  effective  way. 
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Presidp-nt  Dorothy  Cornelius  presided  in  a  most  professional,  warm, 
and  considerate  manner.  She  did  a  magnificent  job  in  a  difficult  situa- 
tion— never  losing  her  "cool"  or  her  sense  of  humor. 

I  believe  the  final  platform,  the  resolutions,  and  the  action  taken  by 
the  House  of  Delegates  will  lead  ANA  on  a  sound  path  for  years  to 
come. 

It  was  indeed  a  privilege  for  me  to  serve  as  chairman  of  the  North 
Carolina  delegation.  I  was  proud  of  our  performance,  and  proud  to 
represent  our  state.  Thank  you  for  giving  me  this  opportunity. 

Mary  Edith  Rogers 
President 


Betty  Floyd  Joins  NCSNA  Professional  Staff 


Betty  Floyd  will  join  the  NCS- 
NA staff  on  July  15  as  assistant 
executive  director. 

A  graduate  of  Charlotte  Me- 
morial School  of  Nursing,  she 
holds  a  B.S.  degree  in  nursing 
from  Queens  College,  Charlotte. 
Prior  to  entering  nursing  school, 
she  attended  a  business  college  in 
Savannah,  Ga. 

Miss  Floyd's  nursing  experience 
includes  private  duty  nursing  in 
Charlotte;  head  nurse  in  Hemodi- 
alysis, Department  of  Nephrology, 
Duke  Hospital,  Durham;  inservice 
director  at  Broward  General  Hos- 
pital, Ft.  Lauderdale,  Fla.;  psy- 
chiatric nursing  at  Florida  State 
Hospital,  Hollywood,  Fla.;  obste- 
trical nursing  at  Charlotte  Me- 
morial Hospital;  and  office  nurs- 
ing at  Nalle  Clinic,  Charlotte. 

Her  major  responsibilities  as 
assistant  executive  director  will 
be:  staff  work  with  sections,  con- 
ference    groups,     and     branches; 


Betty  Floyd 

staff  liaison  with  the  Student 
Nurse  Association  of  North  Caro- 
lina; general  field  work  to  district 
associations  and  as  related  to  as- 
sisting with  implementation  of 
the  Economic  Security  Program; 
staff  responsibility  for  several 
NCSNA  committees. 
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Report 

of  the 

1970  ANA  Convention 


May  3-8,  Miami  Beach 


The  1970  House  of  Delegates  of 
the  American  Nurses'  Association 
deserves  at  least  three  awards — ■ 
for  stamina,  patience,  and  guts. 

In  session  for  some  30  hours  in 
four  days  the  delegates  faced  some 
critical  issues.  A  deeply  emotional 
split  was  evident  early  in  the 
week,  with  some  delegates  press- 
ing for  protest  expressions  on 
current  social  issues  and  others 
pressing  for  ANA  to  deal  first 
with  the  grave  problems  of  the 
professional  organization.  Both 
sides  were  heard.  Everyone  had 
his  say.  There  was  full  discussion 
of  issues,  and  there  was  a  monu- 
mental effort  to  answer  all  ques- 
tions fully  and  freely. 

In  the  face  of  devastating  fin- 
ancial problems  and  an  ideological 
schism  reflecting  the  general  so- 
cial unrest  of  the  entire  country, 
delegates  took  what  must  be  called 
courageous  and  decisive  action. 
Some  of  the  major  decisions  were: 

•  Voted  an  increase  in  ANA  dues 
from  $12.50  to  $25.00  effective 
September  1,  1970. 

•  Adopted  a  resolution  calling  on 
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ANA  to  be  responsible  for  in- 
troduction of  legislation  for  a 
national  health  insurance  pro- 
gram, which  would  include  a 
restructuring  of  the  present 
system  of  delivery  of  health 
care. 

•  Adopted  resolutions  from  the 
"Committee  for  a  Society  in 
Crisis"  for  more  efforts  to  re- 
cruit and  assist  minority 
groups  in  nursing;  a  stronger 
ANA  position  supporting  ca- 
reer advancement  and  improv- 
ed economic  and  general  wel- 
fare for  ancillary  personnel;  re- 
affirmation of  the  Association's 
belief  in  quality  health  care 
for  all  persons  and  calling  for 
ANA  to  press  for  redefinement 
of  federal  government  prior- 
ities; calling  on  ANA  to  take 
a  more  active  role  in  protecting 
the  rights  of  nurses  in  their 
socio-political  convictions. 

•  Adopted  a  new  platform  which 
is  a  reorganization  of  the  state- 
ments of  the  previous  platform 
but  with  essentially  the  same 
intent. 

•  Voted  to  relocate  ANA  head- 


quarters,  with  the  choice  of 
new  site  to  be  made  after 
study. 

•  Abolished  the  Committee  on 
Legislation  and  established  a 
Commission  on  Research. 

In  one  of  the  most  spirited  elec- 
tions in  recent  history  of  ANA, 
Dr.  Hildegarde  Peplau  was  elected 
president.  She  immediately  vacat- 
ed the  position  of  executive  direc- 
tor, and  Dr.  Eileen  Jacobi  assum- 
ed this  position. 

Two  North  Carolina  nurses 
were  elected  to  office.  Jessie  Per- 
grin  of  Chapel  Hill  was  elected  a 
director,  and  Mary  Shaughnessy 
of  Durham  was  re-elected  to  the 
Commission  on  Nursing  Services. 
Other  major  officers  elected  were 


Evelyn  Cohelan,  first  vice-presi- 
dent; Jessie  Scott,  second  vice- 
president;  Virginia  Paulson,  third 
vice-president;  Josephine  Brandt, 
secretary;  Rosamond  Gabrielson, 
treasurer;  Zina  Herbert,  Faye  Wil- 
son, Billye  Brown,  and  Delores 
Little,  directors. 

Members  came  to  the  conven- 
tion deeply  disturbed  about  the 
ANA  financial  crisis  made  known 
a  few  months  ago,  and  they  were 
determined  to  confront  their  elect- 
ed officials  with  pointed  questions 
about  why  it  happened.  The  of- 
ficers were  equally  determined 
that  all  questions  would  be  an- 
swered. Many  sessions  were  sched- 
uled at  this  convention  for  mem- 
bers and  delegates  to  ask  ques- 
tions, to  explore  together  the  fin- 
ancial  picture   as   well   as   other 


Presiding  at  a  meeting  of  the  Division  on  Geriatric  Nursing  Practice  is  Dr.  Virginia   Stone, 
chairman  of  the  Division  Executive  Committee.  Dr.  Stone  is  first  vice-president  of  NCSNA. 
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major  issues  facing  the  nursing 
profession.  A  13-page  explanation 
of  ANA's  financial  situation  was 
distributed  to  all. 

Members  were  told  about  many 
specific  control  measures  already 
instituted  by  ANA  to  prevent  a 
recurrence  of  the  financial  crisis. 
When  the  questions  were  all  ask- 
ed and  answered,  all  seemed  to 
agree  that  the  responsibility  for 
what  happened  must  be  shared — 
by  elected  officers  and  directors 
who,  in  inflationary  times,  approv- 
ed expensive  programs  and  pro- 
jects for  which  there  were  not  suf- 
ficient funds,  by  staff  who  made 
poor  judgments,  and  by  members 
and  delegates  who  asked  for  ever- 
increasing  services  without  pro- 
viding increased  financial  support. 

When  delegates  had  vented 
their  emotions  about  the  finances, 


the  decision  they  faced  was  to 
leave  the  dues  at  $12.50  and  write 
off  ANA  as  an  effective  voice  for 
nursing,  abandon  the  programs 
and  projects  which  had  to  be  cur- 
tailed during  the  past  biennium, 
and  forget  about  nursing  having 
a  role  in  the  decisions  to  be  made 
in  the  years  ahead  concerning 
major  changes  in  financing  and 
delivery  of  health  care. 

Faced  with  such  a  choice,  dele- 
gates voted  to  increase  dues. 

Members  came  to  the  conven- 
tion deeply  disturbed  also  about 
the  social  unrest  throughout  the 
country.  The  ideological  differ- 
ences were  first  evident  at  the 
joint  ANA-NSNA  meeting  on  May 
3,  a  transition  program  where  stu- 
dents, concluding  their  conven- 
tion, passed  along  to  registered 
nurses    some    of    their    concerns 


Student  Singing  Group 
Performs  in  Miami 

A  singing  group  (they  call 
themselves  "The  Common  Peo- 
ple"), students  from  Mercy 
School  of  Nursing,  Charlotte, 
made  a  big  hit  in  Miami  Beach 
during  the  1970  convention  of 
the  National  Student  Nurses'  As- 
sociation. 

At  the  hotel  used  for  head- 
quarters for  North  Carolina  stu- 
dent nurses,  the  group  was  in- 
vited to  give  a  special  perform- 
ance for  a  tour  group  of  senior 
citizens.  The  youngsters  and  the  senior  citizens  had  no  trouble  communicat- 
ing that  night.  A  fourth  member  of  the  group,  Martha  Hoyle,  was  unable  to 
attend  the  convention.  The  group  hopes  to  stay  together  even  after  Martha 
and  Diane  graduate  this  year.  They  have  had  several  performance  dates  in 
the  Charlotte  area. 


"The  Common  People" — (left  to  right)  Paul- 
ette  Belniak,  Diane  Freeman,  and  Debby 
Marks. 
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about  education  and  practice.  The 
program,  "Vertical  Mobility:  A 
Nursing  Disease?",  began  with  a 
mass  demonstration,  complete 
with  placards  and  loud  strains  of 
"Aquarius".  In  a  skit  students 
charged  the  nursing  profession 
with  fostering  a  suffocating  educa- 
tional system,  with  "murder"  of 
student  ideals  and  stifling  of  in- 
volvement with  patients.  The  gen- 
eral feeling  was  that  the  baccalau- 
reate program  was  being  attacked. 

The  ideological  split  grew  in  in- 
tensity as  the  ANA  convention  got 
underway.  One  side  felt  that  since 
ANA  meets  only  once  every  two 
years,  there  were  enough  nursing 
problems  to  face  without  taking 
on  those  that  are  not  strictly  nurs- 
ing. The  other  side  felt  that  the 
nation's  social  problems  should  be 
faced  first,  that  ANA  should  take 
an  aggressive  position  about  the 
death  of  the  four  Kent  University 
students.  Early  in  the  sessions  of 
the  House  of  Delegates,  it  was  vot- 
ed that  students  would  be  allowed 
to  speak  to  any  issue  before  the 
delegates,  but  the  first  resolution 
to  send  condolences  to  the  parents 
of  the  Kent  students  failed  to  pass. 

Then  came  the  "Society  in 
Crisis"  resolutions,  and  they  were 
placed  before  ANA  matters  on  the 
agenda.  The  heated  debate  on 
these  resolutions  was  the  major 
factor  in  making  marathon  ses- 
sions necessary  late  in  the  con- 
vention. The  "Society  in  Crisis" 
resolutions  passed,  but  not  until 
some  of  the  sting  of  criticism  for 
the  federal  government  and  the 
establishment   was   removed.    De- 


Appreciation 

Mrs.  Margelet  Willoughby  of 
Elizabethtown,  North  Carolina's 
Number  One  BE-INvolved 
nurse,  expressed  grateful  ap- 
preciation to  the  many  district 
associations,  health  depart- 
ments, physicians,  nurses,  and 
others  who  have  sent  her  mes- 
sages of  congratulations  and 
support. 

Mrs.  Willoughby  attended  the 
ANA  convention  in  Miami 
Beach  and  was  honored  with  all 
state  BE-INvolved  winners  at 
several  social  functions  during 
the  convention. 


bate  and  parliamentary  maneuver- 
ing became  so  intense  that  at  one 
point  delegates  were  in  the  un- 
comfortable position  of  voting  for 
or  against  the  government  of  the 
United  States.  The  day  was  saved 
when  it  was  ruled  that  ANA  dele- 
gates could  not  legally  vote 
against  the  Constitution  of  the 
United  States,  and  the  motion  was 
tabled. 

Another  important  issue  facing 
the  delegates  and  members  was 
the  extent  to  which  ANA  should 
be  involved  in  a  major  national 
concern  —  financing  national 
health  insurance  and  effecting 
changes  in  the  system  for  deliver- 
ing health  care.  Clearly,  there  is 
going  to  be  some  form  of  national 
health  insurance.  Health  care  is 
costing  too  much,  and  it  is  not 
available  equally  to  all  people. 
Consumers  are  pressuring  for 
change.   Nurses,   who   have  more 
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Vernice  Doris  Ferguson  of  Chicago  receives  the  1970  Mary  Mahoney  Award  from  Mrs. 
Helen  S.  Miller,  the  1968  winner.  North  Carolina  can  lay  claim  to  both  of  them.  Mrs. 
Miller,  a  member  of  NCSNA,  is  chairman  of  the  Department  of  Nursing,  North  Carolina 
Central  University,  Durham.  Miss  Ferguson  is  a  native  of  North  Carolina.  As  a  child  she 
lived  in  several  North  Carolina  towns,  including  Fayetteville  and  Greensboro,  where  her 
father  was  a  Methodist  minister.  The  Mary  Mahoney  Award  is  one  of  nursing's  highest 
honors,  given  for  outstanding  contribution  to  integration  in  nursing. 


contact  with  patients  tlian  any 
other  health  group,  were  told  that 
they  should  assume  a  major  role 
in  designing  new  systems  for  de- 
livery of  care.  They  were  told  that 
the  system  needs  radical  surgery 
— not  a  band-aid. 

In  the  back  of  the  minds  of 
many  members  was  a  recent  ac- 
tion by  the  American  Medical  As- 
sociation Board  of  Trustees  on  the 
use  of  nurses  and  other  health 
professionals  in  medical  care,  un- 
der the  direction  of  physicians. 
This  new  creature  is  being  called 
the  "AMA  nurse",  who  will  be 
used,  according  to  American  Med- 
ical News,  in  the  fee-for-service 
practice  of  medicine.  This  plan  for 
dealing  with  the  shortage  of  doc- 
tors would  siphon  off  perhaps  100,- 


000  nurses  and  other  health  pro- 
fessionals, according  to  an  ANA 
executive. 

A  strong  advocate  of  including 
consumer  interests  in  plans  for 
national  health  insurance  and  new 
designs  for  delivery  of  health  care 
was  a  principal  speaker  at  the  con- 
vention. Dr.  John  Knowles,  gen- 
eral director  of  Massachusetts 
General  Hospital,  Boston,  "the 
man  Nixon  turned  down",  said 
our  present  system  does  not  op- 
erate in  a  free  market  and  is  char- 
acterized by  increasing  costs,  in- 
creasing demands,  and  increasing 
dissatisfaction  among  consumers. 
Health  expenditures  (from  28  bil- 
lion in  1960  to  62  billion  in  1969) 
are  not  justified  by  health  statis- 
tics. 
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Dr.  Knowles  said  Medicare  and 
Medicaid  are  designed  with  too 
much  emphasis  on  the  interests  of 
the  producers  of  care.  With  no 
standards  and  no  quahty  controls, 
Medicaid  did  not  bring  health  care 
to  more  people,  it  just  made  doc- 
tors richer,  he  said.  He  believes 
new  designs  for  delivery  of  care 
will  not  come  as  a  superstructure 
imposed  on  what  we  already  have, 
but  will  come  about  in  individual 
institutions,  where  new  methods 
will  be  developed  as  models  for 
others  to  adopt.  National  health 
insurance  by  itself  will  not  solve 
our  problems,  Dr.  Knowles  stress- 
ed, without  changes  in  the  sys- 
tem of  delivering  care. 

Several  plans  for  financing 
health  care  have  already  been  in- 
troduced in  Congress.  Others  are 
being  projected.  The  AMA  has  its 
own  plan.  By  action  of  the  ANA 
delegates  in  Miami  Beach,  ANA 
will  have  one  that  incorporates  a 
restructuring  of  present  systems 
for  delivering  health  care. 

In  the  area  of  Economic  Secur- 
ity, there  was  a  "think-stretch" 
session  on  some  of  the  current 
ANA  policies  governing  conduct 
of  the  Economic  Security  Pro- 
gram. Some  of  the  policies  were 
re-examined  by  the  delegates,  and 
changes  concerning  neutrality  and 
representation     of     other     health 


workers  were  made.  It  was  ap- 
parent that  delegates  feel  the 
"New  Approach"  projects,  in 
which  ANA  furnishes  direct  serv- 
ices to  state  associations,  should 
be  paid  for  by  the  SNA.  In  their 
first  opportunity  to  express  their 
view  on  the  "New  Approach", 
delegates  defeated  a  resolution 
calling  for  ANA  to  resume  and  ex- 
pand the  "New  Approach"  as  soon 
as  funds  are  available. 

Still  an  issue  to  be  faced  in  the 
next  biennium  is  the  question  of 
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standards.  Some  divisions  have 
made  more  progress  than  others. 
The  question  is  whether  to  try  to 
combine  all  statements  into  one 
set  of  standards  for  all  of  nursing 
practice  or  to  retain  the  individ- 
ual standards  for  each  division, 
regardless  of  commonalities.  With 
improved  financial  condition, 
work  on  the  standards  will  re- 
sume during  the  1970-72  bien- 
nium. 

Honors  went  to  several  nurses 
at  the  convention.  The  nation's 
Number  One  BE-INvolved  nurse 
is  Audra  Pambrun  of  Browning, 
Montana,  a  Blackfeet  Indian  who 
has  practiced  nursing  on  Indian 
reservations  for  20  years.  Other 
awards  presented  were:  the  Pearl 
Mclver  Award  to  Dr.  Marion  I. 
Murphy,  dean  of  University  of 
Maryland  School  of  Nursing;  the 
Mary  Mahoney  Award  to  Vernice 
Doris  Ferguson,  chief  of  nursing 
service,  VA  Westside  Hospital, 
Chicago,  111.;  honorary  member- 
ship award  to  Dr.  Eleanor  Lam- 
bertsen,  director  of  the  Division 
of  Health  Services,  Sciences,  and 
Education,  Teachers  College,  Co- 
lumbia University;  honorary  rec- 
ognition to  Mrs.  Pearl  Parvin 
Coulter,  dean  emeritus.  Univers- 
ity of  Arizona,  and  Dr.  Rosella 
Schlottfeldt,  dean  of  the  Frances 
Payne  Bolton  School  of  Nursing, 
Case  Western  Reserve  University. 

Registration  at  the  convention 
was  no  record-breaker — about  7,- 
570,  including  1,783  students. 
North  Carolina  had  more  than  100 
nurses  in  attendance.  The  House 
of  Delegates  had  its  full  comple- 


ment. 

Delegates  and  members  who  at- 
tended the  convention  would  want 
you  at  home  to  know  that  the 
manner  in  which  the  convention 
was  conducted,  the  many  open 
forums  for  free  discussion  of  the 
problems,  the  extreme  effort  to 
give  all  an  opportunity  to  ask  and 
speak  gave  reassurance  that  nurs- 
ing needs  ANA,  that  ANA  de- 
serves confidence,  that  ANA  must 
plot  a  new  course  in  its  own  or- 
ganizational affairs  and  on  the 
national  health  care  scene.  Con- 
fidence was  demonstrated  when 
North  Carolina  nurses  at  the  con- 
vention gave  $360  to  the  emerg- 
ency fund.  Gifts  came  in  from 
other  state  delegations  as  well. 

It  was  because  of  this  renewed 
confidence  and  the  challenge  of 
the  next  biennium  that  the  House 
of  Delegates,  faced  with  double  or 
nothing,  voted  to  double  the  dues 
and  chart  a  more  vigorous  course 
for  1970-72. 
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HEAR  YE!  FELLOW  MEMBER!  LET'S 
GET  INVOLVED! ! ! !  Have  you  been  an  in- 
volved member?  Are  you  now  involved  in 
making  your  voice  heard  to  the  nonmember 
about  the  purposes,  functions,  objectives, 
and  benefits  of  membership — on  the  district, 
state,  and  national  level?  Have  you  recruited 
one  member  for  1970?  Think  what  our  State 
Association  could  do  if  every  member  would 
recruit  just  one  new  member.  Membership 
in  our  professional  organization  is  really 
very  simple  and  convenient.  We  have  three 
methods  of  payment  of  dues — annually,  in 
three  installments,  and  through  payroll  de- 
duction. Also,  new  members  can  have  one 
year  of  membership  privileges  regardless  of 
when  they  join.  The  new  graduate  can  join 
for  one-half  dues.  This  mechanism  makes 
possible  year-round  membership  recruit- 
ment. 

When  a  new  member  joins  what  do  you 
do  about  it?  Do  you  make  an  effort  to  wel- 
come her  and  make  her  feel  that  she  really 
does  belong?  Is  the  new  member  invited 
to  the  district  meeting  and  given  special 
recognition?  Why  not  involve  the  new  mem- 
ber in  the  activities  of  the  district  and  help 
her  to  feel  a  part  of  the  group  and  to  learn 
what  it  is  all  about. 

Daily  the  same  old  question  is  asked, 
"What  does  it  do  for  me?"  Are  you  versatile 
in  using  all  efforts  and  resources  available 
to  help  the  nonmember  understand  member- 
ship benefits?  Can  you  answer  this  question? 
Perhaps  the  following  information  will  help. 
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Membership  Benefits  of  a  Professional 

District  Association  NCSNA 

Conducts  programs  of  Supports  legislation  for 

clinical  and  professional  scholarships  and  loans 

interest.  for  nurses. 


Makes  possible  an 
opportunity  to  chit-chat 
about  nursing  and  the 
profession. 

Conducts  special  projects 
related  to  nursing  and 
community  activities. 

Provides  representation 
in  the  voting  body  of 
the  state  association. 

A  strong  united  voice 
that  speaks  for  nursing 
and  for  nurses. 


Supports  a  strong 
Nurse  Practice  Act. 

Promotes  continuing 
education  for  nurses. 

Provides  Economic 
Security  Program  to 
improve  working 
conditions. 

Publishes  the  Tar  Heel 
Nurse  quarterly. 

Conducts  workshops 
and  four-day  clinical 
sessions. 

Provides  Counseling 
and  Placement  Services 
for  nurses. 

Provides  representation 
in  the  voting  body  of 
the  national  association. 

A  strong  united  voice 
that  speaks  for  nursing 
and  for  nurses. 


Organization 

ANA 

Supports  legislation  for 
scholarships  and  loans 
for  nurses  and  for 
improvement  in  educa- 
tional programs. 

Provides  lobbying  in 
Congress  for  nurses  and 
health  legislation. 

Establishes  standards 
for  practice,  education, 
and  nursing  service. 

Serves  as  a  clearing 
house  for  information 
and  communications  on 
a  national  level. 

Serves  as  a  liaison  for 
joint  efforts  with 
allied  groups. 

Sends  newsletters 
to  membership. 

A  strong  united  voice 
that  speaks  for  nurses 
and  nursing. 


— Helen  E.  Peeler,  Editor 


KRISPY   KREME   DOUGHNUT  COMPANY 

"AMERICA'S    FAVORITE    DOUGHNUT" 


KmmlViemei 


Charlotte 


® 


Winston-Salem 

and 

Raleigh,    North    Carolina 


Greensboro 
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Keynote  Speakers  for  1970  Clinical  Sessions 


Keynote  speakers  for  the  1970 
NCSNA  Clinical  Sessions,  October 
27-30  at  the  White  House  Inn  in 
Charlotte,  have  been  announced 
by  the  Council  on  Practice. 

Dr.  Loretta  Ford,  professor  and 
chairman  of  the  Community 
Health  nursing  faculty,  University 
of  Colorado,  Boulder,  will  keynote 
the  two  days  to  be  devoted  to  the 
patient  in  the  hospital.  Dr.  Vir- 
ginia Ohlson,  head  of  the  graduate 
program  in  public  health  nursing. 
College  of  Nursing,  University  of 
Illinois  Medical  Center,  will  key- 
note the  two-day  program  focus- 
ing on  the  patient  in  out-of-hos- 
pital  settings. 

The  1970  Chnical  Sessions  will 
deal  with  aspects  of  nurse-con- 
sumer transactions.  Is  the  patient 
buying  what  we  are  selling?  Are 
we  providing  what  the  consumer 
is  paying  for? 

A  feature  of  the  four  days  of 
clinical  programs  will  be  the  an- 
nual banquet  on  Wednesday  even- 
ing, October  28. 

It  is  anticipated  that  special 
sessions  will  be  arranged  in  the 
evenings  for  members  interested 
in  legislation,  inservice  education, 
and  membership. 


Details  of  the  four-day  program 
will  appear  in  the  September  Tar 
Heel  Nurse.  Hotel  and  convention 
reservation  forms  appear  in  this 
issue  for  the  early  birds  who  want 
to  be  sure  to  get  in  on  1970  Clin- 
ical Sessions. 


TAYLOR  INSTRUMENT 

CONSUMER  PRODS.  DIV. 

SYBRON  CORP. 

Manufacturers  of 

TYCOS  Medical  Instruments 
TAYLOR  Thermometers 

for  Home  and  Industry 
Arden,  North  Carolina 

Lynn  Haven 
Nursing  Home,  Inc. 

46  Bed  Capacity 

Mr.  Gene  Seats  —  Administrator 

Phone  634-5022 

1007  Howard  Street 

Mocksville,   North  Carolina 
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state  Medical  Society 
Honors  Two  NCSNA  Members 


*^-.-  :,:>m 


Mrs.  Carolyn  Greene,  chosen  "Nurse   of  the 
Year  for  1970." 

Climaxing  observance  of  the 
week  of  May  12  as  "Nurses  Week" 
in  North  Carolina,  the  Medical  So- 
ciety of  the  State  of  North  Caro- 
lina honored  Mrs.  Carolyn  Greene 
of  High  Point  as  "Nurse  of  the 
Year  for  1970"  and  Elizabeth  Hill 
of  Statesville  for  "Distinguished 
Service  to  Nursing  in  North  Caro- 
lina." 

The  awards  were  presented  at 
special  ceremonies  at  the  annual 
meeting  of  the  Medical  Society  in 
Pinehurst  last  month.  The  reci- 
pients were  chosen  from  nominees 
submitted  by  county  Medical  So- 
cieties. Selection  was  made  by  a 
special  committee  of  the  State 
Medical  Society. 

This  project  was  undertaken  by 
the  Medical  Society  to  recognize 
and  honor  the  nursing  profession. 

Mrs.    Greene    is    supervising 


Elizabeth  Hill,  honored  for  "Distinguished 
Service  to  Nursing  in  North  Carolina." 

nurse  in  the  Guilford  County  De- 
velopmental Evaluation  Clinic. 
She  received  a  B.S.  degree  in  nurs- 
ing from  the  University  of  North 
Carolina  in  Chapel  Hill  and  for 
eight  years  was  on  the  public 
health  nursing  staff  of  the  Guil- 
ford County  Health  Department. 

She  has  been  an  active  member 
of  District  Nine  throughout  her 
professional  career,  serving  as 
president,  first  vice-president,  and 
chairman  of  numerous  commit- 
tees. Promoting  membership  has 
been  a  major  interest.  She  has 
served  as  co-chairman  of  the 
NCSNA  Committee  on  Member- 
ship Promotion  and  was  chairman 
of  the  NCSNA  "BE-INvolved" 
campaign.  She  is  active  in  the 
North  Carolina  Public  Health 
Association,  PTA,  the  High  Point 
Chapter  of  Parents  of  Retarded 
Children,  and  has  been  a  "Girl  of 
the  Year"  selection  of  Beta  Up- 
silon  Sorority. 


JUNE,    1970 
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Miss  Hill  has  had  a  56-year 
career  in  nursing,  including  50 
years  at  Davis  Hospital  in  States- 
ville.  She  attended  Mitchell  Col- 
lege and  was  graduated  from 
Charlotte  Sanatorium  School  of 
Nursing,  becoming  a  registered 
nurse  in  1914.  She  was  a  private 
duty  nurse  in  Charlotte  before 
joining  the  Army  Nurse  Corps. 
She  spent  a  year  overseas  during 
World  War  I,  during  which  time 
she  worked  with  Dr.  Paul  Dudley 
White,  now  famous  for  his  med- 
ical career. 

Since  joining  the  staff  at  Davis 
Hospital  in  1920,  she  has  been  di- 
rector of  nurses  and  director  of 
the  School  of  Nursing.  She  was 
instrumental  in  establishing  the 
school  the  year  she  joined  the 
staff.     More    than    400    students 


have    been    graduated    from    the 
school. 

County  nominees  selected  by 
local  medical  societies  included: 
Mrs.  Joyce  Long  Hinton,  Wake 
County;  Mrs.  Wynona  Shuman, 
Vance  County;  Maude  Glenn  Tay- 
lor, Lenoir  County;  Sister  Mary 
Ellen  McCarthy,  Moore  County; 
Mrs.  Betty  Steele,  Cabarrus  Coun- 
ty; Mrs.  Carolyn  Glover,  Gaston 
County;  Mrs.  Flora  Alice  Crowder, 
Hoke  County;  Mrs.  Ruth  P.  Hollo- 
man,  Hertford;  Mrs.  Olga  Hoskins, 
Caldwell;  Mrs.  Louise  Maney, 
Buncombe;  Mrs.  Rebecca  C.  Gar- 
ner, Davidson;  Mrs.  Gladys  Stog- 
ner  and  Frances  McManus,  Rich- 
mond; Dare  Lovette,  Wilkes; 
Stella  Stone,  New  Hanover;  Mrs. 
Mattie  Bryan,  Pitt;  Mrs.  Frances 
Fulghum,  Wilson. 


MARK  YOUR  CALENDAR 

Date 

Meeting 

Place 

June  19,  1970 

NCSNA  Workshop,  "Sound  and  Sense" 

Ramada    Inn 
Independence   Blvd. 
Charlotte 

July  13-16,  1970 

North    Carolina    Council    of    Women's 
Organizations,        Seminar       "Learn-In" 
(Leadership  Training  Workshop) 

Meredith  College 
Raleigh 

October    14-16,    1970 

Convention,      North      Carolina      Public 
Health  Association 

Durham 

October  26-30,  1970 

American     Public    Health    Association, 
Annual  Meeting 

Houston,  Texas 

Oct.  27-30,  1970 

NCSNA  Biennial  Clinical  Sessions 

White  House  Inn 
Charlotte 

Nov.  13,  1970 

Annual   Workshop,   Student   Nurse   As- 
sociation of  North  Carolina 
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IS  THIS  WHAT  NURSES  WANT? 


The  Chance  to 

PROVIDE 

Optimum  Quality 
Nursing  Care 


WE  THINK  YES! 


The  Chance  to 

PARTICIPATE 

in  Decisions 

Affecting 
Patient  Care 


The  Chance  to 

ENJOY 

Professional  Practice 

with  Opportunity  for 

Increasing  Knowledge 

and  Skills 


But  —  we  need  more  nurses  —  just  like 
the  ones  we  already  have. 


Write  or  Visit: 

Or  Call  Collect: 
(919)  684-2432 


Diane  Burke,  R.N. 
Dir.  of  Staffing,  Box  3714 
Duke  University  Medical  Center 
Durham,  N.  C.  27706 


An  Equal  Opportunity  Employer 


JUNE,    1970 
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NCSNA  Spring  Workshops 


A  workshop  on  Friday,  June  19, 
in  Charlotte  on  care  of  patients 
with  impaired  hearing  will  con- 
clude NCSNA's  series  of  four  1970 
spring  workshops. 

The  workshop,  "Sound  and 
Sense",  will  be  held  at  Ramada 
Inn,  Independence  Boulevard, 
Charlotte.  Registration  begins  at 
9:30  a.m.  Program  highlights  will 
be: 

Dr.  Joseph  G.  Springer  of  Eden, 
corporate  medical  director  of 
Fieldcrest  Mills,  speaking  on  "In- 


dustrial   and    Environmental    In- 
fluences on  Hearing  Loss"; 

Dr.  Charles  F.  Martin,  Nalle 
Clinic,  Charlotte,  and  president  of 
the  North  Carolina  Industrial 
Medical  Association,  speaking  on 
"Mental  Aspects  of  Hearing  Dis- 
abilities"; 

Mrs.  Jean  Williams  Gray,  Elk 
Park,  former  consultant  in  occupa- 
tional health  nursing,  U.S.  Public 
Health  Service,  speaking  on 
"Nurse's  Role  with  Patient  with 
Impaired  Hearing". 


Performers  in  the  skit  at  tlie  Wilson  workshop  were,  left  to  right:  Yvonne  Ferrell,  Inez 
Finch,  and  Connie  Jeffrys,  and  the  patient,  Jenny  Edwards,  all  on  the  staff  of  Wilson 
Memorial  Hospital. 
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The  four  NCSNA  spring  work- 
shops were  planned  by  the  Council 
on  Practice  in  response  to  indica- 
tions of  interest  from  the  sections, 
conference  groups,  and  branch. 

Two  duplicate  workshops  on 
role  relationships  were  held  in 
April  in  Wilson  and  Morganton. 
Principal  speaker  for  both  work- 
shops was  Dr.  William  R.  Van 
Dersal,  deputy  administrator  for 
management.  Soil  Conservation 
Service,  Washington,  D.  C. 

Dr.  Van  Dersal  explained  that 
a  great  deal  of  attention  is  being 
focused  on  the  supervisor,  in  many 
work  settings  including  those  in- 
volving nurses.  A  major  reason  for 
problems  in  supervision  is  that  we 
are    first    employed    because    we 


know  something  in  a  specific  field, 
such  as  nursing.  Then  we  move 
into  the  field  of  management  and 
supervision.  Our  skills  in  the  ori- 
ginal field  do  not  necessarily  help 
us  in  the  management  field. 

Another  factor  producing  prob- 
lems in  supervision  is  the  know- 
ledge explosion  being  experienced 
in  the  field  of  human  relations. 
The  alternatives  are  to  go  back  to 
the  original  field  where  we  are 
skilled  or  to  face  the  challenge  of 
the  new  supervisory  responsibil- 
ities. We  can  face  the  challenge 
by  "copying  the  other  guy"  and 
bumbling  along,  or  we  can  study 
the  new  knowledge  and  apply  it 
to  the  job. 

We  prepare  ourselves  for  sup- 
( Continued  on  page  21) 


Participants  in  the  Morganton  workshop  were:  Left  to  right,  (seated)  Mrs.  Nell  Causby,  skit 
leader;  Carolyn  Williams,  chairman  of  the  NCSNA  Council  on  Practice;  Mrs.  Vera  Smith, 
speaker;  Mrs.  Marty  T.  Green,  member  of  District  Two;  (standing)  Greg  Johnson,  chairman 
of  the  Program  Planning  Committee;  Helen  E.  Peeler,  executive   director. 
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CHARLOTTE  REHABILITATION  HOSPITAL 

offers  you  a 

New  Challenge  in  Nursing 

with  participation  in 

Rehabilitative  Nursing 

Team  Centered  Approaches  to  Care 

Planned  Orientation  Programs 

Inservice  Education  Programs 

Family  Conferences 

Initial  and  Progress  Reviews  of  Patients 

One  Day  Workshops 

Salaries  commensurate  with  experience 
and  education  background.  $100 
supplement  for  evening  and  night  duty 

Positions  Are  Available 


For  further  information  contact: 

Mrs.  Betty  B.  Garrison,  R.N. 
Director  of  Nursing 
Charlotte  Rehabilitation  Hospital 
1610  Brunswick  Avenue 
Charlotte,  North  Carolina  28203 


20  TAR   HEEL  NURSE 


WORKSHOP  .  . . 

(Continued  from  page  19) 
ervisory  responsibilities  in  the 
same  way  we  prepared  for  our 
original  field — books  on  the  sub- 
ject, journals,  formal  education 
courses,  professional  societies, 
evaluation  of  experience.  We  must 
also  shed  our  stereotype  ideas  and 
preconceived  notions  about  people. 

Dr.  Van  Dersal  listed  the  follow- 
ing as  "what  the  supervisor  needs 
to  know  to  manage  his  unit": 
Know  and  understand  the  organ- 
ization he  works  for;  know  as 
much  as  he  can  about  the  people 
he  works  with;  know  the  basic 
principles  governing  human  be- 
havior in  work  situations;  know 
how  to  inventory  the  work  load 
and  relate  it  to  the  people  per- 
forming the  work;  know  how  to 
measure  input  and  output;  know 
how  to  conduct  studies  to  make 
the  work  more  efficient;  know 
how  to  plan  ahead  and  schedule 
activities;  know  how  to  deal  with 
problem  cases. 

He  discussed  the  satisfying  fac- 
tors and  dissatisfying  factors  in 
the  job  situation,  noting  that  the 
supervisor  can  control  most  of 
them. 


At  each  workshop  emphasis  was 
on  group  discussions.  At  each  a 
nurse  speaker  on  the  second  day 
elaborated  on  problem  solving, 
discussing  the  kinds  of  techniques 
and  the  steps  in  scientific  prob- 
lem solving.  These  speakers  were 
Mrs.  Margaret  Whittington,  nurs- 
ing education  instructor,  Dorothea 
Dix  Hospital,  Raleigh,  speaking  in 
Wilson,  and  Mrs.  Vera  Smith,  as- 
sistant professor  of  nursing.  Uni- 
versity of  North  Carolina  at  Char- 
lotte, speaking  in  Morganton. 

Skits  were  led  by  Mrs.  Rose 
Woodard  in  Wilson  and  by  Mrs. 
Nell  Causby  in  Morganton.  Greg- 
ory Johnson,  chairman  of  the  Pro- 
gram Planning  Committee  of  the 
Council  on  Practice,  chaired  both 
workshops. 

The  first  workshop  in  the  1970 
spring  series  was  on  care  of  the 
aging.  The  program  featured  dis- 
cussion by  nursing  home  and  re- 
tirement home  residents  and  dia- 
logue with  personnel  of  such  in- 
stitutions to  reveal  the  needs  and 
problems  and  how  nurses  can  as- 
sist in  meeting  these  needs  in  all 
types  of  institutions  where  care  is 
given  to  the  aged.  This  workshop 
was  held  early  in  April. 


SEALY  OF  THE  CAROLINAS,  INC. 

"Sleeping  on  a  Sealy  is  like 
sleeping  on  a  Cloud" 

Charlotte,   Lexington,   High  Point,  Greenville  &  Asheville,   N.   C. 
Greenville  &  Columbia,   S.   C. 
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Winner  of  1970  Ann  Magnussen  Award 


Mrs.  Verna  Wilkinson  of  Char- 
lotte, director  of  nursing  services 
for  the  Greater  Carolina  Chapter, 
American  Red  Cross,  is  one  of 
seven  nurses  in  the  United  States 
to  receive  the  Ann  Magnussen  a- 
ward  for  1969. 

The  award  is  presented  annually 
by  the  American  Red  Cross  in 
honor  of  Miss  Magnussen,  former 
national  director  of  the  American 
Red  Cross  Nursing  Programs.  Its 
purpose  is  to  recognize  outstand- 
ing nurses  who  have  helped  ac- 
complish the  mission  of  Red  Cross 
nursing  programs  by  extending 
health  education  or  service  to 
those  most  in  need. 

The  award  was  presented  to 
Mrs.  Wilkinson  at  a  luncheon  in 
Charlotte. 

She  has  served  on  numerous  dis- 
aster assignments  for  Red  Cross  in 
the  southeastern  states.  Major  as- 
signments were  three  weeks  on 
diphtheria  epidemic  in  Alabama  in 
1955;  five  weeks  on  Hurricane 
Audrey  in  Louisiana  in  1957;  five 
weeks  on  Hurricane  Donna  in 
Florida  in  1960;  and  three  weeks 
on  Hurricane  Betsy,  New  Orleans, 
in  1965. 


Mrs.  Verna  Wilkinson 

Mrs.  Wilkinson  has  served  as  a 
member  of  the  NCSNA  Committee 
on  Emergency  Preparedness  and 
as  chairman  of  the  NCSNA  Com- 
mittee on  Professional  Counseling 
and  Placement.  She  served  as  sec- 
ond vice-president  of  NCSNA  in 
1964-65  and  has  held  various  dis- 
trict offices  and  committee  assign- 
ments. 

In  1967  she  was  designated  by 
National  Disaster  Services  of 
American  National  Red  Cross  as 
one  of  four  Red  Cross  career 
nurses  to  assist  in  reviewing,  re- 
writing, and  updating  the  train- 
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ing  manual  on  "Providing  Nursing 
Services  in  Disaster." 

Mrs.  Wilkinson  retired  in  May, 
but  she  plans  to  keep  busy  with 
part-time  teaching  and  volunteer 
work. 


Old-Timey  Cookbook 
Published  by  Member 

Mrs.  Cherry  Parker,  head  nurse- 
supervisor  at  Gravely  Hospital  in 
Chapel  Hill  and  a  member  of  Dis- 
trict Eleven,  has  chalked  up  an- 
other literary  achievement.  Her 
latest  is  The  Hand-Me-Down 
Cookbook,  just  published  by 
Moore  Publishing  Company,  Dur- 
ham, and  co-authored  with  her 
mother,  Mrs.  Frances  Bradsher  of 
Tennessee. 

As  the  title  implies,  the  book  is 
a  collection  of  recipes,  memories, 
and  customs  from  the  older  ways 
of  life.  The  authors  have  been 
nominated  for  the  Fourth  Annual 
Tastemaker  Award  for  Outstand- 
ing Cookbook  Writers,  sponsored 
by  a  food  company. 

Mrs.  Parker,  who  holds  a  B.S. 
degree  in  public  health  nursing 
from  the  University  of  North 
Carolina  at  Chapel  Hill,  was  the 
1959-60  winner  of  the  Mary  Rob- 
erts Journalism  Fellowship  and  a 
1965  winner  of  the  Mary  Rob- 
erts Breadloaf  Fellowship  Award, 
both  sponsored  by  the  American 
Journal  of  Nursing  Company.  She 
is  now  working  on  a  novel  for 
teenagers  about  nursing. 


HOUSE  OF  RAEFORD 

TURKEY  SAUSAGE 

IS 

Low  in  Cholesterol 

High  in  Protein 

Low  in  Fat 

(Only  58  calories  per  1  oz.  patty) 

Pebble  Beach 
Motel 

•  1-2  &  3  Bedroom  Cottages 

•  Swimming  Pool 

•  Air  Conditioned 

•  Television 

•  Open  All  Year 

Phone  441-2721 

Mile  Post  16 

Nags  Head,  North  Carolina 


WAYNESVILLE 
PHARMACY 

Waynesville,  N.  C. 
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ACTIONS  OF  THE  NCSNA  BOARD 


At  its  midyear  meeting  in 
Raleigh  on  March  5,  1970,  the 
NCSNA  Board  of  Directors  took 
the  following  actions: 

•  Set  the  registration  fee  for  NC- 
SNA conventions  and  clinical 
sessions  at  $3.00  per  day  for  a 
maximum  of  two  days  and 
$10.00  for  more  than  two  days. 

•  Set  the  registration  fee  for  NC- 
SNA workshops  at  $2.00  for  one 
day  and  $3.00  for  two  days. 

•  Adopted  a  revised  budget  for 
1970. 

•  Adopted  a  statement  of  Philoso- 
phy, Purposes,  and  Policies  for 
the  NCSNA  Economic  and  Gen- 
eral Welfare  Program  and  a  De- 
finition of  a  Professional  Nurse 
Unit. 

•  Voted  to  await  results  of  the  As- 
sociation's request  for  rezoning 
of  NCSNA  property  before  mak- 
ing further  decisions  about  the 
new  headquarters  building. 

•  Approved  revised  Minimum  Em- 
ployment Standards  for  Private 
Duty  Nurses,  increasing  the  dai- 
ly fee  to  $30.00,  the  hourly  fee  to 
$7.50,  and  the  automobile  reim- 
bursement from  8^  to  lOf^  per 
mile. 


•  Authorized  newly  organized  con- 
ference groups  to  function  un- 
der their  proposed  rules  until 
the  rules  can  be  officially  adopt- 
ed at  the  next  scheduled  busi- 
ness meeting  of  the  respective 
conference  groups. 

•  Made  a  recommendation  to  the 
Governor  for  the  appointment  of 
a  NCSNA  representative  to  the 
North  Carolina  Medical  Care 
Commission. 

•  Made  a  recommendation  to  the 
State  Board  of  Health  for  the 
appointment  of  a  NCSNA  repre- 
sentative to  the  Nursing  Home 
Advisory  Council. 

•  Appointed  Mrs.  Peggy  S.  Jones 
as  NCSNA  Advisor  to  the  Stu- 
dent Nurse  Association  of  North 
Carolina. 

•  Voted  to  seek  consent  to  nomi- 
nate additional  persons  for  the 
office  of  ANA  president. 

•  Selected  Durham  as  the  location 
for  the  1973  Biennnial  Conven- 
tion and  set  October  14-19,  1973, 
as  the  convention  dates. 

•  Voted  to  permit  basic  nursing 
students,    R.  N.    students,    and 
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graduate  students  to  attend  the 
1970  NCSNA  Clinical  Sessions 
at  no  registration  fee. 

Voted  to  sponsor  jointly  with 
the  North  Carolina  League  for 
Nursing  a  project  for  recruiting 
and  developing  a  larger  pool  of 
nurses  prepared  to  function  in 
leadership  roles  in  health  plan- 
ning on  state,  regional,  and  local 
levels. 

Voted  to  join  with  the  North 
Carolina  League  for  Nursing  in 
sponsoring  workshops  on  induc- 
tion of  new  graduates  into  nurs- 
ing service. 

Approved  semi-annual  meetings 
of  the  Coordinating  Council  of 
NCSNA  and  NCLN,  in  conjunc- 
tion with  the  fall  meeting  of 
NCSNA  and  the  spring  meeting 
of  NCLN. 

Directed  that  an  ad  hoc  commit- 
tee be  appointed  to  study  the 
role  and  functions  of  NCSNA 
committees  and  to  report  to  the 
Board  at  its  next  meeting. 

Approved  the  recommendation 
of  the  Joint  Pharmacy  Commit- 
tee, composed  of  representatives 
of  NCSNA  and  of  the  North 
Carolina  Society  of  Hospital 
Pharmacists,  that  it  be  made  a 
permanent  committee. 

Directed  the  president  and  exec- 
utive director  to  respond  to  a 
resolution  on  nursing  education 
which  originated  in  a  district 
association. 


Almond's 
Drug  Store 

Dial  442-5126 

130  South  Main  Street 

Rocky  Mount,  N.  C. 

Tile,  Inc. 

of 

Fayetteville 

STYLON-GENUINE 

CERAMIC  TILE 

Manufacturers  of 
WEL-CRAFT 

CULTURED  MARBLE 

469  Robeson  Street 

Fayetteville,  N.  C. 

MEMBRANE  WATERPROOFING 

AND  DAMP  PROOFING 

for  the 

AMBULATORY  CARE  BUILDING 
by 

SEAGER 
Waf-erproofing,  Inc. 

p.  0.  Box  9533 
Greensboro,  North  Carolina 
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REPORT  TO  MEMBERS 

1969  NCSNA  INCOME  AND  EXPENDITURES 

INCOME 

On  Hand,  January  1,  1969  $27,155.61 

Membership*  88,236.39 

Tar  Heel  Nurse  Advertising  13,642.24 

NCSNA  Convention  Receipts  7,328.18 

NCSNA  Workshops  1,207.61 

Loan  from  NCSNA  Service  Trust  (for 

purchase  of  property)  6,000.00 

Transfer  from  Building  Fund  8,000.00 

Rental  Property  2,180.00 

Miscellaneous  1,449.28 

TOTAL  INCOME  $155,199.31 

EXPENDITURES 


Salaries  and  Special  Services 

$57,043.96 

Travel  (Officers,  Committees,  Staff) 

8,766.34 

Administration 

17,321.33 

New  Equipment 

1,103.15 

Purchase  of  House  and  Lot 

22,000.00 

NCSNA  Convention  Expense 

9,134.06 

Organizational  Dues 

195.00 

Sections 

7,123.44 

Tar  Heel  Nurse 

21,235.08 

Miscellaneous 

1,759.04 

TOTAL  EXPENDITURES  $145,681.40 

Cash  Balance  December  31,  1969  $    9,517.91 

*  1969  Membership  Breakdown 

Active,  Full  Payment  3,703 

Active,  First  Payment  617 

Active,  Second  Payment  623 

Active,  Third  Payment  552 

New  Graduates,  Full  Payment  177 

New  Graduates,  First  Payment  32 

New  Graduates,  Second  Payment  27 

New  Graduates,  Third  Payment  24 

Associates,  Full  Payment  163 

Associates,  First  Payment  3 

Associates,  Second  Payment  2 

Associates,  Third  Payment  2 
Total  1969  paid  members  and  associates                     4,621 
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A  Chapel  for  Wilkes  General  Hospital 


A  campaign  spearheaded  by 
members  of  District  Twenty-five 
Nurses  Association  has  resulted  in 
a  beautiful  little  chapel  at  Wilkes 
General  Hospital  in  North  Wilkes- 
boro. 

District  Twenty-five  formed  a 
Chapel  Planning  Committee  in 
December  of  1968,  and  the  group 
was  joined  in  April  1969  by  the 
Wilkesboro  Ministerial  Associa- 
tion. Mrs.  Ruth  Graham,  assistant 
director  of  nurses  at  the  hospital, 
served  as  chairman.  It  seemed  an 
appropriate  time  to  work  for  a 
chapel,    since    major    renovations 
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were  being  done  to  the  hospital. 

The  group  sought  contributions 
from  business  firms,  civic  organi- 
zations, and  private  sources. 
More  than  $6,000  was  contributed. 
In  December  1969  the  chapel  was 
dedicated  and  opened  to  the  public. 

The  small  chapel  measures  14 
by  20  feet  and  has  five  pews.  It 
occupies  space  formerly  used  for 
two  offices.  Lending  beauty  to  the 
chapel  are  furnishings  donated  as 
memorials  —  the  pews,  stained 
glass  windows,  a  cross,  the  altar, 
altar  candleholders,  wood  panel- 
ing, and  a  carved  door. 
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In  Sickness  And  In  Health . . . 


The  nurse's  role  is  a  vital  one,  demanding  knowledge, 
responsibility  and  compassion.  At  North  Carolina  Bap- 
tist Hospital,  you  can  exercise  these  qualities  and  be- 
come part  of  an  expanding,  progressive  medical  center. 


Top  Salaries,  Annual 

Increases 

Work  Schedule  Planned 

(two  years  in  advance) 

In-service,  Orientation 

programs 

Free  Life  Insurance 

Liberal  Fringe  Benefits 


This  is  the  medical  center  in  1971, 
after  completion  of  a  $30  million 
expansion  program  now  under  way. 
Baptist  Hospital,  with  483  beds,  is 
affiliated  with  the  Bowman  Gray 
School  of  Medicine  of  Wake  Forest 
University. 


For  Full  Information 
Write 

Mrs.  Helen  S,  Kittrell,  R.N. 

Associate  Director  of  Nursing  Services 

North  Carolina  Baptist  Hospital 

P.  O.  Box  20 

Winston-Salem,  N.  C.  27103 
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Greensboro  Public  Health  Nurse  Retires 


This  month  Mrs.  Minella  Dewey 
Shoffner  Jones  retires  after  32 
years  in  pubhc  health  nursing  in 
the  Guilford  County  Health  De- 
partment. During  all  the  32  years 
she  has  been  a  devoted  and  active 
member  of  her  professional  organ- 
ization. 

She  has  worked  with  two  and 
three  generations  in  taking  care  of 
"her  families"  as  a  public  health 
nurse  in  a  district  which  has  been 
one  of  the  low  socio-economic 
areas  of  the  city  of  Greensboro. 
She  has  handled  the  multiple 
problems  with  firmness,  tact,  and 
human  concern.  In  return,  she  has 
received  love  and  respect. 

Mrs.  Jones  is  a  graduate  of 
Lincoln  School  of  Nursing  in  Dur- 
ham and  received  a  certificate  in 
surgical  nursing  from  Bellevue 
and  Allied  Hospital  in  New  York, 
and  a  certificate  in  public  health 
nursing  from  Medical  College  of 
Virginia,  St.  Phillips  Hospital  in 
Richmond,  Va. 

Her  long  nursing  experience  in- 
cludes six  years  as  a  public  health 
nurse  and  school  nurse  for  the 
Charlotte  Cooperative  Nursing  As- 
sociation, private  duty  nursing, 
staff  nurse  in  the  Vance  County 
Health  Department  in  Henderson. 

Although  she  has  no  children  of 


Mrs.  Minella  Jones  with  one  of  her  young 
patients. 

her  own,  she  has  helped  with  the 
care  and  education  of  several 
nieces  and  nephews. 


AJN  Copies 

Mrs.  Peggy  S.  Jones  of  Ral- 
eigh, formerly  NCSNA  assistant 
executive  director,  has  copies  of 
the  American  Journal  of  Nurs- 
ing for  November  and  Decem- 
ber of  1965,  all  of  1966,  and  all 
of  1969.  She  is  willing  to  give 
these  to  any  nurse  or  nursing 
library  needing  these  issues. 


Anyone  interested  in  obtain- 
ing these  AJN  back  copies  may 
contact  NCSNA  headquarters. 
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Duke  Grants  Honorary  Degree 
To  Nursing  Leader 


Mrs.  Margaret  B.  Dolan  this 
month  received  an  honorary  de- 
gree from  Duke  University  for  her 
contributions  to  raising  the  level 
of  health  care.  She  was  granted  a 
doctor  of  laws  degree. 

She  is  head  of  the  Department 
of  Public  Health  Nursing,  School 
of  Public  Health,  University  of 
North  Carolina  at  Chapel  Hill. 
Others  receiving  honorary  degrees 
from  Duke  were  Dr.  Justus  Bier, 
Raleigh,  director  of  the  North 
Carolina  Museum  of  Art;  Dr.  John 
H.  Gibbon,  Jr.,  Philadelphia,  de- 
veloper of  the  artificial  heart-lung 
machine;  Dr.  Calvin  B.  Hoover, 
former  Duke  faculty  member  and 
economist  and  governmental  ad- 
viser; and  John  H.  Wheeler,  Dur- 
ham bank  president  and  past 
president  of  the  National  Negro 
Bankers  Association. 

A  past  president  of  the  Amer- 
ican Nurses'  Association  and  the 
North  Carolina  State  Nurses'  As- 
sociation, Mrs.  Dolan  currently  is 
president  of  the  National  Health 
Council.  She  was  appointed  by 
President  John  P.  Kennedy  to  the 
President's  Advisory  Committee 
on  Health  Resources,  and  she  was 
one  of  three  nurses  named  to  the 
National  Commission  for  the 
Study  of  Nursing  and  Nursing 
Education. 

Both  as  a  nurse  and  as  an  ed- 
ucational  administrator,   she   has 


Mrs.  Margaret  B.  Dolan 

sought  ways  of  raising  the  level  of 
health  care  for  residents  of  this 
and  many  foreign  countries.  Stu- 
dents from  all  over  the  world, 
especially  from  the  underdevelop- 
ed countries,  come  to  study  with 
her. 


Pneumafil  Corp. 


Phone  399-7441 


2516  Wilkinson  Boulevard 


Charlotte,  N.  C. 
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NCCWO  Offers  Leadership  Training 
At  July  Workshop 


"Today's  Woman  in  the  Seven- 
ties" is  the  theme  for  the  19th 
annual  Leadership  Training 
Workshop  of  the  North  Carolina 
Council  of  Women's  Organizations. 

The  workshop  will  be  held  July 
13-16  at  Meredith  College,  Raleigh. 
District  association  officers  and 
leaders  are  urged  to  attend  this 
valuable  preparation  for  organiza- 
tion leadership  roles. 

Courses  of  study  and  instructors 
are:  Human  Relations,  Mrs,  Kate 
Garner,  consultant-specialist  for 
Volt  Technical  Corporation,  Wash- 
ington, D.  C;  Volunteer  Programs, 
Mrs.  Chase  Going  Woodhouse, 
head  of  Volunteers  Program  in 
State  of  Connecticut;  Effective 
Speech,  Mrs.  Frank  Hicks,  retired 
Indiana  University  assistant  pro- 
fessor of  speech  and  theatre  and 
former  writer  and  producer  of 
CBS  radio  programs;  Parliamen- 
tary Procedure,  Hugh  Cannon  of 
Raleigh,  parliamentarian  for  Na- 
tional Education  Association  and 
former  director  of  Administration 
of  State  of  North  Carolina. 

Registration  fee  is  $12,  and 
housing  on  the  campus  an  addi- 
tional $10.50.  Meals  will  be  avail- 
able on  the  campus.  For  additional 


information,  write  to:  NCCWO 
Leadership  Training  Workshop, 
Meredith  College,  Box  436,  Ra- 
leigh, N.  C.  27602. 

In  addition  to  the  Leadership 
Training  Workshop  in  July,  NC- 
CWO conducts  a  Fall  Forum  for 
broadening  the  horizon  of  women 
( held  in  Raleigh  the  fourth  Thurs- 
day in  September),  four  one-day 
seminars  to  be  held  across  the 
state,  and  the  annual  meeting. 
Every  member  of  the  affiliated  or- 
ganizations is  entitled  to  attend 
the  events  planned.  As  a  member 
of  NCSNA,  you  can  take  advant- 
age of  these  informative  meetings. 

NCCWO  was  organized  as  the 
North  Carolina  Woman's  Council 
in  1952  in  response  to  an  express- 
ed need  for  a  statewide  agency 
which  would  serve  as  a  clearing 
house  for  women's  groups  to  pre- 
vent unnecessary  duplication  of 
effort  and  to  keep  all  groups  in- 
formed of  the  goals  of  others  work- 
ing in  the  same  fields.  In  1955  the 
name  was  changed,  and  in  1959 
the  Council  was  chartered  and  its 
scope  of  activities  enlarged.  By 
1970  the  Council  had  grown  to  39 
affiliate  organizations  with  a  total 
membership  of  over  a  half-million 
women. 
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VETERANS  ADMINISTRATION  HOSPITAL 

Durham 
North  Carolina 

NURSE  SUPERVISOR 

(Hemodialysis) 

Program  includes: 
Acute  &  Chronic 
patient  dialysis 
with  Kidney  Trans- 
plant Program  Sup- 
port, modern  central 
delivery  system. 

$9881  -  BSN  grad.  with 
3  yrs  experience  or 
Associate  Degree  with  6  years  experience. 

$9087  -  BSN  grad.  with  no  experience  or,  Diploma  or  Assoc.  Degree  with 

2  yrs.  experience. 

STAFF  NURSES:  Same  salaries  as  above  depending  on  qualifications  — 

$8266  New  grad.  from  a  diploma  or  associate  degree  program. 

30-days  vacation  per  year  plus  liberal  benefits. 

CONTACT:  Personnel  Division,  VA  Hospital,  Durham,  N.  C. 


Cancer-Accident  Policy  Available  to  Members 


NCSNA  is  pleased  to  announce 
that  an  outstanding  Cancer-Ac- 
cident plan,  underwritten  by 
Mutual  of  Omaha  Insurance  Com- 
pany, is  now  available  to  mem- 
bers. This  coverage  is  designed  to 
supplement  the  Association's  in- 
come protection  plan  with  protec- 
tion against  two  of  the  leading 
causes  of  disability — cancer  and 
accidents. 

When  cancer  strikes,  this  plan 
provides  cash  benefits  immediate- 
ly upon  confirmation  of  the  di- 
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agnosis,  even  before  treatment 
starts.  In  addition,  the  plan  pro- 
vides cash  benefits  for  accidents, 
providing  an  extra  measure  of 
protection  with  24-hour  coverage 
at  home,  at  work,  or  at  play. 

All  NCSNA  members  are  ehgi- 
ble  to  apply  for  this  important 
Cancer-Accident  coverage.  Contact 
representatives  of  Mutual  of  Oma- 
ha and  its  life  insurance  affihate, 
United  of  Omaha,  or  NCSNA 
headquarters  for  additional  in- 
formation. 
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student  Nurse  of  the  Year 


Rebecca  Corns,  a  junior  in  the  Duke  Uni- 
versity School  of  Nursing,  was  chosen  "Stu- 
dent Nurse  of  the  Year"  at  the  1970  conven- 
tion of  the  Student  Nurse  Association  of 
North  Carolina. 

Bases  for  judging  the  annual  competition 
include  an  essay  by  the  contestant.  Follow- 
ing is  Miss  Corns'  essay  which  helped  her 
to  win  the  1970  competition. 


Nursing — the  Future 

Rebecca  Corns 

The  increasingly  technical  ori- 
entation of  our  society  necessarily 
will  affect  the  practice  of  nursing, 
for  specialization  and  advancing 
knowledge  touch  all  aspects  of 
nursing  care.  Frances  Kreuter  de- 
lineates the  components  of  nurs- 
ing practice  as  providing,  coordi- 
nating, directing,  and  evaluating 
patient  care,  and  also  planning  for 
the  continuity  of  care.  To  accom- 
plish these  tasks,  the  nurse  must 
be  prepared  for  the  rapid  changes 
which  technology  will  bring.  Only 
if  she  herself  is  able  to  cope  with 
change — in  machines,  procedures, 
staff — will  these  services  mean  im- 
provement in  patient  care. 

Mechanization  and  automation 
should  improve  the  quality  of  pa- 
tient care.  From  a  medical  stand- 
point, the  rapidity  and  specificity 
of  diagnosis  should  be  increased. 


Likewise,  nursing  care  should  be 
facilitated  by  new  and  better 
equipment.  Just  as  today,  how- 
ever, the  nurse's  ease  in  using  the 
equipment  will  be  the  determining 
factor  in  efficiency  of  operation; 
the  care  can  be  improved  through 
equipment  only  to  the  extent  of 
the  nurse's  ability  to  use  it  ad- 
vantageously. 

This  brings  one  to  question 
whether  or  not  the  nurse's  mode 
of  functioning  will  be  changed.  It 
would  seem  that  more  important 
to  providing  good  nursing  care  in 
the  future  is  the  ability  to  prob- 
lem-solve rather  than  to  train  in 
traditional  technical  skills.  In  or- 
der to  have  a  basis  for  such  prob- 
lem solving,  the  nurse  will  need 
information — principles  of  science 
and  information  specifically  on  the 
problem.  Data  collection  will  have 
to  be  one  of  the  nurse's  primary 
functions.  Observations  in  combi- 
nation with  theoretical  material 
are  the  basis  for  formulating  ap- 
proaches to  nursing  care  problems. 
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With  an  expanding  field  of  knowl- 
edge, however,  one  obvious  prob- 
lem the  nurse  will  encounter  is 
knowing  enough  of  it.  Hopefully 
the  computer  can  be  a  great  re- 
source to  the  practitioner.  But 
here  again,  the  nurse's  abilities  to 
observe,  not  to  mention  her  ability 
to  use  the  computer,  will  be  the 
limiting  factor  in  the  improve- 
ment of  patient  care.  Information 
obtained  to  explicate  invalid  ob- 
servations or  undiscerning  obser- 
vations compounds  the  error. 

The  most  profound  effect  of  ad- 
vancing technology  will  have  to 
be  in  the  realm  of  psychological 
care.  Kenniston,  in  The  Uncom- 
mitted, suggests  a  society  who,  be- 
cause of  increasing  specialization 
on  every  level  of  technology  and 
changing  role  requirements,  are 
becoming  alienated.  Not  only  does 
the  nurse  have  to  determine  for 
herself  a  way  of  coping  with 
change,  but  she  must  allow  and 
promote  the  patient  to  solve  his 
problems.  As  always,  the  nurse 
will  have  to  focus  on  the  individ- 
ual as  an  individual,  with  unique 
qualities.  More  than  ever  in  the 
year  2000,  it  will  be  crucial  to  re- 
spect the  worth  of  each  person, 
for  the  basic  trust  which  results 
from  respect  is  essential  in  any 
meaningful,  interpersonal  relation- 
ship. No  matter,  then,  how  the 
task-work  of  nursing  is  changed 
by  technical  advances,  the  nurse's 
job  will  not  change  in  its  most 
important  aspect:  caring  for  the 
patient  as  a  person  worthy  of  re- 
spect. By  caring,  the  nurse  facili- 
tates recovery  by  fulfilling  the  uni- 
versal need  of  love. 


NORFOLK 

GENERAL 

HOSPITAL 


Registered  and  Licensed 
Practical  Nurses.  Imme- 
diate openings  on  all  shifts 
and  services,  differential 
paid  for  evening  and 
nights,  baby  sitting  serv- 
ice available  on  afternoon 
shift. 


Apply: 

Director  of  Nursing  Service 

600  Gresham  Drive 

Norfolk,  Va.  23507 

Or  Phone:  625-1471 
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Pre-Registration  Form 
1970  NCSNA  Qinical  Sessions 


All  advance  registrations  must  be  received 
by  October  16.  If  you  pre-register,  your  pac- 
ket will  be  waiting  for  you  at  the  registra- 
tion desk,  complete  with  clinical  sessions 
program,  badget,  and  tickets  to  luncheons 
and  the  banquet. 


We  recommend  that  you  take  advantage 
of  the  convenient  and  inexpensive  buffet 
luncheons  arranged  by  the  hotel  especially 
for  the  NCSNA  Clinical  Sessions.  You  will 
save  time  and  money! 


MAKE  CHECKS  PAYABLE  AND  SEND  TO: 

A    North  Carolina  State  Nurses'  Association 

r>P.  O.  Box  12025 

W  Raleigh,  North  Carolina  27605 


1970  NCSNA  Clinical  Sessions 
Registration  Form 


Name 


Address 


(STREET)  (TOWN) 


Section District. 


n   Member  D  Associate 

n   Entire  4  days,  $10.00 
n  Tuesday  Only,  $3.00 
n  Wednesday  Only,  $3.00 
n  Thursday  Only,  $3.00 
n   Friday  Only,  $3.00 

Only  current  members  and  associates  may  attend.  Nurses  attending 
more  than  two  days  must  pay  registration  fee  for  entire  4  days. 

Clinical  Session  Registration  Fee $ 

Reservations  for  Luncheons  and  Banquet: 

Check  tickets  you  wish  to  purchase  (tip  and  tax  included): 

n   Buffet  luncheon,  Tuesday,  Oct.  27,  $2.40 $ 

n   Buffet  luncheon,  Wednesday,  Oct.  28,     $2.40 $ 

□  Banquet,  Wednesday  evening,  Oct.  28,    $2.40 $ 

n   Buffet  luncheon,  Thursday,  Oct.  29,         $2.40 $ 

n   Buffet  luncheon,  Friday,  Oct.  30,  $4.50 $ 

Continental  breakfast  daily  (Tues.-Fri.)   @   $   .90 $ 

□  Tues.      □  Wed.     Q  Thurs.      Q   Fri. 

Total  Enclosed $ 

Send  this  form  to  NCSNA 

FOR  OFFICE  USE:     Date  Rec'd. _Amt.  Rec'd. Initials 


Hotel  Reservation  Form 

for 

1970  Clinical  Sessions 

North  Carolina  State  Nurses^  Association 

White  House  Inn 
Trade  &  Poplar  Streets 
Charlotte,  N.  C.  28201 

Reservation  Request  (check  one): 

n   Single  $10 

n   Double  $13  (2  occupants) 

□  Twin  $16  (2  occupants) 

□  One-bedroom  suite  $30  (2  occupants) 

□  Double/double  $20  (4  occupants) 

n  Two-bedroom  suite  $45  (4  occupants) 

Name 

Address 


i| 

I  City 


Arrival Departure. 


If  you  plan  to  arrive  after  4:00  p.m.,  please  forward  deposit  for  first 
night's  stay.  Requests  should  reach  the  hotel  10  days  prior  to  convention 
date  to  guarantee  reservation. 

Send  this  form  to  the  hotel 


This  is  your  1 

Hotel  Reservation  Form 

for 

1970  NCSNA  Clinical  Sessions 

October  27-30 


DETACH  AND  MAIL  TO: 

White  House  Inn 
Attn:  Reservations  Manager 
Trade  &  Poplar  Streets 
Charlotte,  North  Carolina  28201 


70  ANA  Convention,  Miami  Beach 
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MILK 


THE   No.   1   NAME  IN 

COTTAGE 
CHEESE 


iFs^jl 


ICE  CREAM 


"Available  Everywhere  in  North  Carolina" 

'Call  the  Sealtest  representative  in  your  area  who  will  be  glad  to  discuss 
with  you  all  your  needs  of  the  finest  quality  dairy  products  available." 


DIXIE 
FURNITURE  COMPANY 


Lexington,  North  Carolina 


"CHECK  THE  TAG" 


arms 

BRAND  CHICKENS 
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Dr.  Lewis  and  students  share  pride  and  joy  as  the  letter  is  read  granting  NLN  accreditation 
to  the  School  of  Nursing  at  UNC-G. 


NLN  Accreditation 
For  UNC-G  School 

The  School  of  Nursing  at  the 
University  of  North  CaroHna  at 
Greensboro  in  April  became  the 
first  school  of  nursing  of  any  kind 
in  North  Carolina  to  receive  full 
national  accreditation  before  grad- 
uating its  first  class  of  seniors. 

UNC-G  becomes  the  fifth  bac- 
calaureate nursing  school  in  the 
state  to  become  nationally  ac- 
credited. Dr.  Eloise  R.  Lewis  is 
dean  of  the  school. 

The  school  was  established  by 
the  1967  General  Assembly  and 
last  September  moved  into  a  new 
$1  million  building.  Approximate- 
ly 200  students  are  enrolled  in  the 


program,  which  has  12  full-time 
faculty  members. 


Growth  In 
PN  Enrollment 

There  were  48,342  students  en- 
rolled in  practical  nursing  schools 
in  the  United  States  last  year,  an 
increase  of  4,050  over  the  year  be- 
fore. 

These  figures  were  released  by 
the  National  League  for  Nursing. 
There  were  1,252  practical  nurse 
schools  last  year,  an  increase  of  61. 
Graduations  from  these  schools 
totaled  34,864  in  1969.  In  October 
1969  there  were  4,625  licensed 
practical  or  vocational  nurses 
studying  to  become  registered 
nurses. 
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J.  p.  STEVENS  &  CO.,  INC. 


COTTON  DIVISION 


Roanoke  Rapids  Group  —  Roanoke  Rapids,  N.  C. 


PENDER  MEMORIAL  HOSPITAL 


BURGAW,  NORTH  CAROLINA 


WILLIAMS  HOSIERY  MILL 

p.  0.  Box  277  Dial  948-2881 

Robbins,  North  Carolina 

ROSE  HILL  POULTRY  CORP. 

Home  of  Rose   Hill   Poultry 

Rose   Hill's   Home    Grown    Industry 

"Toward  a  Finer  Duplin  County" 

Dial  289-3191  —Highway   117   North 
ROSE  HILL,  NORTH   CAROLINA 
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New  Appointments 
To  Board  of  Nursing 

New  appointments  to  the  North 
CaroHna  Board  of  Nursing  were 
announced  in  February  by  Gov- 
ernor Robert  Scott. 

Registered  nurses  appointed  to 
the  Board  are  Mrs.  Jeanne  Boykin 
of  Goldsboro,  Mrs.  Shirley  Jenkins 
of  Biscoe,  and  Mrs.  Frances  Mc- 
Manus  of  Gibson. 

Robert  Wall,  administrator  of 
Cabarrus  Memorial  Hospital  in 
Kannapolis,  was  appointed  to  fill 
a  vacancy  created  by  the  resigna- 
tion of  Grayson  Brothers  of  Mor- 
ganton.  Licensed  practical  nurses 
named  to  the  Board  are  Mrs.  Ruth 
L.  Harris  of  Black  Mountain,  Mrs. 


Willie  H.  Hollingsworth  of  Faison, 
and  Mrs.  Frances  Crisp  of  Kan- 
napolis. 


UNC  Medical  School 
Receives  Grant 

A  grant  of  more  than  $4,700,000 
to  the  University  of  North  Caro- 
lina at  Chapel  Hill  to  construct 
new  basic  and  clinical  facilities  for 
the  medical  school  was  one  of  15 
announced  recently  by  the  Nation- 
al Institutes  of  Health,  Depart- 
ment of  HEW. 

The  15  grants  totaled  $66,781-, 
143.  The  UNC  grant  will  permit 
the  University  to  increase  enroll- 
ment of  first-year  students  from 
75  to  100. 


Dedication  ceremonies  for  Elizabeth  Scott  Carrington  Hall  were  held  in  April  by  the  School 
of  Nursing,  University  of  North  Carolina  at  Chapel  Hill.  The  five-story  building  is  named 
for  Mrs.  George  L.  Carrington  of  Burlington  for  her  contribution  to  nursing  in  North 
Carolina.  She  has  been  chairman  of  the  School  of  Nursing  Committee  of  the  Medical 
Foundation  of  North  Carolina  since  its  beginning  in  1953.  Speaker  for  the  dedication 
ceremonies  was  The  Honorable  L.  Richardson  Preyer,  Representative  from  the  Sixth  District 
to  the  United  States  Congress. 
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Philosophy y  Purpose^  and  Policies 

NCSNA  Economic  and  General  Welfare  Program 

Philosophy 

Consistent  with  the  purposes  and  functions  of  the  North  Carolina  State 
Nurses'  Association  as  stated  in  the  Bylaws,  the  Economic  and  General  Welfare 
Program  is  committed  to  a  program  of  seeking  to  foster  and  promote  high 
standards  of  professional  nursing  in  this  state.  This  includes  economic  and 
general  welfare  and  employment  standards  of  professional  nurses  as  essential 
components  in  providing  an  environment  for  quality  care.  To  this  end,  NCSNA 
does  and  will  represent  registered  nurses  individually  and  in  groups,  and 
engage  in  collective  bargaining  on  their  behalf. 

Purposes 

The  basic  objectives  of  the  Economic  and  General  Welfare  Program  are: 

1.  To  assure  the  public  of  adequate  and  safe  nursing  care  through  achieve- 
ment of  reasonable  and  satisfactory  employment  conditions. 

2.  To  protect  and  improve  the  economic  and  general  welfare  of  nurses  through 
the  professional  association. 

3.  To  provide  nurses  with  a  voice  in  their  employment  conditions  through 
collective  action. 

4.  To  provide  a  communications  channel  between  nurses  and  their  employers 
in  order  to  prevent  occurrence  of  economic  and  general  welfare  crises. 

Policies  of  Economic  and  General  Welfare  Program 

1.  NCSNA  Board  of  Directors  will  be  responsible  for  the  overall  economic 
and  general  welfare  program.  The  Executive  Director  of  NCSNA  is  respon- 
sible to  the  NCSNA  Board  of  Directors  for  implementation  of  the  economic 
and  general  welfare  program. 

2.  NCSNA  shall  support  and  assist  each  member  involved  in  nursing  practice 
in  exercising  his  right  to  participate  actively  in  the  determination  of  his 
salary  and  conditions  of  employment. 

3.  In  recognition  of  the  fact  that  the  nursing  profession  and  employers  of 
nurses  share  responsibility  for  provision  of  adequate  and  safe  nursing  care 

I       to  the  public,  NCSNA  reaffirms  the  professional  nurses'  voluntary  relin- 
quishment of  the  exercise  of  the  right  to  strike. 

4.  All  the  lawful  measures  consistent  with  nurses'  professional  responsibilities, 
with  the  public  welfare,  and  with  these  policies  shall  be  used  when  neces- 
sary to  achieve  the  objectives  of  the  economic  and  general  welfare  program. 

5.  NCSNA  does  not  approve  or  disapprove  of  membership  of  professional 
nurses  in  labor  organizations  unless  these  organizations  seek  to  represent 
nurses.  ^ 

6.  The  composition  of  a  professional  nurse  unit  is  determined  by  the  group 
involved. 

7.  In  order  for  NCSNA  to  officially  represent  the  local  professional  nurse  unit, 
51%  of  the  members  of  the  unit  must  be  NCSNA  members;  51%  of  the 
members  of  the  unit  must  sign  NCSNA  authorization  or  bargaining  rights. 
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8.  The  local  unit  controls  requests  made  to  the  employer,  and  NCSNA  staff 
coordinates  implementation  of  these  requests. 

9.  These  policies  shall  be  upheld  by  all  members  of  this  Association  until 
such  time  as  the  policy  is  changed  by  the  NCSNA  Board  of  Directors. 

10.  In  order  to  resolve  an  impasse,  NCSNA  may  seek  the  services  of  appropri- 
ate state  agencies  and/or  mediation  or  conciliation  services. 

11.  NCSNA  will  maintain  a  neutral  position  in  regard  to  labor-management 
relations  between  employers  and  non-nurse  employees.  Nurses  should  avoid 
participation  in  activities  designed  to  influence  the  outcome  of  such  dis- 
putes. Nurses  should  not  accept  the  assignment  of  duties  normally  discharg- 
ed by  the  non-nurse  personnel  unless  a  clear  and  present  danger  to  the 
patient  exists,  as  determined  by  the  professional  nurse  unit. 

12.  A  position  of  strict  neutrality  should  be  maintained  by  any  member  of  the 
NCSNA  Board  of  Directors  who  is  employed  where  a  professional  nurse 
unit  is  involved  in  an  economic  and  general  welfare  conflict  and  whose 
employment  position  puts  her  on  the  side  of  administration  at  the  bargain- 
ing table. 

13.  NCSNA  will,  upon  request,  seek  to  determine  the  reasons  for  dismissal  of 
any  registered  nurse  and  take  appropriate  measures  to  insure  just  and  fair 
consideration  of  the  individual  involved. 

14.  When  authorized  by  the  n.^xUbership  of  a  section  at  a  business  meeting, 
the  section  executive  committee  shall  be  empowered  to  adjust  and  revise 
employment  standards  between  conventions,  with  approval  of  the  NCSNA 
Board  of  Directors. 

15.  Each  new  policy  or  change  for  the  Economic  and  General  Welfare  Program 
shall  be  adopted  by  the  NCSNA  Board  of  Directors. 


Definition  of  a  Professional  Nurse  Unit 

For  the  purposes  of  the  Economic  and  General  Welfare  Program,  a  pro- 
fessional nurse  unit  is  an  organizational  unit  of  NCSNA  and  an  independent 
voice  of  the  registered  nurse  employees  in  a  particular  health  care  agency.  It 
concerns  itself  with  all  matters  having  a  bearing  on  the  quality  and  standards 
of  nursing  practice,  as  well  as  on  the  economic  problems  of  the  group.  It  serves 
as  a  channel  through  which  nurses  can  exercise  their  democratic  right  in  im- 
proving practice  and  working  conditions. 

A  professional  nurse  unit  is  not  a  part  of  the  administrative  structure  of 
management.  It  should  be  cooperative  toward  but  not  subservient  to  manage- 
ment. 

A  professional  nurse  unit  elects  a  committee,  including  the  officers,  to  repre- 
sent the  unit  in  bargaining.  The  members  of  this  elected  committee  must  be 
members  of  the  North  Carolina  State  Nurses'  Association. 

A  professional  nurse  unit  provides  a  communication  channel  with  administra- 
tion, engages  in  problem  solving,  and  participates  in  decisions  affecting  nursing 
care  and  patient  care. 
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HICKORY  MEMORIAL  HOSPITAL 

Mr.  Grady  W.  Johnson  —  Administrator 

Hickory,  North  Carolina 


ALAMANCE  COUNTY  HOSPITAL 

Miss  Paulyne  Kenney,   Director  of  Nursing 
Burlington,  North  Carolina 


MAIDEN  KNITTING  MILLS,  INC. 

Maiden,  North  Carolina 

HOWARD  JOHNSON'S 
LODGES  and  RESTAURANTS 

Dunn,  N.  C.  Jacksonville,  N.  C.        Roanoke  Rapids,  N.  C. 

1-95  at  Pope  Road  U.S.  Route  17  1-95  &  U.S.  158 

Fayetteville,  N.  C.  Lumberton,  N.  C.  Rocky  Mount,  N.  C. 

U.S.  Rt.  301  &  1-95  S.  1-95  U.S.  Route  301 
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Vacation  Suggestions 


There  is  still  plenty  of  time  to  join  the  three- 
week  Oriental  Carnival  sponsored  by  NCSNA 
and  scheduled  for  departure  August  15,  1970. 


The  Oriental  Carnival  is  open  to  NCSNA  mem- 
bers, their  families,  and  their  friends.  For  $1,199, 
plus  tax  and  services  of  $59.95,  tour  members 
will  have  a  jet  round-trip  flight  and  stops  includ- 
ing six  nights  in  Tokyo,  six  nights  in  Hong  Kong, 
one  night  in  Taipei,  and  two  nights  in  Honolulu. 

The  price  includes  a  luxurious  Carnival  Dining 
Program  every  day — ^all  breakfasts,  dinners,  and 
tips  to  waiters.  A  $100  deposit  is  required  for  the 
Oriental  Carnival.  The  above  prices  are  based  on 
double-occupancy;  single  rates  are  $100  addi- 
tional. 


If  you  can't  make  the  Oriental  Carnival,  there 
is  another  NCSNA  tour  planned  for  1970  that 
might  fill  the  bill.  An  eight-day  Majorcan  Car- 
nival is  scheduled  for  December  4-12.  Priced  at 
$329,  plus  $19.50  for  tax  and  services,  this  tour 
takes  you  to  the  beautiful  island  of  Majorca  in 
the  Mediterranean.  Included  in  the  price  are: 
round-trip  jet  flights,  ocean  front  accommoda- 
tions at  deluxe  hotels,  hotel  taxes  and  service 
charges,  all  gratuities,  welcome  cocktail  party, 
sightseeing  tour  of  the  city  of  Palma,  seven 
nights  of  elegant  dining,  full  American  break- 
fasts daily,  optional  sightseeing  tours  to  Conti- 
nental Africa  ($40  extra)  and  to  Madrid  ($40 
extra).  A  $50.00  deposit  is  required  for  this  trip. 


Both    tours    are    conducted    by    International 
Travel  Service. 
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For  those  taking  the  Oriental  Carnival,  three 
options  are  available:  two  days  at  Expo  70  for 
an  additional  $99;  two  days  and  a  night  in  Bang- 
kok for  $155  extra;  a  seven-day  Manila-Singa- 
pore-Bangkok Extension  for  an  additional  $299. 

Brochures  for  these  tours,  including  reserva- 
tion forms,  may  be  obtained  from  district  presi- 
dents or  from  NCSNA  headquarters,  P.  0.  Box 
12025,  Raleigh,  N.  C.  27605. 


AMERICAN  STANDARD 

Environmental  System  Division 

Phone  791-8510  602  Sunnyville  Drive 

Wilmington,  North  Carolina 

THE    FAIRFAX    HOSPITAL 

Staff  Registered  Nurse  Positions  will  receive  a  minimum  starting  salary 
of  $7800.00  a  year  plus  differential  for  evening  or  night  shifts  (+  .375 
N/E  Diff.)  starting  January  4,  1970. 

Licensed  Practical  Nurses  will  receive  a  minimum  starting  salary  of 
$5460.00  a  year  plus  differential  for  evening  or  night  shifts  {+  .187 
N/E  Diff.)  starting  January  4,  1970. 

Progressive  personnel  policies  are  maintained  including  health  insur- 
ance, life  insurance  and  retirement  plan  provisions. 

This  modern  700  bed,  air-conditioned  hospital  expanding  in  growth  of 
our  educational  programs. 

For  further  information,  write: 

Director  of  Nursing 
The  Fairfax  Hospital 
3300  Gallows  Road 
Falls  Church,  Virginia  22046 
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N.  C.  Nurses  Attend  ANA  Conference 
On  Community  Mental  Health  Nursing 


Two  North  Carolina  nurses  at- 
tended an  invitational  conference 
on  Community  Mental  Health 
Nursing  conducted  by  ANA's  Di- 
vision of  Psychiatric-M  e  n  t  a  1 
Health  Nursing  Practice  in  New 
York  in  February. 

They  are  Mrs.  Lois  I.  Batton, 
coordinator,  Halifax  County  Ment- 
al Health  Center,  Roanoke  Rapids, 
and  Linda  Harrison  Laws,  head 
nurse  at  W.  H.  Trentman  Mental 
Health  Center,  Raleigh. 

This  first  national  conference 
on  community  mental  health  nurs- 
ing was  funded  by  the  National 
Institute  of  Mental  Health.  Its 
purpose  was  to  identify  issues  and 
roles  in  a  new  field. 

The  group  agreed  that  the  nurse 
should  be  a  change  agent  and  em- 
phasized the  importance  of  under- 
standing social  system  theory, 
"psychopolitics",  and  the  means 
and  use  of  power  as  requisites  for 
making  changes — one  of  the  pri- 
mary roles  of  the  community 
mental  health  nurse. 

"The  use  of  the  word  'power' 
relates  to  the  nurse's  self-determi- 
nation: setting  priorities,  determ- 
ining and  implementing  her  own 
activities,  and  being  responsible 
for  her  own  actions,"  according  to 
Mrs.  Elaine  Goldman,  project  di- 


rector. "The  group  acknowledged 
some  problems  with  this,"  she 
said.  "Many  nurses,  including 
those  at  the  conference,  feel  a  lack 
of  power  resulting,  in  part,  from 
a  poor  self-image." 

The  role  of  the  community 
mental  health  nurse  was  described 
as  "eclectic  and  flexible,"  and  the 
need  to  risk  challenging  tradition 
was  highlighted. 

One  of  the  most  prominent  risks 
discussed  was  that  involved  in 
changing  the  present  medical 
model  in  mental  health  programs 
to  an  ecological  model  that  in- 
cludes the  total  community  and 
involves  the  nurse  in  social  action. 
The  nurse  was  described  as  "mov- 
ing out  into  the  community,  see- 
ing the  patient  as  a  person,  and 
helping  him  to  identify  and  solve 
his  problems  in  his  own  setting." 

A  multiplicity  of  nursing  roles 
from  therapist  to  community 
liaison,  as  well  as  complex  prob- 
lems including  the  relevance  of 
education  to  practice,  were  identi- 
fied during  the  three-day  convoca- 
tion. "We  have  come  up  with  some 
answers  and  a  lot  of  questions," 
said  Mrs.  Goldman,  "all  of  which 
will  be  published  later  in  the  year 
in  book  form."  She  noted  that 
there  is  very  little  published 
material  now  available, 
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Seaboard  Oxygen 
Service,  Inc. 

DISTRIBUTORS 

Specializing  in 

Therapy  Oxygen,  Anestiiesia  Gases 

and  Puritan-Bennett 

Inhalation  Equipment 

Phone  793-4122 

Highway  64,  East 

Plymouth,  N.  C. 

and 

Phone  237-5277 
1708  Phillips  Street 

Wilson,  N.  C. 


HILLCREST 
CONVALESCENT 

HOME 

Durham's  Leading  Nursing  Home 

Since  1951 

Equipped  to  give  skilled  Nursing  Care 

and  care  for  the  aged  —  96  Beds 

Licensed  by  N.  C.  Board  of  Health 

Inspection  Invited 
R.N.'s  &  LPN's  Wanted; 
Guaranteed  Top  Salary 

James  R.  Garrett,  Administrator 

Phone  286-7705 

1417  West  Pettigrew 

Durham,  North  Carolina 


PHILLIPS-FOSCUE 
CORPORATION 

Phone  431-1171 
High  Point,  North  Carolina 


YOUNCE 

& 

RALPH 

LUMBER  CO. 

Belhaven,  N.  C. 


When  You  Give  To  The 
American  Cancer  Society 
you  are  making  an 
investment  that  pays  off 
in  the  saving  of  human  lives 

Sponsored  by 

FEDERAL 
SPINNING  CORP. 

Sanford,  N.  C. 
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Nursing  Practice  j 

Nursing  Education  f 

Employment  Opportunities  t 

Consultation  and  Counseling  i 


=  PC&PS 


Nursing  Employment 
Opportunities 

Director  of  Associate  Degree  Program- 
New  associate  degree  in  nursing  program 
at  Surry  Community  College.  Duties: 
establish  curriculum,  develop  guidelines 
and  organize  clinical  schedules,  overall 
supervision  and  coordination  of  program. 
Qualifications:  M.S.  in  nursing  education 
with  teaching  experience  and/or  super- 
vision of  A.D.  program.  Salary:  $11,500- 
$14,500. 

Chairman  of  Department  of  Nursing:  As- 
sociate degree  program  in  nursing  at 
Chowan  College.  Duties:  To  coordinate 
and  administer  the  entire  educational  pro- 
gram for  the  Department  of  Nursing. 
Qualifications:  M.A.  degree  in  nursing 
education.  Salary:  $1 1 ,000-$12,500. 

Community  Health  Nurse— Comprehensive 
health  program,  Reynolds  Memorial  Hos- 
pital, Winston-Salem.  Duties:  Plan  and  im- 
plement nursing  program  in  neighborhood 
health  station.  Responsibilities  include  sup- 
ervision, counseling  and  teaching  staff  and 
patients  in  clinics  and  homes.  Qualifica- 
tions: B.S.  in  nursing  preferred.  Appropri- 
ate experience  in  community  or  public 
health   nursing.  Salary:   $7,920-$l 0,000. 

Director  of  Associate  Degree  Program- 
New  program  beginning  development  at 
College  of  the  Albemarle.  Duties:  Develop 
program  and  administer  it  when  it  becomes 
operational.  Qualifications:  Master's  de- 
gree in  nursing  education  preferred;  B.S. 
degree  in  nursing,  appropriate  experience, 
and  master's  degree  in  related  field  accept- 
able. Salary:  $13,000. 


Director  of  Nursing— 380-bed  general  hos- 
pital in  Research  Triangle  area.  Qualifica- 
tions: B.S.  degree  required;  advanced  pre- 
paration desired.  Salary:  $  1  3,000-$  1 5,000. 


Mrs.  Ferguson  Retires 
From  ANA  Staff 

One  can  hardly  think  of  "Pro- 
fessional Counseling  and  Place- 
ment Service"  without  thinking  of 
Mrs.  Evelyn  B.  Ferguson. 

Since  the  fall  of  1958,  Mrs.  Fer- 
guson has  served  as  ANA  director 
of  this  service,  now  known  as 
Professional  Credentials  and  Per- 
sonnel Service.  She  retired  on 
March  31  and  will  be  greatly  miss- 
ed by  many  North  Carolina  nurses 
and  NCSNA  staff. 

Mrs.  Ferguson  first  joined  the 
ANA  staff  in  April  1950  as  assist- 
ant executive  secretary.  She  de- 
voted herself  to  PC&PS  since  that 
time.  Before  going  to  ANA  she  had 
served  as  instructor  and  recreation 
director  of  Syracuse  Memorial 
School  of  Nursing,  her  home 
school,  as  head  resident  of  the 
nurses'  dormitory  at  Syracuse  Uni- 
versity, and  as  instructor  and  di- 
rector of  student  activities  at  Hur- 
ley School  of  Nursing,  Flint,  Mich. 
— Helen  E.  Peeler 
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News  from  the  Regional  Medical  Program 


Better  Care  for  Stroke  Patients 


Margaret  Keller,  R.N. 

Nursing  Education  Coordinator 
Stroke  Program,  RMP 

Inservice  education  activities 
at  the  local  community  level  are 
a  vital  part  of  the  Comprehen- 
sive Stroke  Program,  funded  by 
the  North  Carolina  Regional  Med- 
ical Program.  Approximately  35 
teaching  sessions  have  been  held 
in  seven  counties  this  past  year  for 
nurse  personnel  from  general  hos- 
pitals, nursing  homes  and  health 
departments.  The  content  in- 
cludes: (1)  acute  nursing  care  of 
the  stroke  patient,  bowel  and 
bladder  management,  (2)  position- 
ing, (3)  passive  range  of  motion 
exercises,  (4)  transfer  and  am- 
bulation, and  (5)  patient-family 
teaching.  The  three  sessions  on 
positioning,  range  of  motion  ex- 
ercises, and  ambulation  are  by 
demonstration  and  return  practice 
of  the  procedures  by  the  partici- 
pants. 

The  mechanics  of  organizing 
the  educational  programs  are  not 
without  difficulties.  The  first 
problem  is  to  determine  who 
should  attend.  This  brings  up  the 
question  as  to  how  many  beds  are 
available  for  demonstration  and 
practice  sessions,  classroom  space 
available,  and  determination  of 
the  best  time  to  hold  the  sessions 


in  order  to  have  all  shift  person- 
nel included. 

Nurses  have  been  most  re- 
sourceful in  obtaining  classroom 
space,  beds,  linens,  pillows,  and 
even  have  refreshments  during 
the  breaks,  as  most  sessions  last 
two  hours.  Nurses'  residences, 
technical  institutes,  storage  areas 
in  the  basements  of  hospitals,  hos- 
pital cafeterias,  empty  ward  units 
and  waiting  rooms  in  health  de- 
partments have  been  available  for 
"classrooms".  If  standard  hospital 
beds  are  not  available,  litters  or 
regular  height  beds  have  been 
put  to  use. 

Experience  in  the  seven  coun- 
ties has  proved  that  teaching  ses- 
sions can  be  held  almost  anywhere 
in  a  health  facility  and  some  way, 
somehow,  teaching  equipment, 
such  as  beds,  can  be  located. 

There  is  a  need  for  continued 
inservice  programs  for  nurse  per- 
sonnel in  local  health  facilities,  al- 
though educational  facilities  with 
nursing  laboratories  are  hard  to 
come  by  in  some  communities. 

Nurses  who  have  attended  the 
35  sessions  include  nurse  direc- 
tors, supervisors,  and  staff  nurses. 
Their  discussions  and  questions 
have  brought  out  some  interesting 
points  in  regard  to  level  of  know- 
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ledge,  misunderstandings  and 
confusion  about  stroke  patient 
care. 

Although  our  professional  jour- 
nals and  textbooks  have  included 
articles  and  material  on  correct 
positioning,  early  rehabilitation, 
such  as  passive  range  of  motion, 
transfer  of  patient  from  bed  to 
chair,  and  gait  training,  the  ap- 
plication of  this  for  stroke  patients 
has  not  been  practiced  as  a  part 
of  nursing  care  in  many  of  the 
health  facilities  in  the  seven  coun- 
ties. Many  of  the  nurses  felt  it 
necessary  to  have  an  order  from 
the  physician  before  initating  pas- 
sive range  of  motion,  did  not  at- 
tempt sitting  or  standing  balance 
before  getting  patient  up  in  chair, 
and  were  most  hesitant  about 
placing  stroke  patients  in  a  prone 
position. 

There  was  a  great  deal  of  mis- 
understanding about  the  purpose 
and  reason  for  passive  range  of 
motion,  the  purpose  and  reason 
for  the  placement  of  the  hand  roll 
and  trochanter  roll,  and  determi- 
nation of  level  of  consciousness. 

The  young  graduate  nurse  who 
has  been  taught  those  techniques 
and  procedures,  and  who  perhaps 
included  correct  positioning  and 
passive  range  of  motion  as  part  of 
care  she  gave  as  a  student,  may 
find  this  is  not  practiced  by  her 
colleagues  at  the  facility  where 
she  starts  her  first  work  experi- 
ence. Rather  than  continue  the 
practice  she  was  taught  as  a  stu- 
dent, the  young  nurse  may  then 
find  it  easier  not  to  be  "different" 
and  may  fall  into  the  method  of 
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care  she  observes  or  to  which  she 
is  orientated  by  the  older  nurse 
practitioner. 

One  young  nurse  stated:  "I 
know  and  was  taught  positioning 
and  ROM  as  a  student,  but  I  don't 
bother  to  do  this  now,  as  a  grad- 
uate, for  no  one  else  on  the  ward 
was  placing  a  hand  roll  in  the  af- 
fected arm,  or  performing  ROM". 

In  1965,  the  average  length  of 
stay  of  the  stroke  patient  in  the 
hospitals  in  this  state  was  some  36 
days.  This  is  expensive  care.  An 
acute  hospital  bed  is  occupied  for 
an  inordinate  amount  of  time,  and 
stroke  patients  succumb  to  "in- 
stitutionalitis".  What  can  nurses 
do  to  help  alleviate  these  prob- 
lems? Correct  functional  position- 
ing, early  passive  range  of  motion, 
early  sitting  and  standing  balance, 
ambulation  and  patient-family 
teaching  will  reduce  the  hospital 
stay,  release  an  acute  hospital  bed, 
prevent  the  patient's  assuming  the 
"sick"  role  and  start  him  toward 
self-care. 


The  35  teaching  sessions  for 
nurses  in  the  seven  counties  had 
good  attendance,  participation 
and  interest.  Hopefully,  the  100 
nurses  in  these  counties  are  prac- 
ticing the  techniques  regardless 
of  whether  the  patient  is  in  the 
hospital,  the  nursing  home,  or  in 
his  own  home  environment. 


Diabetes  Seminar 

Julia  Watkins,  assistant  director 
of  the  RMP  Diabetes  Consultation 
and  Education  Service  Project, 
participated  in  a  seminar  during 
the  Second  Allied  Health  Post- 
graduate Course  in  Diabetes  held 
recently  in  Minneapolis,  Minn. 
Miss  Watkins,  who  is  also  assist- 
ant professor  of  public  health 
nursing  at  UNC  at  Chapel  Hill, 
presented  a  paper  which  was  an 
explanation  and  study  of  the  serv- 
ices provided  by  the  RMP-funded 
project  to  help  improve  manage- 
ment of  diabetes  mellitus  and  re- 

( Continued  on  page  54) 


New  Director 


Dr.  P.  M.  Simmons  Patterson  of  Chapel 
Hill  has  been  named  executive  director  of 
the  North  Carolina  Regional  Medical  Pro- 
gram. He  served  as  acting  director  for  three 
months  and  succeeds  Dr.  Marc  J.  Musser, 
who  is  now  chief  medical  officer  of  the 
Veterans  Administration  in  Washington, 
D.  C. 

Dr.  Patterson  joined  the  staff  of  RMP  in 
1968  as  director  of  the  cancer  program.  He 
is  also  assistant  professor  of  surgery  at  Duke 

University  School  of  Medicine.  A  native  of  New  Bern,   he  was  a 

practicing  surgeon  there  until  1968. 
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RMP  News 

(Continued  from  page  53) 
lated  problems  of  North  Carolin- 
ians with  the  disease. 

Coronary  Core  Training 

A  workshop  on  use  of  a  mechan- 
ical instructional  system  for  train- 
ing coronary  care  personnel  was 
held  by  RMP  in  April  and  attend- 
ed by  35  nurses  and  related  per- 
sonnel from  19  hospitals  and  agen- 
cies throughout  the  state. 

The  workshop  was  aimed  at  ac- 
quainting potential  "faculty  mem- 
bers" whose  hospitals  plan  to  buy 
the  mult  i-media  instructional 
equipment  with  ways  to  use  it  and 
prepare  them  to  teach  other  coron- 
ary care  personnel.  Others  present 
were  from  hospitals  which  have 
reserved  one  of  the  two  $6,000-in- 
structional  systems  owned  and  on 
loan  by  the  RMP. 

Those  who  attended  are  respon- 
sible for  developing  courses  to 
train  personnel  to  work  in  their 
coronary  care  units.  Such  units 
maintain  a  24-hour  monitoring 
system  for  persons  with  acute 
heart  ailments.  Course  instructors 
were  Barbara  Bain,  N.  C.  Heart 
Association;  Audrey  Booth,  chief 
of  nursing  section,  RMP;  and  Dr. 
Faustena  Blaisdell,  director  of 
graduate  programs  of  the  UNC 
School  of  Nursing  and  member  of 
the  RMP  Heart  Disease  Advisory 
Program.  Nurse  panelists  were: 
Mrs.  Betty  Steele  of  Concord,  Mrs. 
Russelline  Moore  of  Fayetteville, 
and  Mrs.  Dorothy  Cabe  of  Frank- 
lin. 
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Seminar  on  Nursing  Practice  Act 


Mary  McRee,  executive  director  of  the 
North  Carolina  Board  of  Nursing,  addresses 
the  District  Seventeen  Seminar.  At  left  is 
Mrs.  Eleanor  M.  Ryder,  president  of  the 
district;  at  right,  Mrs.  Alyce  W.  Edwards, 
program  chairman. 

A  one-day  seminar  on  the  North 
Carohna  Nursing  Practice  Act  was 
conducted  in  April  by  District 
Seventeen  Nurses  Association, 
with  56  nurses  attending  repre- 
senting six  counties  and  15  hos- 
pitals, health  departments,  nurs- 
ing homes,  and  other  agencies. 

Speakers  were  Mary  McRee,  ex- 


ecutive director  of  the  North  Caro- 
lina Board  of  Nursing,  and  Wil- 
liam C.  Lassiter,  NCSNA  legal 
counsel.  Participants  in  a  panel 
discussion  following  the  addresses 
were:  S.  B.  Bowers  of  Roanoke 
Rapids,  hospital  administrator; 
Helen  E.  Peeler,  NCSNA  execu- 
tive director;  Dr.  V.  W.  Taylor, 
Roanoke  Rapids  physician  and 
member  of  the  Board  of  Nursing; 
Mr.  Lassiter;  and  Tom  Long,  at- 
torney for  the  Roanoke  Rapids 
hospital. 
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Short  Course  Announced  for 
Occupational  Health  Nurses 


A  two-session  seminar  for  oc- 
cupational health  nurses  is  an- 
nounced by  the  Continuing  Ed- 
ucation Program,  School  of  Nurs- 
ing, University  of  North  Carolina 
at  Chapel  Hill,  in  cooperation  with 
the  Environmental  Health  Serv- 
ice, Public  Health  Service,  Depart- 
ment of  HEW. 

The  course,  "Nursing  Practices 
in  Occupational  Mental  Health", 
is  in  response  to  a  request  for 
such  continuing  education  from 
the  Occupational  Health  Nurses 
Section  of  NCSNA. 


Private  Duty  Fees 

The  new  Minimum  Employ- 
ment Standards  for  Private 
Duty  Nurses  approved  by  the 
NCSNA  Private  Duty  Nurses 
Section  last  October  and  by  the 
Board  of  Directors  at  its  mid- 
year meeting  recommend  a 
daily  fee  of  $30.00.  The  mini- 
mum rate  previously  was 
$25.00. 

The  new  recommended  hour- 
ly rate  is  $7.50  for  the  first  hour 
or  fraction  thereof  and  $3.75  for 
each  successive  hour. 

Other  changes  in  the  employ- 
ment standards  are:  Increase 
the  automobile  reimbursement 
from  8?*  to  10<*  per  mile  and  eli- 
mination of  the  section  on  em- 
ployment of  pregnant  nurses. 


The  first  session  will  be  held 
August  24-28;  the  second  session 
is  scheduled  for  October  19-21, 
both  in  Chapel  Hill.  The  course 
will  be  particularly  appropriate 
for  the  occupational  health  nurse 
who  has  been  in  this  area  of  prac- 
tice for  some  time.  Any  registered 
nurse  practicing  in  the  occupa- 
tional health  area  (including  those 
in  college  health  programs)  is  eli- 
gible. There  is  no  tuition.  Travel 
and  living  expenses  will  be  the 
responsibihty       of       participants. 

The  course  will  be  limited  to  26 
participants.  Nurses  interested  are 
urged  to  send  in  their  applications 
immediately.  Brochures  with  ap- 
plication blank  are  being  mailed 
by  NCSNA  to  all  members  of  the 
Occupational  Health  Nurses  Sec- 
tion. 

The  course  content  includes 
learning  to  respond  to  the  emo- 
tional needs  of  the  employee. 
There  will  be  a  work-related  in- 
terim assignment.  Participants 
also  will  have  the  opportunity  to 
learn  from  participating  in  role 
situations  and  to  see  themselves 
and  other  class  members  on  TV, 

Inquiries  may  be  directed  to: 
Mrs.  Ruth  Harris,  Continuing  Ed- 
ucation Program,  School  of  Nurs- 
ing, University  of  North  Carolina, 
Chapel  Hill  27514. 
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Tentative  Legislative  Program  for  1971 

The  State  Council  for  Social  Legislation 


NCSNA  is  one  of  the  member  organizations  comprising  the  State 
Council  for  Social  Legislation  (formerly  the  State  Legislative  Coun- 
cil). On  even  years  the  Council's  tentative  legislative  program  is  sub- 
mitted to  the  member  organizations  for  study  and  vote.  The  NCSNA 
Board  of  Directors  will  vote  on  the  1971  tentative  program  at  its 
annual  meeting  in  October.  The  program  is  being  presented  here  so 
that  members  may  study  and  react  to  it  in  time  to  make  their  views 
known  to  Board  members  prior  to  the  vote.  To  remain  on  the  Coun- 
cil's legislative  program  for  the  1971  General  Assembly,  each  item 
must  receive  approval  from  at  least  three-fourths  of  the  member 
organizations. 


Mandatory  Licensing  of  Day  Care  Facilities  for  Children 

The  State  Board  of  Social  Services,  through  its  Day  Care  Unit,  has  the 
responsibility  to  license  day  care  facilities,  but  its  authority  is  limited  because 
licensing  is  not  mandatory  and  results  only  from  voluntary  requests  by  day 
care  owners  and  operators.  Furthermore,  it  has  no  legal  authority  to  close 
facilities  which  are  unwilling  to  meet  acceptable  standards. 

There  is  a  growing  need  for  mandatory  licensing  along  with  adequate 
inspection  as  the  demand  for  day  care  facilities  increases.  There  are,  in  1970, 
only  333  licensed  facilities  serving  11,708  children  in  the  entire  State. 

The  latest  accurate  data  available  on  the  number  of  day  care  facilities  in 
this  State  was  compiled  by  the  Research  Triangle  Institute  in  1967.  At  that 
time,  there  were  965  Day  Care  Centers  offering  full-day  care  for  six  or  more 
children,  and  35  providing  special  care  for  children  with  mental  or  other 
handicaps. 

The  demand  for  child  care  services  has  been  accelerated  during  1969  by 
the  Federal  Work  Incentive  Program,  whereby  the  State  and  counties  must 
provide  day-care  services  for  the  children  of  welfare  mothers  who  participate 
in  the  program.  Those  services  can  only  be  purchased  in  licensed  facilities. 
This  WIN  Program  is  presently  in  effect  in  10  counties.  In  addition,  all 
counties  have  the  responsibility  of  providing  child  care  for  mothers  who  are 
seeking  work  or  working  and  receiving  public  assistance. 

The  advantages  of  mandatory  licensing  and  inspection  are  obvious.  They 
will  mean  that  all  children  being  placed  for  care  are  afforded  the  protection 
of  minimum  standards  and  regulations  dealing  with  health,  safety  and  environ- 
mental factors.  Parents  will  have  the  assurance  that  their  children  are  being 
protected,  and  owners  and  operators  of  day  care  facilities  will  benefit  from 
the  services  provided,  as  well  as  from  the  knowledge  that  the  same  standards 
and  regulations  apply  to  all  facilities  caring  for  children. 

With  the  increasing  demand,  mandatory  licensing  and  inspection  will  most 
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certainly  have  as  its  goal  that  of  bringing  those  facilities  which  need  it  up  to 
acceptable  standards.  However,  where  deplorable  conditions  exist,  state  law 
should  provide  the  means  to  change  these  situations.  At  present,  there  is  no 
such  law. 

There  is  growing  support  among  North  Carolina  legislators  for  a  mandatory- 
licensing  law.  An  in-depth  report  by  a  subcommittee  of  the  Legislative  Re- 
search Commission,  which  was  presented  to  the  General  Assembly  in  1969, 
stated  unequivocally  that  a  mandatory  licensing  law  was  needed.  The  main 
reason  this  proposed  legislation  failed  to  pass  was  due  to,  among  other  factors, 
disagreement  as  to  which  agency  should  administer  the  licensing  program. 

North  Carolina,  Mississippi  and  Florida  are  the  only  states  which  do  not 
have  a  mandatory  licensing  law  dealing  with  day  care  facilities.  In  North 
Carolina,  41  counties  have  no  licensing  facilities  whatever;  18  counties  have 
only  one.  This  growing  industry  needs  to  be  regulated  on  a  statewide  basis 
NOW,  in  order  to  protect  its  greatest  resource — its  children. 

Raising  Juvenile  Jurisdiction  in  District  Court  to  Age  18 

Under  present  North  Carolina  law,  a  person  is  considered  a  juvenile  in  the 
court  only  until  he  reaches  his  sixteenth  birthday.  This  is  in  contrast  to  other 
North  Carolina  laws  which  protect  children  up  to  18  years  of  age,  such  as  the 
labor  laws  and  laws  requiring  parental  support. 

The  1969  General  Assembly  enacted  into  law  a  revision  of  the  Juvenile  Court 
Law  as  proposed  by  the  North  Carolina  Courts  Commission.  Since  no  changes 
had  been  made  in  the  Juvenile  Court  System  since  it  was  established  in  1919, 
it  was  felt  that  juvenile  court  practices  and  procedures  needed  to  be  updated. 

While  there  was  some  discussion  on  the  part  of  the  Courts  Commission  that 
the  age  jurisdiction  in  juvenile  cases  of  the  District  Court  should  include 
children  who  are  16  or  17,  it  was  decided  that,  for  the  present,  juvenile  juris- 
diction should  include  only  children  under  16  years  of  age. 

The  newly  revised  law  incorporated  many  progressive  changes,  both  in  the 
matter  of  adjudication  and  disposition.  The  term  "delinquent"  has  been 
narrowed  to  a  child  who  has  committed  a  criminal  offense  (under  state  law 
or  local  ordinance),  including  motor  vehicle  violations,  or  a  child  who  has 
violated  the  conditions  of  his  juvenile  probation.  A  new  category  of  non- 
criminal behavior  known  as  "undisciplined"  has  been  added.  "Dependent"  and 
"neglected"  are  the  other  two  categories.  Furthermore,  under  the  revised  law, 
only  the  District  judge  can  exercise  juvenile  jurisdiction.  However,  the  fact 
remains  that  while  great  care  is  taken  to  reflect  the  needs  of  the  child  in  the 
matter  of  disposition,  and  while  specified  procedures  are  spelled  out  in  the 
matter  of  adjudication  in  order  to  protect  the  rights  of  the  child  and  his 
parents  according  to  due  process,  it  is  still  a  fact  that  after  a  child  has  reached 
his  sixteenth  birthday,  he  is  subject  to  prosecution  as  an  adult. 

By  extending  the  juvenile  age  to  18,  sixteen  and  seventeen-year-olds  would 
be  accorded  the  protective  nature  of  a  system  that  views  problem  youths 
differently  from  problem  adults.  They  would  not  bear  the  stigma  of  a  prison 
record.  Academic  and  vocational  rehabilitation,  treatment  and  therapy  pro- 
grams and  services  would  be  made  available  that  would  be  beneficial  and  suit- 
able to  the  group. 
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The  trend  throughout  the  nation  is  toward  extending  the  age  limit  for 
juvenile  court  jurisdiction.  About  three-fourths  of  the  states  extend  such  juris- 
diction up  to  18  years  of  age;  others  go  as  high  as  21  years. 

The  State  Council  for  Social  Legislation  supported  raising  the  juvenile  court 
age  in  1955,  1957,  1959,  and  is  still  vitally  concerned  in  this  area. 

Abolition  of  the  Death  Penalty 

Under  present  North  Carolina  law,  the  death  penalty  can  be  imposed  for  first 
degree  murder,  rape,  first  degree  arson,  and  first  degree  burglary. 

Because  certain  provisions  of  this  law  were  ruled  invalid  by  the  4th  U.  S. 
Circuit  Court  of  Appeals,  the  1969  General  Assembly  changed  the  provisions 
that  brought  about  the  ruling.  In  effect,  a  defendant  in  a  capital  case  can  no 
longer  be  subjected  to  the  fearful  choice  between  a  guilty  plea,  carrying  an 
automatic  life  sentence,  or  a  jury  trial  and  the  risk  of  the  death  penalty.  All 
capital  cases  must  now  be  heard  by  a  jury. 

During  the  1969  Session  of  the  General  Assembly  a  bill  to  abolish  capital 
punishment  was  introduced.  For  the  first  time  there  was  support  of  abolition 
from  the  Governor  and  several  elected  State  officials.  This,  in  combination 
with  the  outstanding  work  done  by  some  of  the  legislators,  pointed  to  a  favor- 
able outcome.  However,  emotional  appeal  prevailed,  and  the  bill  was  defeated. 

In  spite  of  this  defeat,  it  is  clear  that  the  national  as  well  as  international 
trend  in  favor  of  abolition  is  growing.  Two  more  states  have  abolished  the 
death  penalty,  bringing  the  total  to  15.  Great  Britain  has  joined  more  than  70 
other  countries  in  putting  an  end  to  the  death  penalty.  Only  France  and  the 
United  States,  among  Western  nations,  still  retain  capital  punishment. 

A  poll  taken  in  1969  showed  that  none  of  the  Governors  of  the  13  states  that 
had  at  that  time  abolished  capital  punishment  favored  its  restoration.  Not  one 
of  these  states  showed  that  there  had  been  an  increase  in  capital  crimes.  To 
the  contrary,  the  five  states  with  the  highest  murder  rates  have  carried  out 
more  executions  than  other  states,  while  the  five  with  the  lowest  rates  have 
abolished  the  death  penalty.  This  evidence  would  refute  the  major  argument 
of  those  who  would  retain  the  death  penalty  on  the  grounds  that  it  acts  as  a 
deterrent. 

Those  who  oppose  capital  punishment  state  that  the  death  penalty  is  not  an 
effective  deterrent,  that  it  ignores  modern  rehabilitation  methods,  that  it 
punishes  beyond  remedy  some  who  are  later  proved  innocent.  Statistics  show 
it  falls  on  the  poor,  the  ignorant,  the  friendless,  the  male  sex,  and  Negroes,  and 
that  it  is,  in  the  final  analysis,  legalized  killing. 

Opponents  of  capital  punishment  include  penologists,  judges,  lawyers,  minis- 
ters and  laymen.  The  President's  National  Crime  Commission  favors  abolition. 
Recently,  the  Joint  Committee  on  Atomic  Energy  recommended  that  Congress 
abolish  the  death  penalty  under  the  Atomic  Energy  Act.  Ramsey  Clark,  former 
Attorney  General  of  the  United  States,  has  said  ....  "We  favor  abolition  of  the 
death  penalty.  Modern  penology  with  its  correctional  and  rehabilitational  skills 
affords  greater  protection  to  society  than  the  death  penalty  which  is  inconsistent 
with  its  goals.  This  nation  is  too  great  in  its  resources  and  too  good  in  its  pur- 
poses to  engage,  in  the  light  of  present  understanding,  in  the  deliberate  taking 
of  human  life  as  either  a  punishment  or  a  deterrent  to  domestic  crime." 
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Dine  at  our  Exotic  Kona  Kai  Restaurant  and  Lounge,  Dance  to  the  music 
of  THE  FOUR  NATURALS,  Wed.,  Fri.,  and  Sat.  Meetings  and  banquets 
up  to  300. 

For  information  or  reservations  call  (919)  765-4321. 
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NLN  Nursing  Service  Casettes 


A  new  nursing  service  educa- 
tion program  using  audio-tape 
cassettes  has  been  announced  by 
the  National  League  for  Nursing. 

Designed  for  inservice  education 
of  nurses,  nurse  administrators, 
and  other  health  professionals,  the 
NLN  Nursing  Service  Cassettes 
feature  lectures  and  discussions 
packaged  in  60-minute  cassettes 
suitable  for  group  or  individual 
use. 

Two  initial  Cassette  series  are 
devoted  to  staff  development  and 
the  nursing  audit.  These  were 
adapted  from  NLN's  1969-70  hos- 
pital nursing  service  continuing 
education  workshops. 

The  Staff  Development  Cassette 
Series  has  been  recorded  by  Myrtle 
Kitchell  Aydelotte,  Ph.D.,  director 
of  nursing  services,  University  of 
Iowa  Hospitals,  Iowa  City.  This 
series  is  intended  to  help  nurse 
administrators  stretch  their  pro- 
fessional development.  It  suggests 
ways  nursing  departments  can  im- 
prove staff  development  programs 
or  create  new  programs  where  the 
need  exists.  The  series  of  four  cas- 
settes highlights  the  factors  affect- 
ing performance  of  nurses,  be- 
havior patterns  of  personnel,  case 
histories,  and  evaluation  of  staff 
development  program.  The  cost  is 
$25.00. 


The  Nursing  Audit  Cassette  Se- 
ries by  Helen  W.  Dunn,  director 
of  nursing.  University  of  Illinois 
Research  and  Educational  Hos- 
pitals, Chicago,  is  designed  to  help 
health  service  institutions  improve 
techniques  of  evaluating  nursing 
care  through  effective  manage- 
ment of  the  nursing  record  and  to 
develop  skills  in  auditing  methods. 
The  cost,  including  a  workbook,  is 
$20.00. 

Instructions  for  use  of  the  cas- 
settes in  inservice  education  semi- 
nars, group  listening,  by  individ- 
uals, and  as  a  library  resource  are 
included  with  each  series.  For  fur- 
ther information,  write  NLN  Nurs- 
ing Service  Cassettes,  10  Columbus 
Circle,  New  York,  N.  Y.  10019. 


Leadership  Course  for 
NCMH  Supervisors 

Thirty-seven  supervisors  at 
North  Carolina  Memorial  Hospital 
in  Chapel  Hill  have  completed  a 
course  in  Leadership  Development 
conducted  cooperatively  by  the 
Continuing  Education  Program  of 
the  University  of  North  Carolina 
School  of  Nursing  and  NCMH 
Nursing  Service. 

The  informal  classes  included 
discussion,  small  group  work,  role 
playing,  and  laboratory  exercises 


JUNE,    1970 


63 


FOWLER'S 
FOOD  STORE 

Phone   942-3116 

306   W.    Franklin   Street 
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Raleigh,  North  Carolina 

ASTON 
PARK 
HOSPITAL 
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in  interpersonal  relations.  Instruc- 
tors were  Joan  Ganong,  R.N., 
nursing  supervision  consultant  for 
the  W.  L.  Ganong  Co.,  and  Eugene 
Watson,  Ph.D.,  associate  profes- 
sor, Adult  Education,  UNC.  A 
planning  committee  of  representa- 
tive members  of  the  supervisory- 
group  determined  the  format  and 
content  of  the  group.  Course  co- 
ordinator was  Mrs.  Bonnie  Hens- 
ley  of  the  Continuing  Education 
Program. 

Objectives  of  the  course  were: 
Development  of  more  self-under- 
standing, increased  knowledge  of 
management  principles,  and  better 
influence  on  the  quality  of  patient 
care. 


New  Nursing  Major 
Offered  at  UNC-CH 

A  new  Maternal-Child  Clinical 
Nursing  Major  is  being  offered  in 
the  graduate  program  of  the 
School  of  Nursing,  University  of 
North  Carolina  at  Chapel  Hill. 

The  two-year  course  of  study 
leads  to  the  Master  of  Science  in 
Nursing  degree.  Purpose  of  the 
program  is  the  preparation  of  be- 
ginning level  clinical  specialists  in 
either  nursing  of  mothers  and 
newborns  or  nursing  of  children. 

Applications  now  are  being  ac- 
cepted. The  nurse  who  holds  this 
degree  can  become  a  clinical  spe- 
cialist in  maternity,  newborn,  or 
pediatric  nursing  or  become  a  tea- 
cher in  those  areas. 


64 


TAR   HEEL   NURSE 


THE  1970  POSEY  CATALOG 


^^^J^Co. 


"^Pa. 


^ny^ 


SEND  FOR   YOUR  FREE  COPY  TODAY! 

The  1970  POSEY  General 
Catalog  is  now  available. 
Full  of  new  products  — 
35    items   are    new   this 
year    —     in     a     new, 
larger    format    that's 
easier  ,to    read    and 
order  from.  All  Posey 
products  are  shown 
in    use,    and    easier 
to   find    using  the 
handy    index    and 
table  of  contents. 
This    new   Posey 
Catalog  contains 
more  than   200 
items,  including 
the  old  familiar 
standard   items 
such  as  Posey 
belts,  vests,  limb 
holders  and   re- 
habilitation  pro- 
ducts; all  of  which  do 
a  better  job  for  your  patients 
All   Posey  products  are  manufactured 
under  the  most  stringent  quality  control,  using 
only  the  finest  materials  available,  and  produced  by 
the  leader  in   patient  safety  and  care  equipment  since  1937 

Please  insist  on  Posey  Quality  —  specify  the  Posey  Brand  name. 


Posey  Company 

39  S.  Santa  Anita  Ave.,  Pasadena,  California  91107 
Telephone:  (213)  795-7767 
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Registered  Nurses  Needed:  For  new  344-bed  hospital,  planning  of  which 
was  done  with  the  assistance  of  the  Nursing  Personnel.  Starting  Salary 
$536.30  per  month.  Shift  and  week-end  differential.  Urgent  need  for 
Coronary  and  Intensive  Care  Nurses.  Apply:  Mrs.  Violet  Berry,  RN,  Wayne 
County  Memorial  Hospital,  Goldsboro,  N.  C.  27530. 


REAL  REEL  CORPORATION 

Telephone  633-5151 
Manufacturers  of  Corrugated  Reels  For  Textiles 

Box  33 
SALISBURY,  NORTH  CAROLINA 


Discover  cancer  early  enough  to  do  something  about  it. 

Sponsored   by 

J.  P.  STEVENS  &  COMPANY,  INC. 
P.  0.  Box  580  Shelby,  North  Carolina 


BRIDGES  FURNITURE  STORES 

Charlotte,  North  Carolina 


KINCAID  COTTON  COMPANY 

Gastonia,  North  Carolina 

EAST  FLAT  ROCK  KNITTING  MILLS 

East  Flat  Rock,  North  Carolina 
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Voluntary  Memberships 
For  Building  Fund 

There  are  two  kinds  of  vol- 
untary membership  for  1970 
and  1971  for  members  who  wish 
to  use  this  mechanism  to  make 
contribution  to  the  NCSNA 
Building  Fund. 

In  addition  to  regular  dues,  a 
member  may  pay  $35  for  a  sus- 
taining membership  or  $100  for 
a  contributing  membership.  The 
additional  funds  paid  for  mem- 
bership in  this  way  are  allocat- 
ed to  the  NCSNA  Headquarters 
Building  Fund  and  are  tax  de- 
ductible. 

Checks  for  sustaining  or  hon- 
orary membership  should  be 
sent  directly  to  NCSNA  head- 
quarters, P.  0.  Box  12025,  Ral- 
eigh, N.  C.  27605. 


Training  Program 
On  Emergency  Care 

Twenty  ambulance  attendants 
and  rescue  squad  members  are  en- 
rolled in  an  Emergency  Care 
Training  Program,  a  new  educa- 
tional program  underway  at  North 
Carolina  Memorial  Hospital, 
Chapel  Hill. 

The  six-month  course  (18 
hours)  is  taught  by  NCMH  phy- 
sicians and  nurses.  Co-directors 
are  Dr.  George  Johnson,  Jr.,  of 
the  Department  of  Surgery  and 
Mrs.  Mary  C.  Davison,  R.N.,  of 
Ambulatory    Patient    Care    Facil- 


ities.  Three-hour   evening  classes 
are  taught  monthly. 

Trainees  are  actively  engaged 
in  emergency  care  and  transporta- 
tion of  the  sick  and  injured  and 
are  all  based  locally.  They  must 
have  had  basic  training  courses 
and  on-the-job  experience  before 
qualifying. 

Objectives  of  the  course  are  im- 
proved initial  emergency  care  and 
improved  working  relationships 
between  ambulance  attendants 
and  hospital  personnel. 


Nurses  Participate 
In  Heart  Sessions 

Special  sessions  for  nurses  were 
featured  at  the  21st  Annual  Sci- 
entific Sessions  of  the  North  Caro- 
lina Heart  Association  held  last 
month  in  Durham. 

Moderators  for  the  nurses  ses- 
sions were  Sue  B.  Foster  of  Dur- 
ham, Mrs.  Pauline  W.  McCaskill 
of  Chapel  Hill,  and  Mrs.  Ernestine 
B.  Small  of  Greensboro.  Nurse 
Participants  were  Jessie  Pergrin 
of  Chapel  Hill,  Susanna  L.  Chase 
of  Chapel  Hill,  and  Katherine  J. 
Bordicks  of  Morgantown,  W.  Va. 
Subjects  discussed  included  "Is- 
sues in  the  Changing  Role  of  the 
Nurse"  and  "The  Role  of  the 
Nurse  in  Shock."  Physicians  par- 
ticipating discussed  "Learning 
from  Inspection,"  "Central  Venous 
Pressure:  Methods  and  Implica- 
tions," "Physiology  of  Shock,"  and 
"Blood  Gases:  Interpretation  and 
Implications." 
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People  and  Zoenti.,.,, 

Dr.  Myrtle  Irene  Brown,  profes- 
sor of  nursing  at  Duke  University 
School  of  Nursing,  participated  in 
the  Sixth  Nursing  Research  Con- 
ference conducted  in  San  Diego, 
Calif.,  in  April  by  the  American 
Nurses'  Association.  Her  partici- 
pation was  a  critique  of  a  paper 
presented  by  two  other  nurses  on 
"Nurse-Patient  Interchange  in  the 
Arresting  of  Psychosocial  Atrophy 
of  Aged,  Institutionalized  Pa- 
tients." 


the  fall.  Mr.  Martin  is  working  on 
his  doctorate  at  the  University  of 
Florida.    His    field    is    psychiatric 


nursmsr. 


Western  Carolina  University  De- 
partment of  Nursing  has  announc- 
ed that  Clair  Martin  will  join  the 
WCU  faculty  in  August  as  head 
of  the  new  baccalaureate  nursing 
program  opening  at  Cullowhee  in 


A  North  Carolina  nurse  was  a 
featured  speaker  at  a  recent  Na- 
tional Institutes  of  Health  Clin- 
ical Conference.  She  is  Mrs.  Lessie 
M.  McCain,  a  native  of  Raeford. 
She  addressed  an  audience  of 
nurses,  physicians,  hospital  exec- 
utives and  administrators  on  com- 
prehensive nursing  care  to  pa- 
tients with  acute  leukemia.  Mrs. 
McCain  is  a  graduate  of  Kate  Bit- 
ting Reynolds  School  of  Nursing, 
Winston-Salem. 


Juanita  M.  Yarborough  is  chair- 
man of  the  newly  created  nursing 
education  department  of  Davidson 
Community  College.  She  formerly 


Of  ELASr/c  y     REGAL  MANUFACTURING  COMPANY 

'^-^     -^  -^      ^    ^     «r    COVERED  SPANDEX  AND  RUBBER  YARNS 

212  12th  Avenue,  N.E. 

Hickory,  North  Carolina  28601 

Telephone  345-4105 

Hickory,  N.  C.  —  Chattanooga,  Tenn. 


'O/l 


Reply  to: 

Calhoun  Avenue  and  East  38th  Street 
Chattanooga,  Tennessee 


68 


TAR   HEEL   NURSE 


was  an  educational  consultant  for 
the  North  Carolina  Board  of  Nurs- 
ing. The  new  associate  degree  pro- 
gram she  heads  will  begin  in  Sep- 
tember. 


Service  for  "outstanding  contribu- 
tions to  nursing  in  this  country 
and  other  parts  of  the  world  ..." 
Miss  Scott  joined  PHS  in  1955  and 
has  been  director  of  the  Division  of 
Nursing  since  1964. 


Adele  Herwitz,  formerly  asso- 
ciate executive  director  of  ANA, 
is  now  chief  executive  officer  of 
the  International  Council  of  Nur- 
ses for  a  six-month  period.  She 
succeeds  Sheila  Quinn.  Miss  Her- 
witz has  held  several  committee 
assignments  in  ICN  and  had  18 
years  experience  on  the  staff  of 
ANA. 


Jessie  M.  Scott,  director  of  the 
Division  of  Nursing,  Bureau  of 
Health  Professions  Education  and 
Manpower  Training,  NIH,  has 
been  awarded  the  Meritorious 
Service  Medal  of  the  Public  Health 


NLN  has  announced  the  ap- 
pointment of  Walter  L.  Johnson, 
Ph.D.,  as  director  of  research.  His 
experience  includes  several  years 
as  a  project  director  for  the  Ameri- 
can Nurses'  Association,  where  he 
engaged  in  two  major  research 
projects. 

Other  personnel  changes  an- 
nounced by  NLN  are  the  retire- 
ment of  Mrs.  Muriel  C.  Henry  as 
director  of  information  services 
and  the  appointment  of  Josephine 
J.  Albrecht  as  director  of  the  Ten- 
Sites  Pilot  Project,  in  which  10 
communities  are  working  through 


CUMBERLAND  COUNTY  HOSPITAL  AUTHORITY 

Cape  Fear  Valley  Hospital 
Highsmith-Rainey  Memorial  Hospital 


Positions  Available  In 


Coronary  Care 
General  Care 


Intensive  Care 
Psychiatric  Care 


Phone  485-0151 

P.  0.  BOX  2000 

FAYETTEVILLE,   NORTH  CAROLINA  28302 
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constituent  leagues  for  nursing  to 
stimulate  community  health  plan- 
ning and  to  demonstrate  commun- 
ity planning  techniques.  Miss  Al- 
brecht  formerly  was  assistant  di- 
rector of  the  Government  Rela- 
tions Department  of  ANA. 


Mrs.  Nancy  E.  Titus  has  been 
appointed  director  of  the  School 
of  Nursing  at  North  Carolina  Bap- 
tist Hospital  in  Winston-Salem. 
She  succeeds  Bettie  Baise,  who 
has  been  serving  as  acting  direc- 
tor. Mrs.  Titus  formerly  was  in- 
structor in  medical-surgical  nurs- 
ing and  in  fundamentals  of  nurs- 
ing at  Rex  School  of  Nursing, 
Raleigh,  and  joined  the  Baptist 
faculty  as  medical-surgical  coor- 
dinator last  fall.  She  received  her 
B.S.  degree  in  nursing  at  Duke 
University  School  of  Nursing  and 
M.S.  degree  in  nursing  at  Boston 
College  School  of  Nursing. 


Mrs.  Rachel  Brown  of  Raleigh 
was  presented  the  "Special  Vol- 
unteer Bell  Award"  by  the  Wake 
County  Mental  Health  Association 
Board  of  Directors.  Mrs.  Brown 
was  honored  for  her  four  years 
of  service  as  volunteer  director  of 
the  Raleigh  Phoenix  Club. 


A  recent  visitor  to  the  School  of 
Nursing,  UNC  at  Chapel  Hill,  was 
Muriel  A.  Hibbert,  principal  tutor 
from  Northampton  General  Hos- 
pital, England.  She  visited  nurs- 
ing schools  throughout  the  coun- 
try this  spring  observing  selec- 
tion procedures  and  methods  of 
evaluating  student  progress. 


^emm 


IT'S   HANDCRAFTED! 
NO   PRINTED    CIRCUITS! 

No  Production  Shortcuts! 

WARREN 
DISTRIBUTING  CORP. 

Phone  834-3421  226  Glenwood  Ave. 

RALEIGH,  N.  C. 


LITHIUM 
CORPORATION 

OF 
AMERICA,  INC. 


CHEMICALS 

BESSEMER  CITY,  N.  C. 


70 


TAR   HEEL  NURSE 


1}c  PROVIDENCE 

CONVALESCENT  RESIDENCE,  INCORPORATED 

AN  EXTENDED  CARE  FACILITY 

For  Long  Term  Chronically  111  &  Convalescent  Patients 

MEDICAID  &  MEDICARE  APPROVED 

"One  of  The  South's  Finest" 

•  153  BEDS 

•  APPROVED  BY  THE  JOINT  COMMISSION  ON  ACCREDITATION 
OF  HOSPITALS 

•  LICENSED  BY  N.  C.  STATE  BOARD  OF  HEALTH 

•  REGISTERED  NURSES  ON  DUTY 

•  A.D.A.  SUPERVISED  DIETS 

•  SPACIOUS  DINING  &  LOUNGE  AREAS 

•  MEDITATION  ROOM 

•  SUPERB  PROGRAM  OF  PHYSICAL  &  OCCUPATIONAL  THERAPY 

•  BEAUTY  SALON  •  BARBER  SHOP  •  FULLY  AIR  CONDITIONED 

•  PATIO 
DIAL  (704)  334-1671 

300  Providence  Road  at  Dartmouth  Place 
CHARLOTTE,  NORTH  CAROLINA 

INCOME  PROTECTION    •    HOSPITALIZATION 
LIFE  INSURANCE 

Mutual 
^maha 

The  Oompanif  ttiotpoifs 

Life  insurance  Affiliate:  United  of  Omaha 

G.  A.  RICHARDSON  —  General  Agent 
Winston-Salem,  North  Carolina 

J.  A.  MORAN  —  General  Agent        KEN  CHASE  —  General  Manager 
Wilmington,  North  Carolina  Asheville,  North  Carolina 

MUTUAL  OF  OMAHA  INSURANCE  COMPANY 
Home  Office  —  Omaha,  Nebraska 

JUNE,    1970  71 


NORTH  CAROLINA  STATE  NURSES'  ASSOCIATION 

OFFICERS 

Mrs.  Mary  Edith  Rogers,  Gastonia,  President 

Dr.  Virginia  Stone,  Durham,  First  Vice-President 

Mrs.   Catherine   P.   Layton,   Greensboro,   Second   Vice-President 

Mrs.  Sarah  Skinner,  Kinston,  Secretary 

Mrs.  Eva  W.  Warren,  Hillsborough,  Treasurer 

DIRECTORS 

Dr.  Eloise  R.  Lewis,  Greensboro 
Mrs.  Gladys   Poindexter,  Winston-Salem 
Mrs.  Atha  H.  Raulston,  Greensboro 
Mrs.  Evelyn  M.  Sparks,  Asheville 

SECTION  CHAIRMEN 

Carolyn  V.  Williams,  Winston-Salem,  EACT  Section 

Mrs.  Carol  W.  Phelps,  Winston-Salem,  General  Duty  Section 

Mrs.  Judith  Phillips,  Waynesville,  Head  Nurses  Section 

Mrs.  Jean  C.  Gosnell,  Lexington,  NSA  Section 

Mrs.  Jane  Reynolds,  Eden,  Occupational  Health  Section 

Mrs.  Mable  J.  Phillips,  Asheville,  Office  Nurses  Section 

Mrs.  Martha  H.  Furr,  High  Point,  Private  Duty  Nurses  Section 

Rose  George,  Chapel  Hill,  Public  Health  Nurses  Section 


'•C 


4        "^^"'J^ 


0)  o 


3  2 


z 
o 

z 

I 

O 


z~  -81 

go    gj| 

o 

z 


N 


A 


Tar  Heel 
Nurse 


Volume  32,  Number  3 


September,  1970 


M 


ll"^- 


V' 


NURSING   IN  THE  MIND'S  EYE 


1970  NCSNA  Clinical  Sessions 

October  27  -  30 
White  House  Inn,  Charlotte 


AR  HEEL  mm 


Volume  32,  Number  3 


September,  1970 


Official  publication  of  the  North  Carolina  State  Nurses' 
Association,  2301  Clark  Avenue,  Raleigh,  N.  C.  27605, 
Post  Office  Box  12025.  Published  quarterly.  Subscrip- 
tion rate  for  non-members  $1.00  a  year. 

President's   Message    3 

Editorial 5 

Be   Prepared  for   Legislation 6 

Program  for  1970  NCSNA  Clinical  Sessions 7 

Membership 10 

Continuing   Education  Opportunities 15 

Garage  Sale  Day 19 

New  Consultants 21 

Hearing  Conservation   in  Industry 22 

History  of  Nursing  Exhibit By  C.  Margaret  Johnson   26 

Mark  Your  Calendar 29 

Mission  to  Bolivia By  Mrs.  Olga  C.   Haskins   30 

News  Briefs 33 

Officially  Retired,  But  Busier  than  Ever 39 

Goodies  from  Our  Cookbook 41 

Teamwork  Demonstrated  in  Discharge  Planning By  Margaret  Keller  44 

PC&PS      51 

People   and   Events   58 


/o>^^    ^/A  NCSNA   STAFF 

/<*/  (xf\    Vo\        "®'®"  ^-  Peeler,  R.  N.  Patricia  J.  Gendreau 

^-"o(     >^6^^^^Z^\  Executive  Director  and  Editor       Counselor  and  Associate 


Executive  Director 

Mrs.  Frances  N.  Miller  Betty  L.  Floyd 

Assistant   Executive   Director      Assistant  Executive  Director 
and  Assistant  Editor 


A  Salute    la   MGSNA  GammMeel! 

It  has  been  said  that  America  is  the  nation  most  absorbed  by  and 
devoted  to  committee  meetings.  We  have  heard  many  jokes  and  cracks 
about  them.  For  instance,  "An  elephant  is  an  animal  that  was  put  to- 
gether by  a  committee",  or  "There  will  be  no  committees  in  heaven" 
— and  on  and  on.  In  spite  of  this,  we  continue  to  appoint  or  be  appoint- 
ed to  many  committees  in  an  effort  to  get  a  job  done,  using  the  think- 
ing of  more  than  one  person,  yet  eliminating  time-consuming  detail  by 
a  larger  body  of  officers,  administrators,  etc.  Webster  says,  among 
other  things,  that  a  committee  is  a  person  to  whom  a  charge  or  trust 
is  committed;  it  is  also  a  body  of  persons  delegated  to  consider,  in- 
vestigate, take  action  on,  or  report  on  some  matter.  In  this  respect  the 
State  Nurses'  Association  depends  heavily  on  its  committees. 

The  first  major  task  of  any  president  of  this  organization  is  that  of 
appointing  standing  and  special  committees.  These  appointments  take 
a  considerable  amount  of  investigation  and  time  because  of  the  neces- 
sity of  having  geographic  statewide  representation  and  special  interest 
groups  representation,  and  the  importance  of  getting  the  right  people 
on  the  right  committees  in  order  to  get  the  job  done.  There  are  10 
standing  committees  and  11  special  committees  upon  which  the  Board 
of  Directors  depend  for  recommendations  and  guidance  in  its  actions. 
It  is  through  committees  that  the  voice  of  the  membership  across  the 
state  is  brought  back  to  the  Board  of  Directors.  It  is  also  through  com- 
mittee activity  that  nurses  develop  leadership  and  gain  knowledge  of 
the  organization  which  prepares  them  for  more  responsible  leadership 
roles. 

Over  a  period  of  years  special  committees  are  appointed  as  a  result 
of  expressed  needs  of  some  segment  of  the  membership  and  of  mem- 
bers of  the  Board  of  Directors.  Occasionally  the  objectives  of  these 
special  committees  change  over  a  period  of  time,  making  it  necessary 

SEPTEMBER,    1970  3 


to  take  a  look  at  which  ones  are  no  longer  needed.  It  may  be  that  their 
assignments  can  appropriately  be  incorporated  into  that  of  another 
co7nmittee  or  the  Council  on  Practice.  This  is  something  ive  expect  to 
assess  during  the  current  year. 

The  review  of  this  issue  of  the  TAR  HEEL  NURSE  ivill  reveal  the 
many  things  currently  being  carried  on  ivithin  some  of  our  most  active 
committees.  Particidar  attention  might  be  called  to  the  work  of  the 
Program  Committee  of  the  Council  on  Practice,  the  Legislative  Com- 
mittee, and  the  Membership  Committee.  During  other  phases  of  our 
biennud  cycle  other  committees  become  tnore  active.  Each  one  is  an 
important  spoke  in  the  ivheel. 

It  is  a  reassuring  feeling  for  the  president  to  know  that  the  com- 
mittee chairmen  and  their  members  are  carrying  on  the  loork  for 
organized  nursing  in  a  most  effective  and  dedicated  way.  This  repre- 
sents hard  work,  soul  searching,  hours  of  travel,  and  often  their  own 
hours  in  committee  sessions.  I  take  this  opportunity  to  express  for  my- 
self, other  meynbers  of  the  NCSNA  Board  of  Directors,  and  the  mem- 
bership as  a  ivhole  a  sincere  "Thanks"  to  the  state  committees  for  the 
excellent  ivork  they  are  doing.  We  Salute  You  !  ! 

Come  to  the  clinical  conferences  in  October,  and  reap  the  rewards 
of  excellent  committee  work. 

Mary  Edith  Rogers, 
President 


An  Invitation- 

This  is  a  special  invitation  to  YOU  to  attend  the  1970  NCSNA 
Clinical  Sessions  October  27-30  at  the  White  House  Inn,  Charlotte. 

The  program  is  printed  in  this  issue.  If  you  could  read  between 
the  lines  you  would  learn  that  the  program  content  will  be  present- 
ed in  a  most  unique  way.  You  will  explore  the  good  and  bad  points 
of  patient  care  today  from  the  viewpoint  of  the  patient  and  of  the 
nurse.  There  will  be  tapes  of  interviews  with  patients  by  John 
Kilgo,  WSOC  radio  personality.  These  will  be  the  basis  for  explora- 
tion by  discussion  groups,  in  which  YOU  will  participate. 

Presiding  at  the  sessions  will  be  Billie  Boette,  chairman  of  the 
Program  Planning  Committee,  and  Carolyn  Williams,  chairman  of 
the  Council  on  Practice, 

A  handy  pre-registration  form  for  the  Clinical  Sessions  and  for 
your  hotel  accommodations  is  in  the  center  of  this  issue. 
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Editorial 

ACT  NOW! 

Time  for  action  is  now — to  expand  the  role  and  change  the  functions 
of  the  nurse! 

Expanding  the  role  of  the  nurse  is  not  new.  It  has  been  going' on  for 
more  than  two  decades. 

When  it  happened  in  the  past  we  call  it  history.  Because  it  is  hap- 
pening now  we  call  it  change,  and  some  of  us  fear  it. 

It  is  happening  now,  and  now  is  the  time  for  each  nurse  to  have  a 
part  in  the  refining,  changing,  and  expanding  the  nursing  role.  This  is 
a  must  in  order  to  keep  abreast  with  the  present  needs  and  demands  of 
today's  society  and  the  advances  of  medical  science.  Nurses  cannot 
wait  for  "things  to  happen" — we  must  "get  with  it"  and  guide  and 
direct  the  way  they  happen. 

We  constantly  hear  about  expanded  role,  extending  the  role,  and 
changing  the  role  of  the  nurse;  changes  in  functions  of  the  nurse; 
functions  of  the  physician's  assistant,  and  loho  should  fill  this  role; 
nurse  practitioners;  other  health  workers.  What  do  all  these  words 
mean  to  you?  Will  you  and  are  you  ready  educationally,  professional- 
ly, and  emotionally  to  expand  your  role  as  a  nurse? 

If  the  nurse  follows  the  "role  of  the  observer",  she  loses  the  oppor- 
tunity to  maximize  her  potential  for  providing  the  quality  care  that 
society  expects  from  the  nurse.  The  "expanded  role"  assists  the  nurse 
to  increase  her  competence  in  health  maintenance,  disease  prevention, 
and  in  giving  positive  health  care  to  all  patients. 

Most  nurses  are  aware  of  the  so-called  "gray  area"  between  the 
functions  of  the  physician  and  the  nurse  which  has  been  called  the 
"doctor-nurse  game."  This  area,  along  with  the  functions,  must  be 
better  defined,  and  professional  nurses  must  decide  whether  to  expand 
to  encompass  a  new  role  or  whether  to  allow  our  role  to  be  filled  by 
others. 

It  is  time  for  nurses  to  define  their  scope  of  practice  on  the  basis 
of  their  academic  and  clinical  preparation  and  individual  ability.  Also, 
at  a  time  when  there  is  need  for  expansion  of  health  services,  it  is  im- 
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perative  that  needed  changes  in  the  role  of  the  nurse  be  based  on  how, 
in  collaboration  with  other  health  professionals,  the  best  possible 
care  can  be  provided  for  all  citizens.  Read  about  the  new  AMA,  ANA, 
NLN  Liaison  Committee  in  the  summer  issue  of  ANA  in  Action. 

In  the  change,  will  you  let  others  perform  nursing  duties  and  you  as 
a  nurse  just  "fade  away"?  Will  the  Lamp  continue  to  serve  as  a  symbol 
of  nursing  by  combining  professional  skills  (the  light)  with  suppor- 
tive personal  response  (warm.th  of  the  light)? 

Each  nurse  has  the  responsibility  to  meet  the  qualifications  de- 
manded by  the  expanded  role.  A  good  opportunity  to  improve  her 
qualifications  is  provided  by  the  1970  Clinical  Sessions,  to  be  conducted 
by  NCSNA  in  Charlotte  in  October.  This  is  an  important  part  of  the 
program  of  services  and  learning  opportunities  provided  by  NCSNA 
for  its  members.  — Helen  E.  Peeler 


Be  Prepared  for  Legislation 

Preparations  for  the  1971  General  Assembly — informing  NCSNA 
members,  organizing  for  action  through  district  associations — are 
already  underway  by  the  NCSNA  Committee  on  Legislation. 

This  issue  of  Tar  Heel  Nurse  contains  a  "Legislative  Fact  Sheet", 
one  of  four  items  in  the  center  fold  designed  for  each  member  to 
remove  and  put  to  special  use.  The  Fact  Sheet  will  give  the  member 
talking  points  in  discussing  NCSNA  legislative  concerns  with  her 
lawmakers.  It  can  also  be  used  as  an  information  sheet  to  be  given 
to  lawmakers. 

(Other  items  in  the  center  fold  are  the  NCSNA  registration  form 
for  the  1970  Clinical  Sessions  in  October,  the  hotel  reservation  form 
for  the  Clinical  Sessions,  and  a  questionnaire  about  recent  work- 
shops which  the  Council  on  Practice  will  use  in  future  planning.) 

The  Committee  on  Legislation  is  providing  an  opportunity  for 
members  to  become  more  familiar  with  our  1971  legislative  concerns 
and  the  legislative  process.  This  will  be  a  Mini- Workshop  on  Legisla- 
tion on  Thursday,  October  29,  at  8  p.m.  at  the  White  House  Inn  in 
Charlotte,  planned  for  your  convenience  in  conjunction  with  the  1970 
Clinical  Sessions.  The  meeting  is  open  to  any  interested  member, 
but  district  officers  and  members  of  district  committees  on  legis- 
lation are  especially  urged  to  attend. 
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l^o^iU   Ganoluia  State   A/un.le6.'  /lu<uUati<m 

Second  Biennial  Clinical  Sessions 
White  House  Inn,  Charlotte  —  Independence  Hall 

October  27-30,  1970 

Theme:  Nursing  In  The  Mind's  Eye 

Monday,  October  26 

9-00   am  -12:30   p.m.;   7:30   p.m.  -  9:30   p.m.-Annual   meeting   of   NCSNA   Board   of 

Treaty     Room 

Directors     

1:30  p.m. -5:00  p.m.;  7:00  p.m. -8:30  p.m.-Registration Hotel   Lobby 

2:00   p.m. -5:00   p.m.-Coordinating  Council  of  NCSNA  and  NCLN   __Assembly  Room 

Assembly    Room 

8:00   p.m.— Films 

Session  I:  Patient  In  The  Hospital 

Tuesday,  October  27 

8:00  a.m.  -  5:00  p.m.;  7:00  p.m.  -  8:00   p.m.-Registration Hotel    Lobby 

10:00   a.m. -12:00   noon-KEYNOTE  ADDRESS Independence   Hall 

TOPIC:   Nursing  in  the  Mind's  Eye-Patient  in  the  Hospital 
SPEAKER-    Dr.    Loretta    C.    Ford,    Professor    and    Chairman,    Community    Health 
Nursing,  University  of  Colorado  Medical   Center,   Denver,  Colorado 

Ballroom 

12:30   p.m. -Buffet   lunch 

r^AK.r,    i^icr-iicci/^M  Independence    Hall 

2:30   p.m.— PANEL  DISCUSSION 

TOPIC:  Tell  It  Like  It  Is 

MODERATOR:  Billie  Boette,  Chairman,  Program  Committee  for  Clinical  Sessions 

and  Assistant  Professor,  School  of  Nursing,  University  of  North  Carolma, 

Greensboro 
PARTICIPANTS:    Gloria    Williams,    Candy    Striper    and    High    School    Student, 

Charlotte 

Elaine  Baucom,  Freshman  Student  Nurse,  School   of  Nursing,   University 

of  North  Carolina,  Charlotte 

Marilyn  Green,  Senior  Student  Nurse,  School   of  Nursing,   University   of 

North  Carolina,  Charlotte 

Sally   Reid,    1970    graduate.   Staff    Nurse,    Charlotte    Memorial    Hospital, 

Charlotte 

Mrs.  Emma  Gupton,  Pediatric  Supervisor,  Presbyterian  Hospital,  Charlotte 
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Keynote  Speakers 


Dr.  Loretta  Ford,  left,  professor  and  chairman  of  the  Community  Health  nursing  faculty. 
University  ot  Colorado,  Denver,  will  keynote  the  first  session  of  the  1970  Clinical  Sessions, 
which  will  focus  on  the  patient  in  the  hospital.  Dr.  Virginia  Ohlson,  right,  head  of  the 
graduate  program  in  public  health  nursing.  College  of  Nursing,  University  of  Illinois  Medical 
Center,  will  keynote  the  second  two-day  session  focusing  on  the  patient  in  out-of-hospltai 
settings. 

5:00   p.m.-MEETING  OF  INSERVICE  EDUCATION  CONFERENCE  GROUP  __Treaty  Room 

8:00   p.m.— Films    Independence    Hall 

8:00   p.m.-MINI-WORKSHOP    ON    MEMBERSHIP    PROMOTION    for    District    Presidents 
and  District  Membership  Chairmen Assembly  Room 

Wednesday,  October  28 

8:00  a.m. -5:00  p.m.;  6:00  p.m.  -  7:00  p.m.— Registration Hotel   Lobby 

9:00  a.m.-  12:00   noon-DISCUSSION  GROUPS 

TOPIC:  The  Eye  of  the  Beholder 

12:30   p.m.-Buffet  lunch Ballroom 

2:30   p.m.-PANEL  DISCUSSION Independence   Hall 

MODERATOR:  Eugene  J.  Smith,  Director  of  Nursing,  Charlotte  Memorial   Hos- 
pital, Charlotte 

PARTICIPANTS:  Group  Leaders 

4:00   p.m.-SUMMARY 
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4:30   p.m.-ORGANIZATIONAL    MEETING    OF    NCSNA     PSYCHIATRIC    AND    MENTAL 
HEALTH  CONFERENCE  GROUP Independence   Hall 

7:30  p.m.-BANQUET Hotel    Ballroom 

Musical  Program— Sweet  Adelines,  Inc.,  Charlotte 

Session  II:  Patient  In  Out-Of -Hospital  Settings 

Thursday,  October  29 

8:00  a.m.  -  5:00  p.m.;  7:00  p.m.  -  8:00  p.m.— Registration Hotel    Lobby 

10:00   a.m. -12:00   noon-KEYNOTE  ADDRESS Independence  Hall 

TOPIC:  Nursing  In  The  Mind's  Eye— Patient  In  Out-Of-Hospital  Settings 

SPEAKER:  Dr.  Virginia  M.  OhIson,  Professor  and  Head  of  Department  of  Public 
Health  Nursing,  University  of  Illinois  Medical  Center,  Chicago,  Illinois 

12:30   p.m.— Buffet   lunch Ballroom 

2:30   p.m.-PANEL   DISCUSSION Independence   Hall 

TOPIC:  Times  A'  Changin' 

MODERATOR:  Mrs.    Kay  Watson,   Public  Health   Nursing   Supervisor,  Mecklen- 
burg County  Health   Department,  Charlotte 

PARTICIPANTS:    Mrs.    Gladys    Starnes,    Occupational    Health    Nurse,    Celanese 
Corporation,  Charlotte 

Mrs.   Mildred   Wiggins,    Public   Health    Nursing   Supervisor,    Mecklenburg 
County   Health    Department,   Charlotte 
Mary  Orren,  Office  Nurse,  Charlotte 

Mrs.    Lena    Nash   Johnston,   Clinic   Nurse,   Supervisor   of   Out-Patient    De- 
partment, Charlotte  Memorial   Hospital,  Charlotte 
Mrs.  Betty  Garrison,  Rehabilitation  Nurse,  Charlotte 

4:30   p.m.— Open  House,  Fiftieth  Birthday  Celebration  of  District  Five  __Assembly  Room 

8:00   p.m.— Films Section  A,   Independence   Hall 

8:00   p.m.-MINI-WORKSHOP  ON  LEGISLATION  for  District  Officers,  members  of  District 

Committees  on  Legislation  and  all  interested  members Section  C, 

Independence  Hall 

Friday,  Ocl-ober  30 

8:00  a.m. -12:00  noon— Registration Hotel  Lobby 

9:00  a.m. -12:00   noon-DISCUSSION  GROUPS 
TOPIC:  Do  You  Really  Care? 

12:30   p.m.-Buffet   lunch Ballroom 

2:30   p.m.-PANEL  DISCUSSION Independence   Hall 

MODERATOR:  June  Watson,   North  Carolina   Memorial    Hospital,  Chapel    Hill 
PARTICIPANTS:  Group  Leaders 

4:30   p.m.— Summary— Everything  Is  Beautiful 
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Membership 


NCSNA  needs  a  nurse — lots  of 
nurses,  in  fact. 

No  organization  can  lose  more 
than  800  members  without  suffer- 
ing. We  not  only  need  a  nurse,  we 
need  intensive  care. 

NCSNA  membership  as  of  Aug- 
ust 15  was  3,813,  compared  with 
4,621  for  1969.  It  may  make  us 
feel  even  worse  to  know  that  our 
potential  is  17,470 — the  number  of 
registered  nurses  licensed  to  prac- 
tice in  North  Carolina. 

The  Committee  on  Membership 
Promotion  made  a  special  effort 
during  the  summer  to  encourage 
new  memberships  prior  to  Sep- 
tember 1,  the  effective  date  for  the 
ANA  dues  increase  voted  in  May 
by  the  ANA  House  of  Delegates. 

The  focus  now  is  turning  to  the 
new  graduates  as  potential  mem- 
bers. This  year  we  can  expect 
some  800  to  graduate,  and  we  hope 
most  of  them  will  become  licensed. 
NCSNA  especially  needs  the  vigor, 
enthusiasm,  and  innovative  ideas 
of  the  new  graduates.  Suggestions 
for  ways  to  contact  new  graduates 
and  to  introduce  them  to  the  dis- 
trict association  have  been  offered 
by  the  Membership  Committee. 


New  graduates  can  have  full 
membership  privileges  at  reduced 
rate  for  their  first  year  of  mem- 
bership. New  graduates  are  one  of 
the  four  groups  for  which  ANA 
now  provides  associate  member- 
ship, with  full  membership  privi- 
leges at  reduced  rate.  The  new  as- 
sociate membership  category  now 
includes  nurses  who  are  not  em- 
ployed; registered  nurse  students 
in  full-time  study;  new  graduates 
for  a  first  year  of  membership; 
nurses  62  years  of  age  or  over  who 
are  not  earning  more  than  the 
social  security  system  allows  with- 
out loss  of  social  security. 

Many  nurses  not  now  members 
will  welcome  this  new  opportunity 
to  participate  in  ANA,  and  mem- 
bership recruiters  will  wish  to 
stress  this  new  category  to  poten- 
tial associate  members. 

The  Committee  also  is  assisting 
districts  with  membership  efforts 
by  conducting  regional  confer- 
ences with  district  presidents  and 
membership  chairmen.  The  state 
has  been  divided  into  five  regions. 
A  member  of  the  NCSNA  Com- 
mittee on  Membership  Promotion 
is  conducting  each  regional  meet- 
ing. 
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Another  aid  to  districts  in  mem- 
bership promotion  will  be  a  speci- 
al evening  program  on  member- 
ship recruiting  during  the  NCSNA 
Clinical  Sessions  in  October. 

July  15  membership  figures  by 
districts  show  that  28  districts 
have  fewer  members  than  in  1969. 
The  four  which  show  a  gain  have 
a  total  increase  of  only  12.  The 
Membership  Committee  hopes  that 
strong  membership  effort  this  Fall 
by  each  district  will  result  in  a 
more  favorable  picture  by  the  end 
of  the  year. 

Although  NCSNA  did  not  meet 
its  quota  of  296  new  members 
during  the  1969  BE-INvolved 
campaign,  two  members  were  a- 
mong  the  150  quota-breakers  who 
won  national  prizes.  Mrs.  Dorothy 
Murphy  of  Lumberton  and  Mrs. 
Elizabeth  Padgett  of  Statesville 
won  courtesy  registration  at  the 
ANA  convention.  Some  50  quota- 
breakers  throughout  the  country 
won  cameras. 


New  Conference  Group 

There  will  be  an  organization- 
al meeting  for  a  Psychiatric 
Nursing  Conference  Group  dur- 
ing the  NCSNA  1970  Clinical 
Sessions  in  Charlotte  in  October, 

The  meeting  will  be  held  on 
Wednesday,  October  28,  at  4:30 
p.m.  in  the  White  House  Inn. 

Recently  a  number  of  nurses 
engaged  in  psychiatric  nursing 
or  having  a  special  interest  in 
this  area  of  practice  have  in- 
dicated an  interest  in  organizing 
such  a  conference  group  to  pro- 
mote professional  development 
of  psychiatric  nurses  and  to 
conduct  programs,  conferences, 
and  workshops  in  this  clinical 
area. 

NCSNA  members  engaged  in 
or  interested  in  psychiatric 
nursing  practice  are  eligible  for 
membership. 


SEPTEMBER,    1970 


n 


Army  Nurse  Corps  Poster  Girl 
Is  ECU  Nursing  School  Graduate 


Current  U.S.  Army  Nurse  Corps  recruitment  posters  and  ads  in 
professional  journals  feature  the  striking  picture  above — the  modern 
Florence  Nightingale  with  a  flashlight  instead  of  a  lamp. 

The  nurse  is  "Tina"  Claudio  Sharp  (First  Lieutenant,  Martin 
Army  Hospital,  Fort  Benning,  Ga.),  a  1969  graduate  of  East  Carohna 
University  School  of  Nursing.  We  are  told  that  this  was  the  first 
attempt  to  use  real  nurses  instead  of  professional  models  in  such 
recruitment  material,  and  that  Army  officials  are  quite  pleased 
with  the  outcome. 

ECU  is  quite  pleased,  too,  that  one  of  its  graduates  so  effectively 
portrays  nursing. 
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Drug  Program 

Three  half-hour  films  on  drug 
abuse  are  available  on  a  free- 
loan  basis  to  district  associa- 
tions from  the  North  Carolina 
Blue  Cross  and  Blue  Shield,  Inc. 
These  films  were  shown  on 
prime  time  on  statewide  tele- 
vision in  1969. 

Blue  Cross  also  has  a  booklet, 
Drug  Abuse:  The  Chemical  Cop- 
Out,  available  by  writing  to 
Public  Relations  Division, 
North  Carolina  Blue  Cross  and 
Blue  Shield,  Inc.,  800  S.  Duke 
Street,  Durham,  N.  C.  27702. 


LUCAS  MACHINE 
WORKS 

At  Your  Service 

*  Lathe   Work 

*  Milling  Machine 

*  Shaper 

Electric  and  Acetylene  Welding 

*  Aluminum  Welding 

*  General  Repair  Work 

Phone  332-3522 

Route    13,   South 

Next  to  Brinkley  Motor  Co. 

Ahoskie,  North  Carolina 


Mrs.  Ballance  Succeeds 
To  NCLN  Presidency 

Dr.  Howard  Boozer  has  resign- 
ed the  presidency  of  the  North 
Carolina  League  for  Nursing,  hav- 
ing accepted  the  position  of  direc- 
tor, Educational  Development  Ad- 
ministration, RCA  Corporation, 
Cherry  Hill,  N.  J. 

Mrs.  Priscilla  D.  Ballance  of 
Wilson  has  succeeded  to  the  presi- 
dency. She  has  served  as  presi- 
dent-elect and  first  vice-president. 
Her  term  expires  in  March  1973. 

The  nursing  profession  in  North 
Carolina  will  miss  Dr.  Boozer  and 
the  contributions  he  has  made  to 
nursing  education.  In  his  former 
position  as  director  of  the  North 
Carolina  Board  of  Higher  Educa- 
tion, he  gave  valuable  leadership 
in  raising  the  standards  of  nursing 
education  and  in  the  transition  of 
nursing  programs  into  the  main- 
stream of  education  in  this  state. 


Physical 

Therapist: 

Male  or  Female.  Immediate  opening  for 

regis- 

tered 

therapist 

to  be   in   charge  of  well   equipped   department. 

300-bed   genera 

hospital  —  home  treatment  program  — 

Salary 

open. 

Complete 

fringe  benefit  program.  Apply  to: 

Paul  S.  Ellison,  Administrator 

Cleveland   Memorial   Hospital,   Inc. 
201   G rover  Street 
Shelby,   North  Carolina  28150 
Telephone   -   704-482-5371 
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THE  1970  POSEY  CATALOG 
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SEND  FOR   YOUR  FREE  COPY  TODAY! 

The  1970  POSEY  General 
Catalog  is  now  available. 
Full  of  new  products  — 
35    items    are   new   this 
year    —     in     a     new, 
larger    format   that's 
easier    to    read    and  ^j 

order  from.  All  Posey 
products  are  shown 
in    use,   and   easier 
to   find   using  the 
handy    index   and 
table  of  contents. 
This   new   Posey 
Catalog  contains 
more  than   200 
items,  including 
the  old  familiar 
standard  items 
such  as  Posey 
belts,  vests,  limb 
holders  and   re- 
habilitation  pro- 
ducts; all  of  which  do 
a  better  job  for  your  patients 
All   Posey  products  are  manufactured 
under  the  most  stringent  quality  control,  using 
only  the  finest  materials  available,  and  produced  by 
the  leader  in  patient  safety  and  care  equipment  since  1937 

Please  insist  on  Posey  Quality  —  specify  the  Posey  Brand  name. 


Posey  Company 

39  S.  Santa  Anita  Ave.,  Pasadena,  California  91107 
Telephone:  (213)  795-7767 


% 


14 


TAR  HEEL  NURSE 


Continuing  Education 
Opportunities 


Traineeships 

Short-term  training  courses  of- 
fered under  the  Professional 
Nurse  Traineeship  Program  in- 
clude two  courses  scheduled  by 
the  University  of  North  Carolina 
School  of  Nursing,  Chapel  Hill. 

A  course,  "Developmental  Lab- 
oratory for  Nursing  Inservice  Ed- 
ucators," will  be  offered  during 
1971 — first  session,  February  8-12 
and  second  session,  July  26-30.  It 
is  designed  to  assist  nursing  in- 
service  educators  in  extended  care 
facilities,  hospitals,  or  public 
health  agencies  to  develop  a  phi- 
losophy of  inservice  education  and 
an  understanding  of  the  principles 
of  adult  teaching  and  learning  in 
evaluating  progress  of  staff. 

"Nursing  Supervision  in  the 
Cardiac  Unit"  is  a  short  course  de- 
signed to  increase  knowledge  and 
skills  in  patient  assessment  and 
nursing  intervention,  in  nursing 
managerial  functions,  and  in  ed- 
ucational methods  for  staff  de- 
velopment. It  will  be  offered  Jan- 
uary 11-22,  1971,  and  repeated 
May  10-21. 

Psychiatric   Nursing 

A  training  program  in  psychia- 


tric nursing  at  the  UNC  School  of 
Nursing,  Chapel  Hill,  has  been 
funded  by  a  three-year  $185,000 
grant  from  the  National  Institute 
of  Mental  Health.  Twenty  schools 
in  14  states  of  the  Southeast  with 
associate  degree  nursing  programs 
will  participate  in  the  project. 

The  program  will  seek  to  im- 
prove the  ability  of  faculty  in  as- 
sociate degree  nursing  programs 
to  teach  psychiatric-mental  health 
nursing.  Instructional  sessions  for 
selected  faculty  will  be  held  in 
Chapel  Hill,  while  the  total  nurs- 
ing faculty  in  these  schools  will  be 
reached  through  consultation 
visits  by  the  project  staff. 

Six  instructional  sessions  of 
five  days  each  will  be  conducted 
by  the  School  of  Nursing  in  Chapel 
Hill  over  a  period  of  two  years  for 
the  20  persons  enrolled  in  the 
project. 

PN  Teachers 

The  Continuing  Education  Pro- 
gram at  UNC  School  of  Nursing 
also  announces  two  other  short 
courses  planned  for  the  1970-71 
academic  year.  "Interpersonal  Re- 
lations in  Practical  Nurse  Educa- 
tion" is  for  full  or  part-time  facul- 
ty   in    practical    nurse    education 
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programs.  It  will  be  a  two-day 
living/learning  experience  held  at 
The  Terraces,  Southern  Pines  on 
October  12-13,  1970,  and  repeated 
on  March  15-16,  1971.  Cost  of  the 
course  is  $44.00,  including  tuition 
and  two  nights  and  six  meals  at 
The  Terraces. 

Ambulatory  Care 

"Innovations  in  Clinic  Nursing: 
Patients,  Personnel,  Practices"  is 
for  registered  nurses  interested  in 
increasing  skill  in  assessment  and 
care  of  ambulatory  patients.  The 
course  will  be  held  in  three  ses- 
sions: November  30-December  2, 
1970,  for  all  participants;  individ- 
ually scheduled  sessions  in  a  clin- 
ical area  for  five  days  in  either 
January,  February,  or  March, 
1971;  April  26-27,  1971,  for  ah 
participants. 

Tuition  is  $100  for  North  Caro- 
lina residents;  $250  for  out-of-state 
residents.  Johnston  Awards  to 
cover  the  cost  of  tuition  are  avail- 
able to  those  who  need  financial 
assistance.  Stipend  support  pro- 
vided by  the  North  Carolina  Re- 
gional Medical  Program,  covering 
travel  (9^  per  mile)  and  living  ex- 
penses ($12.00  per  day)  will  be 
paid  to  North  Carolina  residents. 

Leadership  Skills 

The  School  of  Nursing  and  Di- 
vision of  Continuing  Education  of 
East  Carolina  University  will  re- 
peat during  the  1970-71  academic 
year  Phase  I  of  two  courses  on 
"The  Leadership  Role  of  the  Pro- 
fessional Nurse."  Phase  I  was  of- 


Rezoned 

The  Raleigh  City  Council  has 
approved  NCSNA's  request  for 
re-zoning  our  property  to  per- 
mit construction  of  an  office 
building. 

The  Headquarters  Building 
Committee  has  turned  over  to 
the  architect  an  outline  of  needs 
in  office  facilities  for  his  use  in 
preparation  of  initial  building 
plans. 

At  its  special  meeting  on 
August  28,  the  NCSNA  Board 
of  Directors  made  the  decision 
to  proceed  with  plans  to  build 
on  the  present  office  site,  which 
includes  three  lots  cornering  on 
Clark  and  Enterprise  Streets  in 
Raleigh. 


fered  twice  in  June,  1970,  with  80 
participants  representing  nursing 
team  leaders,  head  nurses,  super- 
visors, inservice  education  direc- 
tors, nursing  service  directors,  and 
teachers  of  nursing  from  through- 
out the  state. 

The  courses  provide  university 
credit  and  are  designed  to  further 
the  development  of  leadership 
skills  of  professional  nurses.  All 
those  who  attended  Phase  I  dur- 
ing the  summer  will  be  eligible  to 
attend  Phase  II  when  it  is  offered 
during  the  current  academic  year. 

Superyision 

A  training  course  for  hospital 
supervisors   is   available   through 
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the  Department  of  Community 
Colleges.  This  is  a  40-hour  course 
offered  in  the  Supervisory  De- 
velopment Training  Program. 
"Supervision  in  Hospitals"  covers 
the  supervisory  areas  of  human  re- 
lations, leadership,  job  methods, 
housekeeping,  and  training  sub- 
ordinates. It  may  be  taken  both  as 
a  block  or  in  units. 

For  further  information,  contact 
the  community  college  or  tech- 
nical institute  nearest  you,  or 
write:  Supervisor,  Supervisory 
Development  Training,  Depart- 
ment of  Community  Colleges,  112 
West  Lane  Street,  Raleigh,  N.  C. 
27602. 

Proceedings  Published 

Proceedings  of  the  seven  Nurs- 
ing Clinical  Conferences  conduct- 
ed annually  by  the  research  hos- 
pital of  the  National  Institutes  of 


Health  are  published  in  a  mono- 
graph series.  Now  available  is  the 
fourth  in  the  series,  an  edited 
transcript  of  "Nursing  Care  of 
Patients  with  Homocystinuria", 
presented  by  the  Arthritis  and 
Metabolic  Diseases  Nursing  Serv- 
ice. Copies  are  available  from:  In- 
formation Officer,  Clinical  Center, 
National  Institutes  of  Health, 
Building  10,  Room  l-N-248, 
Bethesda,  Md.,  20014. 

Gerontology 

Last  month  a  short-term  train- 
ing course  on  "Gerontological 
Nursing  Practice"  was  conducted 
by  the  Duke  School  of  Nursing. 
The  course  offered  an  opportunity 
for  nurses  in  administrative  posi- 
tions of  geriatric  units  to  increase 
their  knowledge  of  gerontological 
theory,  its  meaning,  and  applica- 
tion to  nursing  practice. 


The  PROVIDENCE 

CONVALESCENT  RESIDENCE,  INCORPORATED 

AN  EXTENDED  CARE  FACILITY 

For  Long  Term  Chronically  111  &  Convalescent  Patients 

MEDICAID  &  MEDICARE  APPROVED 

"One  of  The  South' s  Finest" 

•  153  BEDS 

•  APPROVED  BY  THE  JOINT  COMMISSION   ON  ACCREDITATION 
OF  HOSPITALS 

•  LICENSED  BY  N.  C.  STATE  BOARD  OF  HEALTH 

•  REGISTERED  NURSES  ON  DUTY 

•  A.D.A.  SUPERVISED  DIETS 

•  SPACIOUS  DINING  &  LOUNGE  AREAS 

•  MEDITATION  ROOM 

•  SUPERB  PROGRAM  OF  PHYSICAL  &  OCCUPATIONAL  THERAPY 

•  BEAUTY  SALON  •  BARBER  SHOP  •  FULLY  AIR  CONDITIONED 

•  PATIO 

DIAL  (704)  334-1671 

300  Providence  Road  at  Dartmouth  Place 

CHARLOTTE,  NORTH  CAROLINA 
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New  Hanover  Memorial  Hospital,  one  of  the  most  modern  and  well- 
equipped  in  the  South,  offers  excellent  opportunities  for  the  nurse 
committed  to  give  nursing  care. 

Positions  are  available  in  all  nursing  departments,  and  a  well- 
developed  orientation  and  in-service  program  is  maintained. 

New  Hanover  Memorial  Hospital  is  a  404-bed  institution,  and  has 
supportive  facilities  to  expand  to  600  beds.  The  hospital  opened  June 
14,  1967,  and  has  excellent  working  conditions,  comparable  pay  scales, 
many  fringe  benefits  such  as  hospitalization  insurance  paid  for  by  the 
hospital,  low-cost  life  insurance,  long-term  disability  insurance  with  the 
entire  cost  being  paid  by  the  hospital,  retirement  income  plan  which 
is  paid  by  the  hospital,  liberal  sick4eave,  good  vacation  policies,  and 
liberal  shift  differential. 

This  hospital  is  located  in  a  popular  resort  area,  with  many  nearby 
beaches  and  mild,  year-round  climate.  The  hospital  publishes  its  own 
monthly  newspaper,  "Hospital  Heartbeat,"  and  copies  are  available 
upon  request.  The  administrative  office  of  the  Director  of  Nursing  is 
open  from  8:30  a.m.,  to  5  p.m.,  Mondays  through  Fridays,  and  the  staff' 
will  be  happy  to  provide  additional  information. 


NEW  HANOVER  MEMORIAL  HOSPITAL 

Telephone  919-763-9021 

2431  South  17th  Street  Wilmington,  North  Carolina  28401 
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Garage  Sale  Day 


Saturday,  October  3,  could  see  the  biggest  junk 
sale  in  Tar  Heel  history! 

That's  the  day  set  aside  by  the  NCSNA  Fund- 
Raising  Committee  for  simultaneous  garage  sales 
in  all  of  the  32  district  associations — in  fact,  in 
all  of  the  towns  in  the  32  districts. 

District  Fund-Raising  Committees  have  been 
urged  to  plan  for  the  October  3  garage  sales  and 
have  been  supplied  with  an  outline  of  how  the 
project  can  be  conducted  and  suggested  items  to 
be  sold.  The  list  includes  old  furniture,  handi- 
crafts, baked  goods,  canned  foods,  pots  and  pans, 
linens,  toys,  gadgets,  antiques,  cookbooks,  almost 
anything  a  member  wants  to  get  rid  of. 

Watch  for  announcements  in  your  town  and 
your  district  about  the  October  3  garage  sales. 
You  can  help  by  donating  items  to  be  sold  and 
by  attending  the  sales  to  buy,  buy,  buy! 


Compilation  of  Admission  Policies 


A  compilation  of  admission  policies  of  the  various  baccalaureate 
nursing  programs  in  North  Carolina  in  relation  to  granting  credits  to 
registered  nurses  is  being  published  this  month  by  the  North  Carolina 
Board  of  Higher  Education. 

The  information  is  published  in  a  newsletter  and  is  available  upon 
request  from  the  North  Carolina  Board  of  Higher  Education,  P.  0. 
Box  10887,  Raleigh,  N.  C.  27605. 

This  compilation  should  be  of  great  help  to  the  registered  nurse  who 
wishes  to  enroll  in  a  baccalaureate  program  and  who  needs  to  know 
the  policies  of  each  institution  in  granting  credit  for  her  previous 
education. 


Me7i  exist  for  the  sake  of  one  another.  Teach  them  then  or  bear  with 
them. — Marcus  Aurelius  (on  Brotherhood) 
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ANESTHESIA  FOR  NURSES:  Division  of  Allied 
Health  Programs,  Bowman  Gray  School  of  Medicine 
and  N.  C.  Baptist  Hospital  offers  a  2-year  course 
giving  varied  experiences  in  techniques,  drugs  and 
surgical  procedures.  Students  affiliate  with  hospitals 
in  area.  Training  grant  and  stipend  paid.  Approved 
by  A.A.N.A.  for  qualifying  examination.  Starting 
dates :  March  1  and  Sept.  1.  Men  accepted.  Interested 
R.N.s  may  write  to:  Director,  School  of  Anesthesia 
for  Nurses,  Box  100,  North  Carolina  Baptist  Hos- 
pital, Winston-Salem,  N.  C.  27103. 
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NEW  CONSULTANTS 


Margaret   Alice    Brown 

Margaret  Alice  Brown  began 
new  duties  on  September  1  as 
consultant  for  the  North  Carolina 
Board  of  Nursing.  She  formerly 
was  associate  professor  at  the 
School  of  Nursing,  University  of 
North  Carolina  at  Chapel  Hill. 

Miss  Brown  holds  the  BSN  and 
MPH  degrees  from  the  University 
of  Michigan  School  of  Nursing  and 
has  studied  at  the  University  of 
Oslo  International  Summer  School 
in  Norway.  Her  professional  ex- 
perience has  included  staff  and 
supervisory  positions  in  public 
health  nursing. 

New  nurse  consultant  trainee 
with  the  Licensing  Section  of  the 
North  Carolina  Medical  Care  Com- 
mission is  Mrs.  Kathryn  S.  Brad- 
ley.   Her   responsibilities    include 


Mrs.    Kathryn   S.    Bradley 

participation     in     licensing     and 
Medicare  surveys  of  hospitals. 

Mrs.  Bradley  is  a  graduate  of 
the  School  of  Nursing,  University 
of  North  Carolina  at  Chapel  Hill, 
where  she  was  a  member  of  Sigma 
Theta  Tau.  Her  experience  in- 
cludes serving  as  nurse  with  a 
migrant  worker  program  in  Har- 
nett County  and  staff  nurse  with 
the  Health  Department  there. 


REINS  STURDIVANT, 

INC. 

FUNERAL  HOME  &  CHAPEL 

"Setting    Standard    for    Service" 
Complete,   Modern    Chapel 

North  Wilkesboro,  N.  C. 

Phone  838-3178 
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Hearing  Conservation 
In  Industry 


At  the  NCSNA  workshop  on 
"Sound  and  Sense"  held  in  June 
in  Charlotte,  Dr.  Joseph  G.  Spring- 
er, corporate  medical  director  of 
Fieldcrest  Mills  said  we  have  not 
yet  begun  to  scratch  the  surface 
and  are  far  behind  European  coun- 
tries in  dealing  with  noise  in  our 
environment. 

He  described  the  components  of 
a  hearing  conservation  program  in 
industry  and  noted  that  legal 
procedures  have  been  intensified 
recently  to  make  industries  aware 
of  their  responsibilities  in  pro- 
tecting their  employees'  hearing. 

"This  is  not  something  that  can 
be  done  quickly  and  overnight," 
he  said,  in  giving  general  guide- 
lines to  nurses  who  might  com- 
municate with  their  companies 
about  problems  involved  in  a  hear- 
ing conservation  program. 

Dr.  Springer  stated:  "This  in- 
itial problem,  like  many  others  in 
life,  resolves  itself  into  two  fac- 
tors: the  chiefs  and  the  Indians. 
The  chiefs  make  decisions  and  the 


Indians  do  the  work,  both  of  them 
necessary."  The  chiefs — top  man- 
agement— engaged  in  about  six 
months'  discussion  about  the  edu- 
cational phase,  the  company's  re- 
sources, analysis  of  approaches 
and  experiences  of  other  com- 
panies. 

Two  fundamental  decisions 
were  made:  The  company  was  in- 
terested in  protecting  employees' 
hearing  and  would  devote  its  re- 
sources so  far  as  possible  to  this 
end;  in  those  places  where  noise 
abatement  was  not  feasible  or 
where  engineering  efforts  could 
not  reduce  the  noise  immediately, 
hearing  protective  devices  would 
be  worn  as  a  condition  of  employ- 
ment. 

He  continued:  "To  begin,  we 
secured  the  services  of  a  recogniz- 
ed certified  acoustical  engineer. 
He  came  into  our  plants  and  in  a 
standard  manner,  which  has  been 
defined  by  governmental  indus- 
trial hygiene  standards,  made 
complete  surveys  of  our  mills  and 
plotted  out  these  areas  that  ex- 
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"In  the  best  of  programs  we 
are  protecting  employees' 
hearing  only  eight  hours  a 
day  and  not  saying  very  much 
about  what  happens  the  other 
16  hours."  —  Dr.  Springer 


ceeded  standards.  Concommitant- 
ly,  our  safety  department  purchas- 
ed sound  analyzing  equipment  and 
began  to  train  themselves  for  a 
continuing  'in-house'  capability. 
At  the  same  time  we  were  explor- 
ing the  pros  and  cons  of  various 
kinds  of  hearing  protective  de- 
vices. We  knew  there  were  areas 
in  our  plants  (the  looms)  in  which 
there  was  no  known  way  to  de- 
crease the  noise  to  acceptable 
levels,  and  we  were,  therefore,  go- 
ing to  have  certain  people  wear- 
ing hearing  protective  devices  .  .  . 

"The  next  most  critical  phase 
was  to  determine  how  we  would 
monitor  the  program  as  to  wheth- 
er or  not  we  were  protecting  peo- 
ple's hearing.  The  audiogram  is 
one  method  which  can  reproduce 
results  from  a  given  standard,  and, 
if  done  at  appropriate  intervals, 
can  give  you  sufficient  warning 
that  either  the  person  is  not  wear- 
ing protective  devices,  or  they  are 
extremely  noise  sensitive,  or  the 
sound  level  is  exceeding  that 
which  the  protective  devices  are 
built  to  screen  out  .  .  . 


"We  have  developed  a  mobile 
unit  which  will  go  from  plant  to 
plant,  augmenting  existing  facil- 
ities or  doing  a  complete  survey 
at  appropriate  intervals.  We  also 
plan  to  continue  to  develop  with- 
in each  given  plant  audiometric 
testing  capabilities.  Most  any  good 
shop  within  a  company  can  manu- 
facture its  own  audiometric  booth 
for  approximately  30%  of  the  cost 
of  the  commercial  booth.  The 
audiometric  technician,  trained  at 
a  rather  nominal  fee,  can  perform 
these  tests  well  and  accurately  .  .  . 

"We  feel  relatively  certain  that 
in  North  Carolina,  as  well  as  other 
states,  within  the  coming  legisla- 
tive session  there  will  be  some 
recommendations  for  Workmen's 
Compensation  benefits  regarding 
hearing  loss.  Therefore,  the  better 
you  protect  your  people  in  the 
future,  the  less  damages  your  com- 
pany will  be  liable  for  and  the  bet- 
ter you  will  be  meeting  your  moral 
obligations  to  employees  in  terms 
of  a  safe  environment  in  which  to 
work." 

Dr.  Springer  described  how  the 
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NORFOLK 

GENERAL 

HOSPITAL 


Registered  and  Licensed 
Practical  Nurses.  Imme- 
diate openings  on  all  shifts 
and  services,  differential 
paid  for  evening  and 
nights,  baby  sitting  serv- 
ice available  on  afternoon 
shift. 


Apply: 

Director  of  Nursing  Service 

600  Gresham  Drive 

Norfolk,  Va.  23507 

Or  Phone  (1-703)  625-1471 


medical  department  functions  in 
the  minimal  fitting  of  protective 
hearing  devices  and  deals  with  in- 
dividual problems  of  resistance  to 
wearing  these  devices. 

"Kindness,  a  firm  stand,  with  a 
company  policy,  I  think  will  sur- 
mount most  of  the  objections,"  he 
said.  "Our  engineering  efforts  are 
going  forward  as  we  learn  to  ex- 
periment with  ciuietening  ma- 
chines, relocating  controls,  isolat- 
ing manufacturing  processes  with 
walls,  some  attempts  with  acoust- 
ical ceiling  treatment,  changing  of 
wall  materials,  and  probably  most 
important  a  setting  of  noise  emis- 
sion standards  with  our  purchas- 
ing department  for  equipment 
purchased  in  the  future. 

"This  will  take  a  long  time,  but 
at  least  we  are  moving  in  this  di- 
rection, and  I  suspect  that  this  is 
really  the  solution,  because  no 
amount  of  persuasion  will  con- 
vince anybody  that  wearing  hear- 
ing protective  devices  is  a  pleasur- 
able experience.  The  benefits  to  it 
— relief  from  fatigue,  ability  to 
speak  normally  after  working  in 
a  noisy  environment,  relief  from 
ringing  in  the  ears — are  added 
bonuses." 


In 


Winston-Salem 


and 


It's 

Stores 
Inc. 


Always  a  complete  stock  of 
uniforms  for  nurses 
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ANA  Withdraws  Statement  on 
Public  Funds  for  Nursing  Education 


The  American  Nurses'  Associa- 
tion has  withdrawn  its  statement, 
"Principles  of  Legislation  Relating 
to  Public  Funds  for  Nursing  Ed- 
ucation". 

This  document,  developed  by 
the  ANA  Committee  on  Legisla- 
tion in  1959  and  updated  in  1969 
by  the  ANA  Commission  on  Nurs- 
ing Education,  was  misunderstood 
by  many  nurses  and  their  col- 
leagues. Its  aim  was  to  guide  the 
legislative  effort  of  the  organiza- 
tion in  relation  to  nursing  educa- 
tion programs  in  colleges  and  uni- 
versities. However,  many  believe 
it  asked  that  all  public  funding  of 
diploma  programs  be  withdrawn. 

This  was  not  the  intent  of  the 
statement.  In  fact,  ANA  supported 
the  Health  Manpower  Act  of  1968 
which  provided  that  all  programs 
preparing  for  licensure  as  regist- 
ered nurses  were  eligible  to  apply 
for  assistance. 

As  more  and  more  letters  were 
received  by  ANA  indicating  mis- 
understanding about  the  1969 
statement.  Dr.  Rozella  M.  Schlot- 
feldt,  chairman  of  the  ANA  Com- 
mission on  Nursing  Education,  ex- 
pressed her  concern  and  suggested 
that  ANA  postpone  further  use  of 
this  statement.  She  noted  that 
"ANA  has  never  used  the  state- 
ment nor  distributed  it  to  legis- 


lators." The  Commission  on  Ed- 
ucation plans  to  review  the  state- 
ment when  it  meets  in  1971. 


Do  Your  Homework! 

Nurses  throughout  North 
Carolina  are  urged  to  study  the 
summary  report  and  recom- 
mendations of  the  National 
Commission  for  the  Study  of 
Nursing  and  Nursing  Educa- 
tion. These  appeared  in  the 
February  1970  American  Jour- 
nal of  Nursing. 

North  Carolina  nurses  will  be 
hearing  about  this  report  in  the 
future  as  it  is  studied  by  the 
Joint  Committee  on  Nursing 
Education  of  the  Board  of  Ed- 
ucation and  the  Board  of  High- 
er Education.  This  Committee  is 
considering  the  report  and  rec- 
ommendations in  terms  of  im- 
plications for  nursing  educa- 
tion in  this  state. 


^TUegel 


PAPER  CORPORATION 

Carolina  Operations  —  Paper  Division 
Riegelwood,  North  Carolina 
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NURSING:  What  It  Is  and  What  It  Is  Not 

A  History  of  Nursing  Exhibit 

By  C.  Margaret  Johnson,  R.N. 
Nursing  Librarian,  Health  Sciences  Library 
University  of  North  Carolina  at  Chapel  Hill 


Dedication  of  Carrington  Hall  earlier  this  year  was  the  occasion  for 
this  exhibit  of  nursing  literature  in  the  lobby  of  the  new  home  of  the 
School  of  Nursing,  University  of  North  Carolina  at  Chapel  Hill.  Under 
the  caption  "NURSING:  What  It  Is  and  What  It  Is  Not",  selected 
items  from  the  Health  Sciences  Library  collection  are  displayed  to  give 
a  broad  sweep  of  the  history  and  development  of  nursing.  There  is 
special  focus  on  "The  Record  of  Nursing  in  Periodical  Literature". 

A  statue  of  Florence  Nightingale  (gift  of  the  class  of  1964)  is  the 
focal  point  of  some  of  the  writings  of  Miss  Nightingale,  including  the 
first  editions  of  both  the  English  and  American  publications  of  her 
famous  Notes  on  Nursing,  and  an  original  letter  "To  All  Our  Nurses, 
May  28,  1900."  Also  included  in  this  section  are  the  Nutting  and  Dock 
four-volume  history  and  some  landmark  studies  concerning  nursing 
and  nursing  education.  The  exhibit  includes  publications  ranging  from 

1859  to  the  present. 

Development  of  a  historical 
collection  has  been  made  pos- 
sible by  those  who  in  earlier 
years  placed  high  value  on  pre- 
serving the  record  of  the  past 
for  the  education  and  inspira- 
tion of  future  students  and 
practitioners. 

There  will  be  a  history  room 
in  the  new  Health  Sciences  Lib- 
rary building,  soon  to  be  com- 
pleted, for  preservation  of  his- 
torical collections  and  for  study. 


The     exhibit    will     continue 
through  December,  1970. 
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Our  team  needs  many  hands.  Together  they  give  hope. 


REYNOLDS  MEMORIAL 

HOSPITAL       Winston-Salem,   North  Carolina 


If  you  take  pride  in  your  work  as  a  professional   nurse,  join  us  at  our 
recently  opened,  modern,  fully  equipped  facility. 


Top  Salaries,   Merit   Increases 
Free  Life   Insurance 
Liberal   Fringe   Benefits 
Inservice,    Orientation    Programs 


For  Full   Information  —  Write: 


Positions  Available  in  All  Areas 


Miss  Dorothy  Richardson 
Director  of  Nursing  (Acting) 
741   Highland  Avenue 
Winston-Salem,  N.  C. 
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'eCH  Tykr 


16  STORES 

SERVING 
EASTERN  CAROLINA 


Of  ELAST/c  y.       REGAL  MANUFACTURING  COMPANY 


COVERED  SPANDEX  AND  RUBBER  YARNS 

212  12th  Avenue,  N.E. 

Hickory,  North  Carolina  28601 

Telephone  345-4105 

Hickory,  N.  C.  —  Chattanooga,  Tenn. 

Reply  to: 

Calhoun  Avenue  and  East  38th  Street 

Chattanooga,  Tennessee 
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MARK  YOUR  CALENDAR 

Date 

Meeting 

Place 

September  24,   1970 

1970  Fall   Forum,   North  Carolina 

Meredith   College 

Council  of  Women's  Organizations 

Raleigh 

October  3,   1970 

District  Garage   Sales   from   Man- 
teo  to  Murphy  for  NCSNA  Build- 
ing Fund 

October  14-16,  1970 

Convention,   North   Carolina    Pub- 
lic Health  Association 

Durham 

October  26-30,  1970 

American    Public    Health    Associa- 
tion, Annual  Meeting 

Houston,  Texas 

October  27-30,  1970 

NCSNA  Biennial  Clinical  Sessions 

White  House  Inn 
Charlotte 

November  12-15,  1970 

American  Heart  Association  Scien- 
tific Sessions 

Atlantic  City,  N.  J. 

November  13,  1970 

Annual  Workshop,  Student  Nurse 

Downtowner 

Association  of  North  Carolina 

Fayetteville 

December  1,  1970 

Annual    Meeting,    North    Carolina 

Durham  Hotel 

Health   Council 

Durham 

March  3-5,  1971 

Annual    Meeting,    North    Carolina 

Four  Seasons  Holi- 

League for  Nursing 

day  Inn 
Greensboro 

March   5-6,    1971 

Annual    Meeting,    Student    Nurse 

Four  Seasons  Holi- 

Association of  North  Carolina 

day  Inn 
Greensboro 

I  user  vice  Conference  Group  Holds  Workshop 


A  workshop  for  nurses  engaged 
in  inservice  education  was  held  on 
September  16  at  the  School  of 
Nursing  Auditorium,  University 
of  North  Carolina  at  Greensboro. 
It  was  sponsored  by  the  newly- 
organized  NCSNA  Inservice  Ed- 
ucation Conference  Group.  The 
workshop  topic  was  "Nursing  In- 
service   Educators   on   the   Right 


Track." 

Mrs.  Thelma  Parsons  of  Raleigh 
is  chairman  of  this  group.  Mem- 
bers of  the  Planning  Committee 
for  the  workshop  were:  Mrs.  Bon- 
nie Hensley,  Chapel  Hill;  Mrs. 
Reva  Phillips,  Greensboro;  Mrs. 
Gwendolyn  Andrews,  Winston- 
Salem. 
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Mission  to  Bolivia 

A  nurse  describes  her  experi- 
ences as  a  member  of  an  eye- 
surgery  team  that  performed 
79  operative  procedures  in  11 
days. 


By  Olga  C.  Haskins 

Nursing  is  a  rewarding  profes- 
sion— but  I  never  expected  any- 
thing like  this. 

This  summer,  as  the  registered 
nurse  member  of  a  22-man  med- 
ical mission  team  sponsored  by 
the  United  Methodist  Church,  I 
took  part  in  a  one-month  mission 
to  Bohvia,  South  America.  It 
proved  to  be  a  remarkable  experi- 
ence. 

The  team  left  the  Charlotte  Air- 
port on  June  5.  Four  doctors,  two 
doctor's  wives,  one  nutritionist,  15 
college  students,  and  I  made  up 
the  mission.  The  team  was  divided 
into  an  eye  team  and  a  youth 
team. 

I  worked  as  organizer  and  cor- 
ordinator  for  the  eye  team,  as  well 
as  surgical  nurse  for  the  eye  pro- 
cedures. In  the  very  short  time  of 
11  days,  we  did  79  operative  pro- 
cedures, approximately  40-60  med- 
ical consultations  per  day,  and 
screened  between  300-400  children 
per  day.  The  doctors  and  I  per- 
formed various  types  of  eye  sur- 


gery— cataract,  squint,  tear  duct 
( dacryocystorhinotomy ) ,  pterygi- 
um, and  two  corneal  transplants. 
Our  doctors  felt  the  many  cases  of 
pterygium  were  due  to  the  ex- 
treme heat  and  dust. 

All  of  us  were  amazed  at  the 
Bolivians'  ability  to  stand  the  pain 
involved.  The  conditions  under 
which  we  worked  were  very  poor 
and  left  much  to  be  desired;  but 
with  our  limited  facilities,  person- 
nel and  equipment,  I  feel  the  team 
and  local  personnel  did  a  magni- 
ficent job.  The  number  of  opera- 
tions usually  done  in  the  hospital 
is  about  30  per  month,  so  that  it 
is  readily  seen  what  a  burden  79 
operations  in  11  days  put  upon 
hospital  staff  and  facilities. 


Mrs.  Haskins  is  supervising  nurse 
in  the  Caldwell  County  Health  De- 
partment, Lenoir.  Her  husband,  C. 
Richard  Haskins,  is  director  of  the 
Agricultural  Stabilization  and  Con- 
servation Service  in  Caldwell  Coun- 
ty. They  have  two  daughters, 
Lunette,  6,  and  Caroline,  5. 
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The  social  life  was  limited  to  a 
Bolivian  fiesta  on  Saturday  nights. 
There  is  much  "togetherness"  in 
Bolivia.  Our  living  quarters  con- 
sisted of  a  large  room  with  eight 
bunk  beds,  three  sinks  and  three 
stools  (no  doors! ) .  We  had  a  show- 
er room  with  four  shower  heads 
which  afforded  us  very  little 
privacy. 

I  was  impressed,  as  indeed 
would  be  anyone  in  similar  cir- 
cumstances, by  the  poverty  of  the 
country.  But  even  more,  I  was  im- 
pressed with  their  gracious  serv- 
ing of  meals  in  spite  of  all  the 
poverty.  There  is  very  little  con- 
versation as  they  serve  their  meals 
of  soup,  main  course,  fruit,  and 
coffee.  Always  coffee!  The  coffee 
is  strong  but  not  bitter,  and  this 
I  enjoyed  a  great  deal.  I  was  told 
that  serving  plain  water  with  a 
meal  was  admitting  to  your  guest 
that  you  could  afford  nothing  bet- 
ter, so  we  were  served  Kool  Aid, 
or  "refreska",  as  the  Bolivians 
called  it,  at  every  meal. 


Mrs.    Haskins    with    Bolivian 
medical    students. 


There  were  so  many  interesting 
and  unforgettable  aspects  to  my 
Bolivian  adventure.  We  hear 
much  about  our  youth  of  today, 
but  our  youth  team  left  nothing  to 
be  desired  in  cooperation  and  ef- 
fort expended.  These  young  peo- 
ple are  the  ones  who  need  to  make 
front-page  headlines. 

I  am  truly  grateful  for  the  op- 
portunity to  have  been  a  part  of 
this  journey,  but  it  was  a  most 
welcome  sight  to  find  my  family, 
loved  ones,  and  friends  waiting  for 
me  at  the  end  of  the  Hickory  air- 
port runway  on  July  2.  To  gather 
all  my  loved  ones  together  for  a 
family  reunion  the  following  Sun- 
day brought  to  a  delightful  end 
"my  great  experience". 

I  have  many  slides  of  the  work 
we  did  and  customs  of  the  natives 
that  I  would  be  happy  to  share 
with  any  who  are  interested. 
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FIRST  NATIONAL  BANK 

OF  CATAWBA  COUNTY 

Your  Only  Locally  Owned  Bank  With  11  Convenient  Locations 

SERVING  FOR  79  YEARS 

REGISTERED  NURSES 
LICENSED  PRACTICAL  NURSES 

Excellent  opportunity  for  R.N.'s  and   L.P.N.'s  in   newly  expanded, 

125  bed,  fully-accredited  hospital.  Excellent  working 

conditions  and  salary.  Wonderful  community. 

Contact:    Mrs.    Elizabeth    Dennie,    R.N. 
Director  of  Nuring 
Edgecombe  General  Hospital 
Tarboro,  N.  C.  27886 
Call  collect:  919/823-4101 

Welcome  Nurses  To  Your  Convention  Headquarters 


WHITE  HOUSE  INN 


0 


For  Reservations 

Call  332-1121 

Out  of  Town — Area  Code  704 


"Largest   Convention    Facility    in    the   Carolinas" 

*  NEW   CONVENTION    FACILITIES   FOR   GROUPS    TO   3000 

*  THE    PRIDE   OF   CHARLOTTE,    OFFERS    300    NEW   &  MODERN    ROOMS 

*  SEPARATE    BALLROOM  PLUS   ADDITIONAL  MEETING    ROOMS 

*  SENATE    DINING    ROOMS   &    LOUNGE        *  VIP    LOUNGE 

*  CONVENIENTLY    LOCATED   DOWNTOWN    FOR    YOUR    CONVENIENCE 

*  AMPLE    PARKING    FOR    REGISTERED   GUESTS 

237  West  Trade  Street  Charlotte,  N.  C. 
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HELP!!!! 


Since  last  spring,  NCSNA  has  sponsored  a  series  of  workshops 
designed  to  meet  the  needs  and  interests  of  its  members.  Attendance 
at  these  workshops  was  disappointing.  In  an  effort  to  evaluate  the 
situation  and  consider  future  plans,  the  Council  on  Practice  requests 
you  to  fill  out  the  questionnaire  below,  prepared  by  a  Council  sub- 
committee, and  return  it  to  Headquarters  Office  in  Raleigh.  It  is  equally 
important  for  those  nurses  who  did  not  attend  the  workshops  to  com- 
plete the  form  as  for  those  who  did,  so  that  a  total  picture  may  be 
drawn.  Your  assistance  is  requested  in  order  that  NCSNA  may  better 
serve  its  membership. 


1.  Which  workshop (s)   did  you  attend?  Workshop  on  Care  of  the 

Aging Workshop  on  Role  Relationships Workshop 

on  Hearing  Disability None 

2.  If  you  did  not  attend  any  of  the  workshops,  please  state  reason: 


Could  not  arrange  time  off  from  work Distance  too  far  to 

travel Did  not  feel  that  any  of  the  workshops  would  benefit 

me  in  my  work Other  (please  be  specific) 

3.  Which  workshop  did  you  consider  most  valuable,  and  why? 


4.  Which  workshop  did  you  consider  least  valuable,  and  why?. 


5.  Did  you  learn  anything  during  the  workshop (s)   that  you  could 
apply  in  your  working  situation? Yes No.  If  yes,  how 


did  you  implement  the  knowledge  you  gained?. 


6.  Did  you  transmit  what  you  had  learned  at  the  workshop (s)  with 

other  health  workers? Yes No.  If  yes,  whom  did  you 

share  it  with? Other  R.N.s.  LPNs Auxiliary 

personnel  (please  specify) 


7.  If  you  attended  any  of  the  workshops,  what  possible  items  were  not 
included  that  you  think  should  have  received  priority  over  what  was 
presented? 

8.  Would  you  invite  other  nurses  to  attend  the  workshop (s)  you  at- 
tended?  Yes No 

9.  Are  you  willing  to  participate  in  the  planning  of  the  workshop (s)? 
^Yes No 

10.  Are  you  willing  to  participate  in  future  activities  (i.e.  a  workshop) 
of  NCSNA? Yes No 

If  you  desire,  will  you  please  provide  your  name,  address,  and  tele- 
phone number. 

Name :. 

Address : 

Phone : 


Please  complete  and  return  to: 
North  Carolina  State  Nurses'  Association 
P.  O.  Box  12025 
Raleigh,  North  Carolina    27605 


Pre-Registration  Form 
1970  NCSNA  Clinical  Sessions 


All  advance  registrations  must  be  received 
by  October  16.  If  you  pre-register,  your  pac- 
ket will  be  waiting  for  you  at  the  registra- 
tion desk,  complete  with  clinical  sessions 
program,  badge,  and  tickets  to  luncheons, 
breakfasts,  and  the  banquet. 


We  recommend  that  you  fake  advantage 
of  the  convenient  and  inexpensive  buffet 
luncheons  and  breakfasts  arranged  by  the 
hotel  especially  for  the  NCSNA  Clinical 
Sessions.  You  will  save  time  and  money! 


MAKE  CHECKS  PAYABLE  AND  SEND  TO: 

North  Carolina  State  Nurses'  Association 

P.  O.  Box  12025 

Raleigh,  North  Carolina  27605 


0 


1970  NCSNA  Clinical  Sessions 
Registration  Form 


Name 

Address 

(STREET)  (TOWN) 

Section .      District 


□   Member  □  Associate 

D   Entire  4  days,  $10.00 
D   Tuesday  Only,  $3.00 
n   Wednesday  Only,  $3.00 
D   Thursday  Only,  $3.00 
D    Friday  Only,  $3.00 

Only  current  members  and  associates  may  attend.  Nurses  attending 
more  than  two  days  must  pay  registration  fee  for  entire  4  days. 

Clinical  Session  Registration  Fee $ 

Reservations  for  Luncheons  and  Banquet: 

Check  tickets  you  wish  to  purchase  (tip  and  tax  included): 

n   Buffet  luncheon,  Tuesday,  Oct.  27,  $2.40 $ 

D   Buffet  luncheon,  Wednesday,  Oct.  28,     $2.40 $ 

n   Banquet,  Wednesday  evening,  Oct.  28,    $4.50. $ 

n   Buffet  luncheon,  Thursday,  Oct.  29,         $2.40 $ 

n   Buffet  luncheon,  Friday,  Oct.  30,  $2.40 $ 

Continental  breakfast  daily  (Tues.-Fri.)   @   $   .90 $ 

□  Tues.      □  Wed.     Q  Thurs.      []   Fri. 

Total  Enclosed $ 


FOR  OFFICE  USE:     Date  Rec'd. _Amt.  Rec'd. initials. 

FOR  USE  IN  DISCUSSION  GROUPS: 

Name Position 


Section Clinical  Practice  Area. 

Send  this  form  to  NCSNA 


Hotel  Reservation  Form 

for 

1970  Clinical  Sessions 

North  Carolina  State  Nurses^  Association 

White  House  Inn 
Trade  &  Poplar  Streets 
Charlotte,  N.  C.  28201 

Reservation  Request  (check  one): 

D   Single  $10 

□  Double  $13  (2  occupants) 

□  Twin  $16  (2  occupants) 

□  One-bedroom  suite  $30  (2  occupants) 
D    Double/double  $20  (4  occupants) 

□  Two-bedroom  suite  $45  (4  occupants) 

Name 


Address 
City 


Arrival DepKirture- 


If  you  plan  to  arrive  after  4:00  p.m.,  please  forward  deposit  for  first 
night's  stay.  Requests  should  reach  the  hotel  10  days  prior  to  convention 
date  to  guarantee  reservation. 

Send  this  form  to  the  hotel 


This  is  your 

Hotel  Reservation  Form 

for 

1970  NCSNA  Clinical  Sessions 

October  27-30 


DETACH  AND  MAIL  TO: 

White  House  Inn 
Attn:  Reservations  Manager 
Trade  &  Poplar  Streets 
Charlotte,  North  Carolina  28201 


LEGISLATIVE  FACT  SHEET 

North  Carolina  State  Nurses'  Association 


WHAT  IT  IS 

•  State  and  district  organization 
for  all  registered  nurses 

•  Constituent  of  American  Nur- 
ses' Association 

•  Official  spokesman  for  nurses 
in  North  Carolina 

PURPOSES 

•  Fosters  high  standards  of  nurs- 
ing practice 

•  Promotes  professional  and  ed- 
ucational opportunities  for 
nurses  and  the  welfare  of  nur- 
ses to  the  end  that 

ALL     PEOPLE     MAY     HAVE 
BETTER  NURSING  CARE 

WE  SUPPORT: 

1.  Strong  Nursing  Practice  Act 

2.  Funds  for  Continuing  Education 
for  nurses 

3.  Upholding  standards  for  Nurs- 
ing Education 

4.  Adequate  scholarship  funds  for 
nursing  students  through  Med- 
ical Care  Commission 

5.  Adequate  funding  for  State- 
supported  nursing  programs 

6.  Expansion  and  strengthening  of 
graduate  programs  in  nursing 

LEGISLATIVE   CONCERNS: 

•  Licensing  of  Day  Care  Facilities 

•  National  Health  Insurance  Pro- 
gram and  improved  system  of 
delivery  of  health  care 

•  Abolition  of  death  penalty 

•  Civil  Rights  legislation 

•  Raising  of  juvenile  jurisdiction 
in  District  Court  to  age  18. 

•  Legislation  to  improve  economic 
welfare  of  nurses 


Ratio  of  Nurses  to  Population 

(per    100,000) 

in  North  Carolina  (1966)  244 

in  United  States  (1969)  338 

Admissions  to  All  Programs   (1969) 

Associate   Degree   398 

Diploma    616 

Baccalaureate    572 

Practical  Nursing  1,290 

Number  of  Graduates  (1969) 

Associate  Degree  132 

Diploma   472 

Baccalaureate     223 

Practical  Nursing  796 

Licensure  Examination  (1969) 

(First-Time  Writers) 

Pass  Fail 

Associate  Degree  81  42 

Diploma   367  88 

Baccalaureate  139  24 

Practical  Nursing  688  78 

Number  of  Schools   (1970) 

Associate  Degree  12 

Diploma   19 

Baccalaureate   11 

Practical  Nursing  43 

Schools  Receiving  All  or  Some  State 
Financial  Support 

Associate  Degree  10 

Diploma    18 

Baccalaureate  8 

Practical  Nursing  40 


The  Professional  Nursing  Organization- 

What  It  Does 

Programs  and  Activities  carried  out  on  district,  state,  and  national  levels 

Nursing  Practice 

•  Defines  general  aspects  of  professional  practice  by  stating,  interpreting,  and 
promoting  adherence  to  ethical  standards  through  the  Code  for  Nurses. 

•  Advises  on  legal  aspects  of  practice. 
Nursing  Education 

•  Evaluates  relevant  scientific  and  educational  developments,  changes  in  health 
needs  and  practice  as  these  apply  to  nursing  education. 

•  Formulates  policy  and  recommends  action  concerning  Federal  and  State 
legislation  in  the  field  of  education. 

Nursing  Services 

•  Evaluates  scientific  and  educational  developments,  changes  in  health  needs 
and  practices,  and  estimates  requirements  for  nursing  manpower  and  resour- 
ces. 

•  Formulates  and  recommends  policy  related  to  Federal  and  State  legislation 
where  it  affects  organized  nursing  services. 

•  Has  developed  plans  for  essential  nursing  services  in  event  of  natural  or 
manmade  disaster  and  enumerated  nursing  functions  that  should  be  expanded 
during  national  emergency. 

•  Plans  for  and  participates  in  training  and  utilization  of  allied  health  personnel. 
Economic  and  General  Welfare 

•  Develops  and  implements  general  economic  standards  for  nurses  and  an 
economic  education  program. 

•  Formulates  policy  and  recommends  action  related  to  Federal  and  State 
economic  security  legislative  interests. 

•  Studies  and  evaluates  economics  of  health  care  as  well  as  economics  of  nurs- 
ing. 

Government  Relations 

•  Promotes  strong  nursing  practice  acts  to  protect  the  profession  and  the  public 
from  unqualified  practitioners. 

•  Promotes  health,  education,  civil  rights,  and  other  social  legislation  that 
affects  health  and  well-being  of  the  public. 

•  Facilitates  communication  between  the  nursing  profession  and  appropriate 
governmental  agencies. 

Intergroup  Relations 

•  Promotes  equal  opportunity  in  education,  employment,  and  advancement  in 
nursing. 

•  Supports  and  assists  in  the  implementation  of  civil  rights  legislation  so  that  all 
people  have  access  to  quality  health  care. 

Research  and  Statistics 

•  Compiles  current  and  comprehensive  nursing  manpower  data. 

•  Disseminates  information  through  Facts  about  Nursing  and  other  reports. 


News  Briefs 


Aid  to  Students 

Lenoir  Rhyne  College  School  of 
Nursing,  Hickory,  has  received  a 
$10,000  grant  under  the  Health 
Manpower  Act  of  1968  for  aid  to 
nursing  students.  The  grant  is  for 
the  period  July  1,  1970-June  30, 
1971  and  will  provide  student 
loans  and  scholarships. 

Special  Project  Grant 

Memorial  Mission  School  of 
Nursing,  Asheville,  has  received 
a  Special  Projects  Grant  under  the 
Health  Manpower  Act  of  $44,649 
to  aid  in  completing  the  prepara- 
tion of  its  last  class  of  26  students, 
scheduled  to  graduate  in  1971. 
New  grants  from  the  Division  of 
Nursing,  Public  Health  Service, 
are  helping  nursing  schools  to  re- 
main operational  until  students 
who  have  already  invested  time 
and  money  in  nursing  education 
can  graduate  as  scheduled  and 
enter  nursing  practice. 

New  Curriculum 

A  grant  of  $77,927  to  North 
Carolina  Central  University  from 
the  National  Advisory  Council  on 
Nursing  Training,  Public  Health 
Service,  is  funding  a  project  on  de- 
velopment and  implementation  of 
a  new  baccalaureate  curriculum 
in  nursing.  Mrs.  Patricia  H.  Conk- 


lin  is  project  director.  The  project, 
already  underway,  continues 
through  March  31,  1973. 

Central  University's  Depart- 
ment of  Nursing  initiated  an  ex- 
pansion of  their  nursing  program 
last  September  when  the  first 
basic  students  were  enrolled.  Prior 
to  this,  all  students  were  register- 
ed nurses  from  diploma  programs 
who  were  seeking  baccalaureate 
degrees.  Now  both  categories  of 
students  will  enter  under  the  same 
curriculum  plan.  Basic  students 
will  complete  eight  semesters  and 
one  summer  session  of  study  for 
the  degree.  Registered  nurse  stu- 
dents may  seek  advanced  place- 
ment through  validating  examina- 
tions of  prior  knowledge,  skills, 
and  competencies  in  nursing  gain- 
ed in  the  hospital  program.  All 
students  must  complete  a  liberal 
arts  and  science  requirement  of 
60  semester  hours  prior  to  admis- 
sion to  the  nursing  major. 

Of  the  86  majors  currently  en- 
rolled in  the  department,  53  are 
registered  nurses. 

Curriculum   Study 

A  grant  of  $28,000  from  the  Di- 
vision of  Nursing,  PHS,  has  been 
made  to  the  School  of  Nursing, 
University  of  North  Carolina, 
Chapel  Hill,  for  the  first  year  of  a 
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SUPER  MARKETS  mc. 


Fire  Extinguisher  Sales  &  Service 

Fire  Extinguishers  —  Burglar  &  Fire  Alarms 

Underwriter  Approved 

Boat   Fire   Extinguishers 

SALES  AND  SERVICE 

H.  J.   Belk,  Owner 

932  Lunsford  Place  —  Phone  375-7170 

Charlotte,  North  Carolina 

COOK'S  WAREHOUSE,  INC. 

Winston-Salem,  North  Carolina 


SAFEWAY  MOTORS 

Phone  276-2813 

Wagram  Road 

Laurinburg,  North  Carolina 
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proposed  longitudinal  study  of  the 
undergraduate  curriculum. 

The  study  will  investigate  the 
interrelationship  among  course 
grades,  clinical  grades,  scholastic 
aptitude  measures,  and  nursing 
achievement  test  scores  for  under- 
graduate nursing  students.  As  part 
of  the  study  an  instrument  for 
evaluating  clinical  nursing  per- 
formance, the  Nursing  Perform- 
ance Simulation  Instrument,  will 
be  developed  and  tested.  Informa- 
tion also  will  be  collected  concern- 
ing the  professional  and  personal 
activities  of  the  graduates. 

Research  Directory 

The  Division  of  Nursing,  PHS, 
has  updated  "Research  in  Nurs- 
ing", its  directory  of  research 
projects  supported  by  the  Division 
to  discover  new  information  im- 
portant to  the  nursing  care  of  pa- 
tients. The  directory  also  lists  700 
published  articles  and  other  re- 
ports resulting  from  the  projects. 
Requests  for  single  copies  should 
be  directed  to:  Division  of  Nurs- 
ing, 9000  Rockville  Pike,  Bethesda, 
Md.  20015. 

Loan  Cancellation 

A  nurse  who  received  a  federal 
nursing  student  loan  under  the 
Health  Manpower  Act  may  qualify 
for  full  cancellation  of  her  loan 
obligation  if  she  works  as  a  regist- 
ered nurse  in  any  of  more  than 
2,500  hospitals  designated  as  meet- 
ing loan  cancellation  require- 
ments. The  list  of  these  hospitals 
has  been  compiled  by  the  Division 


GUARD  THOSE  YOU  LOVE 


GIVE  TO  THE 

AMERICAN 

CANCER 

SOCIETY 


Sponsored  by 

Sayles  Biltmore  Bleachers,  Inc. 

Biltmore,   North   Carolina 

For  All  Your  Insurance  Needs 
See 

FIRST  SECURITY 
COMPANY,  INC. 

Phone  328-2421 

212  Third  Avenue,  N.W. 
Hickory,  North  Carolina 

INDEPENDENT 
OIL  CO.  OF  N.  C. 

Operators  of 

FORESTER'S  NU-WAY 

SERVICE  STATIONS 

Gasoline  —  Motor  Oils 

Heating  Oils 

Tires  —  Batteries 

Phone  838-4111 

NORTH  WILKESBORO 

NORTH  CAROLINA 

T.  L.  HERRING  &  CO. 

WHOLESALE   MEATS 

P.   O.    Box  3236 

Dial   243-4252 

Wilson,   North  Carolina 
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Pigeon  Valley 
Rest-  Home 

41   BED  CAPACITY 

Phone  648-2044 

Route  2 

CANTON,  N.  C. 

TAYLOR  INSTRUMENT 

CONSUMER  PRODS.  DIV. 

SYBRON  CORP. 

Manufacturers  of 

TYCOS  Medical  Instruments 

TAYLOR  Thermometers 

for  Home  and  Industry 

Arden,  North  Carolina 

TOMLINSON 
COMPANY,  INC. 

WHOLESALE 

Plumbing  and  Heating  Supplies 

Phone  682-0491 

DURHAM,  N.  C. 

PEACOCK 

FURNITURE  COMPANY, 

INC. 

Dial  276-3564         Roper  St. 
LAURINBURG,  N.  C. 


of  Nursing,  PHS,  and  is  available 
from  the  Division  of  Nursing 
(address  above). 

Appointments 

Two  NCSNA  members  have 
been  appointed  by  Governor  Rob- 
ert Scott  to  the  Governor's  Coun- 
cil on  Occupational  Health.  Mrs. 
Jeanette  Abbott  of  Canton  was 
reappointed,  for  a  term  expiring 
December  31,  1971,  and  Mrs.  Mar- 
garet B.  Dolan  of  Chapel  Hill  was 
appointed  for  a  term  expiring  in 
December,  1972.  Objectives  of  the 
Council  are  to  promote  interest  in 
all  phases  of  employee  and  work- 
er health  in  North  Carolina;  to 
provide  a  means  of  cooperation 
and  communication  among  appro- 
priate agencies;  to  promote  study 
of  special  employee  health  haz- 
ards; to  promote  development  of 
practical  programs  for  providing 
health  services  to  employees;  and 
to  interpret  the  needs  and  accom- 
plishments in  the  occupational 
health  field  m  this  state. 

Scientific  Sessions 

The  American  Heart  Associa- 
tion will  hold  its  43rd  Scientific 
Sessions  in  Atlantic  City,  N.  J., 
November  12-15.  The  AHA  As- 
sembly and  annual  meeting  will 
be  held  November  16-17.  Five  all- 
day  postgraduate  seminars  are 
scheduled  in  conjunction  with  the 
Scientific   Sessions. 

Historical  Items 

The  Army  Nurse  Corps  is  seek- 
ing donations  of  uniforms,  mem- 
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orabilia,  and  insignia  used  by  their 
corps  in  past  years.  These  items 
will  go  into  historical  collections 
at  the  Smithsonian  Institute, 
Washington,  D.  C,  and  the  U.S. 
Army  Medical  Museum,  Fort  Sam 
Houston,  Texas,  as  well  as  for  the 
historical  and  display  uses  of  the 
Army  Nurse  Corps. 

Especially  sought  after  are  the 
uniform  apparel  worn  prior  to 
1940  and  nurses'  military  insignia, 
shoes,  gloves,  hats,  and  purses 
from  all  periods.  Inquiries  or  do- 
nations may  be  made  to  Lieuten- 
ant Colonel  Nellie  Hill,  Armed 
Forces  Institute  of  Pathology, 
Washington,  D.  C.  20305. 


Murray 

Distributing 

Company 

Distributors   of 

Borden's  Cheese 

& 

Mrs.   Filbert's 

Products 

in 

Charlotte  -  Greensboro 

Kinston 

North   Carolina 

RICHEY  SHOES 

Bank  Americard  —  First  Bank  Card 
member  of  Interbank 

Personalized  Shoe  Service 

For  Men — Women — Children 

Prescription  Service 

Custom  Made  Shoes 

Complete 

Orthopedic  Shoe  Service 

319   N.  Tryon   Street 

Phone  376-4801 
Charlotte,   N.   C. 


moving 

to 

Asheville? 

apply 

first 

at 

Appalachian  Hall, 
Inc. 

Room   &   Board  Available 

Dial  253-5661 
Caledonia  Road 

Where  we  care  about 
.  .  .  our  patients 
.  .  .  our  employees 
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INQUIRIES  INVITED 

From  Registered  Nurses  and  Licensed  Practical  Nurses  interested  in 
broadening  their  experience  through  serving,  with  congenial  personnel, 
in  12-year-old,  50-bed  hospital  planning  expansion  in  2,500  population 
friendly  town  among  mile-high  scenic  North  Carolina  mountains. 

Beginning  salary  for  inexperienced  registered  nurse  $550  month  (with 
merit  raises). 

Vacation,  graduated  scale  to  3  weeks,  $2,000  (double  indemnity)  death 
benefit,  paid  sick  leave.  Blue  Cross-Blue  Shield  insurance  &  annual  bonus. 

SPRUCE  PINE  COMMUNITY  HOSPITAL 
Spruce  Pine,  N.  C.  28777 

REGISTERED  NURSES 

Openings  On  All   Shifts 

Dial   898-4545   or 

Write 

Mrs.  Juanita   Shumaker,   Administrator 

Mrs.   Catherine  Tubyfill,   Director  of   Nurses 

CHARLES  A.  CANNON,  JR.   MEMORIAL  HOSPITAL 
Banner  Elk,  North  Carolina  28604 

in  your  spare  time  enjoy  the  beauty  of  the  ski  resorts 
and  the  many  activities  in  the  area. 

DIRECTOR  OF  NURSING —  125  bed  hospital  opening  new  ultra-modern 
(Friesen  designed)  161  bed  hospital  in  Summer  1972.  Duties:  Work 
closely  with  entire  hospital  staff  in  the  planning  and  implementation 
of  operational  activities  involving  nursing  to  assure  the  optimum  ad- 
vantages of  the  Friesen  concept  to  good  patient  care  are  achieved. 
Assume  direction  of  present  nursing  service.  Qualification:  Masters 
degree  preferred  or  B.  S.  with  successful  experience  in  nursing  ad- 
ministration. Salary:  $12,000  and  up  depending  upon  qualifications. 

Write  or  call  (collect)  J.  G.  Brothers,  Administrator 
Grace    Hospital 
Morganton,   N.   C.   28655 
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Officially  Retired,  But  Busier  Than  Ever 


Officially  she  retired 
in  June,  but  Myrtle 
Barnette's  activities 
since  then  indicate  that 
she  is  busier  than  ever. 

Miss  Barnette  retired 
as  director  of  nursing  at 
Marion  General  Hospit- 
al, Marion,  after  a  career 
spanning  33  years.  For- 
tunately for  NCSNA,  she 
is  not  retiring  from  par- 
ticipation in  her  profes- 
sional organization. 


She  will  continue  ac- 
i^^  tivity  as  co-chairman  of 

the  Joint  Committee  of 
NCSNA  and  the  North  Carolina  Society  of  Hospital  Pharmacists,  as 
a  member  of  the  NCSNA  Committee  on  Legislation,  and  a  member  of 
the  Advisory  Committee  to  the  North  Carolina  Board  of  Nursing.  She 
also  plans  to  continue  active  membership  in  several  civic  organizations, 
including  the  local  Red  Cross  chapter's  bloodmobile  program  and  serv- 
ice in  the  First  Aid  Room  being  planned  for  the  Brevard  Junior  High 
School.  She  will  reside  in  Brevard. 

Keeping  her  finger  in  the  profession.  Miss  Barnette  plans  to  do  a 
little  consulting  work  from  time  to  time.  She  will  assist  hospitals  in 
nursing  service  administration  and  nurse  recruitment. 

Her  professional  career  took  her  to  nursing  positions  in  Raleigh, 
Salisbury,  Brevard,  Greenville,  S.  C,  Hendersonville,  Winston-Salem, 
and  Marion.  Throughout  these  years  she  has  served  on  many  NCSNA 
committees  and  on  the  Board  of  Directors. 


WIMBISH  Insurance  Agency,  Inc. 

J.   M.   Hunt,   Jr.  F.   Jack   Sessoms 

R.   G.   (Bob)  Troxler  Herbert  G.   Chase 

917-25  Southeastern  Building  Phone  272-4174 

GREENSBORO,   NORTH  CAROLINA 
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FIBRE  GLASS  DIVISION 

Carloina  Plant 
INDUSTRIES  SHELBY,   NORTH   CAROLINA 

"ROANOKE-CHOWAN  HOSPITAL" 

John   C.   Blanton,  Administrator 
AHOSKIE,  NORTH  CAROLINA 

Serving  The  Roanoke-Chowan  Area 
Since   1948 

EATON.  YALE  &  TOWNE,  INC. 


"THE  DOOR   CLOSER   CAPITAL 
OF  THE  WORLD" 

MONROE,   N.  C. 


Postions  Available  For  Registered   Nurses 

Liberal   Fringe  Benefits 

Salary  Differential   For  Evening  &  Night   Duty 

Salary  Commensurate  With  Education  &  Experience 

Dial  735-3071   of  Write  P.  0.   Box  677 

Contact  Mrs.  Mary  Helen  Hovis  -  Acting  Director  of  Nurses 

LINCOLN  COUNTY  HOSPITAL 

Lincolnton,  North  Carolina  28092 
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Goodies  from  Our  Cookbook 
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HERSHEY  BAR  PIE 

V2  cup  milk 

32  marshmallows 

4  Hershey  bars 

1  tsp.  vanilla 

1  pkg.  Dream  Whip 
slivered  almonds 

Melt  marshmallows  in  V2  cup  milk;  stir 
to  prevent  burning.  After  marshmallows 
are  melted,  add  Hershey  bars  and  con- 
tinue stirring.  Set  aside  to  cool.  When 
mixture  is  cool,  add  Dream  Whip  which 
has  been  whipped  according  to  direc- 
tions. Put  in  graham  cracker  crust  and 
add  slivered  almonds  to  top. 

Beverly  Doll,  R.N. 
Patterson,  District  28 


The  Hershey  Bar  Pie  recipe  above  is  just  one  of  the  many  delectable  and 
unusual  recipes  in  the  NCSNA  cookbook,  Nightingales  in  the  Kitchen,  being 
sold  throughout  the  state  as  one  of  the  major  fund-raising  projects  for  the 
Building  Fund.  The  282-page  cookbook  includes  new  recipes,  variations  on  old 
favorites,  and  time-saving  quick  dishes.  To  mention  just  a  few,  there's  Japanese 
Fruit  Pie,  a  cheese  souffle  that  "won't  fail  and  won't  fall",  "Lasagna  To  Feed 
a  Crowd",  Aunt  Lillian's  Popovers,  and  "Dump"  Cake. 

Nightingales  in  the  Kitchen  makes  a  great  gift  item.  It  is  available  from 
most  district  associations  at  $3.00  per  copy.  Gift  shops  and  book  stores  in  some 
areas  are  interested  in  selling  the  cookbook.  Districts  might  explore  this  pos- 
sibility. Suggested  price  through  such  stores  is  $4.25,  with  the  district  receiving 
the  usual  $3.00  per  copy. 


Wilson  Country  Club  Pro  Shop 

Grover  Bullin,  Pro 
Telephone  243-6700  Wilson,  North  Carolina 


Arch  Knitf-ing  Company,  Inc. 

1801   Fairway  Road 

OUTLET  STORE  —  1801   Fairway  Road 

Asheboro,  North  Carolina 
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Fight  Cancer  —  With  A  Check-Up  and  A  Check 
Sponsored  by 

CAROLINA 
NITROGEN  CORPORATION 

Wilmington,  North  Carolina 


ALAMANCE  COUNTY  HOSPITAL 

Miss   Paulyne   Kenney,   Director  of   Nursing 
Burlingfon,   Norfh  Carolina 

Memorial  Hospital  of  Alamance  County 

Mrs.  Juanita   P.   Pickard,   Director  of  Nurses 
730  Hermitage  Road  Burlington,  N.  C.  27217 


A 


Weyerhaeuser  Company 

New  Bern,  Jacksonville  and 
Plymouth,  North  Carolina  27962 


42  TAR   HEEL  NURSE 


BIG  BEAR 

SUPER  MARKETS 

*  Asheboro     *  Burlington     *  Greensboro 

*  High  Point     *  Thomasville 

*  Winston-Salem     *  Eden 


What    else    but    your    telephone    offers    so    much    service 
for  so  liittle  cost? 

NORTH  CAROLINA  TELEPHONE  COMPANY 
Matthews,  North  Carolina 


Helping  to  Build 

a  Finer  Carolina 


?:!©; 


CAROLINA  POWER  A  LIOHT  COMPANY 


An  investor-owned,  laxpcy-ng,  public  utility  company 


HICKORY  MEMORIAL  HOSPITAL 

Mr.  Grady  W.  Johnson  —  Administrator 

Hickory,   North   Carolina 
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News  from  Regional  Medical  Program 

Teamwork  Demonstrated  in  Discharge  Planning 


By  Margaret  Keller,  R.N. 

Nursing  Education  Coordinator 

Stroke  Program,  RMP 

"Team  effort"  of  those  concern- 
ed with  the  delivery  of  health  care 
is  an  integral  part  of  the  Com- 
prehensive Stroke  Program,  fund- 
ed by  the  North  Carolina  Regional 
Medical  Program,  in  cooperation 
with  the  North  Carolina  Heart  As- 
sociation. 

An  important  factor  in  compre- 
hensive care  is  early  discharge 
planning.  This  is  where  the  coop- 
erative "team"  effort  can  best  be 
demonstrated  and  where  true  in- 
volvement takes  place. 

Since  1969,  communities  par- 
ticipating in  the  Comprehensive 
Stroke  Program  have  initiated  dis- 
charge planning  conferences  for 
stroke  patients.  Attendance  at 
some  39  such  conferences  in  nine 
hospitals  has  reflected  a  "mix"  of 
health  and  social  service  person- 
nel. 

The  traditional  "doctor-nurse" 
hospital-based  team  attends  all 
these  meetings,  but  the  determi- 
nation of  continued  care,  the  shar- 
ing of  information,  the  assessing 
of  the  patients'  needs,  and  family 
counseling  involve  others  respon- 
sible for  care.  These  are  public 
health  nurse,  physical  therapist, 
Medicare  or  insurance  clerk  in  the 


hospital,  dietician,  medical  social 
worker  or  representative  from 
the  local  Department  of  Social 
Services,  mental  health  center  rep- 
resentative, vocational  rehabilita- 
tion, a  nurse  from  the  nursing  or 
rest  home,  occupational  therapist, 
and  most  important  of  all,  a  family 
member. 

An  effective  discharge  plan- 
ning conference  requires  that  all 
members  of  the  health  team  un- 
derstand its  purpose  and  accept 
its  philosophy.  Hospitals  have 
traditionally  been  concerned  with 
acute  care  as  versus  what  happens 
to  the  patient  before  or  after  the 
acute  stage. 

The  post-acute,  early  rehabilita- 
tive, and  maximum  benefit  phase 
the  stroke  patient  experiences 
may  continue  for  as  long  as  two 
years.  Therefore  long-term  plans 
and  continued  care  are  needed. 
The  continued  care,  the  involve- 
ment of  other  health  personnel, 
and  use  of  community  resources 
are  possible  only  through  plan- 
ning together.  The  earlier  plans 
are  made,  the  better  it  is  for  the 
patient  and  family.  It  is  of  utmost 
importance  that  the  discharge 
planning  conference  be  patient- 
centered. 

The  experience  in  these  39  ses- 
sions has  been  one  of  sharing  re- 
sponsibility   and    of    working    to- 
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gether  in  a  true  colleague  relation- 
ship, with  a  commitment  to  the 
aims  of  the  Comprehensive  Stroke 
Program — "the  highest  quality  of 
comprehensive  care  to  all  persons 
with  a  stroke." 

A  Discharge  Planning  Form  has 
been  designed  by  the  core  staff  of 
RMP  and  contains  16  discussion 
items  related  to  patient  needs. 

Although  it  is  too  early  to  eval- 
uate the  impact  of  the  patient- 
centered  conference,  and  more  ex- 
perience is  needed,  there  has  been 
enough  interplay  and  feed-back  to 
reveal  pitfalls  and  errors,  as  well 
as  some  positive  aspects.  Here  are 
a  few  of  the  impressions: 

1.  Physicians  hesitate  at  first  to 
call  a  discharge  planning  confer- 
ence, but  when  they  are  aided  by 
the  valuable  and  time-saving  con- 
tribution from  other  health  pro- 
fessionals, they  are  more  likely  to 
continue  to  have  such  conferences. 

2.  Public  health  nurses  who  re- 
port on  home  conditions  and  prob- 
lems have,  in  some  cases,  helped 
to  determine  placement  which  is 
superior  to  the  home  setting. 

3.  Family  members  are  impress- 
ed with  this  much  attention  cent- 
ered on  them  and  "their  prob- 
lem". 

4.  Family  members  w^ho  may 
not  be  able  to  articulate  their 
problems  well  find  that  the  pub- 
lic health  nurse  can  serve  as  an 
advocate  in  their  behalf. 


Read^s  Uniform 
Centers 

FEATURING 

Professional  White  Uniforms 
For  Men  and  Women 

SHOES  AND   ACCESSORIES 

DURHAM  -  204  N.  CORCORAN 

GREENSBORO  -  218  N.   ELM 

WINSTON-SALEM  -  411  N.  LIBERTY 

&  THRU-WAY  SHOPPING  CENTER 

New  Hospital  To  Open   In 

January  1971 

Opportunities  For 

Supervisory  Positions 

General  Duty  Nurses 

Contact: 

Mrs.  Opal  Suggs, 

Director  of  Nursing 

Phone  475-1391 

or  write 

CITY  MEMORIAL 
HOSPITAL 

Thomasville,  N.  0.  27360 
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CRAVEN 
COUNTY 
HOSPITAL 

Lonnie  Moore,  Administrator 

Positions  available  for  R.N.s 

Write  or  call: 

Miss  Mildred  Harrison, 

Director  of  Nursing 

Phone  638-5811 

New  Bern,  N.  C.  28562 

STAMPER 

OPTICAL 

COMPANY 

You  Can  Bring  Us  Any 

Doctor's  Prescription 

And  Be  Assured 

Of  the  Best 
in  Optical  Service 


DIAL  273-9286 

206  North  Elm  Street 

Greensboro,  North  Carolina 


5.  The  community's  "family"  of 
health  professionals  is  getting  to 
know  each  other  and  to  work  to- 
ward a  common  goal  in  these  and 
other  patient  care  planning  op- 
portunities. 

New    Budget 

The  North  Carolina  RMP  has 
received  an  award  of  $2,639,228 
from  the  Department  of  HEW  for 
the  1970-71  fiscal  year.  This  a- 
mount  will  finance  20  projects  in 
the  state.  Among  them  is  the  proj- 
ect, "Training  of  Physicians'  As- 
sistants", already  in  operation  at 
Duke  Medical  Center  and  North 
Carolina  Baptist  Hospital  of  Bow- 
man Gray  Medical  School,  Win- 
ston-Salem. The  allotment  of 
$183,321  will  permit  expansion  of 
this  program.  At  present  52  phy- 
sicians' assistants  are  being  train- 
ed by  Duke  and  nine  by  Bowman 
Gray. 

ecu  Course 

The  fourth  Coronary  Care  Nurse 
Training  Course,  funded  by  RMP 
and  co-sponsored  by  the  North 
Carolina  Heart  Association,  will 
be  held  October  5-30.  About  50 
nurses  will  participate  as  trainees 
in  the  one-week  didactic  program 
at  Charlotte  Memorial  Hospital 
and  in  the  three-week  clinical  ex- 
perience offered  at  10  North  Caro- 
lina hospitals.  They  are  Charlotte 
Memorial  Hospital,  Rowan  Me- 
morial in  Salisbury,  Moses  H. 
Cone  in  Greensboro,  Baptist  Hos- 
pital in  Winston-Salem,  VA  Hos- 
pital  in   Oteen,   St.   Joseph's   and 
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Memorial  Mission  in  Asheville, 
New  Hanover  Memorial  in  Wil- 
mington, Beaufort  County  Hos- 
pital in  Washington,  Womack 
Army  Hospital  at  Fort  Bragg. 

CPR's   Fifth   Phase 

The  fifth  phase  of  the  Cardio- 
pulmonary Resuscitation  Project, 
co-sponsored  by  RMP  and  NCHA 
began  this  month,  bringing  to  65 
the  total  number  of  North  Caro- 
lina hospitals  participating.  This 
project  promotes  hospital-based 
community  training  of  health  per- 
sonnel in  cardiopulmonary  re- 
suscitation techniques. 

Doctor-Nurse    Program 

A  two-day  joint  physician-nurse 
education  program  in  coronary 
care  is  being  conducted  this  month 
for  the  State  of  Franklin  in  Bry- 
son  City.  The  program  emphasizes 
pacemaker  patients  and  their  care, 
as  well  as  current  concepts  in  the 
treatment  of  patients  with  myo- 
cardial infarction.  Nurses  serving 
on  the  faculty  are  Barbara  Bain, 
nursing  education  coordinator  for 
RMP  and  NCHA,  and  Mrs.  Anne 
Montgomery,  acting  head  nurse, 
Coronary  Care  Unit,  Moses  H. 
Cone  Memorial  Hospital,  Greens- 
boro. 


Bring  Your  1970 
ANA  Membership  Card 

to 
NCSNA  Clinical  Sessions 


HARRIS 
PONTIAC,  INC. 

Pontiac  -  Tempest 
SALES  &  SERVICE 

Phone  763-8231 

309   North   Second   St. 

Wilmington,  North  Carolina 

Gaddy  Motor  Co., 
Inc. 

CHEVROLET  -  BUICK 

Phone  838-2191 
P.  O.  Box  510 

N.  Wiikesboro,  N.  C. 

New  River 
Pharmacy 

New  River  Shopping  Center 

Eastern  North  Carolina's 
Largest  Cosmetic  Department 

Phone  455-2911 
JACKSONVILLE,  N.  C. 

SAFETY  TAXI  COMPANY 

24   HOUR   SERVICE 

100  Green  Street,   Box  989 

Phone  483-5158 

FAYETTEVILLE, 

NORTH  CAROLINA 
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AMERICAN  &  EFIRD  MILLS,  INC. 

PHONE  982-8141 

DRAWER  31 

ALBEMARLE,  NORTH  CAROLINA 


KRISPY   KREME   DOUGHNUT  COMPANY 

"AMERICA'S    FAVORITE    DOUGHNUT" 


jiJlknitlVieme^ 


Charlotte 


® 


•  Winston-Salem 

and 
Raleigh,   North   Carolina 


Greensboro 


It's 

the 

real 

thing. 

Coke 


QcgM 


NORTH    CAROLINA    BOTTLERS   OF    COCA-COLA 


LaPOINTE  CHEVROLET 

SINCE  1925 


Carolina's  Largest  Dealer  —  Opposite  the  Courthouse 

Dial  ED  2-3131  531   East  Trade  St. 

Charlotte,  North  Carolina 

"Today  is  the  day  to  think  of  Safety" 
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HOWARD  JOHNSON'S 
LODGES  and  RESTAURANTS 

Dunn,  N.  C.  Jacksonville,  N.  C.        Roanoke  Rapids,  N.  C. 

1-95  at  Pope  Road  U.S.  Route  17  1-95  &  U.S.  158 

Fayetteville,  N.  C.  Lumberton,  N.  C.  Rocky  Mount,  N.  C. 

U.S.  Rt.  301  &  1-95  S.  1-95  U.S.  Route  301 

West  Franklin  Street  -  Chapel  Hill,  N.  C. 


GRANVILLE  HOSPITAL 

Positions  Available  for 

Registered  Nurses  —  Licensed   Practical   Nurses 

Contact  Mrs.  Pearl  Crews,  Director  of  Nurses 

Dial  693-5115  or  write 

0.  Box  670  Oxford,  North  Carolina  27565 


WATSON  SEAFOOD  and  POULTRY 
COMPANY,  INC. 

Phone  832-5846 

P.  0.  Box  1027 

Raleigh,  North  Carolina 


COLUMBUS  COUNTY  HOSPITAL 

Telephone  642-3131 
Whiteville,  North  Carolina 

GARRETT  MEMORIAL  HOSPITAL 

Dial  733-4304 

Mr.  F.  L.  Blair,  Administrator 

CROSSNORE,  NORTH  CAROLINA 

COLLINS  DEPARTMENT  STORES 

Tryon  Mall  Shopping  Center         Cotsworld  Shopping  Center 

Freedom  Village  Shopping  Center 
CHARLOTTE,  NORTH  CAROLINA 

Cooperative  Savings  &  Loan  Association 

"Where  Thousands  Are  Saving  Millions" 
Phone  763-8243  201   Market  St. 

WILMINGTON,   NORTH   CAROLINA 


SEPTEMBER,    1970  49 


UNIFORM  CENTER 

DOCTORS  —  NURSES  —  TECHNICIANS 

Order  by  Phone 

Dial  375-8955  —  Doctors  BIdg.  —  Kings  Drive 

CHARLOTTE,   NORTH  CAROLINA 


The  HENRY  WALKE  Company 

1616  Independence  Boulevard  West 

P.  0.  Box  1105  Phone  334-5391 

Charlotte,  North  Carolina 

Cross  Cotton  Mills  Company 

Manufacturers  of  Dyed  and   Bleached 

Cotton  Knitting  Yarns 

Marion,   North  Carolina 

LAURENS  GLASS,  INC. 

P.  0.  Box  372 
Henderson,  North  Carolina 

ANGEL  COMIVIUNITY  HOSPITAL 

Salutes  Our  Girls  In  White 

Mrs.   Madge  Shepherd,   Dir.  of  Nurses 

Dial   524-2126 

FRANKLIN,  NORTH  CAROLINA 


HARTSELL  FUNERAL  HOMES 

Albemarle  -  Midland 
Concord,  North  Carolina 


HARRIET  &  HENDERSON  COTTON  MILLS,  INC. 

P.  0.   Box  789  Telephone  438-3101 

Henderson,  North  Carolina  27536 


Miller  Heating  &  Air  Conditioning 

^VcH.vs..H  All-Electric  HEAT  PUMP 

^coBPUB.T.oH  ^g||  ^Q^  p^gg  Estimates 

898-2211 

Goldston,  North  Carolina 
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Nursing  Practice 
Nursing  Education 
Employment  Opportunities        i 
Consultation  and  Counseling    \ 


=  PC&PS 


Nursing  Employment 
Opportunities 

Instructors— Positions  available  in  pediatric 
and  medical-surgical  nursing  in  diploma 
program  in  Winston-Salem  area.  Duties: 
plan,  implement,  and  evaluate  both  theory 
and  clinical  experiences  relative  to  specific 
area.  Qualifications:  B.S.N.,  teaching  ex- 
perience, clinical  nursing  experience. 
Salary:  $9,600. 

Shift  Supervisor— Children's  home  in 
Greensboro  area.  Duties:  Care  of  well 
babies  who  are  in  nursery  for  short 
period  of  time;  supervision  of  small  group 
of  assistants.  Qualifications:  Pediatric  ex- 
perience. Salary:  $6,300. 


Director  of  Nursing— 380-bed  hospital  in 
Raleigh  area.  Qualifications:  B.S.  degree; 
advanced  preparation  desired.  Salary:  $13,- 
000-$  15,000. 

Director  of  Nursing— 1  25-bed  hospital  now 
building  new  physical  plant  for  160  beds 
in  Western  North  Carolina.  Duties:  Full 
direction  of  nursing  service  and  aid  in 
transition  to  new  plant  when  completed; 
coordination  of  clinical  experience  for 
both  A.D.  and  B.S.  programs  which  af- 
filiate. Qualifications:  M.S.  in  nursing  ad- 
ministration with  5  years  experience  as 
director  of  small  hospital  or  as  assistant 
director  of  a  larger  hospital.  Salary:  $12,- 
000   (negotiable). 


Accreditation  News 


Good  news  from  the  accredita- 
tion field! 

North  Carohna  Baptist  School 
of  Nursing  has  been  notified  by 
the  National  League  for  Nursing 
that  its  accreditation  has  been  ex- 
tended for  six  years — the  longest 
period  for  which  the  League  ac- 
credits an  institution. 

NLN  also  has  granted  accredita- 


tion to  two  associate  degree  pro- 
grams in  North  Carolina  at  Gard- 
ner Webb  College,  Boiling  Springs, 
and  Fayetteville  Technical  Insti- 
tute. Fayetteville  Technical  Insti- 
tute was  the  first  technical  insti- 
tute in  the  state  offering  an  R.N. 
program. 

The  School  of  Nursing,  Univer- 
sity of  North  Carolina  at  Chapel 
Hill,  also  was  granted  continued 
accreditation  this  year. 


Be  a  blood  donor  soon 


* 


RED  CROSS  BLOOD  PROGRAM 


Sponsored  by 

DURA-TRED  HOSIERY  MILLS,  CO. 

BURLINGTON,   NORTH  CAROLINA 
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AUSTIN 

CAROLINA  COMPANY 

Box  809 
Kinston,   Norfh  Carolina 


SMITHERMAN 
COTTON  MILLS 

TROY,  NORTH  CAROLINA 


Penn-Carol  Hosiery  Mills 

Telephone  436-6511 

3  Locations 

Mt.  Pleasant,  Concord,  and  Faith,  N.  C. 

BEAUFORT  COUNTY  HOSPITAL 

Opportunities  for  Nurses 

Call   946-4181   or  w  rite: 

Mr.  John  Davis,  Administrator 

Mrs.  Lee  Davis,  Director  of  Nurses 

Washington,  North  Carolina  27889 
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The  unveiling  of  a  portrait  of  Norma  Furches  was  the  highlight  of  a  homecoming  tea  held 
early  this  summer  by  Lowrance  School  of  Nursing  Alumnae  Association,  Mooresville.  Miss 
Furches,  second  from  right,  has  been  director  of  nlrsing  at  Lowrance  since  1930.  The 
Lowrance  School  of  Nursing  closes  this  year  after  45  years,  and  the  hospital  will  be  affiliated 
with  the  associate  degree  program  at  Rowan  Technical  Institute,  Salisbury.  Others  in  the 
photo  are,  left  to  right:  Mrs.  Frances  Edmiston,  in  charge  of  the  homecoming  program; 
Mrs.  Ruth  Thompson,  Alumnae  Association  president;  and  Mrs.  Gwendolyn  Furches  Wood, 
sister  of  Miss  Furches. 


Women  in  Action — NCCWO  Fall  Forum 


"Women  in  Action— 1970's" 
will  be  the  theme  of  the  1970  Fall 
Public  Affairs  Forum  of  the  North 
Carolina  Council  of  Women's  Or- 
ganizations. 

The  Forum  will  be  held  on 
Thursday,  September  24,  at  Mere- 
dith College. 

Participants  will  be  Mrs.  Pon- 
chita  Pierce,  New  York  City,  form- 
er editor  of  Ebony  Magazine  and 
now  a  CBS  news  commentator; 
Mrs.  Dan  Waite,  Jr.,  Birmingham, 
Ala.,  president  of  the  Alabama 
Banking  Commission;  Col.  George 
Pickett,  state  director  of  Soil  and 
Water  Resources;  and  Luther 
Hodges,  Jr.,  Charlotte,  state  chair- 


man  of   Manpower   Development 
Commission. 

Featured  speaker  for  the  lunch- 
eon session  will  be  Mrs.  Theodore 
Wedel,  Alexandria,  Va.,  president 
of  the  National  Council  of 
Churches.  A  tea  at  the  State 
Museum  of  Art  is  planned  for  the 
afternoon. 

Registration  $2.00  and  luncheon 
reservation  $3.25  must  be  made 
with  Mrs.  Henry  Cunningham, 
3323  Alamance  Drive,  Raleigh,  by 
September  19. 

NCSNA  is  a  member  organiza- 
tion in  the  Council,  and  all  NCS- 
NA members  are  eligible  to  attend 
the  Council  functions. 
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G.  G.  RAY 
COMPANY 


p.  0.  Box  17128 

Charlotte,  N.  C. 

28211 


Atlantic 

fl  Boutique  &  Jewelry  Co. 

STERLING  &   GOLD    FILLED 
COSTUME  JEWELRY 

14K    POST   &   SOLID    14K 
PIERCED    EAR    RINGS 

•  Costume  Pins  —  Earrings 

•  Necklaces    •  Bracelets 

•  Charms     •    Children's 
Jewelry  &  Boutiques 

523-2564 

After  5  P.M.  &  WeekencJs  Call 

364-0128 

625  Woodlawn  Road 

Charlotte,  North  Carolina 


Immediate  Openings 
On  All  Shifts 

Registered  Nurses 
Licensed  Practical  Nurses 

Differential  Pay 

Excellent  Fringe  Benefits 

Contact 

Mrs.  Edith  McKinne 

Director 
of  Nursing  Service 

Dial  496-5131  or  Write 

P.  0.  Box  609 

FRANKLIN 
MEMORIAL 
HOSPITAL 
LOUiSBURG 
NORTH  CAROLINA  27549 
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Policy  Change  for  Private  Duty  Fees 


It  took  30  years,  but  private 
duty  nurses  in  North  Carolina 
finally  got  what  they  wanted  from 
the  North  Carolina  Industrial 
Commission. 

The  Commission  recently  an- 
nounced a  new  policy  of  paying 
the  prevailing  fees  established  by 
district  nurses  associations  for 
private  duty  nursing  of  Work- 
men's Compensation  cases. 

Until   this   policy   change,    the 


policy  of  the  Commission  was  to 
pay  the  prevailing  fee  up  to  a 
maximum.  Always  a  few  district 
fees  exceeded  that  maximum.  In 
North  Carolina  private  duty  fees 
are  established  by  district  associa- 
tions, although  the  N  C  S  N  A 
Private  Duty  Section  approves  a 
minimum  recommended  fee.  Dis- 
trict private  duty  fees  range  from 
$20  to  $30  for  eight-hour  duty, 
with  most  districts  at  $25. 
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HIGH   POINT,  N.  C. 


GET 


IN  THECo,^ 


o 


AT 

REX  HOSPITAL 
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COLUMBIA 

PANEL  MFG. 

COMPANY 

9  Loftin  Street 
THOMASVILLE,   N.  C. 

Scarborough  &  Hargett 

Faithful,  Efficient  and  Continuous 
Service  Since  1  888 

Funeral  Directors— Ambulance  Service 
Oxygen  Equipped 

682-1171  -  682-1172 

919  Fayettevi lie  Street 
Durham,  N.  C. 


Sponsored  by  A  Friend 
Charlotte,  N.  C. 


High   blood   pressure 

and  overweight 

both  add  to  the  work 

of  the  heart 

Sponsored   by 

VALDESE  MFG.  CO.,   INC. 
Valdese,  N.  C. 


Your  dentist 

saves  your  teeth. 

He  may  also 

save  your  life. 

See  your  dentist  regularly.  It 
may  save  your  life.  Cancer  of 
the  mouth  killed  almost  10,000 
Americans  last  year.  Many  of 
them  needlessly.  So  see  your 
dentist  for  a  complete  oral 
checkup  regularly. 

American  Cancer  Society 
GUARD  THOSE  YOU  LOVE 


GIVE  TO  THE 

AMERICAN 

CANCER 

SOCIETY 


Sponsored  by  A  Friend 
Beaufort,  N.  C. 


Pump  and 
Lighting  Co.,  Inc. 

Dial  377-1583 
P.  0.  Box   10514 

CHARLOTTE 
NORTH  CAROLINA 

EMLE  MILLS,  INC. 

Monroe  Division 
Midland  Division 
Locust  Division 
Phone  289-3151 
915  Curtis  Street 
Monroe,  North  Carolina 
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Health  Council 
Annual  Meeting 

Legislation  for  1971  in  the 
health  field  will  be  discussed  by 
the  North  Carolina  Health  Coun- 
cil at  its  annual  meeting  on  Tues- 
day, December  1,  at  the  Durham 
Hotel,  Durham. 

Study  commissions  created  by 
the  1969  General  Assembly  and 
assigned  to  the  state's  health 
needs  have  been  invited  to  pre- 
sent preliminary  reports  of  their 
findings.  NCSNA  and  other  or- 
ganizations concerned  with  health 
care  legislation  have  been  invited 
to  present  reports  at  an  afternoon 
session  on  legislative  programs  for 
1971. 


HOWERTON 

GOWEN 

COMPANY,  INC. 

—  CHEMICALS  — 
Roanoke  Rapids,  N.  C. 


Sponsored  by  ASPHALT,  INC. 
Charlotte,  N.  C. 


BRIDGES 
Barbecue  Lodge 

OWNED   &    OPERATED 

By    Mrs.    Red    Bridges 

Hwy.    74   E.    By-Pass 

SHELBY,   N.  C. 


MARINA 
RESTAURANT 

Wrightsvllle  Beach  Causeway 
Telephone  256-3383 

Wrightsville  Beach,  N.  C. 
JoLene's  Nursing  Home 

Skilled  Nurses 

On  Duty 

24  Hours  Daily 
Licensed  by  State  Health  Department 

Phone  633-2781 
615  W.  Innes  St.  -  Salisbury,  N.  C. 

INTERSTATE 
EQUIPMENT  CO. 

CONTRACTORS    EQUIPMENT 

Salisbury  Road 

Phone  873-9048 

STATESVILLE,  N.  C. 
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Mrs.  Mary  Rose  Snyder  has 
been  appointed  to  a  new  position 
in  the  Guilford  County  Health  De- 
partment— geriatric  nurse  specia- 
list. Mrs.  Snyder  holds  a  B.S.  de- 
gree in  nursing  from  Queens  Col- 
lege in  Charlotte  and  a  master  of 
public  health  from  the  University 
of  North  Carolina  in  Chapel  Hill. 
She  has  recently  been  a  program 
specialist  and  consultant  to  the 
Governor's  Council  on  Aging  and 
assistant  research  professor  in 
progressive  patient  care  at  the 
UNC  School  of  Nursing,  Chapel 
Hill. 


throughout  most  of  her  profession- 
al career. 


Sylvia  Kay  Hart,  assistant  pro- 
fessor of  nursing  at  UNC-Chapel 
Hill,  received  the  Faculty  Award 
during  School  of  Nursing  gradua- 
tion ceremonies  there  in  June.  The 
award  is  presented  annually  by 
the  senior  class  to  the  nursing 
faculty  member  "who  has  most 
helped  the  members  of  that  class 
to  develop  their  capacities,  their 
abilities  to  face  life's  problems, 
and  their  nursing  competencies." 


The  1970  recipient  of  the  Pres- 
byterian Hospital  Alumnae  Award 
is  Mrs.  Alice  Quinn  Martin  of 
Charlotte.  The  award  is  given  each 
year  to  an  alumna  who  best  per- 
sonifies "The  Presbyterian 
Nurse".  Mrs.  Martin  is  a  1943 
graduate  of  the  school  and  has 
worked  at  Presbyterian  Hospital 


Mrs.  Elizabeth  Mason,  former- 
ly nursing  consultant  for  the 
North  Carolina  Medical  Care  Com- 
mission, is  director  of  nursing  at 
Moore  Memorial  Hospital  in  Pine- 
hurst, 


Dr.  Myrtle  Irene  Brown,  form- 
er dean  of  the  Duke  University 
School  of  Nursing,  will  join  the 
faculty  at  the  University  of  South 
Carolina  in  Columbia  this  fall.  She 
will  serve  as  professor  of  com- 
munity health  nursing.  Former 
Dean  Ann  M.  Jacobansky  is  acting 
dean  at  Duke  until  Dr.  Brown's 
successor  is  named. 


Col.  Marian  A.  Tierney,  ANC, 
(Ret.)  who  was  America's  most 
decorated  woman  in  uniform,  re- 
cently was  presented  another  dec- 
oration, the  Legion  of  Merit,  First 
Oak  Leaf  Cluster.  Following  serv- 


HOWARD'S  REST  HOME 

Mrs.  Troy  Howard,  Manager 
24  Hoiir  Care  For  Bed  and 

Ambulatory  Patients 

COMPLETE   NEW  HOME 

Doctors  Orders  Carried  Out 

For  Medication  and  Diet 

Doctor  on  Call  24  Hours 

Excellent  Food 

Home-Like  Atmosphere 

Route  1,  Morrisville,  North  Carolina 

Highway  55,  Cary,  North  Carolina 
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District  Twenty-One  in  the  summer  presented  a  check  for  $1,000  to  the  NCSNA  Building 
Fund.  Left  to  right:  Mrs.  Maxine  Cliatt,  president;  Mrs.  Betty  Mashburn,  treasurer;  and 
Helen  E.  Peeler,  NCSNA  executive  director.  District  Twenty-One,  composed  of  Carteret, 
Craven,  Jones,  Onslow,  and  Pamlico  Counties,  has  about  80  members.  The  members  ate  their 
way  to  the  $1,000 — staging  a  Christmas  dinner  party,  an  Easter  bake  sale,  a  ham  dinner,  a 
picnic.  Other  fund-raising  projects  were  sale  of  the  NCSNA  cookbook,  NIGHTINGALES  IN 
THE  KITCHEN,  and  a  raffle  of  an  afghan. 


ice  as  chief  nurse,  U.  S.  Army 
Vietnam,  Colonel  Tierney  was 
chief  of  nursing  service  at  Wo- 
mack  Army  Hospital  at  Fort 
Bragg  until  her  retirement. 


Mrs.  Judy  Farmer  Vipperman 
of  Greensboro  and  Joan  Sidelinger 
of  Winston-Salem,  recent  grad- 
uates of  the  School  of  Nursing, 
University  of  North  Carolina  at 
Greensboro,  are  recipients  of  the 
first     Wesley     Long     Scholar 


Awards.  The  yearly  gifts,  made 
possible  by  trustees  of  Wesley 
Long  Hospital  in  Greensboro,  will 
enable  the  two  students  to  enter 
graduate  programs  in  nursing. 
Mrs.  Vipperman  will  enter  the 
graduate  program  at  UNC-Chapel 
Hill,  and  Miss  Sidelinger  will  en- 
ter Emory  University,  Atlanta, 
Ga.  Recipients  are  chosen  by  the 
faculty  of  UNC-G  School  of  Nurs- 
ing on  the  basis  of  academic  ex- 
cellence in  nursing. 
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DISCOVER 
P.  H. 


500  BEDS 

General  Care 
Intensive  Care 
Ambulant  Care 


Presbyterian  Hospital 

P.  0.  Box  10157 

Charlotte,  North  Carolina 

28201 

Ph.  (704)  377-4411 


The  1970  graduating  class  of  the 
UNC-Chapel  Hih  School  of  Nurs- 
ing honored  a  classmate,  Mrs. 
Lynda  Law  Harrison,  with  the 
George  Livas  Award,  presented 
annually  by  the  senior  class  to  the 
member  demonstrating  leadership 
and  academic  and  nursing  excel- 
lence. Mrs.  Harrison  also  was  se- 
lected by  the  alumnae  of  the 
School  of  Nursing  for  the  Alum- 
nae Merit  Scholarship  Award.  She 
was  North  Carolina's  "Student 
Nurse  of  the  Year"  for  1969. 


Another  1970  UNC-Chapel  Hill 
nursing  graduate,  Janet  Middle- 
ton,  Raleigh,  received  the  Sigma 
Theta  Tau  award,  presented  by 
the  honorary  nursing  society  to 
the  graduating  student  with  the 
highest  academic  average.  Miss 
Middleton  was  one  of  eight  coeds 
honored  for  the  highest  scholastic 
average  in  their  freshman  year. 


Mrs.  Faye  D.  Pickard  of  Chapel 
Hill  is  the  1970  president  of  Alpha 
Alpha  Chapter  of  Sigma  Theta 
Tau.  Other  officers  elected  in  1970 
are:  president-elect,  Mrs.  Juanita 
Long,  Durham;  vice-president, 
Gayle  Tart,  Chapel  Hill;  recording 
secretary,  Catherine  Hemburg, 
Chapel  Hill;  corresponding  secre- 
tary, June  D.  Watson,  Chapel  Hill; 
treasurer,  Eugene  Tranbarger, 
Durham;  counselor,  Kay  Hart, 
Chapel  Hill;  archivist,  Betty  Rose 
Johnson,  Chapel  Hill. 


Mrs.  Betsy  C.  Payne  of  High 
Point  has  been  appointed  to  the 
faculty  of  the  nursing  program  at 
Davidson  County  Community  Col- 
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lege.  She  formerly  was  on  the 
faculty  of  High  Point  Memorial 
School  of  Nursing. 


Mrs.  Pauline  McCaskill  retired 
this  summer  as  associate  professor 
at  the  School  of  Nursing,  Univer- 
sity of  North  Carolina-Chapel  Hill. 
Through  resignation  other  fami- 
liar faces  also  will  be  missing  from 
the  UNC-CH  staff.  They  are  Mar- 
garet A.  Brown,  associate  profes- 
sor; Dr.  Faustena  Blaisdell,  pro- 
fessor; Katherine  Naoko  Ase,  as- 
sistant professor; 
Fishel,  assistant 
Eleanor  Roberts 
ant  professor. 


Anne  Hopkins 
professor;  and 
Kinney,    assist- 


completed  the  Hospital  Admini- 
strator Management  Improvement 
at  Duke  University,  the  only  nurse 
selected  for  this  program.  She 
holds  a  B.S.  degree  in  nursing 
from  Tuskegee  Institute  in  Ala- 
bama and  M.S.  degree  in  admini- 
stration in  nursing  education  from 
the  University  of  North  Carolina 
at  Chapel  Hill. 

Also  at  Baptist  Hospital,  Mrs. 
Joan  Barnhardt  has  been  appoint- 
ed obstetrical  supervisor,  succeed- 
ing Mrs.  Jessie  Myers.  Mrs.  Barn- 
hardt is  a  graduate  of  Presbyterian 
School  of  Nursing,  Charlotte,  and 
has  had  additional  work  at  Cat- 
awba College  and  UNC. 


Mrs.  Gwendolyn  Andrews  has 
been  appointed  associate  director 
of  nursing  at  North  Carolina  Bap- 
tist Hospital,  Winston-Salem.  She 
succeeds  Mrs.  Sue  Kittrell,  who  is 
moving  to  California.  Mrs.  An- 
drews, formerly  director  of  nurs- 
ing at  Reynolds  Memorial  Hospital 
in    Winston-Salem,    has    recently 


Mrs.  Betty  Glenn  Harris  has 
been  appointed  assistant  professor 
at  Duke  University  School  of 
Nursing.  Formerly  an  instructor 
and  assistant  professor  at  the  Uni- 
versity of  Mississippi,  Mrs.  Harris 
holds  a  B.S.  degree  and  M.S.  de- 
gree in  nursing  from  the  Uni- 
versity of  Alabama. 


PERSON  COUNTY  MEMORIAL  HOSPITAL 

23  Bed  Extended  Care  Facility  Unit 

71  Beds  in  General  Hospital 

Mr.   Ed   Ferguson,  Administrator 

Mr.  C.  E.  Carter,  Associate  Administrator 

Mrs.  Helena  Moran,   Director  of  Nursing 

Telephone  599-2121     ROXBORO,  NORTH   CAROLINA   615  Ridge  Road 


BELLANrS  MARINE  SERVICE 


Telephone  842-6466 


Supply,   North  Carolina 
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IS  THIS  WHAT  NURSES  WANT? 


The  Chance  to 

PROVIDE 

Optimum  Quality 
Nursing  Care 


t 

WE  THINK  YES! 


The  Chance  to 

PARTICIPATE 

in  Decisions 

Affecting 
Patient  Care 


The  Chance  to 

ENJOY 

Professional  Practice 

with  Opportunity  for 

Increasing  Knowledge 

and  Skills 


But  —  we  need  more  nurses 
the  ones  we  already  have. 


just  like 


Write  or  Visit: 

Or  Call  Collect: 
(919)  684-2432 


Diane  Burke,  R.N. 
Dir.  of  Staffing,  Box  3714 
Duke  University  Medical  Center 
Durham,  N.  C.  27706 


An  Equal  Opportunity  Employer 
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INCOME  PROTECTION    •    HOSPITALIZATION 
LIFE  INSURANCE 

Mutual 
3^maha 

Thp  ( )ompijnq  thnt  paij*, 

Life  Insurance  Affiliate:  United  of  Omaha 

G.  A.  RICHARDSON  —  General  Agent 
Winston-Salem,  North  Carolina 

J.  A.  MORAN  —  General  Agent         KEN  CHASE  —  General  Manager 
Wilmington,  North  Carolina  Asheville,  North  Carolina 

MUTUAL  OF  OMAHA  INSURANCE  CQMPANY 

Home  Office  —  Omaha,  Nebraska 


CUMBERLAND  COUNTY  HOSPITAL  AUTHORITY 

Cape  Fear  Valley  Hospital 
Highsmith-Rainey  Memorial  Hospital 

Positions  Available  In 

Coronary  Care  Intensive  Care 

General  Care  Psychiatric  Care 

Phone  485-0151 

P.  0.  BOX  2000 

FAYETTEVILLE,  NORTH  CAROLINA  28302 
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What  Are  The  Options? 


In  the  recent  NCSNA  Clinical  Sessions  members  loere  stimulated 
and  challenged  by  two  dynamic  nursing  leaders  who  delivered  ad- 
dresses directed  at  the  future  of  nursing.  To  ine,  tivo  possibilities  for 
the  future  of  nursing  ran  through  these  speeches  and  the  group  dis- 
cussion that  followed.  The  first  possibility:  Nursing  is  on  the  thresh- 
hold  of  becoming  a  strong  social  and  health  care  force,  using  its  in- 
dividual and  collective  resources  to  deliver  a  new  degree  of  care,  able 
to  determine  and  influence  ivhere  and  how  this  care  can  best  be 
used.  The  second  possibility:  Nursing  duties  will  eventually  be  ab- 
sorbed into  the  scope  of  health  care  provided  by  the  many  other 
groups  in  the  field — aides,  LPN's,  physician's  assistants,  and  others 
— leaving  small,  specialized  groups  of  nurses  ivith  little  or  no  decision- 
making powers  outside  of  their  limited  area  of  practice, 

I  am  assuming  nurses  in  North  Carolina  wish  to  folloiv  the  first 
direction.  If  this  is  true,  it  is  imperative  that  the  professional  organ- 
ization be  strong,  for  it  is  through  this  avenue  that  ideas  are  channel- 
ed, issues  are  debated,  conclusions  are  drawn,  and  the  voice  of  nursing 
is  heard.  Our  organization  depends  upon  membership  for  its  influence 
and  for  its  financial  support — for  its  existence!  On  October  1,  1970, 
NCSNA  had  4,115  members  out  of  a  potential  of  17,470  nurses  cur- 
rently licensed. 

Our  committees,  councils,  and  officers,  reflecting  some  of  the 
expressed  concerns  of  members  across  the  state,  have  planned  a  good 
program  of  activities  for  1971.  For  the  first  time  in  several  years  all 
the  positions  at  Headquarters  Office  are  filled.  This  corps  is  eager  to 
assist  us  in  our  pursuits  in  many  things:  defining  and  interpreting 
standards  of  practice;  promoting  better  patient  care;  promoting  basic 
and   continuing    education;   interpreting    the    expanded   role    of   the 
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nurse;  assisting  members  in  improving  working  conditions;  promot- 
ing more  effective  government  relations  and  inter-group  relations. 
These  junctions  cannot  he  carried  out  unless  ive  have  a  sound  -finan- 
cial base  upon  ivhich  to  operate.  This  depends  upon  membership 
dues,  and  the  current  membership  is  not  sufficient  to  provide  funds 
to  cover  the  proposed  budget  for  1971. 

At  the  annual  Board  meeting  on  October  26,  1970,  Board  mem- 
bers took  a  hard  look  at  the  options  and  identified  four  possibilities: 

1.  Increase  in  dues; 

2.  Curtail  programs  and  activities; 

3.  Reduce  Headquarters  staff; 

4.  Increase  in  membership. 

After  penetrating  debate  and  great  soul  searching,  the  Board 
unaniynously  voted  for  No.  4 — increased  membership.  The  Board  set 
the  goal  at  6,300  inembers  by  March  1,  1971 — enough  to  provide  fi- 
nancial and  numerical  support  for  our  1971  activities.  The  success  of 
this  decision  is  up  to  YOU! 

Which  option  would  you  have  chosen? 

Mary  Edith  Rogers,  President 


From  the  officers  and  staff 

to 

All  our  members 
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Editorial 
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At  Christmas  we  honor  the  anniversary  of  the  birth  of  Christ. 
The  HoHday  Season  rings  out  with  the  joy  of  giving  and  the  hope 
for  peace.  This  beautiful  season  is  very  important  to  us  American 
people,  who  celebrate  this  birthday  in  a  variety  of  ways  depending 
on  our  beliefs  and  patterns  of  living.  This  is  a  time  of  Christmas 
carols,  worship,  greeting  cards,  brightly-lit  trees,  gifts,  renewed  friend- 
ships and  family  love.  As  we  celebrate  the  birth  of  Christ,  may  we 
do  it  in  a  manner  well  pleasing  to  Him.  May  all  we  do  and  say, 
every  tribute  of  our  hearts,  bring  honor  to  His  name,  that  we  may 
remember  His  birthday  and  feel  His  presence  among  us.  Let  us  join 
together  in  keeping  the  Nativity  Scene  a  Christmas  tradition,  a  sym- 
bol of  joy  and  devotion. 

Let  us  remember  that  Ralph  Waldo  Emerson  said,  "Great  men 
are  they  who  see  that  spiritual  is  stronger  than  any  material  force; 
that  thoughts  rule  the  world." 

As  we  prepare  for  Christmas  and  complete  our  gift  list,  why  not 
top  the  list  with  a  gift  to  NCSNA  Headquarters  Building  Fund?  A 
1971  membership  as  a  gift  to  a  new  graduate?  Either  of  these  could 
be  your  greatest  Christmas  gift  for  1970  and  would  chart  a  new  direc- 
tion to  giving.  Jeremy  Taylor  once  said,  "the  more  we  love,  the  better 
we  are;  and  the  greater  our  friendships  are,  the  dearer  we  are  to  God." 

During  this  Holiday  Season  may  we  have  faith  in  God,  in  our 
fellowman,  and  in  our  profession,  but  let  us  not  have  faith  alone;  let 
us  also  have  the  willingness  and  desire  to  work  toward  the  fulfillment 
of  our  goals. 

During  the  remainder  of  this  year  and  the  New  Year,  let  us  al- 
ways know  how  lovely  is  the  Christmas  story!  How  wonderful  is  its 
meaning  for  the  world!  May  the  glory  of  the  First  Christmas  sur- 
round us  and  be  reflected  in  our  lives  during  the  holidays  and  the 
New  Year. 


Let  us  not  forget  Francis  Cardinal  Spellman's  answer  to  the  ques- 
tion, "What  is  Christmas? 
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"Christmas  is  more 

Than  a  Yule  log,  holly  or  tree. 
It  is  more 

Than  natural  good  cheer 

And  the  giving  of  gifts. 
Christmas  is  even  more 

Than  the  feast  of  the  home 

And  of  children, 

The  feast  of  love  and  friendship. 
It  is  more  than  all  these  things 

Together. 
Christmas  is  Christ, 
The  Christ  of  justice  and  charity, 

Of  Freedom  and  peace." 

I  wish  to  each  of  you  the  joy  of  Christmas  and  the  holiday  season. 
For  you  may  the  New  Year  hold  health,  happiness  and  strength  to 
meet  the  challenge  of  each  new  day. 

— Helen  E.  Peeler 


1971  Workshops  for  District  Officers 


One-day  regional  workshops 
for  district  officers  will  be  con- 
ducted by  NCSNA  early  in  1971. 

The  workshop  schedule  is: 

January  7,  1971 — Holiday  Inn, 
Tunnel  Road,  Asheville; 

January  12,  1971 — Holiday  Inn, 
Albemarle  Road,  Asheboro; 

January  14,  1971 — T  i  m  m  e 
Plaza  Motor  Inn,  Wilmington. 

The  workshops  will  be  devoted 
to  orienting  district  officers  to 
their  responsibilities  in  district 
and  NCSNA  programs  and  proj- 
ects. Discussions  will  include 
functions  and  responsibilities  of 
district  officers,  membership  pro- 
motion,   public    relations,    leader- 


ship, and  relationship  of  district, 

NCSNA,  and  ANA  programs. 

The  program  will  begin  at  9:30 
a.m.  and  conclude  at  4  p.m. 

NCSNA  will  pay  mileage  for 
one  car  from  each  district  to  the 
workshop  of  the  district  presi- 
dents, secretaries,  and  treasurers. 
District  associations  are  urged  to 
bear  the  room-and-meal  expenses 
of  these  officers  and  all  expenses 
of  the  vice-presidents. 

The  workshops  are  open  to  any 
current  NCSNA  member  and  will 
be  especially  helpful  to  district 
committee  chairmen. 
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Nurses,  Pharmacists  To  Study 
New  Roles  at  January  Conference 


A  Pharmacy-Nursing  Confer- 
ence will  be  held  on  Wednesday, 
January  27,  1971,  at  the  School  of 
Nursing,  University  of  North 
Carolina  at  Greensboro,  sponsored 
by  the  Joint  Committee  of  NCSNA 
and  the  North  Carolina  Society 
of  Hospital  Pharmacists. 

Purpose  of  the  conference  is  to 
acquaint  pharmacists  and  nurses 
with  the  changing  attitudes  to- 
ward health  care  services  and  the 
new  roles  envisioned  for  the  nurse 
and  pharmacist.  Plans  for  the  con- 
ference are  being  coordinated 
through  the  office  of  the  Plan  of 
Pharmacy  Assistance  at  the  UNC 
School  of  Pharmacy  in  Chapel 
Hill.  It  is  hoped  that  directors  of 
nursing  and  pharmacy  services 
from  North  Carolina  hospitals  will 
attend. 

Two  NCSNA  leaders  are  princi- 
pal speakers  at  the  morning  ses- 
sion: Dr.  Lucy  Conant,  dean  of 
the  School  of  Nursing,  UNC- 
Chapel  Hill,  speaking  on  "Chang- 
ing Concepts  in  Health  Care"; 
and  Dr.  Eloise  R.  Lewis,  dean  of 
the  School  of  Nursing,  UNC  at 
Greensboro,  speaking  on  "Chang- 
ing Role  of  the  Nurse". 

Speakers  and  their  subjects  for 
the  afternoon  session  are:  Don  C. 
McLeod,   assistant  director,   Plan 


of  Pharmacy  Assistance,  "Chang- 
ing Role  of  the  Hospital  Phar- 
macist", and  Fred  M.  Eckel,  co- 
chairman,  Joint  Committee 
NCSNA-NCSHP,  "Changing  Hos- 
pital Drug  Distribution  System". 

An  important  part  of  the  after- 
noon session  will  be  presentation 
of  the  "Guidelines  for  Drug  Distri- 
bution in  North  Carolina  Hospi- 
tals," developed  by  the  Joint  Com- 
mittee. Myrtle  Barnette,  co-chair- 
man of  the  Joint  Committee,  will 
introduce  the  "Guidelines",  and 
Henry  K.  Crawley,  secretary  of 
the  Joint  Committee,  will  discuss 
them.  Throughout  the  program, 
discussion  periods  for  questions 
are  planned. 


NEW  GRADS 

New  graduates  can  have  full 
membership  privileges  in  ANA 
and  NCSNA  at  reduced  rates  for 
their  first  year  of  membership. 

ANA's  new  associate  member- 
ship category  now  includes  new 
graduates,  nurses  who  are  not  em- 
ployed, registered  nurse  students 
in  full-time  study,  and  nurses  62 
years  of  age  or  over  who  are  not 
earning  more  than  the  social 
security  system  allows  without 
loss  of  social  security. 
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MEMBERSHIP  GOAL: 


6,300  Members  by  March  1, 1971 


A  membership  goal  for  NCSNA 
of  6,300  members  by  March  1, 
1971,  was  set  by  the  Board  of 
Directors  at  the  October  meeting. 

It  was  a  choice  of  raising  dues 
or  increasing  membership.  Even 
though  NCSNA  has  one  of  the 
lowest  dues  rates  of  all  the  states, 
the  Board  wants  to  keep  it  that 
way.  It  would  be  better,  the 
Board  feels,  to  enlarge  the  mem- 
bership base  upon  which  our  pro- 
gram of  work  is  built  and  from 
which  to  draw  participation. 

During  the  past  year  NCSNA 
has  experienced  a  membership 
drop  of  about  500.  With  the  cost 
of  everything  going  up,  members 
can  keep  their  NCSNA  dues  at 
present  rates  only  by  selling  other 
nurses  on  belonging  to  their  pro- 
fessional organization.  The  in- 
crease desired  is  about  2,200  over 
the  present  4,115.  That  doesn't 
look  so  big  in  terms  of  our  poten- 
tial of  more  than  17,000! 


To  begin  the  big  membership 
push,  a  meeting  was  held  earlier 
this  month  of  directors  of  nursing 
service  and  deans,  directors,  and 
faculty  members  of  schools  of 
nursing.  Purpose  of  the  meeting 
was  to  bring  together  these  per- 
sons in  influential  positions  to  dis- 
cuss and  develop  a  plan  of  action. 

The  person-to-person  approach 
is  still  the  best  way  to  sell  mem- 
bership, according  to  the  expres- 
sions of  persons  attending  the 
mini-workshop  on  membership 
promotion  held  during  the  1970 
Clinical  Sessions.  A  skit  written 
by  Mrs.  Nancy  Bridges  and  per- 
formed by  Gloria  Schilling  and 
Jane  Grose,  pediatric  nurses  at 
North  Carolina  Baptist  Hospital, 
stimulated  vigorous  discussion 
and  challenging  ideas. 

To  put  it  bluntly,  members 
were  told  that:  District  programs 
are  not  interesting  enough;  in- 
structors do  not  push  membership 
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for  their  students;  the  students' 
role  models  are  not  friendly  and 
do  nothing  to  make  the  pro- 
fessional association  attractive; 
members  do  not  invite  new  grad- 
uates to  meetings;  districts  do  not 
"advertise"  what  they  have  to  of- 
fer; membership  application  forms 
are  too  hard  to  get;  older  nurses 
have  a  negative  attitude  and  lack 
of  enthusiasm,  and  students  are 
"turned  off". 

If  you  want  help  in  approach- 
ing nurses  to  join,  we  have  it  for 
you  in  this  issue.  If  you  are  ren- 
dered   speechless   when    someone 


What  do  you  want  — 
more  members  or 
higher  dues? 


says,  "What  does  ANA  do  for 
me?",  perhaps  the  special  mem- 
bership sheet  will  help  you.  The 
sheet  is  prepared  for  you  to  de- 
tach and  keep  with  you  in  making 
personal  contacts.  You  may  give 
it  to  a  prospective  member,  if  you 
wish.  Titled  "Who  Cares  about 
Nursing?",  it  appears  on  pages  49- 
50. 


/  Am  A  New  Member 

I  see  you  at  the  meeting. 

But  you  never  say  hello. 

You  are  too  busy  all  the  time  you  are  there 

With  those  you  already  know. 

I  sit  amongst  the  fellows 

Yet  I  am  a  lonesome  guy; 

The  new  fish  are  as  strange  as  I — 

You  old  fellows  pass  us  by. 

But  darn  it,  you  guys  asked  us  in! 

You  talk  of  fellowship — 

You  could  just  step  across  the  room 

But  you  never  make  the  trip. 

Why  can't  you  nod  and  say  hello 

Or  stop  and  shake  my  hand. 

Then  go  and  sit  among  your  friends, 

Now  that  I  would  understand. 

I'll  be  at  your  next  meeting 

Perhaps  a  nice  lunch  to  spend. 

Do  you  think  you  could  introduce  yourself? 

I  want  to  be  your  friend. 

— ANA  Membership  Memo,  1967 
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GRASS  ROOTS  APPROACH 
TO  LEGISLATION 


By  Joan  M.  Reid  and  Carol  J.  Gleit 
Co-Chairmen,  NCSNA  Committee  on  Legislation 


Dr.  Eloise  Lewis,  in  her  out- 
going presidential  message  to  the 
North  Carolina  State  Nurses'  As- 
sociation last  year,  suggested  that 
during  the  next  biennium  mem- 
bers of  the  Nurses'  Association: 

"become  more  knowledgeable 
about  legislative  matters  by: 
(1)  developing  more  political 
'know  how'  (2)  developing  a 
network  of  communication 
ready  for  instant  use  and  (3) 
developing  an  educational  plan 
to  assist  members  to  achieve 
greater  understanding  of  the 
social,  political,  and  economic 
influences  affecting  nursing". 

We  personally  believe  that  the 
introduction  in  the  1969  General 
Assembly  of  15  bills  detrimental 
to  nursing — all  introduced  by  a 
single  lawmaker — did  nursing  in 
this  state  a  favor.  It  pointed  out 
that  as  nurses  we  need  more 
knowledge  of  standard  political 
operating  procedure. 

Our  first  area  of  discussion  is: 
How  should  constituents  look  at 
legislators,  and  how  do  legislators 
look  at  constituents?  The  second 
will  deal  with  what  we  can  do,  as 
a  special-interest  group,  to  influ- 
ence the  political  process. 


Legislafors  and  Their  Constituents 

We  know  that  legislators  are 
representatives  of  various  geogra- 
phic regions,  a  state  senator  rep- 
resenting approximately  91,000 
people,  and  the  House  member 
approximately  38,000  people. 
Each  geographic  area  is  composed 
of  many  diverse  groups,  of  which 
the  nurses'  association  is  one. 
Each  group  within  the  legislator's 
constituency  has  a  legitimate 
right  to  communicate  with  him 
and  make  its  various  positions 
known.  We  can  look  at  politics  as 
an  attempt  by  an  individual  or 
group  to  influence  public  policy. 
It  is  our  responsibility  to  become 
involved  with  and  participate  in 
the  political  process.  This  is  not 
a  privilege,  but  a  responsibility 
that  we  have  to  nursing  and  to 
the    citizens    of    North    Carolina. 


This  article  is  based  on  the  pres- 
entation made  by  Mrs.  Reid  and 
Mrs.  Gleit  at  the  Mini-Workshop  on 
Legislation  held  in  October  during 
the  1970  Clinical  Sessions  in  Char- 
lotte. 
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The  legislator  does  want  to  rep- 
resent his  constituency.  He  feels 
an  obligation  to  the  people  of  the 
state  and  especially  to  his  district. 
As  his  constituents,  we  can  com- 
municate with  him  as  representa- 
tives of  the  North  Carolina  State 
Nurses'  Association,  both  at  the 
state  and  at  the  district,  or  "grass 
roots"  level.  The  legislator's  frame 
of  reference  is  his  district.  He 
feels  what  is  good  for  the  district 
is  good  for  the  state.  However,  we 
have  to  communicate  with  him, 
in  order  for  him  to  know  what 
our  interests  and  positions  are. 

We  can  make  the  greatest  im- 
pact in  communicating  with  legis- 
lators at  the  district  level  by  see- 
ing the  legislators  early  to  intro- 
duce ourselves,  make  ourselves 
known  to  them,  and  to  some  ex- 
tent find  out  where  they  stand 
on  various  issues  even  before  the 
primary  elections  are  held.  Our 
feedback  from  the  state  and  local 
legislative  committees  has  been 
that  nurses  have  not  considered 
this  a  proper  procedure.  However, 
both  legislators  and  political  sci- 


entists tell  us  that  this  approach 
is  very  appropriate.  We  have 
also  understood  that  appearing  in 
a  white  uniform  is  helpful.  As  a 
group,  legislators  have  respect  for 
nurses.  Nurses  are  traditionally 
thought  of  as  those  who  serve 
mankind  without  selfish  interests. 


But  the  "grass  roots"  approach 
can  go  even  further.  Some  of  us 
as  individuals  should  work  either 
by  actively  supporting  a  candi- 
date's campaign  or  contributing 
money.  As  Democrats  or  Republi- 
cans we  can  work  within  the  par- 
ticular framework  that  satisfies 
our  individual  political  beliefs. 
Health  issuse  are  non-partisan. 
Neither  Republicans  nor  Demo- 
crats have  health  interests  specific 
to  their  party. 

At  the  State  and  District  legis- 
lative levels  we  can  begin  devel- 
oping files  on  each  legislator. 
Newspapers  provide  daily  ac- 
counts of  informational  and  per- 
sonal material  useful  to  know 
when  communicating  with  a  legis- 
tor.  Items  such  as  who  his  friends 
and  contacts  are,  what  he  is  in 
favor  of,  what  past  issues  he  has 
supported  or  opposed  are  very  im- 
portant as  background  material. 
The  Archives  Building  in  Raleigh 
and  hometown  newspapers  have 
these  files  accessible.  Also,  clip- 
ping services  are  in  business  to 
provide  this  information.  Associ- 
ations and  organizations  who  are 
really  serious  about  legislative 
programs  keep  files  on  individual 
legislators. 
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MOREHEAD 

MEMORIAL 

HOSPITAL 

Eden,  North  Carolina 


GUARDIAN  CARE 

SKILLED    NURSING    FACILITIES 

Nationally  Accredited 

N.  C.  Nursing  Home  Assns. 
Member  of  National  Health  Care  Service 

*  Registered  Nurses  *  Recreational 

Programs  *Physical  Therapy  *Dietetic 

Programs  *Fire  Resistant  Facilities 

Over  500  Beds  in  North  Carolina 
MEDICARE  APPROVED 

Rocky  Mt.-1320  S.  Church^_^442-41  96 

Roanoke  Rapids-305   14th 537-6181 

Henderson-519   Roanoke 438-6141 

Goldsboro-501   Forest  HilL__735-4462 

New    Bern-Hospital    Drive___638-6001 

Burgaw-Hwy.    117 259-2149 

Monroe-Sunset  Drive 283-8948 


If  at  the  district  level  we  see 
the  legislators  between  now  and 
January,  there  is  a  good  possibi- 
lity that  we  can  learn  about  bills 
they  may  be  planning  to  intro- 
duce. This  would  give  us  time  to 
study  and  develop  a  consensus 
about  them.  The  legislator  will 
tell  us  why  he  is  introducing  a 
specific  bill  and  how  serious  he 
is  about  it.  Contacting  legislators 
after  a  bill  has  had  substantial 
consideration  may  not  be  effec- 
tive. 

Professional  organizations  fre- 
quently believe  that  "merit  pre- 
vails"; ie,  the  intent  of  a  bill  itself 
should  identify  its  utility  or  harm. 
This  is  not  so.  The  rapport  devel- 
oped with  legislators  before  ap- 
proaching them  with  specific  pro- 
posals is  more  important. 

It  is  impossible  for  a  legis- 
lator to  become  familiar  with  the 
implications  and  details  of  the 
myriad  of  bills  introduced.  There 
simply  are  too  many  for  any  legis- 
lator to  be  able  to  deal  with  all 
of  them  effectively.  The  legislator 
concentrates,  then,  on  what  his 
own  interests  are  and  what  his 
constituents  tell  him  their  con- 
cerns are. 

The  term  "lobbying"  simply 
means  making  one's  own  views 
known  in  a  coherent,  logical,  sys- 
tematic manner.  The  professional 
registered  lobbyist  sets  the 
"wheels  in  motion",  but  those  of 
us  who  are  amateurs  keep  them 
moving. 

Within  the  political  process  leg- 
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islation  is  a  series  of  compromises. 
As  an  example  from  the  last  ses- 
sion, groups  favoring  day  care 
licensing  could  not  agree  on  a 
specific  bill,  and  as  a  result  no 
law  was  passed.  We  must  get 
to  know  where  and  when  to  com- 
promise. 

What  We  Can  Do  To  Influence 
the  Political  Process 

In  an  election  year,  we  should 
see  candidates  early — even  before 
the  primaries.  We  should  certain- 
ly make  every  effort  to  meet  with 
the  party  nominees  before  the 
general  election  in  the  fall.  We 
can  attend  "meet  the  candidate" 
gatherings  sponsored  by  various 
community  groups. 

The  lieutenant  governor  and 
the  speaker  of  the  house  begin 
planning  their  committee  appoint- 
ments well  in  advance  of  the 
convening  of  the  General  Assem- 
bly. There  are  35  Senate  and  47 
House  committees.  It  is  perfectly 
proper  for  organizations  such  as 
NCSNA  to  recommend  legislators 
(with  their  approval)  for  appoint- 
ment to  the  Health  Committees, 
and  this  should  be  done  as  early 
as  possible.  Each  legislator  is  a 
member  of  several  committees; 
he  himself  can  request  committee 
appointments  he  prefers. 

Once  the  Health  Committees 
are  appointed,  we  will  need  to 
talk  with  each  health  committee 
member,  at  both  state  and  district 
levels.  Remember  that  nurses 
from  the  districts  of  these  key 
legislators  can  get  more  attention 
than  a  paid  lobbyist.  Seeing  the 


legislator  on  weekends  when  he 
comes  home,  early  in  the  session, 
can  assist  us  in  obtaining  informa- 
tion about  health  and  nursing 
bills  that  may  be  introduced. 

How  a  committee  reports  a  bill 
greatly  influences  its  chance  of 
passage.  Ninety  percent  of  bills 
receiving  committee  approval  are 
passed  by  the  parent  body  with- 
out alteration.  A  bill  must  be 
read  three  times.  Its  introduction 
constitutes  the  first  reading,  and 
then  it  is  sent  to  a  committee  to 
be  studied.  Often,  open  hearings 
are  held  so  that  pros  and  cons  can 
be  heard.  It  may  take  a  long  time 
for  a  bill  to  be  reported  out  of 
committee,  or  it  may  be  a  matter 
of  a  day  or  two.  A  committee  can 
act  on  a  bill  in  several  ways.  It 
can  report  a  bill  favorably,  favor- 
ably as  amended,  or  substitute 
for  it  a  bill  prepared  by  the  com- 
mittee. In  these  cases,  the  bill 
is  placed  on  the  calendar  of  the 
parent  body  for  action.  The  com- 
mittee can  "kill"  a  bill  by  report- 
ing it  unfavorably.  After  a  bill 
survives  the  committee,  it  must 
pass  second  and  third  readings 
(two  separate  votings)  before  be- 
ing sent  to  the  other  body,  where 
it  goes  through  the  same  proce- 
dure. 

During  the  next  session  we 
hope  to  obtain  copies  of  all  bills 
assigned  to  the  Health  Commit- 
tees, an  average  of  about  30  bills 
per  session.  Auditing  the  Health 
Committee  bills  is  not  enough, 
however,  and  we  will  screen  other 
bills  which  may  have  implications 
for  nursing. 
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Through  District  Thirteen's  leg- 
islative seminar  series  which  be- 
gan in  June,  we  have  increased 
our  knowledge  of  the  legislative 
process  substantially  and  suggest 
that  other  districts  conduct  simi- 
lar programs.  Our  speakers  have 
been  lawyers,  lobbyists,  econo- 
mists, political  scientists,  law- 
makers, and  representatives  of  the 
League  of  Women  Voters  and  of 
the  Comprehensive  Health  Plan- 
ning Agency. 

The  NCSNA  communication 
network  we  hope  to  utilize  for  the 
1971  session  will  operate  in  two 
directions,  from  District-to-State 
and  State-to-District.  If  the  dis- 
trict legislative  chairmen  will  for- 
ward to  State  Headquarters  any 
knowledge  of  potential  bills  glean- 
ed by  district  members,  we  at  the 
State  level  can  initiate  explora- 
tory activity.  When  the  NCSNA 
Committee  on  Legislation  has  in- 
formation for  the  districts,  com- 
munication will  go  out  to  the  dis- 
trict officers  and  legislative  chair- 
men, who  can  then  notify  other 
district  members  for  appropriate 
action. 

We  have  had  several  meetings 
of  the  NCSNA  Committee  to  plan 
for  the  coming  legislative  session. 
Issues  of  potential  interest  to  us 
include  mandatory  licensing  of 
day-care  -facilities,  funds  to  staff 


the  Joint  Committee  on  Nursing 
Education,  physician  assistants, 
and  the  revision  of  the  Nurse 
Practice  Act  to  provide  an  up- 
dated fee  structure. 
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HEALTH  ISSUES 

Facing  the  1971  General  Assembly 

By  David  G.  Warren 

Associate  Professor  of  Public  Law  and  Government 

Staff,  Institute  of  Government 

University  of  North  Carolina  at  Chapel  Hill 


Author's  note:  This  article  is  prepared  from 
notes  upon  which  a  presentation  to  the 
North  Carolina  State  Nurses  Association 
ivas  to  have  been  made  in  Charlotte  on 
October  29.  Unfortunately,  airline  transpor- 
tation difficulties  prevented  the  author's 
appearance. 


Perhaps  the  most  important 
aspect  of  any  discussion  about 
legislation  is  how  laws  get  passed. 
Before  you  can  really  consider  the 
"what"  of  legislation  (that  is,  the 
substantive  part),  you  need  to 
know  something  about  the  "how" 
of  the  legislative  process  (that  is, 
the  procedural  part). 

To  use  a  sporty  analogy,  it  is 
necessary  to  know  how  to  play 
the  game  of  golf  in  order  to  hit 
any  brand  of  ball  successfully 
around  the  course.  And  further, 
golfers  sometimes  tee  off  with  one 
brand  of  ball  and  end  up  at  the 
18th  green  with  another  brand — 
sometimes  better,  sometimes 
worse.  So  it  is,  roughly  speaking, 
with  the  legislative  game  of  mov- 
ing bills  from  the  idea  stage  to  the 
legislative  hopper  to  the  statute 
books.  Each  session  only  a  hand- 


ful of  good,  progressive  health 
measures  is  par  for  the  course. 
Also,  each  session  many  good 
ideas  for  health  care  improvement 
get  lost  in  the  woods,  as  do  a  few 
bad  ones  as  well. 

Why  is  there  such  a  problem  of 
translating  health  goals  into  polit- 
ical reality?  The  answer  probably 
lies  in  the  failure  to  mesh  the 
goal-making  process  with  the  leg- 
islative process.  In  another  sense, 
it  is  the  inability  of  health  pro- 
fessionals and  political  profession- 
als to  get  together.  Perhaps  it  is 
also  because  the  legislative  pro- 
cess itself  emphasizes  procedure. 
A  premium  seems  to  be  placed  on 
how  to  get  a  particular  measure 
adopted,  rather  than  on  achieve- 
ment of  larger  goals.  A  skillful 
politician  is  often  a  person  who 
can    maneuver    bills    through 
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rather   than   one   who   can   grasp 
issues. 

Nevertheless,  issues  are  ulti- 
mately the  crucial  concern,  and 
to  those  engaged  in  nursing  and 
other  health  professions,  this  is 
where  you  can  make  your  contri- 
bution. Your  assistance  in  the 
formulation  and  consideration  of 
legislation  relating  to  the  health 
of  the  citizenry  is  necessary  in 
order  to  make  our  system  of  rep- 
resentative government  function 
effectively.  Your  efforts,  both  in- 
dividually and  as  an  organization, 
to  shed  light  on  the  legislative  ex- 
amination of  the  many  health  pro- 
posals are  a  part  of  your  duty  as 
one  of  the  helping  professions.  So- 
ciety in  general,  as  well  as  in- 
dividual sick  patients,  need  nurs- 
ing care  and  concern. 

Now,  having  established  the 
reason  for  you  to  read  this  article, 
let  us  proceed  with  a  partial  shop- 
ping list  of  health  items  that  may 
be  presented  to  the  1971  General 
Assembly  of  North  Carolina 
which  convenes  on  January  13. 
Keep  in  mind  that  in  order  to 
make  a  useful  contribution,  you 
should  find  out  as  much  as  pos- 
sible about  the  problem  or  issue 
and  acquaint  yourself  well  with 
the  provisions  of  the  bill  which 
is  proposed  as  the  solution.  Since 
no  actual  bills  are  yet  available 
for  consideration,  the  following 
list  shows  only  probable  issues 
and  possible  solutions,  mostly 
general  in  nature. 

The  list  is  really  a  partial  cat- 


alogue of  ad  hoc  and  continuing 
health  committees  and  organiza- 
tions and  their  legislative  con- 
cerns. As  such,  the  issues  and  pro- 
posals that  are  ascribed  to  the 
organizations  are  in  some  cases 
tentative.  They  do,  however,  in- 
dicate the  wide  range  of  health 
matters  that  may  be  placed  on 
the  agenda. 

There  are  always  a  number  of 
study  commissions  reporting  to 
the  General  Assembly  on  health 
problems;  there  seem  to  be  more 
than  ever  this  session. 

The  Legislative  Research  Com- 
mission has  considered  a  number 
of  issues,  including  health  man- 
power in  general  and  some  speci- 
fic items:  a  requirement  that  all 
blood  banking  operations  be  done 
under  the  supervision  of  a  phy- 
sician licensed  in  North  Carolina; 
the  addition  of  first  aid  to  the 
other  required  subjects  in  all  pub- 
lic schools  (now  required  are 
Americanism,  North  Carolina  and 
U.S.  Government,  fire  prevention, 
alcoholism  and  narcotism);  the 
use  of  Eastern  N.C.  Sanitorium's 
empty  spaces  for  University-spon- 
sored medical  care  purposes;  sup- 
port for  the  development  of  new 
kinds  of  health  care  helpers;  sup- 


16 


TAR  HEEL  NURSE 


port  for  all  educational  efforts  to 
produce  more  health  workers; 
suppoi't  for  a  statewide  preven- 
tive dentistry  program;  support 
for  the  State  Board  of  Higher 
Education  and  State  Board  of 
Education  proposals  for  the  al- 
leviation of  the  shortage  of  health 
manpower;  and  establishment  of 
a  permanent  commission  to  study 
the  health  needs  of  North  Caro- 
lina. 

In  addition  to  these  several  pro- 
posals, two  especially  may  be  of 
interest  to  nurses:  legalization  of 
the  physician's  assistcmt  and 
creation  of  a  Health  Manpower 
Information  Center.  In  order  to 
provide  some  legal  status  and  pro- 
tection from  liability  for  trained 
physician's  assistants  (such  as 
the  Duke  and  Bowman  Gray 
graduates)  the  proposal  would 
permit  qualified  persons  to  ap- 
ply for  "approval"  (not  a  license) 
from  the  Board  of  Medical  Exam- 
iners and  then  to  carry  out  med- 
ical procedures  at  the  direction 
or  under  the  supervision  of  a 
licensed  physician.  Since  nurses 
hold  licenses  to  practice  a  pro- 
fession, the  proposal  would  not 
seem  to  affect  the  constantly  ex- 
panding role  of  the  nurse  but  it 
would  permit  the  addition  of  phy- 
sician's assistants  to  the  health 
care  team.  The  proposal  to  create 
a  health  manpower  information 
center  would  help  nursing  and 
the  other  health  professions  by 
focusing  State  resources  on  iden- 
tification of  the  availability,  de- 
mands for  and  distribution  of  nur- 
ses and  other  health  workers. 
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Season's  Greetings 
To  Our 
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HOSPITAL 

Mr.   John   Ellis,   Adm. 
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The  Study  Commission  on  Use 
of  Illegal  and  Harmjul  Drugs  is 
still  studying  this  difficult  prob- 
lem and  may  bring  forth  recom- 
mendations relating  to  revisions 
in  the  criminal  drug  laws,  more 
education  about  drug  abuse,  and 
support  for  enforcement  efforts. 
The  Study  Commission  on  North 
Carolina's  Emotionally  Disturbed 
Children  is  considering  a  proposal 
for  a  permanent  State  commission 
on  children.  The  Study  Commis- 
sion on  Unused  Medical  Facilities 
at  State  Institutio7is  has  taken  a 
comprehensive  look  at  facilities 
all  across  the  state  and  probably 
will  have  a  variety  of  suggestions 
for  their  better  utilization.  Two 
studies  conducted  by  the  State 
Board  of  Education  involved, 
first,  the  feasibility  of  a  curricu- 
lum on  environmental  and  natur- 
al resources  and.  second,  the  de- 
velopment of  regional  comprehen- 
sive vocational  rehabilitation 
centers.  The  Study  Co7nmission 
on  Teachers'  and  State  Employ- 
ees' Benefits  has  considered 
health  insurance  plans. 

Thus  the  several  studies  re- 
quested by  the  1969  General  As- 
sembly will  create  a  good  sized 
stack  of  health  bills  as  a  starter, 
since  study  commissions'  recom- 
mendations usually  take  the  form 
of  specific  bills  or  resolutions. 
This  is  often  not  so,  however, 
with  the  proposals  of  other  groups 
which  are  not  composed  of  legis- 
lators, resulting  in  the  gap  be- 
tween health  goals  and  health  leg- 
islation. 

The  State  Board  of  Higher  Ed- 
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ucation  and  the  State  Board  of 
Education  through  several  joint 
committees  have  put  forth  these 
recommendations:  expand  the 
University  of  North  Carolina 
medical  school  to  120  by  1973,  160 
by  1976,  and  then  200  per  class; 
increase  the  State  grant-in-aid 
program  to  the  private  medical 
schools  by  giving  $2,650  per 
North  Carolina  student  to  Duke 
and  Bowman  Gray  and  $1000  to- 
ward each  North  Carolina  stu- 
dent's tuition  and  continue  the 
contractual  arrangement  for 
sending  North  Carolina  students 
to  Meharry  Medical  College  in 
Memphis  (a  predominantly  Black 
school);  recognize  the  efforts  of 
East  Carolina  University  toward 
the  development  of  a  two-year 
medical  school;  urge  the  private 
medical  schools  to  increase  their 
entering  classes  (Duke,  from  104 
to  128;  and  Bowman  Gray,  from 
75  to  100  students);  legalize  new 
types  of  personnel  supporting  and 
augmenting  physicians;  encour- 
age   (with   State  money)    univer- 


sity training  programs  for  phy- 
sician's assistants  and  family 
nurse  practitioners;  establish  a 
State  health  manpower  informa- 
tion office;  conduct  a  statewide 
preventive  dental  disease  pro- 
gram; educate  and  utilize  more 
dental  auxiliaries  and  expand 
auxiliary  functions;  and  educate 
more  dentists. 

While  many  of  these  recom- 
mendations can  be  directly  trans- 
lated into  proposed  legislation, 
often  health  and  education  groups 
have  inherent  difficulty  in  getting 
their  recommendations  and  goals 
into  a  sufficiently  specific  form 
for  legislation  consideration. 

The  Governor's  Advisory  Coun- 
cil on  Comprehensive  Health 
Planning  has  involved  a  large 
number  of  representatives  from 
the  public  and  the  health  profes- 
sions in  a  yearlong  study  of 
health.  Among  the  many  pro- 
posals from  this  effort  are  sever- 
al relating  to  health  care: 


A  Salute  To  Our  Nurses 

RUTHERFORD  HOSPITAL 

Mr.  Robert  H.  McKinnon,  Adm. 
Ridgecrest  Avenue     —     Rutherfordton,  N. 


C. 


A  Tribute  to  Our  Nurses 
SAMPSON  COUNTY  MEMORIAL  HOSPITAL,  INC. 

Mr.  M.  H.  Woodside,  Adm. 

Mrs.  Virginia  Winslow,  Director  of  Nurses 

Telephone  (919)  592-3101  Clinton,  North  Carolina 
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(1)  expansion  of  health  man- 
poiver — all  responsible  state  and 
national  agencies  take  steps  to 
increase  supply,  create  a  health 
manpower  information  service, 
expand  efforts  for  recruitment, 
coordinate  training  curricula  to 
improve  utilization  and  career 
ladder  mobility,  and  train  and  em- 
ploy neighborhood  health  work- 
ers; 

(2)  innovations  in  health  care 
organization — a  State  health  care 
office  for  recruiting  physicians, 
nurses,  etc.,  into  places  where 
needed,  training  to  promote  af- 
filiated medical  practices,  fund- 
ing for  experimentation  with 
clinics,  multiphasic  screening  and 
transportation; 

(3)  enlargement  or  combina- 
tion of  facilities — state  support 
for  a  r  e  a  w  i  d  e  comprehensive 
health  planning,  a  single  licensing 
agency  for  all  health  facilities, 
new  institutional  licensure  ap- 
plication requirements,  broaden 
health  insurance  benefits,  study 
a  uniform  medical  record  format 
and  computerization,  new  legis- 
lation for  intercounty  support  of 
health  services  programs; 

(4)  develop  preventive  services 
— better  first  aid  and  health  ed- 
ucation in  school,  and  preventive 


dental  services  in  schools.  In  ad- 
dition to  these  goals,  other  rec- 
ommendations relate  to  the  pro- 
tection of  maternal  and  infant 
health,  the  preventive  role  of 
schools,  intoxicated  and  reckless 
driving,  decent  housing,  solid 
waste  disposal,  regional  planning 
for  water  and  sewer  systems, 
community  ties  in  mental  health 
programs,  drug  abuse,  services 
for  the  handicapped,  preserva- 
tion of  air  quality,  systemization 
of  prisoner  health  services,  and 
attention  to  citizen  information 
(e.g.,  telephone  information  sys- 
tem) and  participation. 

Prom  this  giant-sized  prescrip- 
tion order  it  is  apparent  that 
many  of  these  goals  can  be 
achieved  only  in  a  variety  of  ways 
by  both  public  and  voluntary 
groups.  Many  health  goals  simply 
cannot  be  given  legislative  hand- 
les. 

The  legislature  cannot  be  ex- 
pected to  solve  all  the  health 
problems,  but  it  can  deal  with 
many  of  them.  Many  State  agen- 
cies have  something  to  do  with 
health.  Most  of  their  requests  for 
new  or  expanded  health-related 
programs  have  been  incorporated 
into  their  "B"  budget  requests  al- 
ready presented  to  the  Advisory 
Budget    Commission.    The    Com- 


positions Available  for  Registered  Nurses 
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mission's  recommendations  will 
be  available  before  the  session 
commences  and  will  contain  num- 
erous items  which  could  have 
considerable  impact  on  the  health 
programs  and  systems  of  the 
state.  These  recommendations 
should  be  studied  carefully  by 
interested  nurses,  since  many 
health  goals  depend  upon  fund- 
ing for  fulfillment. 

As  we  move  from  the  study 
commissions  to  the  state  agencies 
to  the  voluntary  associations,  a 
considerable  amount  of  similarity 
in  recommendations  becomes  ap- 
parent. If  this  were  not  so,  the 
health  goals/legislation  gap 
would  probably  be  even  larger. 
The  North  Carolina  Hospital  As- 
sociation recommends  an  increase 
in  State  financial  support  of  med- 
ical education  for  the  increased 
production  of  physicians,  an  in- 
crease in  support  of  diploma 
schools  of  nursing,  (from  $200  to 
$500  per  student).  State  assump- 
tion of  the  counties'  share  of  Med- 
icaid, protection  of  physicians 
from  liability  in  hospital  records 
review  committees,  an  improved 
lien  law  for  collection  of  hospital 
accounts,  changing  the  medical 
consent  laws  to  permit  mature 
minors  to  authorize  medical  treat- 
ment,  and  provision   for   a  more 


ecjuitable  basis  for  workmen's 
compensation.  The  State  Medical 
Society  is  supporting  the  legaliz- 
ation of  physician's  assistants. 
The  North  Carolina  Public  Health 
Association  is  pushing  for  the 
"health  aid  to  counties"  appropri- 
ations request  of  the  State  Board 
of  Health  ($1,120,000  for  increas- 
ed salaries  for  health  directors, 
nursing  supervisors,  and  sanita- 
tion staffs)  and  for  expansion  of 
the  UNC  School  of  Public  Health 
facility. 

This  does  not  cover  the  water- 
front, despite  the  length  of  the 
list,  because  a  number  of  volun- 
tary organizations  concerned  with 
mental  health,  mental  retarda- 
tion, alcoholism,  drug  abuse, 
handicapped  persons,  categorical 
diseases,  and  professional  and  al- 
lied health  workers  have  not  yet 
presented  their  cases.  Once  the 
session  has  begun,  however,  more 
health  issues  will  be  placed  on 
the  assembly  line.  Happily,  we 
can  expect  the  production  of  solu- 
tions to  some  of  the  health  prob- 
lems of  the  state  and  approval  of 
proposals  for  dealing  with  others. 
But  look  for  many  proposals  to 
fail  final  inspection  and  for  some 
laudable  health  goals  never  to  be 
put  in  a  package,  at  least  not  one 
wath  a  legislative  handle. 
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An  Explanation 

Proposal  To  Revise  Licensure  Fee  Structure 


By  Mary  McKee,  Executive  Director 
North  Carolina  Board  of  Nursing 


In  1971,  the  North  Carolina 
Board  of  Nursing  will  request  the 
General  Assembly  to  approve  an 
increase  in  licensure  fees.  Speci- 
fically, legislation  will  propose 
revision  of  Section  90-161  of  the 
Nursing  Practice  Act. 

The  intent  is  to  establish  a 
maximum  fee  structure  within 
which  the  Board  would  be  per- 
mitted to  increase  fees  over  a  rea- 
sonable period  of  time  without  the 
need  for  legislative  action  each 
time  an  increase  is  indicated.  That 
is,  a  "shall  not  exceed"  figure  for 
fees  would  be  established  and  the 
Board  would  implement  increases, 
in  steps,  according  to  proven  need 
until  maximum  fee  is  reached. 

An  accounting  analysis  of  costs 
and  income,  including  projections 
through  1977,  has  documented  a 
needed  increase  of  the  present 
$5.00  renewal  fee  to  at  least  $7.50 
by  1972.  It  is  anticipated,  then, 
that  subsequent  increases  would 
be  made  again  based  on  docu- 
mented need,  up  to  but  not  ex- 
ceeding the  maximum  that  would 
be  stated  in  the  law. 

Determination  of  actual  figures 


for  a  revised  fee  structure  will  be 
made  by  the  Board  at  its  meeting 
on  February  3,  1971. 

As  a  matter  of  interest,  fees 
have  been  increased  only  twice  in 
17  years  including  the  $.50  per 
year  increase  in  license  renewal 
fee  in  1965. 

We  ask  your  knowledgeable 
support  in  the  introduction  and 
passage  of  this  legislation.  To  as- 
sist your  understanding  and  in- 
terpretation of  the  proposed  legis- 
lation, we  have  prepared  a  Fact 
Sheet  which  is  yours  upon  re- 
quest. Copies  have  been  mailed  to 
employers  for  posting  and  to  Dis- 
trict presidents  for  distribution. 
In  addition,  discussion  about  the 
proposal  was  held  with  the  NCS- 
NA  Board  of  Directors  on  August 
28. 


Members  whose  membership 
expires  this  month  and  who  do 
not  receive  a  renewal  notice 
from  ANA  by  January  1,  1971, 
should  notify  NCSNA  Head- 
quarters immediately  after  that 
date. 
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Elinor  Brooks  Caddell  is  one  of 
two  faculty  members  of  the  Uni- 
versity of  North  Carolina  at  Char- 
lotte honored  at  special  cere- 
monies early  in  October  as  out- 
standing teachers. 

Miss  Caddell,  associate  profes- 
sor of  nursing,  and  Dr.  Dan  Lin- 
coln Morrill,  associate  professor 
of  history,  received  the  Award 
for  Faculty  Excellence  presented 
by  North  Carolina  National  Bank. 
The  presentations  were  made  at 
a  banquet  climaxing  Recognition 
Day  and  Open  House  at  UNC-C. 
Cash  grants  and  framed  citations 
were  presented  to  the  recipients. 

Miss  Caddell  taught  at  Duke 
University  School  of  Nursing 
prior  to  joining  the  UNC-C  facul- 
ty in  1965.  She  attended  Queens 
College  and  holds  a  B.S.  in  nurs- 
ing education  and  M.S.  in  nursing 
at  Duke. 

She  is  one  of  North  Carolina's 
outstanding  nurse  educators  and 
certainly  one  of  the  favorites  a- 
mong  students.  To  many  of  her 
students  she  is  the  epitome  of 
nursing.  She  believes  there  is  no 
great  transition  from  being  a 
practicing  nurse  to  teaching  nurs- 
ing. "I  felt  that  if  I  could  identify 
what  good  nursing  care  is,  I  had 
a  responsibility  to  pass  it  on,"  she 


said.  "Even  though  I  teach  nurs- 
ing, I  take  care  of  patients  in  or- 
der to  show  students  how  to  take 
care  of  them." 

Miss  Caddell's  devotion  to  nurs- 
ing carries  over  into  her  profes- 
sional organization,  in  which  she 
has  long  accepted  a  leadership 
role.  She  was  the  first  chairman 
of  NCSNA's  Council  on  Practice. 


ADDRESS  CHANGED? 

Have  you  moved  lately?  Mar- 
ried and  changed  your  name? 

If  there  is  any  change  in  your 
name  and/or  address,  please 
notify  NCSNA  headquarters 
immediately.  This  is  the  only 
way  we  will  know  to  correct 
your  address  on  our  mailing 
list. 

Frequently,  when  a  member 
fails  to  receive  her  copy  of  Tar 
Heel  Nurse,  it  is  because  she 
has  failed  to  notify  us  of  such 
a  change.  Even  if  you  have 
notified  your  district,  your  post 
office,  or  ANA,  these  notices 
do  not  reach  us.  You  must  noti- 
fy us  also. 


DECEMBER,  1970 


23 


NURSING  IN 


Nurses  attending  the  1970  Clin- 
ical Sessions  in  Charlotte  in 
October  heard  patients  describe 
how  they  see  nurses  and  nursing 
care,  heard  nurses  explore  how 
they  see  each  other  and  how  each 
sees  herself,  and  heard  two  na- 
tionally-recognized nursing  lead- 
ers challenge  them  to  prepare  to 
change  that  image. 

Through  the  sessions  blew  hints 
of  the  winds  of  change.  Nursing 
must  refine  its  image,  must  per- 
form functions  needed  in  the 
health  care  system  of  the  future 
if  nursing  is  to  survive.  We  must 
get  used  to  some  new  kinds  of 
nurses — family  nurse  practitioner, 
nurse  health  generalist,  family 
health  practitioner.  We  must  pre- 
pare to  function  in  new  arenas 
of  practice.  We  must  make  our 
contribution  in  terms  of  the  needs 
of  people,  rather  than  in  terms  of 
specific  tasks  and  procedures. 

The  format  of  the  Clinical  Ses- 
sions was  to  launch  each  two-day 
program  with  a  challenge  from  a 
keynote  speaker.  Then  a  panel 
pinpointed  areas  provocative  for 
the  small  group  study  which  fol- 


lowed. The  groups  then  reported 
their  observations,  concerns,  and 
reactions  to  the  total  audience. 

Some  of  the  major  points  made 
in  these  group  reports  can  be 
summarized  as  follows: 

Communication  is  vital  in  car- 
ing for  patients — letting  others 
know  we  care.  There  is  lack  of 
continunity  in  communications 
on  all  levels.  In  the  doctor-nurse 
communication  we  are  the  ret- 
icent ones,  but  we  can't  continue 
to  be  reticent.  Within  institutions 
nurses  don't  even  communicate 
with  each  other. 

Nurses  must  be  better  informed 
about  health  resources  for  pati- 
ents. Referral  lists  of  agencies  and 
the  services  provided  would  be 
helpful. 

We  need  to  get  continuing  ed- 
ucation resources  closer  to  nurses 
in  their  local  communities.  A 
technical  institute  in  the  state  is 
conducting  a  project  to  provide 
inservice  programs  for  hospitals 
in  a  four-county  area.  The  Con- 
tinuing   Education    Program    at 
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UNC-Chapel  Hill  is  borrowing 
from  this  idea  and  hopes  to  take 
offerings  to  groups  of  nurses  who 
cannot  go  to  a  university  campus. 

How  much  are  nurses  really 
helping  patients  in  prevention  of 
illness?  The  nurse  does  have  a 
role  in  assessing  what  the  patient 
needs.  Older  nurses  are  still  de- 
pendent upon  a  diagnosis,  and 
many  have  not  yet  learned  to  as- 
sess health  needs  of  well  patients. 
Educational  programs  already  are 
underway  in  various  areas  of  the 
country  to  train  the  "family  nurse 
practitioner",  the  "nurse  clin- 
ician", the  "family  health  prac- 
titioner". She  will  make  the  de- 
termination between  normality 
and  abnormality,  both  physical 
and  emotional;  in  her  practice  em- 
phasize the  family  as  a  unit  and 
the  impact  of  wellness  and  illness; 
practice  in  the  community  in  close 
collaboration  with  the  physician 
as  her  colleague.  Some  see  her  as 
functioning  in  physical  diagnosis 
and  clinical  management  of  the 
health  care  of  families,  giving  pri- 
mary health  care,  diagnosing  and 
treating  common  illnesses,  teach- 
ing, counseling  in  family  plan- 
ning, recognizing  deviations  from 


normal  in  certain  conditions. 

Some  nurses  take  a  dim  view 
of  this  kind  of  practitioner.  Yet 
the  question  of  whether  a  nurse 
can  initiate  this  kind  of  practice 
legally  is  being  explored.  Various 
examples  of  how  nurses  already 
are  filling  these  extended  roles 
were  cited — as  pediatric  nurse 
practitioners,  in  the  operating 
room,  in  the  emergency  room,  in 
the  cardiac  unit,  in  public  health 
clinics.  Physicians  are  asking  for 
this  kind  of  practitioner.  How- 
ever, every  nurse  is  not  ready  for 
this  role.  The  nurse  should  seek 
the  kind  of  practice  which  gives 
her  the  greatest  job  realization. 

Is  the  nurse  using  her  top-level 
skills  worthy  of  her  salary,  or  is 
she  demanding  upgraded  salary 
while  using  skills  that  today  are 
on  the  level  of  other  health  per- 
sonnel. The  registered  nurse  must 
fill  today's  nursing  role. 

Nurses  too  often  function  in 
isolation  from  other  nurses  and 
from  the  community.  They  need 
to  stimulate  themselves  by  par- 
ticipating in  life  beyond  their  em- 
ployment situation. 


DECEMBER,  1970 


25 


Nurses  have  "brain-washed" 
the  patient  to  beheve  nurses  are 
too  busy  with  papers  and  pills 
and  other  tasks.  The  word  "pro- 
fessional" as  used  by  a  patient 
often  is  used  as  a  criticism  of 
nurses,  meaning  cold,  efficient, 
and  unfeeling.  Many  patients 
think  nurses  can't  show  emotions. 
Both  patients  and  nurses  appear 
afraid  to  criticize  the  quality  of 
nursing  care. 

We  need  to  involve  young  nur- 
ses more,  especially  in  the  pro- 
fessional organization. 

What  do  you  do  with  the  nurse 
who  retires  on  the  job?  How 
should  we  deal  with  the  incompet- 
encies of  our  peers? 

In  the  future  continuing  educa- 
tion will  be  required  for  renewal 
of  licensure.  A  nurse  will  not  be 
able  to  practice  indefinitely  with- 
out adding  periodically  to  her 
skills  and  knowledge. 

As  tangible  evidence  of  "what 
ANA  and  NCSNA  can  do  for  me", 
it  was  suggested  that  non-mem- 
bers be  invited  to  clinical  sessions 
and  programs  of  the  Association. 

The  panel  launching  group 
study  during  the  first  two  days  of 
Clinical  Sessions  was  composed 
of:  Billie  Boette,  moderator  and 
chairman  of  the  Program  Com- 
mittee for  the  Clinical  Sessions, 
and  assistant  professor.  School  of 
Nursing,  UNC  at  Greensboro; 
Gloria  Williams,  Charlotte,  candy 
striper  and  high  school  student; 
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PHOTO  CREDIT 

Picture  coverage  of  the  1970 
Clinical  Sessions  is  by  Martha 
Singleton,  a  June  graduate  of 
the  UNC-Charlotte  School  of 
Nursing  and  now  on  the  staff 
of  the  Intensive  Care  Unit, 
Charlotte  Memorial  Hospital, 
and  member  of  District  Five. 

Thanks  to  J.  W.  Story,  an 
angel  who  did  a  rush  job  de- 
veloping the  prints,  we  were 
able  to  meet  the  deadline  for 
this  issue. 


Elaine  Baucom,  freshman.  School 
of  Nursing,  UNC  at  Charlotte; 
Marilyn  Green,  senior.  School  of 
Nursing,  UNC  at  Charlotte;  and 
Mrs.  Emma  Gupton,  pediatric 
supervisor,  Presbyterian  Hospit- 
al, Charlotte. 

For  the  second  two-day  ses- 
sions, the  panel  was  composed  of: 
Mrs.  Kay  Watson,  moderator, 
public  health  nursing  supervisor, 
Mecklenburg  County  Health  De- 
partment; Mrs.  Gladys  Starnes, 
occupational  health  nurse,  Cel- 
anese  Corporation,  Charlotte; 
Mrs.  Mildred  Wiggins,  public 
health  nursing  supervisor,  Meck- 
lenburg County  Health  Depart-  j 
ment,  Charlotte;  Mary  Orren,  of- 
fice nurse,  Charlotte;  Mrs.  Lena 
Nash  Johnston,  clinic  nurse  and 
supervisor  of  Out-Patient  Depart- 
ment, Charlotte  Memorial  Hos- 
pital; Mrs.  Betty  Garrison,  direc- 
tor of  nursing,  Charlotte  Rehabil- 
itation Hospital. 
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Nursing  in  the  Mind's  Eye 

...  in  the  Hospital 

By  Loretta  C.  Ford,  R.N.,  Ed.D. 

Professor  and  Chairman,  Community  Health  Nursing 

University  of  Colorado  School  of  Nursing 

Denver,  Colorado 


...  In  the  macroscopic  view 
the  health  care  system's  promises 
and  problems  loom  large  on  the 
horizon.  The  promises  include 
continuous  coordinated  compre- 
hensive care  for  every  citizen. 
Regardless  of  his  ability  to  pay, 
each  person  soon  will  be  guaran- 
teed high  quality  of  health  care 
including  nursing  care.  Luckily 
the  great  public  hasn't  heard  the 
message  clearly.  We  would  be  in- 
undated with  demands — o  n  e  s 
none  of  us  could  meet.  These  are 
just  a  gleam  in  the  mind's  eye  of 
the  health  care  system.  Frankly, 
I  don't  believe  we  can  accomplish 
this  goal  unless  we  have  radical 
changes  in  our  health  care  de- 
livery system — mostly  because 
our  soaring  health  care  costs  can- 
not support  the  current  system, 
the  individual  idiosyncracies  of 
the  health  professionals  and  pecu- 
liarities of  the  system  which  have 
grown  like  Topsy.  The  health  care 
system's  view  of  nursing  is  color- 


This  article  is  excerpted  from  an 
address  by  Dr.  Ford  at  the  1970 
Clinical  Sessions  in  Charlotte  in 
October. 


ed  now  by  economic  demands  of 
nurses  without  concomitant  input 
from  nurses  regarding  their  will- 
ingness to  help  solve  the  prob- 
lems. Today,  remember,  if  you're 
not  helping  to  solve  the  problems, 
you  are  the  problem  .  .  . 

Because  nursing  in  the  mind's  eye 
of  the  health  care  system  is  one  of 
the  major  inputs,  nursing  must  look 
at  the  big  picture  of  health  in  this 
country.  We  need  to  concern  our- 
selves with  the  delivery  of  care,  in- 
fluencing the  planning,  implementing 
and  evaluating  the  care  people  are 
receiving.  How  can  we  facilitate  en- 
try, progression  and  exit  through  the 
system?  What  can  we  do  to  insure 
the   quality  and   continuity   of  care? 
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Regardless  of  our  arenas  of  practice — 
office,  public  health,  hospital  and 
others — how  do  we  help  the  patient 
and  his  family  find  the  pathways  be- 
tween and  among  the  labyrinths  of 
people  and  places  in  health  institu- 
tions? Do  we  use  nursing  referrals? 
Can  we  not  share  information  about 
our  common  concern — the  patient — 
better  by  communicating  through  de- 
scriptive behavioral  concept  rather 
than  mundane,  factual,  boring  reports? 

Could  we  figure  out  imaginative 
and  creative  ways  to  use  our  limited 
manpower  resources  by  critically 
thinking  differently  about  ourselves 
and  others?  How  do  others  in  the 
health  care  system  perceive  us?  At 
the  great  risk  of  generalizing  and 
overdrawing  stereotypes  I'd  like  to 
present  vignettes  of  perception.  If 
nothing  else  they'll  involve  all  of  us 
in  some  discussion.  Let's  take  the  pa- 
tient's view.  In  the  mind's  eye  the 
patient  sees  the  nurse  as  a  harried, 
underpaid,  blurry  image,  a  doctor's 
handmaiden  who  knows  all  and  tells 
nothing.  She's  kind  and  good,  busy  as 
a  manager  of  patient  groups.  Her  role 
primarily  is  carried  out  in  institutions 
which  care  for  the  sick.  If  she  works 
in  public  health,  she  may  be  a  talking 
nurse  who  really  isn't  as  well  prepar- 
ed as  the  nurse  with  the  black  band 
on  her  cap. 

The  patient  is  confused  further  be- 
cause nursing  has  so  many  different- 
ly prepared  workers — all  called  nurse. 
He   even   thinks   "R.N."   is   a   degree. 


The  nurse  in  the  mind's  eye  of  the 
patient  works  closely  with  the  phy- 
sician, whom  the  patient  regards  as 
the  Lord  of  Health,  and  the  nurse,  the 
Lady  with  the  Lamp.  Recently  the 
patient  has  been  told  that  his  hospital 
costs  are  going  up  because  nurses  are 
demanding  more  money.  The  patient, 
who  has  always  been  most  empathetic 
to  the  image  of  the  nurse,  hasn't  com- 
plained too  bitterly  about  this  aspect 
of  health  care  costs — yet. 

Next,  let's  deal  with  the  doctor's 
perception.  Today,  doctors  are  asking 
me,  "What's  happened  to  nurses? 
They've  changed  to  a  militant,  tough 
group  of  people.  They  act  as  though 
we're  at  war  with  them."  Unfortunate- 
ly, there  are  many  hostile  feelings  on 
the  part  of  nurses  toward  physicians. 
It  has  never  occurred  to  most  doctors 
that  nurses  don't  want  to  be  called 
their  assistants.  (Just  as  it  never 
occurred  to  nurses  that  LPN's  and 
aides  didn't  want  that  designation 
in  our  position  paper.)  Using  words 
like  paramedical,  medical  assistants 
and  other  terms  often  casts  nurs- 
ing in  a  subservient  role.  The  Amer- 
ican Medical  Association  in  some 
of  its  public  statements  has  creat- 
ed wider  schisms  between  nurs- 
ing and  medicine.  Those  physicians 
who  are  seeking  to  use  nursing 
resources  to  meet  medical  deficien- 
cies are  doing  a  disservice  to  society, 
nursing  and  medicine.  We — doctors, 
patients  and  nurses — had  better  ex- 
plore together  and  identify  the  needs 
of  people.   Then  we   can  decide  who 


Registered  Nurses  Needed 

YANCEY   HOSPITAL 

Call  (704)  682-2181  or  write:  Mrs.  Catherine  B.  Anglin,  Adm. 

P.  0.  Box  756 

Burnsville,  North  Carolina  28714 
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"Telling  it  like  it  is"   was   a   major   activity   at  the    Clinical    Sessions. 


can  best  serve  the  patient.  All  health 
problems  are  not  medical  in  nature, 
nor  is  every  deviation  from  wellness 
of  medical  concern.  Physicians  know 
relatively  little  about  the  changes  in 
nursing  education,  research  and  serv- 
ice. Over  the  years,  doctors  carry  the 
image  of  nursing  they  acquired  when 
they  were  in  medical  school.  Times 
have  changed  appreciably  since  then 
—and  so  has  nursing!  When  is  nurs- 
ing going  to  communicate  these 
changes  to  physicians  and  to  the  gen- 
eral public? 

That  great  mass  known  as  society  is 
another  of  nursing's  publics.  What's 
its  view?  I  contend  that  nursing  has 
had  "good  press."  The  public's  image 
of  nursing  has  been  positive.  We  have 
enjoyed  a  great  deal  of  public  trust 
and  faith— because  of  our  past  record, 
our  continuing  efforts  to  serve  and 
our  goals  of  compassionate  caring. 
However,  society  is  worried  today 
about  our  shortages,  our  lack  of  clear 
future  direction  and  our  continual  in- 
fighting. They  are  confused  by  our 
negative  statements.  We  say  loud  and 
clear  what  we  won't  do!  But  we  must 
be  aware  that  the  public's  good  will 


can  be  expected  to  last  only  as  long 
as  we  serve— positively,  valiantly  and 
well.  If  we  don't,  society  will  replace 
us,  as  it  does  other  institutions  which 
are  no  longer  needed. 

Recently    I    heard    a    sensitive    and 
knowledgeable  physician  say  he  never 
experienced  such  vitriolic  and  vicious 
indictments  against  health  profession- 
als as   he   had  witnessed  recently  at 
congressional    hearings    in    Washing- 
ton. This  is  a  warning  to  us— the  con- 
stituency of  these  uptight  legislators 
who  verbally  slaughtered  those  health 
professionals     testifying     are     angry 
about  the  kind  of  care  they're  getting. 
They    don't    like    it.    And    at    today's 
prices  on  the  health  care  market,  the 
consumer  has  a  right  to  demand  high 
quality  care.  The  consumer's  concept 
of   high   quality   care   may   differ   ap- 
preciably from  ours  but  he  does  have 
views   and   he's   verbal.   We   need   to 
listen  carefully  to  the  consumer— his 
needs,   his   wants,   and   his   demands; 
his  positive  and  negative  comments, 
his  dreams  and  his  hopes  are  all  mes- 
sages .  .  . 

Society  continues  to  clamor  for  in- 
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Durham's  Leading  Nursing  Home 
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creased  health  services.  Demands  of 
this  nature  have  stepped  up  efforts 
to  provide  more  and  different  health 
personnel.  New  careers  are  looming 
on  the  horizon — physician's  assist- 
ants, inhalation  therapists,  OB  assist- 
ants, child  health  associates,  etc.  The 
articulation,  supervision  and  legal 
controls  for  many  of  these  workers 
have  not  been  well  worked  out.  Still 
new  workers  are  being  introduced 
daily.  Invariably  because  nurses  pro- 
vide the  most  continuous  care  and 
are  easily  available  throughout  the 
24  hours,  they  are  often  saddled  with 
the  responsibility  for  these  workers. 

The  proliferation  of  workers  today 
is  phenomenal.  Quantity  rather  than 
quality  of  care  has  received  major  em- 
phasis with  the  potential  disastrous 
results  of  fragmentation,  duplication, 
gaps  and  overlaps.  Solving  manpower 
problems  by  multiplying  an  unknown 
quantity  may  be  foolhardy.  A  long 
hard  look  at  the  current  manpower 
resources,  the  potential  for  realign- 
ment of  roles  and  redistribution  of 
current  pesonnel  may  offer  efficient 
and  effective  solutions  to  the  health 
manpower  "bane  or  boon"  existence. 
So  much  for  the  macroscopic  perspec- 
tive. 

Let's  look  inward  and  take  the 
microscopic  view — inside  the  mind's 
eye  of  nursing.  Here  I'd  like  to  limit 
myself  to  changing  roles  in  practice, 
education  for  new  roles  and  oppor- 
tunities for  new  patterns  of  deliver- 
ing nursing  care. 

Expansion  of  nursing  roles  is  in- 
evitable. Nursing,  if  it  is  to  survive, 
must  boldly  strike  while  the  oppor- 
tunity presents  itself  and  begin  test- 
ing out  new  roles.  We  must  reduce 
mundane  routines  to  technology  or 
we  will  not  serve  the  new  and  excit- 
ing  world    in    health    care.    In    some 
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arenas  of  in-patient  services,  expan- 
sion has  been  based  on  emergency 
needs  of  people — cardiac  units,  ICU, 
etc.  But  I'm  concerned  that  we  have 
tended  to  legitimate  in-patient  ex- 
panded functioning,  using  emergen- 
cies as  the  rationale.  Many  decisions 
nurses  make  at  3:00  A.M.  they  are 
qualified  to  make  at  3:00  P.M.!  Of 
course,  rapid  changes  are  being  made 
in  these  directions.  Nurse-midwives 
are  delivering  normal  maternity  pa- 
tients in  several  hospitals  in  our  na- 
tion; out-patient  departments  and  hos- 
pital pediatric  and  geriatric  clinics 
are  employing  nurses  to  make  sophis- 
ticated clinical  judgments  about  pa- 
tients' conditions.  Nurses  are  assuming 
primary  caretaker  roles  in  many  care 
settings — ambulatory  and  in-patient 
alike.  But  remember,  nurses  still  have 
some  internal  problems  to  solve.  We 
have  several  generations  of  nurses 
who  have  been  conditioned  to  write 
on  charts,  "Patient  appears  to  be 
bleeding."  We've  really  got  hurdles 
to  clear.  The  major  insight  about  role 
expansion  is  that  it  should  not  be  car- 
ried out  in  isolation.  The  scope,  na- 
ture and  mission  of  all  health  work- 
ers should  encompass  collaborative, 
cooperative   relationships. 

Education  for  these  new  roles  will 
continue.  Life-long  learning  for  all 
nursing  personnel  must  be  provided 
— by  universities  and  colleges,  by  in- 
stitutions employing  nurses  and  by 
the    nurses    themselves.    Retraining, 


recycling  and  rejuvenation  through 
continuing  education  will  replace 
reading,  writing  and  demonstrating! 
To  renew  your  license  in  the  future, 
you  will  be  required  to  present  evi- 
dence of  continuing  competency  gain- 
ed through  recognized  educational  ex- 
periences .  .  . 

Learning  new  roles  won't  neces- 
sarily insure  efficient  and  effective 
utilization  of  this  manpower  resource 
without  adaptations  in  the  systems  of 
health  care.  Neighborhood  health 
centers,  satellite  clinics,  public-private 
partnerships  are  all  happening  in  the 
community  now.  They  need  to  be  bet- 
ter articulated  to  the  hospital.  They 
will  affect  the  institutions  in  several 
ways,  e.g.,  admissions  may  be  reduced, 
discharges  may  be  speeded  up,  drive- 
up  services  may  be  demanded  for  cer- 
tain patients,  e.g.,  maternity  and 
others  using  limited  in-patient  serv- 
ice; closed  circuit  telediagnosis  from 
home  to  hospital;  hospital  nursing 
consultation  on  special  nursing  care 
problems  in  the  community  will  be 
needed. 

Other  changes  in  the  hospital  may 
occur.  Since  we  contract  for  some 
food  and  janitorial  services  and  for 
emergency  room  medical  manage- 
ment, why  can't  we  contract  for 
nursing  service?  Private  enterpre- 
neurship  and  group  practice  in  nurs- 
ing will  affect  hospital  nursing  since 
all  of  us,  wherever  we  function,  are 
a  part  of  the  larger  social  system  of 
nursing  .  .  . 

If  we  accept  the  premise  that  we 
are  all  committed  to  meeting  people's 
nursing  needs,  at  least  when  we  look 
in  the  mirror  we  should  get  back  a 
relatively  universal  reflection  and  an 
answer  that  nursing  can  be  the  fairest 
of  them  all — ij  we  use  creativity  in 
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meeting  the  wants,  needs  and  de- 
mands of  the  recipients  of  care.  What 
do  people  need,  want  and  demand? 
Basically  when  we  have  them  as  pa- 
tients, they  seek  care.  Someone  to 
care  about  and  for  them,  someone  to 
comfort  them,  some  organization  of 
services  which  help  them  maintain 
the  daily  living  patterns  they've  de- 
veloped to  comfort  themselves  when 
they're  functioning  normally.  This  is 
a  major  clue  for  changes  in  nursing 
practice.  Applying  this  idea,  here  is 
a  possible  framework  for  patient  care. 

Using  the  person's  life  styles  as  the 
criterion  measure: 

1)  gather  baseline  data  on  his  daily 
habits  and  patterns.  (Nursing 
history-taking  techniques  are 
recommended); 

2)  adapt  yours  and  the  system's 
schedule  to  provide  continuity  in 
living.  This  tells  the  patient  you 


care,   e.g., 
meals; 


biocycle,   wine  before 


3)  help  bring  about  adjustments  for 
those  habits  which  are  poten- 
tially hazardous,  e.g.,  smoking, 
hygiene  habits; 

4)  help  him  enrich  his  life  by  open- 
ing new  vistas  of  health — includ- 
ing physical,  intellectual,  social, 
etc.,  e.g.,  career  aspirations; 

5)  work  out  some  mutual  goals  in 
relation  to  his  hopes,  aspirations, 
and  demands,  e.g.,  be  sure  to  in- 
clude what  he's  going  to  do  in 
behavioral  terms; 

6)  aid  in  the  transition  to  other 
pathways  as  he  leaves  the  hos- 
pital. 

Another  approach  is  to  consider  all 
the  changes  required  for  a  person  to 


Caroline  Singletary,  right,  chairman  of  the  NCSNA  Building  Fund  Committee,  can't  conceal 
her  joy  at  receiving  a  check  for  $1,000  from  District  Five  for  the  Building  Fund.  Sharing 
her  pleasure  is  Mrs.  Mary  Edith  Rogers,  left,  NCSNA  president,  and  Mrs.  Mildred  Madden, 
who  presented  the  check  on  behalf  of  the  District. 
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assume  the  patient  role.  You  know 
them  well.  Chart  the  points  of  poten- 
tial stresses  and  strains,  e.g.,  admis- 
sion processes,  losing  one's  clothes, 
lights  out,  medical  and  nursing  in- 
trusion procedures,  and  plan  for  three 
aspects  of  nursing  care:  1)  prevent- 
ing non-therapeutic  stress  with  ap- 
propriate measures,  2)  helping  the 
patient  cope  constructively  with  the 
stress  one  can't  prevent,  and  3)  re- 
viewing the  experience  with  him  so 
that  he  can  deal  with  similar  situa- 
tions in  the  future  in  an  increasing 
independent  manner  because  learn- 
ing took  place. 

Adapting  and  adjusting — the  pa- 
tient to  the  system,  and  the  system 
to  the  patient — must  be  accomplished 
primarily  through  nursing  efforts. 
Nursing  must  also  be  concerned  about 
its  role  as  a  linkage  agent  between 
services.  Caring  concepts  extend  be- 
yond the  walls  of  the  hospital  to  other 
community  services.  One  of  the  re- 
sponsibilities a  professional  worker 
carries  is  to  promote  continuity  of 
care  through  linking  himself  as  the 
patient's  advocate  to  community  re- 
sources and  further  to  help  the  pa- 
tient learn  the  pathways  so  he  can 
walk  through  the  care  system  in  a 
relatively  independent  manner. 

As  we  look  in  the  mirror,  we  find 
that  another  message  is  becoming 
clear.  Patients,  physicians,  health 
care  administrators  and  society  at 
large  are  telling  us  "You  can  be  fair- 
est of  all" — if  you  will  blend  those 
expressive  aspects  of  your  role  with 
instrumental  aspects.  They  say,  "We 
want  you  for  the  laying  on  of  hands — 
not  only  to  comfort  but  to  collect 
data  and  use  your  scientific  prepar- 
ation skillfully.  You  ought  to  inspect 
and  observe,  auscultate,  palpate  and 
percuss.  Beyond  collecting  data  in  the 


assessment  process,  we  the  consumers 
want  you  to  make  some  pretty  sophis- 
ticated clinical  judgments.  Not  only 
that,  we  expect  you  to  communicate 
these  by  telling  your  colleagues  in  a 
straight-forward  manner  what  your 
impressions  are."  I  agree  with  this 
posture.  Nurses  have  not  been  too 
receptive  until  recently  to  assume  the 
risk-taking  behavior  required  of  a 
good  clinician.  We  need  to  learn  to 
deal  courageously  with  uncertainty. 
Preparation  should  provide  us  with 
clinical  competence  to  assume  a  high 
level  of  accountability  and  as  we  gain 
competence,  we'll  gain  confidence. 
Further  we  should  use  this  compet- 
ence and  confidence  to  generate  new 
nursing  knowledge.  Through  the  col- 
lection, storage  and  retrieval  of  the 
clinical  knowledge  in  a  data  bank,  we 
could  extend  our  research  efforts  be- 
yond our  wildest  dreams.  I'll  bet  if  we 
recorded  all  the  clinical  phenomena 
those  of  you  in  this  room  have  ob- 
served in  your  years  as  nurses,  we 
could  classify,  codify  and  computerize 
it  and  accomplish  the  task  of  identify- 
ing the  body  of  nursing  knowledge 
with  remarkable  speed. 

Notice  that  I've  chosen  to  flit  about 
with  ideas  that  are  possible  within 
current  structures — because  I  am  con- 
vinced that  the  realities  of  our  situa- 
tions in  nursing  should  be  scrutinized 
for  their  potential  strength — not  for 
their  weaknesses.  We  are  limited  only 
by  our  own  perceptions,  imagination, 
inspirations  and  aspirations.  Will 
nursing  be  ready  to  accept  the  chal- 
lenges? When  we  ask  the  question 
"Mirror,  Mirror  on  the  wall — Can 
nursing  truly  be  fairest  of  them  all?" 
Perhaps  the  answer  will  be  .  .  .  Only 
if  you  exhibit  the  core  concepts  of 
nursing  which  I've  identified  as  C^^  = 
care,  compassion,  competence,  com- 
mitment and  courage. 
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IS  THIS  WHAT  NURSES  WANT? 


The  Chance  to 

PROVIDE 

Optimum  Quality 


Nursing  Care 


WE  THINK  YES! 


The  Chance  to 

PARTICIPATE 

in  Decisions 

Affecting 
Patient  Care 


The  Chance  to 

ENJOY 

Professional  Practice 

with  Opportunity  for 

Increasing  Knowledge 

and  Skills 


But  —  we  need  more  nurses  —  just  like 
the  ones  we  already  have. 


Write  or  Visit: 

Or  Call  Collect: 
(919)  684-2432 


Mary  Ann  Peter,  R.N. 
Dir.  of  Staffing,  Box  3714 
Duke  University  Medical  Center 
Durham,  N.  C.  27706 


An  Equal  Opportunity  Employer 
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Nursing  in  the  Mind's  Eye 

...  in  the  Community 

By  Virginia  M.  Ohlson,  Ph.D.,  R.N. 

Professor  and  Head  of  Department  of  Public  Health  Nursing 

College  of  Nursing,  University  of  Illinois  Medical  Center 


If  I  read  correctly  the  intent  of 
the  program  committee  in  plan- 
ning these  Clinical  Sessions,  I 
would  say  it  has  been  to  make  us 
look  at  ourselves,  not  merely  as 
individual  nurse  practitioners, 
but  as  members  of  the  collective 
whole — the  nursing  profession. 
What  are  our  aims — the  profes- 
sion's aims — in  this  business  of 
caring  for  people?  Are  the  things 
we  are  saying  about  our  goal 
REAL  or  only  theoretical? 

Is  our  nursing  service  the  prod- 
uct that  is  wanted  and  needed  by 
the      consumer — our      patients? 


Have  we  really  carefully  assessed 
what  our  patients,  individually 
and  collectively  ivant  and  need? 
Are  our  assessments  of  wants 
and  needs  couched  in  their  terms, 
or  in  ours?  How  do  our  other  col- 
leagues of  the  health  professions 
— if  we  claim  colleagueship  to- 
day— perceive  us  and  the  product 
we  have  to  offer? 

My  task  is  to  think  through  with 
you  some  of  the  important  dimensions 
of  the  multi-faceted  role  of  the  nurse 
who  is  engaged  in  community  nurs- 
ing. So  often  we  nurses  tend  to  di- 
chotomize nursing  and  even  nursing 
care  into  hospital  and  community 
nursing  in  a  way  which  implies  one 
can  be  considered  equally  against  the 
other.  Frequently,  this  dichotomizing 
of  hospital  versus  community  nurs- 
ing takes  the  form  of  nursing  prac- 
ticed in  the  hospital  versus  nursing 
practiced  in  the  home;  or  nursing 
which  focuses  on  sickness  and  illness 
versus  nursing  which  is  concerned 
primarily  with  matters  of  preven- 
tion and  health.  These  are  ambiguous 


This  article  is  excerpted  from 
an  address  by  Dr.  Ohlson  at  the 
1970  Clinical  Sessio7is  in  Charlotte 
in  October. 
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classifications  and  as  unrealistic  as 
are  references  to  public  health  nurs- 
ing as  a  service  directed  to  the  care 
of  the  poor  .  .  . 

When  an  effort  is  made  to  define 
community  nursing,  certain  basic 
discrepancies  in  positions  become  evi- 
dent. Primarily,  there  is  a  two-way 
divergence.  Some  persons  contend 
that  community  nursing  is  nursing 
practiced  outside  the  therapeutic  in- 
stitution— the  basic  factor  which 
characterizes  community  nursing 
then  becomes  the  place  of  practice  or 
the  setting.  Those  who  hold  the  di- 
vergent or  opposing  view  contend 
that  place  of  practice  is  not  the  sub- 
stantive characteristic  of  community 
nursing,  but  rather  it  is  the  focus  of 
the  practice.  Such  contenders  hold 
out  for  a  practice  which  centers  not 
on  the  individual,  but  on  the  group 
or  population  .  .  . 

Whatever  may  be  your  concept  of 
community  nursing,  consider  the  role 
of  the  nurse  who  is  practicing  nurs- 
ing in  the  community.  We  may  find 
her  in  homes,  in  schools,  in  occupa- 
tional settings,  in  health  centers,  in 
community  clinics,  etc.  What  is  her 
role?  I  propose  for  your  consideration 
this  morning  that  her  role  is  prescrib- 
ed by  a  number  of  factors  .  .  . 

Gross  points  out  that  most  theo- 
retical conceptualizations  of  role  and 
most  role  definitions  contain  the  basic 
idea  that  individuals  in  social  loca- 
tions behave  according  to  expecta- 
tions.^ Extending  this  concept  farther, 
and  applying  it  to  a  work  situation, 
Gross'  statement  would  imply  that 
persons  in  a  job  behave  according  to 
expectations  which  they  perceive  are 
held  for  them  in  that  job.  Applied  to 
community  nursing.  Gross'  position 
would  imply  that  the  role  of  the  com- 


Sister  M.  Bernarda  Hoff  in  an  engrossing 
discussion   group. 

munity  nurse  is  determined  by  the 
way  she  perceives  the  expectations 
which  significant  others  with  whom 
she  relates  have  for  her  in  the  carry- 
ing out  of  that  role.  This  raises  the 
question — who  are  the  significant 
others  with  whom  the  community 
nurse  relates  in  the  carrying  out  of 
her  role?  I  would  propose  that  though 
there  are  many,  there  are  primarily 
five: 

(1)  The  Administration  of  the 
agency  or  institution  which  em- 
ploys her — this  would  include 
the  administrative  staff  and  the 
policy  making  board. 

(2)  The  Physician  to  whom  she 
relates,   directly  or  indirectly. 

(3)  Other  Professionals  concerned 
with  her  in  the  care  of  the  pa- 
tient. 

(4)  The  patient — the  consumer  him- 
self as  well  as  the  community 
persons  who  rightly  or  wrong- 
ly act  as  the  patients  or  con- 
sumer's advocate. 
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(5)  Last  in  my  listing,  but  probably 
first  in  priority — the  nurse  her- 
self— the  role  incumbent. 

Today  the  picture  of  community 
nursing  is  quite  different,  and  there 
are  a  variety  of  factors  which  have 
brought  about  these  differences: 

(1)  A  new  concept  of  health  care 
delivery,  brought  about  by  such  fed- 
erally supported  programs  as  OEO, 
Medicare,  Comprehensive  Health 
Planning,  and  Regional  Medical  Plan- 
ning has  resulted  in  a  mushrooming 
of  health  services  and  health  agencies 
over  the  country.  Community  nurses 
are  functioning  in  a  variety  of  ways 
in  these  services  and  centers. 

(2)  As  medical  care  has  continued 
to  become  increasingly  specialized, 
the  concept  of  Group  Medical  Prac- 
tice has  become  popular;  as  a  result 
we  see  across  the  country  the  rapid 
establishment  of  centers  which  bring 
under  one  roof  a  cadre  of  physicians 
each  with  his  own  specialized  area 
of  practice.  In  many  of  these  centers 
community  nurses  are  being  employ- 
ed for  office  or  home  nursing  serv- 
ices. 

(3)  Increasingly,  it  is  becoming  a 
recognized  fact  that  hospitals  cannot 
provide  the  needed  bed  space  for  pa- 
tients over  extended  periods  of  time 
— likewise  hospital  care  costs  are  be- 
coming almost  prohibitive  to  many 
persons  in  need  of  skilled  nursing 
care.  It  is  becoming  increasingly  evi- 
dent that  Some  patients  do  better 
when  care  can  be  provided  in  an  out- 
patient or  ambulatory  basis  or  in  the 
setting  of  their  own  home.  Hence,  we 
are  seeing  a  rapid  growth  of  ambula- 
tory health  centers  and  hospital  out- 
patient department  services  for  pa- 
tients with  a  variety  of  health  prob- 


lems of  a  surgical,  medical  or  psy- 
chiatric nature.  Those  of  you  who  are 
community  nurses  know  of  the  tre- 
mendous demands  for  nursing  service 
which  ambulatory  health  services, 
home  care  services  and  medicare  have 
placed  upon  the  community  nursing 
staffs  of  home  health  agencies. 

All  of  these  factors  have  made  a 
tremendous  impact  on  community 
nursing  and  have  strongly  affected  the 
nature  of  our  practice. 

What  does  all  of  this  I've  said 
fir-st  about  role  and  secondly  about 
trends  in  the  delivery  of  health  care 
have  to  do  with  us  as  nurses — and 
especially  with  us  today  in  this  hour 
as  we  are  considering  together  the 
clinical  practice  of  community  nurs- 
ing? .  .  . 

What  are  the  expectations  which 
the  administration  and  policy  makers 
of  your  agency  or  institution  hold 
for  you  as  a  community  nurse?  How 
do  you  think  they  perceive  the  nature 
of  your  practice?  This  is  a  tremend- 
ously important  question. 

The  administrator  of  the  agency  or 
institution  and  the  policy  makers  of 
the  agency  or  institution  have  not 
only  the  prerogative,  but  also  the  re- 
sponsibility, to  set  the  nature  of  nurs- 
ing practice  to  be  carried  out  though 
that  agency.  If  the  nurse  is  not  able 
to  fulfill  their  expectations,  she  has 
the  privileged  responsibility  to  in- 
terpret the  community  nursing  role 
as  she  sees  it.  If  agreement  cannot  be 
reached  to  bring  the  two  viewpoints 
into  line,  it  is  better  for  the  agency 
and  the  nurse  if  the  two  would  part 
company. 

How  about  the  other  health  pro- 
fessionals with  whom  the  community 
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nurse  shares  responsibility  for  carry- 
ing out  a  health  service  to  patients,  or 
persons,  or  groups  or  communities? 
The  question  here  relates  not  to  ad- 
ministrative or  line  responsibilities 
but  rather  to  the  professional  re- 
sponsibility. Consider  particularly  the 
nurse-physician  relationship  in  the 
light  of  professional  practice.  Those 
of  us  who  are  no  longer  neophytes  in 
nursing  can  look  back  to  the  time 
where  we  either  enjoyed  or  witnessed 
a  real  colleagueship  or  camaraderie 
between  nurses  and  doctors  in  this 
matter  of  patient  care.  Today,  the 
nurses  and  doctors  seem  to  be  either 
at  sword  points  or  on  opposite  sides 
of  a  debate  team  or  else  functioning 
in  a  subordinate-superordinate  rela- 
tionship (enjoyed  by  some  and  detest- 
ed by  others).  How  do  we  resolve  this 
dilemma?  All  around  us  on  every 
hand  we  are  hearing  about  or  read- 
ing about  or  witnessing  new  pro- 
grams which  are  preparing  or  utiliz- 
ing the  physician's  assistant,  the 
nurse  clinician,  the  nursing  specialist, 
etc.,  until  we  get  so  tied  up  in  termi- 
nology and  its  implications  that  we 
do  not  stand  still  long  enough  to  get 
to  the  heart  of  the  matter.  I  ask  you, 
community  nurses,  how  do  you 
perceive  the  expectations  which  the 
physician  with  whom  you  practice 
holds  for  you?  What  do  you  think  the 
physician  sees  as  your  role?  Does  he 
view  you  as  a  person  who  has  the 
competence  for  making  definitive 
judgements  about  the  patient's  or 
family's  health  condition  and  the 
nature  of  nursing  care  which  you 
could  helpfully  administer? — or  does 
he  view  you  only  as  a  helper  who 
follows  his  orders  and  carries  out  that 
which  he  chooses  to  delegate? 

Bates  contends  that  though  medi- 
cine and  nursing  have  common  goals, 
the  preservation  and  restoration  of 
health,  the  nurse's  and  the  physician's 


NEW  CONFERENCE  GROUP 

NCSNA's  fourth  conference 
group  was  organized  in  October 
during  the  1970  Chnical  Ses- 
sions. 

The  Psychiatric  and  Mental 
Health  Conference  Group  elect- 
ed temporary  officers  and 
adopted  tentative  rules.  Mrs. 
Judy  Southerland  of  Raleigh  is 
chairman;  Gayle  Ford,  South- 
ern Pines,  vice-chairman;  and 
Mrs.  Anne  Fishel,  Chapel  Hill, 
secretary.  These  compose  the 
Executive  Committee,  which 
will  meet  soon  to  make  plans 
for  Conference  Group  activities 
for  the  remainder  of  the  bien- 
nium. 


role  in  achieving  these  objectives  are 
not  identical.  While  the  physician  is 
instrumental  in  his  approach  to  pa- 
tients and  focuses  on  the  cure  pro- 
cess, and  therefore  on  diagnosis  and 
treatment,  the  nurse  focuses  on  the 
CARE  process,  expressive  in  nature, 
and  therefore  on  caring,  helping,  com- , 
forting  and  guiding.2  Bates  refers  also 
to  the  differences  in  practice  of 
nurses  and  doctors  in  ambulatory  care 
settings,  and  points  out  that  studies 
have  demonstrated  that  while  the 
physician  tends  to  focus  his  care  on 
the  individual  patient,  the  public 
health  nurse  places  greater  emphasis 
on  the  family .3 

How  do  you  think  the  physician 
and  other  health  professionals  with 
whom  you  work  perceive  your  role? 
Is  your  practice  as  a  community 
nurse  affected  by  the  way  your  role 
is   perceived  by  other  health  profes- 
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sionals?  If  their  perception  of  your 
role  differs  from  your  conception  of 
the  potential  of  your  role,  are  you 
using  your  opportunities  to  try  to 
work  out  these  incongruencies?  And 
how  about  the  consumer? — the  pa- 
tient, the  person,  the  group,  the  com- 
munity to  whom  and  for  whom  we 
aim  to  provide  a  nursing  service? 
Are  they  buying  what  we  have  to  sell 
and  are  we  offering  a  commodity 
they  want  to  buy? 

Why  is  it  that  in  newly  developing 
community  health  centers  I  am  so 
frequently  hearing  physicians  say, 
"Once  the  medical  group  or  physician 
indicates  a  willingness  to  provide  a 
clinic  service  in  an  inner  city  or  im- 
poverished area,  it  is  not  difficult  to 
work  out  a  program  which  is  in  keep- 
ing with  the  community's  demands". 
I  would  ask — why  is  it  that  nursing 
so  frequently  cannot  make  a  similar 
statement?  I  contend  it  is  because  the 
people  of  these  communities  are  liv- 
ing a  day-by-day  existence.  Life  is  so 
grim  and  so  crises-oriented  that  their 
health  needs  are  almost  wholly  couch- 
ed within  the  framework  of  crisis 
care.  Their  health  concerns  are  not 
with  health,  but  with  illness,  sickness, 
accidents,  and  emergencies,  which  if 
not  met  would  take  them  even  fur- 


ther out  of  the  mainstream  of  what  is 
already  a  day-by-day  existence.  Their 
concern  is  for  CURE  and  this  is  the 
crux  of  medical  practice — diagnosis, 
treatment  and  cure — a  completely 
valid  focus,  but  not  wholly  in  line 
with  that  of  nursing. 

Being  primarily  a  caring  profession, 
our  emphasis  on  community  nursing 
is  frequently  placed  on  the  positive 
end  of  the  health  care  continuum  and 
our  commodity  of  health  promotion, 
prevention,  early  diagnosis  and  refer- 
ral for  treatment  becomes  one  which, 
sad  to  say,  is  harder  to  sell.  The  pa- 
tient who  presents  himself  at  a  clinic 
is  abking  for  a  service.  When  we  go, 
as  we  often  do,  to  a  home  unannounc- 
ed— without  appointment — we  also 
move  in  with  a  product  which  fre- 
quently has  not  been  requested.  Take 
for  example  our  commodity  of: 

Health  supervision  (e.g.  well  baby 
care,  prenatal  care);  or 

Health  guidance  and  teaching  (e.g. 
nutrition,  family  planning,  mental 
health,  follow  up  on  defects  found  in 
routine  physical  exams);  or 

Illness  supervision  (e.g.  follow  up 
on  nursing  and  medical  regimens  out- 


District 

Membership 

Awards 


Mrs.  Peggy  Stubbs  receives  on 
behalf  of  District  Twenty-Five 
the  1970  membership  award  for 
largest  percentage  increase  in 
membership.  Helen  E.  Peeler, 
executive  director,  makes  the 
presentation.  District  Twenty- 
Six  for  the  third  time  won  the 
award  for  achieving  the  great- 
est  percentage    of   potential. 
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lined  for  a  patient— or  for  purposes  of 
supervision— the  family's  ability  to 
carry  through  with  prescribed  direc- 
tions.) 

In  some  of  our  health  agencies  to- 
day, we  are  having  a  difficult  time 
selling  the  community  nursing  as  we 
have  designed  it.  Is  there  a  need  for 
a  new  pattern?  Is  there  a  need  for 
changes  in  our  practice?  What  does 
the  consumer  have  to  say  about  this — 
and  when  we  hear  him  say  it,  can  we 
accept  what  he  says?  Is  there  not  a 
need  here  to  bring  into  congruence 
our  conception  of  community  nursing 
practice  and  consumers'  perception 
of  that  which  would  be  an  accepted 
product  or  role? 

I  believe  the  time  is  past  in  com- 
munity nursing  practice  for  us  alone 
to  determine  what  the  patient  (be  it 
an  individual,  family,  school  or  com- 
munity) needs  in  a  community  nurs- 
ing service.  We  need  to  do  a  much 
better  job  in  delineating  our  practice 
than  we  have  done. 

We  need  to  gather  more  meaningful 
data  from  our  patients  and  our  peo- 
ple in  order  to  determine  what  they 
need  and  want  from  us.  We  need  to 
have  more  precise  means  for  asses- 
sing needs  and  strengths  in  families 
and  communities.  We  need  to  have 
more  valid  criteria  which  we  may 
apply  in  justifying  judgements  we 
made  in  the  assessment  of  other  peo- 
ple's needs.  We  need  to  do  a  better 
job  in  goal  setting  and  health  care 
planning  with  our  patients,  individ- 
ually and  collectively,  and  we  need  to 
really  begin  to  do  some  serious  eval- 
uation of  our  practice.  How  else  can 
we  know  if  all  this  we  are  doing 
under  the  label  of  community  nursing 
really  makes  a  difference — or  is  just 
busy  work? 


Mrs.  Shirley  Eaton  was  co-chairman  of  the 
Banquet  Decorations  Committee,  along  with 
Sallie  Baker,  both  members  of  District  Five. 

The  final  bit  about  role  expecta- 
tions which  I'd  like  to  discuss  is  the 
expectations  which  the  role  incum- 
bent (the  community  nurse)  has 
about  her  role.  This  is  probably  the 
crux  of  community  nursing  practice — 
because  actually  whether  community 
nursing  stands  or  falls  is  largely  de- 
pendent upon  the  person  who  func- 
tions in  the  role.  Unless  the  com- 
munity nurse  has  a  clear  conviction 
about  the  nature  of  her  role,  she  has 
no  standard  to  apply  in  upholding 
her  concept  of  that  role — particularly 
when  she  perceives  that  significant 
others  among  whom  she  practices 
community  nursing  hold  expectations 
of  her  role  which  differ  from  her 
own  philosophy  and  convictions. 

I  take  the  chance  at  sounding  trite 
when  I  say — these  are  changing  times 
and  difficult  times  for  nursing,  for 
community  nursing.  The  delivery  of 
health  is  becoming  a  whole  new  ball 
game.  We  nurses  can  be  a  part  of  that 
ball  game.  We  can  be  pitchers,  bat- 
ters, catchers,  fielders — as  members 
of  the  team — or  we  can  choose  to  be 
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only  observers,  sitting  in  the  bleach- 
ers watching  someone  else  make  the 
home  runs. 

FOOTNOTES 

iNeal  Gross,  Ward  S.  Moser  and  Alexander 
V.    McEachern.    Explanations    in    Role    An- 


alysis: Studies  i)i  the  School  Superintend- 
ency  Role.  New  York,  John  Wiley  &  Sons, 
Inc.,    19.58.   p.    17. 

-Barbara     Bates,     M.D.     "Doctor    and    Nurse: 
Changing    Roles    and    Relations,"    The    New 
England  Journal   of  Medicine,  Vol.   283,   No. 
3,  pp.   129-133. 
^ibid. 


Mrs.  Marjorie  Cox  Gray  portrayed  Florence  Nightingale  at  the  1970  NCSNA  banquet,  which 
used  the  theme  of  the  150th  anniversary  of  the  founder  of  modern  nursing.  Mrs.  Gray 
presented  a  tribute  to  Miss  Nightingale  and  led  the  banquet  audience  in  a  renewal  of  the 
Nightingale  Pledge.  She  is  shown  here  at  a  display  which  honors  North  Carolina  nurses 
who  have  achieved   special  distinction  in  the   profession. 
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FLORENCE  NIGHTINGALE 

Her  wheel  of  life  was  surely  planned 

By  the  Architect  Divine 
From  early  years,  she  seemed  to  know 

Her  life's   work  was   designed 
Endowed  with  beauty  and  fortunes,  too, 

She  rebuffed  a  life  of  ease; 
Instead  she  obeyed  that  "still  small  voice", 

And  gave  ear  to  humanity's  needs. 
Her  deeds  of  mercy  were  countless; 

Her  visions  were  untried  but  true: 
Critics  and  customs  decried  her  ideals; 

And  at  first  her  devotees  were  few. 
But  dauntless,  courageous,  and  faithful, 

She  set  forth  upon  her  way — 
The  wheels  of  her  life  "gathered  no  moss" 

As  she  ministered  day  after  day. 

Regardless  of  place  or  condition. 

Her  scope  was     in  ministering  love- 
Following  the  course  set  before  her 

By  His  guiding  hand  from  above. 
Tho'  the  journey  she  chose  was  a  rough  one- 

And  lonely — and  dark — and  drear- 
The  glory  of  serving  the  suffering 

Brought   laurels  beyond   compare. 
As  we  pause  to  pay  honor  to  this  noble  one 

Born  one  hundred  fifty  years  to  date, 
We  now  humbly  bow,  and  resolve  anew 

Her  ideals  to  emulate. 
May  the  wheels  of  our  lives  be  kept  burnished 

As  we  follow  the  pathway  she  blazed; 
To  this  dedicated  path  may  nurses  be  true. 

'Til  our  wheels  reach  the  end  of  our  ways. 

— By  Margaret  May 


This  poem  was  read  at  the  annual  NCSNA  banquet  on  October  28  in 
Charlotte  as  a  part  of  the  observance  of  the  150th  anniversary  of  Florence 
Nightingale.  District  Five's  Banquet  Decorations  Committee  carried  out  this 
theme  in  effective  detail. 
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One  of  the  most  pleasurable 
parts  of  the  Clinical  Sessions 
was  a  birthday  party  celebrat- 
ing the  50th  anniversary  ot 
District  Five.  Shown  above  en- 
joying the  occasion  are,  left  to 
right,  Mary  Belle  May  and  her 
sister,  Margaret  May,  and  Mrs. 
Mary  Edith  Rogers,  NCSNA 
president.  At  left  are  members 
of  District  Five  who  hosted  the 
guests.  Mrs.  Mildren  Madden  is 
president  of  the  district.  Mrs. 
Jane  Cartwright  was  chairman 
of   the    planning    committee. 


Gerontological    Nursing   Series 


Two  faculty  members  of  the 
Duke  University  School  of  Nurs- 
ing— Dr.  Virginia  Stone,  profes- 
sor, and  Mary  Shaughnessy,  as- 
sociate professor — participated  in 
a  series  of  eight  30-minute  classes 
on  "Gerontological  Nursing"  pro- 
duced by  Video  Nursing,  Inc.,  of 
Evanston,  111. 


Dr.  Stone  and  Miss  Shaughnes- 
sy served  as  instructors  for  classes 
on:  About  the  Aged,  Health  of  the 
Aged,  Planning  Care  for  the  Aged, 
The  Homebound  Aged,  The  Insti- 
tutionaUzed  Aged,  Nursing  Care 
of  the  Aged,  Psychiatric  Problems 
of  the  Aged,  and  The  Health 
Team  and  the  Aged. 
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'In  Sickness  And  In  Health . .  ^ 

The  nurse's  role  is  a  vital  one,  demanding  knowledge, 
responsibility  and  compassion.  At  North  Carolina  Bap- 
tist Hospital,  you  can  exercise  these  qualities  and  be- 
come part  of  an  expanding,  progressive  medical  center. 


Top  Salaries,  Annual 

Increases 

Cycling  Work  Schedule 

In-service,  Three-week 

Orientation  Programs 

Free  Life  Insurance 

Liberal  Fringe  Benefits 


This  is  the  medical  center  in  1971, 
after  completion  of  a  $30  million 
expansion  program  now  under  way. 
Baptist  Hospital,  with  483  beds,  is 
affiliated  with  the  Bowman  Gray 
School  of  Medicine  of  Wake  Forest 
University. 


Vor  Full  Information 
Write 

Director  of  Nursing  Services 
North  Carolina  Baptist  Hospital 
P.  O.  Box  20 
Winston-Salem,  N.  C.  27103 
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Training  Program  To  Prepare  Nurses 
For  Community  Health  Planning 


An  educational  program  on 
"Participation  in  Local  Communi- 
ty Health  Planning"  will  be  held 
April  1-3,  1971,  at  Betsy-Jeff  Penn 
4-H  Center,  Reidsville. 

The  program  is  jointly  spon- 
sored by  NCSNA  and  the  North 
Carolina  League  for  Nursing  and 
is  a  project  initiated  by  the  Coor- 
dinating Council  of  the  two  or- 
ganizations. Cooperating  organiza- 
tions are  the  North  Carolina  Phys- 
ical Therapy  Association,  North 
Carolina  Occupational  Therapy 
Association,  North  Carolina  Die- 
tetics Association,  North  Carolina 
Society  of  Medical  Technologists. 

The  program  will  be  limited 
to  50  participants.  The  six  cooper- 
ating organizations  will  submit 
nominees,  and  selection  of  parti- 
cipants will  be  made  during  the 
first  week  in  January  by  members 
of  the  Joint  NCLN-NCSNA  Com- 
mittee on  Community  Health 
Planning  and  representatives  of 
the  cooperating  organizations. 

Faculty  will  provide  instruction 
without  cost.  They  are:  Harry  T. 
Phillips,  M.D.,  director  of  the 
Training  Program  for  Comprehen- 
sive Health  Planning,  UNC,  prin- 
cipal instructor;  Dr.  Dirk  Spruyt 
and  Dr.  Marie  Lowe,  School  of 
Public  Health,  UNC;  Dr.  Lee 
Holder,  N.  C.  Regional  Medical 
Program;     and    Elmer    Johnson, 


N.    C.    Office    of    Comprehensive 
Health   Planning. 

There  will  be  no  charge  to 
participants  for  the  instruction, 
meals,  housing,  and  administra- 
tion of  the  program.  Costs  will  be 
met  by  the  six  sponsoring  and 
cooperating  organizations,  N.  C. 
RMP,  and  the  Office  of  Compre- 
hensive Health  Planning,  the  lat- 
ter agency  bearing  75  percent  of 
the  cost. 

Specific  objectives  of  the  pro- 
gram are  to  increase  knowledge 
of  the  nature  of  local  community 
health  planning  activities  in 
North  Carolina;  increase  under- 
standing of  the  planning  process; 
increase  knowledge  of  problems 
that  affect  community  health 
planning  activities. 

District  associations  have  al- 
ready been  requested  to  submit 
suggestions  for  participants  in 
this  program,  through  which,  it 
is  hoped,  more  nurses  will  be  pre- 
pared to  take  part  in  local  com- 
munity health  planning  activities. 

Members  of  the  Joint  Commit- 
tee on  Community  Health  Plan- 
ning of  the  Coordinating  Council 
who  developed  this  project  are: 
Audrey  Booth,  chairman,  Virginia 
Nelson,  Mrs.  Elizabeth  Mason, 
and  Elizabeth  Holley. 
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CASSIE- COTILLION 
MILL  INCORPORATED 

Norwood,  North  Carolina 


NURSES    NEEDED 

Registered  and  Licensed  Practical 

PITT  COUNTY  MEMORIAL  HOSPITAL 

Contact:   Mr.  C.   D.  Ward,  Adm. 

Phone  (919)  752-5141  or  write 

West  Fifth  Street  —  Greenville,  N.  C.  27834 

KNOLLWOOD  MANOR  NURSING  HOME 

Mrs.   Rachel  W.   House,  Adm. 

Telephone  (919)  832-8054 

4809  North  Boulevard  —  Raleigh,  North  Carolina 

OPPORTUNITIES 

for 

Registered  Nurses  &  Licensed  Practical  Nurses 

Dial  724-2821  or  Write 

Mr.  Charles  M.  Lemaster 

MEDICENTER  OF  WINSTON-SALEM 

1900  West  First  Street  —  Winston-Salem,  N.  C. 
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CLINICAL  SESSIONS  -  EVALUATION 


Evaluation  has  become  a  familiar  and  vital  component  of  nursing.  It 
is  essential  that  NCSNA  and  its  hard-working  committees  receive  the 
opinions  of  members  in  order  to  provide  stimulating,  informative  pro- 
grams. Sufficient  time  has  elapsed  since  the  1970  Clinical  Sessions  for 
nurses  to  evaluate  the  speakers,  discussions  and  other  facets  of  the 
programs  presented  in  Charlotte  on  October  27-30.  All  nurses,  whether 
in  attendance  at  the  Clinical  Sessions  or  not,  can  assist  NCSNA  by 
voicing  their  attitudes  and  thoughts  on  the  evaluation  form  below. 


1.  Which  day(s)  of  the  Clinical  Sessions  did  you  attend?  Tuesday, 

October  27 ;  Wednesday,  October  28 ;  Thursday,  October 

29 ;  Friday,  October  30 ;  None 

2.  If  you  attended  only  part  of  the  Clinical  Sessions  or  did  not  at- 
tend at  all,  please  state  reason:  Unable  to  secure  time  off  from 

work ;    traveling   time   too   great ;    lack   of   information 

about  programs ;  did  not  feel  it  would  benefit  me  profession- 
ally  ;  other  (please  specify)  . . — - — ■ — 

3.  Which  part  of  the  Clinical  Sessions  did  you  find  most  valuable? 

Dr.  Loretta  Ford's  speech ;  panel  discussions  (specifiy  which 

one(s) . ;    group 

discussions^__;   films ;    Dr.   Virginia   Ohlson's   speech ; 

membership  mini-workshop ;  legislative  mini-workshop 

Please  state  reasons — 


4.     Which  part  did  you  find  least  valuable,  and  why?. 


5.     Were  you  able  to  share  information  or  thoughts  gained  from  the 
Clinical  Sessions  with  other  health  personnel?  Yes No 
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If  yes,  with  whom  did  you  share?  Other  RN's T,PNs 

Auxiliary  personnel Physicians Others  (please  specify) 


6.  Would  you  encourage  other  nurses  to  attend  the  Clinical  Ses- 
sions? Yes No 

7.  What,  if  any,  changes  would  you  have  made  in  the  total  planning 
of  the  Clinical  Sessions? 


8.  Are  you  willing  to  participate  in  the  planning  of  future  programs 
of  this  nature?  Yes No Perhaps  (please  qualify) 

9.  Are  you  willing  to  participate  in  future  activities  of  NCSNA  (i.e., 

workshops,  state-level  committees,  conventions,  etc.)?  Yes 

No 

10.     Any  additional  comments  or  suggestions  regarding  the  Clinical 
Sessions  will  be  welcome 


If  you  desire,  please  provide  your  name,  address  and  telephone 
number. 

Name   

Address . 

Phone  : 

Please  complete  and  return  to: 

North  Carolina  State  Nurses'  Association 
P.  0.  Box  12025 
Raleigh,  N.  C.  27605 
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WUa  Qa^eA.  oMcdd  J\li4A444t(f? 


Who  Cared 

about  protecting  the  public  and  the  profession  from  unqualified  practi- 
tioners in  North  Carolina?  NCSNA  cared  enough  to  organize  for  that 
specific  purpose,  and  it  succeeded  in  getting  through  the  General  As- 
sembly the  first  Nursing  Practice  Act  in  the  United  States. 

Who  Cares 

enough  to  continue  to  protect  and  strengthen  the  Nursing  Practice  Act 
and  to  speak  for  nurses  in  the  General  Assembly?  NCSNA  Cares! 

Who  Cared 

enough  to  support  federal  and  state  legislation  for  scholarships,  loans, 
and  grants  to  improve  all  types  of  educational  programs  in  nursing? 
NCSNA  and  ANA  cared! 

Who  Cares 

enough  to  provide  nurse  representation  and  nurse  spokesmen  on  dozens 
of  advisory  boards,  councils,  commissions,  committees  and  a  wide 
variety  of  organizations  in  North  Carolina  related  to  health  care? 
NCSNA  cares! 

Who  Cares 

if  the  nurse  works  for  substandard  salaries  and  under  conditions  which 
do  not  permit  her  to  practice  at  her  level  of  competence?  NCSNA  cares 
enough  to  provide  staff  assistance  to  represent  nurses  in  negotiating 
with  their  employers  to  improve  salaries,  working  conditions,  and  the 
climate  for  professional  practice. 

Who  Cares 

enough  to  provide  the  mechanism  for  nurses  to  develop  and  keep  cur- 
rent employment  standards  for  their  various  occupational  groups? 
NCSNA  cares! 

Who  Cares 

enough  to  provide  for  North  Carolina  nurses  a  quarterly  magazine 
devoted  entirely  to  nursing?  NCSNA  cares,  and  publishes  Tar  Heel 
Nurse. 

Who  Cares 

enough  to  maintain  state  nursing  headquarters  as  a  source  of  infor- 
mation about  nurses  and  nursing  in  North  Carolina?  To  interpret  to 
North  Carolina  members  of  Congress  the  views  of  organized  nursing 
in  this  state  on  Federal  legislation?  NCSNA  cares! 

W^ho  Cares 

enough  to  provide  clinical  sessions,  conferences,  workshops,  conventions 
for  nurses  to  upgrade  their  skills  and  competencies  and  their  under- 
standing of  professional  issues?  NCSNA  and  ANA  care! 
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Who  Cares 

enough  to  provide  guidance  and  assistance  to  the  Student  Nurse  As- 
sociation of  North  Carolina?  NCSNA  cares,  and  even  provided  leader- 
ship in  organizing  SNANC. 

Who  Cared 

enough  to  develop  with  other  nursing  organizations  the  state's  first 
Guidelines  for  Education  for  Nursing  in  North  Carolina.  NCSNA  cared! 

Who  Cared 

enough  to  enunciate  and  promote  a  national  salary  goal  for  nurses 
that  stimulated  an  upswing  in  nurse  salaries  throughout  the  country? 
ANA  cared! 

Who  Cared 

enough  to  set  standards  for  nursing  care  and  work  with  the  many 
agencies  involved  to  assist  them  in  understanding  and  using  the  stand- 
ards? ANA  cared! 

Who  Cares 

enough  to  serve  as  watchdog  in  Congress  and  speak  for  nurses  on  all 
national  legislation  affecting  nurses  and  nursing  care  and  on  health, 
welfare,  and  social  issues?  ANA  cares! 

Who  Cared 

enough  to  do  battle  in  Congress  for  commissions  in  the  nurse  corps 
for  men  nurses;  for  social  security  improvements  benefiting  nurses; 
for  improving  career  opportunities  for  nurses  in  the  armed  forces;  for 
traineeships  for  nursing  education;  for  protection  of  nurses  under 
labor  relations  laws;  for  better  salaries  and  other  benefits  for  nurses 
in  federal  employment?  ANA  cared! 

Who  Cares 

enough  to  provide  trained  staff  to  represent  nurses  in  federal  employ- 
ment in  negotiating  contracts?  ANA  cares! 

Who  Cares 

enough  to  provide  a  Professional  Counseling  and  Placement  Service 
for  nurses — information  on  available  positions  and  educational  oppor- 
tunities; maintaining  permanent  confidential  files  of  credentials?  ANA 
and  NCSNA  care! 

Who  Cares 

enough  to  provide  hospital,  hospital  income,  income  protection,  life, 
and  liability  insurance  for  nurses  at  group  rates  so  low  that  the  savings 
more  than  pay  the  cost  of  membership?  ANA  and  NCSNA  care! 

Who  Cares 

enough  about  YOU  to  want  you  to  belong  to  the  one  organization  that 
speaks  for  nurses  and  cares  about  nurses?  NCSNA  and  ANA  care! 
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ACTIONS  OF  THE 
NCSNA  BOARD 


At  a  special  meeting  on  August 
28,  1970,  in  Greensboro  and  the 
annual  meeting  on  October  26, 
1970,  in  Charlotte,  the  NCSNA 
Board  of  Directors  took  the  fol- 
lowing actions: 

•  Authorized  the  Committee  on 
Legislation  to  work  with  the 
Legislative  Committee  of  the 
Medical  Society  of  the  State 
of  North  Carolina  to  struc- 
ture and  move  forward  with 
plans  for  legislation  to  pro- 
vide staff  for  the  Joint  Com- 
mittee on  Nursing  Education 
of  the  Board  of  Education 
and  the  Board  of  Higher  Ed- 
ucation. 


Approved  borrowing  up  to 
$15,000  as  needed  to  main- 
tain current  operations  dur- 
ing the  remainder  of  1970. 


•  Urged  the  Committee  on 
Membership  Promotion  to 
place  early  emphasis  on 
Membership  Promotion  and 
urged  Board  members  in- 
dividually to  offer  their  serv- 
ices to  the  Membership  Com- 
mittees in  their  districts  and 
to  membership  efforts  in 
their  sections. 


•  Instructed  the  Building  Com- 
mittee to  proceed  with  plans 
to  build  a  new  headquarters 
at  the  present  location. 

•  Approved  a  resolution  from 
the  Health  Education  Mobil- 
ity Committee  of  the  North 
Carolina  Health  Council  for 
establishment  of  a  Joint 
Committee  on  Education  of 
Health  Care  Personnel. 

•  Approved  revised  Standards 
for  Nurses'  Professional  Reg- 
istries, a  revised  Model  Form 
for  Registry  Rules,  and  a 
revised   Procedure   for  Mak- 

/  ing  Changes  in  the  Schedule 
of  Fees  for  Private  Duty 
Nursing. 

•  Approved  the  Model  Form 
for  Rules  of  a  Registered 
Nurse  Unit  of  the  NCSNA 
Economic  Security  Program. 

•  Amended  the  Policies  of  the 
Economic  Security  Program 
to  permit  NCSNA  to  repre- 
sent other  groups  of  nursing 
service  employees  when  the 
problems  are  mutual  and  the 
registered  nurse  group  asks 
for  their  inclusion. 
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•  Replied  to  a  Subcommittee 
of  the  Council  on  Practice, 
regarding  the  admission  of 
n  o  n-members  and  n  o  n- 
nurses  to  NCSNA  program 
meetings,  that  under  present 
bylaws  it  is  not  possible  for 
the  Board  to  reverse  action 
taken  by  the  House  of  Dele- 
gates. 

•  Approved  granting  addition- 
al right-of-way  of  NCSNA 
property  on  Clark  and  En- 
terprise Streets  as  a  condi- 
tion for  consideration  of  NC- 
SNA's  rezoning  request  to 
the  City  of  Raleigh. 

•  Discontinued  the  annual 
membership  award  to  the 
district  with  the  largest 
numerical  increase  and  re- 
ferred the  matter  of  mem- 
bership awards  to  the  Com- 
mittee on  Membership  Pro- 
motion for  further  study  and 
recommendations. 

•  Approved  the  tentative  1971 
program  of  the  State  Council 
for  Social  Legislation,  which 
includes:  Mandatory  licens- 
ing of  day  care  facilities  for 
children;  raising  juvenile 
jurisdiction  in  district  court 
to  age  18;  and  abolition  of 
the  death  penalty. 

•  Directed  that  new  drawings 
of  the  proposed  headquarters 
building  and  an  explanation 
of  the  disposition  of  monies 
in  the  NCSNA  Building 
Fund  be  included  in  the  Tar 


Heel  Nurse  as  soon  as  pos- 
sible. 

•  Approved  recommendations 
from  the  Committee  To 
Study  the  History  of  Nurs- 
ing in  North  Carolina  related 
to  sources  and  procedure  for 
bringing  historical  data  on 
nursing  up-to-date;  com- 
mended the  Committee  for 
its  work;  and  charged  the 
Committee  with  pursuance 
of  this  project. 

•  Made  suggestions  of  nurses 
to  be  recommended  to  Gov- 
ernor Robert  Scott  for  ap- 
pointment to  the  North  Caro- 
lina Board  of  Nursing. 

•  Authorized  a  structural  unit 
of  the  Association,  without 
awaiting  approval  from  the 
Board,  to  conduct  workshops 
that  are  self-supporting. 

•  Selected  Wilmington  as  the 
location  of  the  1974  Clinical 
Sessions. 

•  Approved  revised  Personnel 
Policies  for  Professional  and 
General  Staff. 

•  Approved  NCSNA  budget  for 
1971. 

•  Adopted  a  membership  goal 
of  6,329  to  be  reached  before 
March  1,  1971,  and  voted  to 
inform  membership  that  if 
this  goal  is  met  no  increase 
in  NCSNA  dues  will  be 
necessary. 
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Give  To  Your  Heart  Fund  —  So  More  Will  Live 
Sponsored   by 

GILBERT  MACHINERY  MOVERS 

MACHINERY  MOVING  INCLUDING 

Textile  Machinery 

Boilers  —  Tanks  —  Rigging 

311  21st  Street  SE  Phone  324-5008 

Hickory,  North  Carolina 

GARDNER -WEBB  COLLEGE 
BOILING  SPRINGS,  N.  C. 

A   LIBERAL   ARTS    SENIOR   COLLEGE 

Providing  courses  in  Engineering,  Medicine,  Nursing,  Agriculture,  Forestry, 
Dentistry,  Optometry,   Pliarmacy,  Music,  Accounting   and  General    Business, 
Secretarial    Science,    Data    Processing,    Associate    in    Art    in    Nursing    .    .    . 
and  other  basic  courses. 
For  information   write:    DIRECTOR   OF  ADMISSIONS,    GARDNER-WEBB   COLLEGE 
BOILING   SPRINGS,    N.   C. 

Two  six-week  Summer  School   terms  offering   regular  college  courses   and   remedial 
math    and    English    are    available. 


Memorial  Hospital  of  Alamance  County 

730  Hermitage  Road  Burlington,  N.  C.  27217 

Season's  Greetings  and  Best  Wishes 

THE    NORTHWESTERN    BANK 

"Serving  Western  &  Piedmont  North  Carolina" 

Member  FDIC 

NORTH  WILKESBORO,   NORTH   CAROLINA 


DECEMBER,  1970  53 


:\'2V 


X^ 


EXECUTIVE  %mm  DEPARTMENT 


GOVERNOR   ROBERT  W.   SCOTT 


WHEREAS,  healtli  is  our  most  valuable  possession,   and 
look  to  the  professional  nurse  to  teach  good  health  habits  to  prevent 


^. 


WHEREAS,    when  we  become  ill  we 

seek  medical  assista 

nd  qualified  care  and  look  to  the  professional  r 

urse  for  comforting 

WHEEEAS,   there  is  a  pronounced  shortage  of  qualified  medical 
care  personnel,    and  today's  student  nurse  will  play  a  vital  role  in  the 
medical  profession  of  the  future;  and 

WHEREAS,   it  is  fitting  that  we  recognize  the  contributions 
student  nurses  make  to  our  state  tlirough  their  concern  for  the  health 
of  its  citizens; 

THEREFORE,   I  proclaim  November  b  -   13,    1970 

STUDENT  NURSE  WEEK  IN  NORTH  CAROLINA 

d  thi 

By-H 


Raleigh,    North 
September   17,    1970 


Student  Nurse  Week  Stresses  Involvement 


November  6-13  was  observed  as 
"Student  Nurse  Week  in  North 
Carolina",  proclaimed  by  Gov- 
ernor Robert  Scott  and  sponsored 
by  the  Student  Nurse  Association 
of  North  Carolina. 

The  observance  focused  on  the 
effort  of  student  nurses  to  become 
involved  in  their  communities  and 
in  social  and  health  needs  they 
see  around  them.  One  of  the  ob- 


jectives of  "Student  Nurse  Week" 
was  to  inspire  other  young  people 
to  become  involved  in  improving 
the  environment  of  life  around 
them. 

The  observance  was  publicized 
in  the  various  communities 
throughout  the  state,  and  SNANC 
urged  its  district  organizations 
and  student  government  associa- 
tions in  all  schools  of  nursing  to 
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Present  for  the  signing  of  the  proclamation  by  Governor  Scott  were  the  following  SNANC 
members,  left  to  right:  Cynthia  Morton,  member  of  the  Recruitment  Committee;  Becky 
Corns,  "Student  Nurse  of  the  Year"  for  1970;  Susan  Davis,  member  of  the  Recruitment 
Committee;   Debbie   Marks,   Charlotte;   and    Kathy   Jordan,    SNANC   president. 


look  for  opportunities  to  promote 
this  observance  appropriately  in 
their  local  communities. 

In  his  proclamation,  Governor 
Scott  noted  that  our  citizens  look 
to  the  professional  nurse  to  teach 
prevention  of  illness  and  to  give 
care  and  comfort  during  illness 
and  that,  because  of  the  pronounc- 
ed shortage  of  qualified  personnel, 
the  State  looks  to  the  student 
nurse  "to  play  a  vital  role  in  the 
medical  profession  of  the  future." 


The  way  to  love  anything  is 
to  realize  it  might  he  lost. 

— G.  K.  Chesterton 


N.  C.  Memorial  Adds 
Philippine  Nurses 

Ten  registered  nurses  from  the 
Philippine  Islands  have  joined  the 
nursing  staff  of  North  Carolina 
Memorial    Hospital,    Chapel    Hill. 

The  10  will  add  one  more  coun- 
try to  the  already  international 
nursing  service  staff.  The  staff  al- 
ready includes  nurses  from  30 
states  and  Australia,  Canada, 
India,  Korea,  Germany,  and  Scot- 
land. The  10  newcomers  have  had 
at  least  five  years  of  nursing  edu- 
cation and  several  have  had  grad- 
uate courses  in  the  U.  S. 
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TIMMS  MEMORIAL  COMPANY,  INC. 

Manufacturers  of  Memorials  &  Markers  —  Best  Quality  Granite  &  Marble 

Personally  Designed  For  Your  Family 

Phone  895-2465  or  write 

P.  0.  Box  871,  Rockingham,  North  Carolina 

SOUTH  RIVER  ELECTRIC 
MEMBERSHIP  CORPORATION 

Phone  892-2158        DUNN,  NORTH  CAROLINA       701   East  Broad  St. 

f  aiktn  Irtrk  Qlompang,  Snt. 

HANDCRAFT  COLONIAL  BRICK 
Phone  463-3321  —  New  London,  N.  C. 


High  Blood  Pressure  and  Overweight  Both  Add  to  the  Work  of  the  Heart 

Sponsored  by 

NEUSE  PLASTIC  COMPANY,  INC. 

Neuse,  North  Carolina 


BOBBITT'S 
PHARMACIES 


3  Locations  in  Winston- Salem 

100  Lockland  Ave.       Dial  723-1867  Convalescent  Aids — Sales  and  Service 

314  West  4th  St.           Dial  722-6129  Prescriptions  Carefully  Compounded 

Reynolds  Building       Dial  722-5189  FREE  CITY-WIDE  DELIVERY 

also  Sunny  Acres  Shopping  Plaza  •  FIRST  AID  SUPPLIES  •  COSMETICS 

Dial  945-3126          Lewisburg,  N.  C.  •  SICK  ROOM  SUPPLIES 

Warsaw  Block  Co. 

-^  Manufacturers  of  Steam  Cured  Building  Blocks  —  Septic  Tanks 

Phone  293-4966  -  W.  Hill  Street 
WARSAW,   NORTH  CAROLINA 


EATON 
YALE  a 
TOWNE 


^^£)tS2£?a  DIVISION 
ROXBORO,   NORTH   CAROLINA  27573 

ROUTE   501   SOUTH 


M. 


MOUNTAIN  SANITARIUM  &  HOSPITAL 
AND  DIPLOMA  SCHOOL  OF  NURSING 

Dial  684-6441  or  write  Mr.  B.  J.  Williams,  Adm. 
Fletcher,  North  Carolina 
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ANA  Pushes  for  Exclusive  Recognition 
For  VA  Nurses 


Unions  are  competing  with  the 
American  Nurses'  Association  to 
gain  exclusive  recognition  to  rep- 
resent almost  15,000  registered 
nurses  employed  in  some  166  VA 
hospitals  and  clinics  across  the 
country,  according  to  Patrick  E. 
Zembower,  member  of  the  ANA 
Economic  and  General  Welfare 
Department  and  based  in  Wash- 
ington. 

Mr.  Zembower  is  an  ANA  nego- 
tiator for  VA  nurses  who  have 
formed  local  units.  He  has  par- 
ticipated in  negotiations  for  the 
registered  nurse  unit  at  VA  Hos- 
pital in  Fayetteville,  the  only  VA 
installation  in  this  state  where 
NCSNA  is  the  bargaining  agent 
for  nurses.  In  two  of  the  four  VA 
installations  in  this  state,  the 
nurses  are  represented  by  a  union. 
Determination  of  representation 
is  pending  in  the  fourth. 

He  is  now  pushing  for  ANA  to 
obtain  signed  authorization  forms 
from  5,000  VA  nurses  under  the 
rank  of  supervisor.  ANA  must 
have  these  in  order  to  petition  for 
national  exclusive  recognition. 
Such  recognition  would  authorize 
one  organization  to  bargain  ex- 
clusively .for  VA  nurses  nation- 
wide. If  a  union  wins  exclusive 
recognition,  ANA  may  lose  the 
right  to  represent  nurses  in  VA 
institutions,  and  it  is  likely  that 
VA  nurses  would  continue  to  be 


grouped  with  aides,  clerks,  plum- 
bers, and  janitors  in  the  bargain- 
ing unit,  as  they  now  are  in  in- 
stances where  registered  nurses 
are  represented  by  a  union. 

"When  we  have  those  5,000  au- 
thorizations," Mr.  Zembower  said, 
"we  can  petition  the  Assistant  Sec- 
retary of  Labor  for  a  national  ref- 
erendum to  determine  if  the  ma- 
jority want  ANA  as  their  national 
bargaining   representative." 

Any  registered  nurse  employed 
in  VA  may  sign  an  authorization, 
even  if  she  is  presently  represent- 
ed by  a  union,  even  if  she  is  not  a 
member  of  ANA.  Some  VA  nurses 
have  already  sent  in  their  author- 
izations. Mr.  Zembower  asks  that 
those  who  have  not  done  so  write 
to  North  Carolina  State  Nurses' 
Association,  P.  0.  Box  12025,  Ra- 
leigh, N.  C.  27605  for  an  author- 
ization form. 

Like  many  other  nurses,  nurses 
employed  in  VA  are  in  under- 
staffed situations  where  they 
work  double  shifts,  are  respon- 
sible for  too  many  patients,  and 
are  pulled  into  unfamiliar  units 
without  adequate  orientation  to 
sophisticated  equipment  or  speci- 
alized treatments.  And,  like  many 
other  nurses,  they  often  find 
themselves  without  the  ability  to 
change  things. 
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"Through  ANA's  economic  and 
general  welfare  program,  they  can 
change  things,"  according  to  Mr. 
Zembower. 

"Making  changes  is  one  of  the 
biggest  problems  a  nurse  faces," 
he  said,  "but  working  through  an 
organized  group  makes  change 
possible — and  easier."  He  thinks 
ANA  is  best  equipped  to  represent 
nurses. 

There  are  three  unions  vying 
with  the  professional  association 
to  represent  nurses  in  VA  institu- 
tions. In  total,  the  four  organiza- 
tions represent  61  units  (out  of 
166  installations)  and  about  4,000 
nurses  below  the  rank  of  super- 
visor. In  foremost  competition 
with  ANA  is  the  American  Fed- 
eration of  Government  Employ- 
ees, which  represents  1,185  nurses 
in  22  units.  ANA  represents  2,- 
546  in  30  units. 

"VA  nurses  are  being  caught 
between  the  unions  and  the  ad- 
ministrations," Mr.  Zembower 
says.  "VA  nursing  assistants  are 
highly    unionized.    Their    unions 


meet  daily  with  the  administra- 
tions, and  decisions  often  are 
made  without  the  interests  of 
nurses  being  considered.  If  nurses 
are  represented  by  the  union  in- 
stead of  ANA,  they  are  generally 
included  in  the  same  group  as 
aides,  clerks,  janitors,  plumbers, 
and  others.  This  means  that  their 
specific  interests  are  not  likely  to 
be  met. 

"VA  nurses  must  organize  to 
see  that  their  interests  are  pro- 
moted. ANA  is  prepared  to  help." 

He  is  deadly  serious  when  he 
says  that  it's  not  a  question  of 
whether  VA  nurses  ivant  to  be 
represented,  but  of  ivho  will  rep- 
resent them.  "The  decision  is  up 
to  the  nurses,"  he  said,  "and  the 
time  is  now."  He  refers  to  the  fact 
that  unions  are  accelerating  their 
organizing  efforts,  and  the  ques- 
tion of  exclusive  recognition 
would  be  decided  fairly  soon. 

At  issue  now  is  who  will  speak 
authoritatively  in  the  future  for 
VA  nurses  as  a  whole — a  union 
or  ANA? 


Cooperative  Savings  &  Loan  Association 

"Where  Thousands  Are   Saving   Millions" 

Phone  763-8243     —     201  Market  St.  &  Hanover  Shopping  Center 

WILMINGTON,   NORTH   CAROLINA 

RED  HILL  HOSIERY  MILL 

Manufacturers  of  Men's  and  Boys'  Half  Hose 

FRED   GOOD.  Manager 

Phone    327-4663  1634    19th    Avenue,    N.E. 

Hickory,   North  Carolina 
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GLEN   HAVEN   NURSING  CENTER,   INC. 

Mrs.  Jewell  R.  Thompson,  Adm. 

24  Hour  Nursing  Care  with  Doctor  on  Call  —  94  Beds 

Call  (919)  372-4897 

SPARTA,  NORTH  CAROLINA  28675 


W.  R.  WINSLOW  MEMORIAL  HOME,  INC. 

Mr.  Arthur  P.    Bryant,   Adm. 

Phone  (919)338-3975 

West  Ehringhaus  St.,   Elizabeth  City,   N.  C. 


WATAUGA  COUNTY  HOSPITAL 

Mrs.  Virginia  A.  Groce,  Adm.  -  Mrs.  Dare  Harrison,  Director  of  Nurses 

Telephone  264-2431 
Deerfield  Road  —  Boone,  North  Carolina  28607 


Season's  Greetings 

ONSLOW  MEMORIAL  HOSPITAL,  INC. 

Jacksonville,  North  Carolina 


Mr.  George  Darden,  Adm. 

BERTIE  COUNTY  MEMORIAL  HOSPITAL 

Telephone  794-3141 

Windsor,  North  Carolina 


LULA  C.  HOOTS  MEMORIAL  HOSPITAL 

Mr.    Fred   Mashburn,   Adm. 

Phone  679-8851 
Yadkinville,  North  Carolina 


RIVERVIEW  MANOR  NURSING  HOME 

Mr.   Hobson   Lewis,   Adm. 

Phone  946-7141 

120  Washington  Street  —  Washington,  N.  C. 


BLAND  HAVEN  NURSING  HOME 

Mr.  Herman  A.  Bland,  Adm. 

Call   (704)857-5264 

Route  11,  Box  210  Salisbury,  North  Carolina  28144 
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News  From  ANA 


Priorities   Set 

The  Board  of  Directors  of  the 
American  Nurses'  Association  at 
its  September  meeting  set  prior- 
ities for  ANA  during  the  1970-72 
biennium.  These  include  achiev- 
ing fiscal  stability  and  conducting 
an  internal  study  of  the  functions, 
responsibilities,  and  interrelation- 
ships of  the  three  levels  of  the  As- 
sociation. This  project  is  to  be 
carried  out  by  the  task  force  head- 
ed by  Jessie  Scott,  member  of  the 
Board. 

Program  priorities  as  determin- 
ed by  the  Board  will  include  in- 
tensifying efforts  in  government 
relations,  improving  the  quantity 


and  quality  of  nursing  practice, 
and  furthering  collaborative  re- 
lationships with  allied  health  or- 
ganizations. 

Emergency  Fund 

As  of  September  ANA  members 
had  contributed  $291,G09.24  to 
the  Emergency  Fund.  A  substan- 
tial portion  of  this  has  been  used 
to  reduce  ANA's  indebtedness  to 
about  $800,000.  Members  who 
have  not  yet  contributed  to  the 
Fund  are  invited  to  do  so — it's  tax 
deductible. 

Additional  measures  to  reduce 
expenses  and  increase  income  in- 
clude: selling  the  lease  on  excess 
office  space,  profits  from  the  1970 
convention,  obtaining  a  second- 
class  mailing  permit  for  the  mem- 


Positions  Available 

Registered  Nurses  Rotating,  Salary  Range  $640-$720 

plus  $75  for  Permanent  Evening  and  Night  Duty 

Registered  Nurse  with  Master's  Degree  for  Instructor 

to  Teach  Fundamentals  of  Nursing,  $845-$925 

Excellent  Fringe  Benefits 

Apply:  Director  of  Nursing 

Watts  Hospital 

Broad  Street  and  Club  Blvd. 

Durham,  North  Carolina 
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bership     publication     ANA     in 
Action. 

Buying   Service 

A  buying  service  program  for 
ANA  members  will  go  into  effect 
within  a  few  months.  Because  of 
the  size  of  the  organization,  mem- 
bers will  have  the  opportunity  to 
purchase  insurance,  travel,  and 
merchandise  at  rates  much  lower 
than  those  for  individuals.  These 
savings  will  increase  the  dollar 
value  of  membership  in  ANA  and 
will  supply  additional  tangible 
membership  benefits.  The  pro- 
gram will  be  administered  by 
service  agencies  and  suppliers, 
but  each  phase  of  the  program 
will  be  approved  and  controlled 
by  ANA,  which  also  will  receive 
a  percentage  of  the  profits. 

Commission    Appointments 

Appointments  were  announced 
to  the  new  Commission  on  Re- 
search, created  by  the  1970  House 
of  Delegates.  Members  named  by 
the  Board  are:  Jeanne  S.  Bert- 
hold,  Ph.D.,  chairman,  Ohio; 
Jeanne  Quint  Benoliel,  D.N.S., 
Washington;  Alene  R.  Dickinson, 
Ed.D.,  Nevada;  Mary  S.  Harper, 
Ph.D.,  New  York;  Ingeborg  G. 
Mauksch,  Ph.D.,  Missouri;  Lillian 
M.  Pierce,  Ph.D.,  Ohio;  Martha  E. 
Rogers,  Sc.D.,  New  York;  Lilhan 
Runnerstrom,  Ph.D.,  Illinois;  and 
Lauranne  Sams,  Ph.D. 

Standards   Published 

The  Division  on  Geriatric  Nurs- 
ing Practice  has  distributed  wide- 
ly its  tentative  standards  for  prac- 
tice, so  that  nurses  throughout 
the  country  can  become  familiar 


FOWLER'S 
FOOD  STORE 

Phone   942-3116 

306    W.    Franklin    Street 
CHAPEL   HILL,   N.    C. 

—   Also   — 

Corner    Roxboro    Road 

and    Club    Boulevard 

Phone  477-7931 

DURHAM,   N.    C. 


ROYSTER  MEMORIAL 
HOSPITAL 

Call  434-2215 

or  write  Mrs.  Rita  Wells 

Director  of  Nurses 

P.  O.  Box  796 

Boiling  Springs,  N.  C.  28017 

ROYAL  CAKE 
CO.,  INC. 

Phone  784-0744 

Starlight  Cassell 

Winston-Salem,  N.  C. 

27108 

SOUTHSIDE 
PHARMACY 

PHONE  478-5969 
FOR  ALL  YOUR  NEEDS 

Spring  Hope,  N.  C. 
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TAYLOR 

& 

THAYER 

LUMBER  CO. 

Phone  496-4187 
LOUISBURG,  N.  C. 


DAIRY  PRODUCTS 

Serving  Concord  &  Kannapolis 

For  Prompt  Home  Delivery 

DIAL  933-1911 

PAUL  D.  CAMPBELL,  Distributor 

S.  Cannon  Boulevard 

KANNAPOLIS,  NORTH  CAROLINA 

BANK 

of 

BELMONT 

Phone  825-5331 

BELMONT, 
NORTH  CAROLINA 

Season's  Greetings 
KING  CHICKEN   DRIVE-IN 

Carolina  Avenue 
Phone  946-4549 

Washington,  N.  C. 


with  what  the  standards  are  and 
how  they  can  become  meaningful 
in  improving  practice.  Standards 
for  this  division  are  the  first  to 
be  pubUshed.  The  other  four  ANA 
practice  divisions  also  are  in  the 
process  of  developing  standards 
in  their  areas  of  practice. 

Funding  Sought 

Conferences  are  being  tenta- 
tively planned  for  1971,  and  out- 
side funding  is  being  sought  to 
underwrite  these.  Areas  being 
considered  for  conferences  are: 
( 1)  a  national  seminar  on  continu- 
ing education  for  geriatric  nurs- 
ing practitioners;  (2)  a  pilot  con- 
ference for  nurses  on  drug  abuse; 
(3)  workshops  on  the  prepara- 
tion and  use  of  audio-visual  ma- 
terials in  teaching;  and  (4)  con- 
ferences to  explore  how  nurses, 
collectively  and  individually,  can 
gain  a  stronger  voice  in  improv- 
ing the  quality  of  health  care. 

Mrs.  Audrey  Spector,  formerly 
coordinator  for  ANA  clinical  con- 
ferences, has  been  named  to  the 
new  post  of  coordinator  of  con- 
tinuing education  for  ANA. 

Pediatric  Assistants 

Appointed  ANA  representa- 
tives joined  with  those  from  the 
American  Academy  of  Pediatrics 
for  a  three-day  work  conference 
in  November  to  establish  guide- 
lines for  the  pediatric  nUrse  prac- 
titioner program  and  other  issues, 
including  accreditation  of  these 
programs  and  certification  of  the 
nurses  completing  the  programs. 

There  now  are  65  programs  for 
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pediatric  nurse  associates  in 
various  stages  of  development. 
The  Executive  Committee  of  the 
Division  on  Maternal  and  Child 
Health  Nursing  Practice  has  pre- 
viously met  with  AAP  representa- 
tives concerning  these  issues  and 
has  stressed  the  need  for  short- 
term  plans  for  these  existing 
pediatric  nurse  practitioner 
training  programs  "until  careful 
long-range  planning  can  be  im- 
plemented within  a  nursing  and 
medical  education  framework." 

Liaison  Plans 

The  ANA  Board  was  informed 
of  a  variety  of  plans  to  establish 
or  strengthen  liaison  with  other 
health  professions  and  appropri- 
ate groups.  Meetings  with  repre- 
sentatives of  one  of  these  impor- 
tant groups,  the  American  Med- 
ical Association,  now  will  be  on  a 
regular  and  continuing  basis.  A 
new  Interorganizational  Commit- 
tee is  composed  of  three  members 
each  of  AMA,  ANA,  and  the  Na- 
tional League  for  Nursing  and 
one  staff  member  from  each  or- 
ganization. 

National  Commission  Report 

The  ANA  Board  expects  to  take 
formal  action  at  its  January,  1971, 
meeting  on  the  report  and  recom- 
mendations of  the  National  Com- 
mission for  the  Study  of  Nursing 
and  Nursing  Education,  An  Ab- 
stract for  Action.  Meanwhile, 
ANA  staff  and  appropriate  or- 
ganizational units  will  study  the 
report  and  collect  information  as 
to  areas  already  being  implement- 
ed, where  we  are  on  each  recom- 


TURNER'S 
Convalescent  Nursing  Home 

Mrs.  Mary  L.  Turner,  R.N. 

Owner  and  Operator 

Hwy.  18  N.  —  P.  O.  Box  708 

Dial  487-8261 

25  Bed  Capacity  —  24  Hour  Care 

Special  Diets 

Approved  by 

N.  C.  State  Board  of  Health 

Personal  Physician  Attendance 

Close  to  Shopping  Center 

Shelby,  North  Carolina 


BAKER  OIL  &  GAS  CO. 

Distributors  of 

ESSO  Products 

Essotane  L.P.  Gas 

Phone  792-2139 

419  &  738  E.  Main  St. 

WILLIAMSTON,  N.  C. 


Season's  Greetings 

W.  T.  HINNANT 

ARTIFICIAL  LIMB  CO. 

Phone  (704)  375-2587 
120  East  Kingston 

Charlotte,  N.  C. 

TOMMY'S 

DRIVE  IN  RESTAURANT 

Fred   Harwell,   Mgr. 

Dial  625-4656 

1731  N.  Faye  Street 

Asheboro,  North  Carolina 
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mendation,  and  what  needs  to  be 
done  now  and  in  the  future  based 
on  the  priorities  in  nursing  and 
in  health. 

Funds  for  implementation  of 
the  report  will  be  sought  by  a 
task  force  composed  of  represen- 
tatives of  the  American  Nurses 
Foundation,  ANA,  and  NLN. 

State  Boards 

The  Council  of  State  Boards  of 
Nursing  reported  it  had  received 
a  proposal  to  reorganize  into  a 
federation  of  state  boards  of  nurs- 
ing. The  concept  and  principles 
of  this  proposal  will  be  studied  by 
the  Council,  and  a  small  commit- 
tee of  ANA  Board  members  will 
meet  with  the  Council  in  May, 
1971,  to  discuss  mutual  concerns 
and  organizational  arrangements. 

NFLPN  Statement 

The  ANA  Board  is  asking  the 
National  Federation  of  Licensed 
Practical  Nurses  for  renewal  of 
joint  effort  to  clarify  certain  areas 
of  ANA  concern  in  the  recently- 
published  NFLPN  Statement  on 
the  Functions  of  the  Licensed 
Practical  Nurse.  The  ANA  Board 
had  anticipated  opportunity  to 
study  the  preliminary  draft  of  the 
statement  and  join  in  its  sponsor- 
ship. However,  the  statement  was 
published  on  July  1  approved  and 
endorsed  by  the  NFLPN  Execu- 
tive Board  alone. 

ANA  believes  the  important 
areas  in  need  of  clarification  are: 
to  which  professional  the  LPN  is 


responsible,  the  limits  of  the 
LPN's  utilization  in  more  com- 
plex nursing  situations,  and  ex- 
pansion of  the  LPN  role  as  charge 
nurse  and  team  leader.  It  is  hop- 
ed that  future  joint  discussions 
can  clarify  these  issues. 

Advisory  Council 

The  ANA  Board  had  the  bene- 
fit of  advice  from  the  Advisory 
Council,  composed  of  presidents 
and  executive  directors  of  con- 
stituent state  nurses  associations, 
which  met  just  prior  to  the  Board 
meeting.  (Mrs.  Mary  Edith  Rog- 
ers, NCSNA  president,  and  Helen 
E.  Peeler,  executive  director,  at- 
tended the  Advisory  Council 
meeting.)  The  Council  will  meet 
again  in  May,  1971,  just  prior  to 
the  meeting  of  the  ANA  Board  of 
Directors. 


CONGRATULATIONS 
TO  CALDWELL  COUNTY 

The  Caldwell  County  Health 
Department  received  the  1970 
Group  Merit  Award  at  the  annual 
meeting  of  the  North  Carolina 
Public  Health  Association. 

The  award  was  presented  to  the 
most  outstanding  local  health  de- 
partment in  the  state. 

The  nursing  service  of  the  Cald- 
well County  Health  Department 
last  year  received  recognition  for 
having   100   percent  membership 

in  ANA. 
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CHECK  THE  TAG" 


orms 

BRAND  CHICKENS 


REGISTERED  NURSES 

Openings  On  All   Shifts 

Dial   898-4545   or 

Write 

Mrs.  Juanita  Shomaker,  Administrator 

Mrs.  Catinerine  Turbyfill,  Director  of  Nurses 

CHARLES  A.  CANNON,  JR.   MEMORIAL  HOSPITAL 
Banner  Elk,  North  Carolina  28604 

In  your  spare  time  enjoy  the  beauty  of  the  ski  resorts 
and  the  many  activities   in   the  area. 


UNITED  PIECE  DYE  WORKS 


EDENTON,  NORTH  CAROLINA 
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Min^o^^  MinA^an.  04t  the  Wall— 

By  Patricia  Gendreau 
Associate  Executive  Director,  NCSNA 


The  advent  of  the  new  year  is 
reason  for  retrospective  and  in- 
trospective thought,  evolving  in- 
to plans  for  the  future.  Perhaps  at 
no  other  point  in  the  year  do  we 
examine  our  personal  lives  so 
carefully;  hopes  arise,  well-inten- 
tioned resolutions  are  made  and 
life  takes  on  a  brighter  perspec- 
tive. Should  this  not  also  be  a 
period,  then,  of  appraisal  and  de- 
sign in  relation  to  our  profession- 
al being?  Each  of  us  ought  to 
briefly  review  the  year  1970  by 
asking  some  searching  cjuestions. 

Did  I,  as  a  nurse,  provide  qual- 
ity care  or  simply  safe  care  for  my 
patients?  Did  I  function  at  my 
maximum  ability  level  consistent- 
ly? Was  I  honestly  concerned 
about  my  patients  as  persons  or 
was  my  work  merely  a  means  for 
earning  a  living?  Did  I,  at  any 
time,  ignore  the  needs  of  patients' 
families?  How  often  did  I  re- 
quest assistance  from  resource 
persons  on  behalf  of  my  patients? 
Did  I  ever  feel  threatened  or 
frightened?  Was  I  able  to  admit 
mistakes  (and  did  I  do  anything 
to  correct  them)?  Did  I  smile  or 
give  a  little  extra  care  when  I  was 
tired  or  troubled?  What  were  my 
relationships  with  physicians,  col- 
leagues and  other  personnel?  Did 
I  organize,  teach,  counsel,  listen? 
Was  I  a  good  example  to  others? 


Aside  from  the  actual  working 
situation  what  have  I  done  in 
1970  to  further  my  own  develop- 
ment, personally  or  professional- 
ly? What  have  I  done,  for  that 
matter,  to  help  others  grow?  Did 
I  participate  in  community  ac- 
tivities? Is  it  possible  that  my 
work  was  sometimes  the  focus  of 
my  life  to  the  exclusion  of  other 
activities?  How  concerned  was  I 
about  legislative  and  health  mat- 
ters? How  many  young  people  did 
I  interest  in  nursing?  Guidance, 
education  of  the  public  about 
nursing,  volunteer  work  .  .  .  did 
I  find  the  time? 

No  reference  has  been  made  di- 
rectly to  the  professional  associa- 
tion; the  future  of  nursing  is 
largely  dependent  upon  it.  A  few 
more  inquiries  are  in  order.  Just 
how  active  was  I  in  my  profes- 
sional organization  this  past  year? 
How  many  district  meetings  of 
NCSNA  did  I  attend?  What  of- 
fice did  I  hold  and  what  commit- 
tee did  I  serve  on?  Did  I  volun- 
teer my  efforts  or  wait  to  be  ask- 
ed? Was  I  able  to  influence  col- 
leagues to  join  ANA?  Surely  I 
wasn't  prone  to  gossip,  but  did  I 
halt  it  with  facts?  Was  I  content 
to  complain  or  did  I  assist  in  the 
work?  What  workshops  have  I 
attended  that  NCSNA  sponsored 

(Continued  on  page  67) 
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Nursing  Practice 
Nursing  Education 
Employment  Opportunities        l 
Consultation  and  Counseling     ) 


=  PC&PS 


Nursing  Employment 
Opportunities 

Director  of  Nursing— 125-bed  hospital 
now  building  new  physical  plant  for  160 
beds  in  Western  North  Carolina.  Duties: 
Direction  of  all  aspects  of  nursing  service 
and  assistance  in  transition  to  new  facil- 
ities when  completed;  coordination  of 
clinical  experience  for  A.D.  and  B.S.  pro- 
grams which  affiliate.  Qualifications:  MS 
in  nursing  administration  with  experience 
as  director  of  small  hospital  or  as  assistant 
director  of  a  large  hospital.  Salary:  $12,- 
000  (negotiable). 

Assistant  Director  of  Nursing  for  Staff 
Development— Large  hospital  in  Winston- 
Salem  area  currently  in  a  $32  million  ex- 
pansion program.  Duties:  Responsible  for 
assessing    the    training    and    development 


needs  of  nursing  service  personnel.  Plan- 
ning, organizing  and  administering  the 
orientation  and  development  programs  for 
all  personnel  in  the  department.  Quali- 
fications: MS  in  nursing  or  nursing  educa- 
tion with  experience  in  inservice  education 
or  other  positions  of  leadership.  Salary: 
Open. 

Charge  Nurse— Methodist  Retirement 
Home  infirmary  with  48  beds.  Duties:  Or- 
ganization and  direction  of  nursing  care 
for  residents.  Qualifications:  Registered 
nurse  with  knowledge  and  skill  in  nursing 
and  care  of  the  elderly  person.  Salary: 
Comparable  to  hospitals  in  area. 

Head  Nurse— Position  open  for  3-1 1 
p.m.,  Monday  through  Friday  in  28-bed 
eye,  ear,  nose  and  throat  hospital;  located 
in  Durham  area.  Duties:  Direction  of  nurs- 
ing care  for  hours  specified.  Qualifications: 
Registered  nurse.  Salary:  Open. 


(MIRROR  —  continued  from  page  66) 

in  1970?  Did  I  lend  my  support — 
did  I  even  fill  out  the  evaluation 
form  in  the  Tar  Heel  Nurse  to 
give  some  feedback  to  the  Associ- 
ation? Was  I  critical  of  NCSNA, 
its  officers,  staff,  committees,  etc.? 
What  did  I  really  do  for  organized 
nursing  at  the  national,  state  or 
local  level?  Was  I  proud  to  say, 
"I'm  a  member  of  ANA"? 


Stop!  Listen  carefully  to  the 
voices  of  nurses,  doctors,  teachers, 
students,  patients  and  the  general 
public   for   there   are    indications 


that  the  answers  to  these  ques- 
tions will  not  all  be  favorable.  Yet, 
we  cannot  afford  to  be  satisfied 
with  the  status  quo  nor  can  we 
succumb  to  the  infighting,  apathy 
and  inertia  which  drains  the 
strength  of  organized  nursing. 
Too  often,  in  the  past,  we  have 
waited  for  the  "leaders"  in  nurs- 
ing to  pave  the  way  or  have  de- 
pended on  our  youth  to  make  the 
needed  changes.  We,  in  North 
Carolina,  have  the  potential  for 
achieving  the  goal  of  quality 
health  care  for  all  people.  What 
will  you  do  in  1971  to  move  to- 
ward the  goal? 
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HILLCREST  NURSING  HOME 

Immediate  Openings  for 

Registered  Nurses,  Licensed  Practical  Nurses  &  Orderlies 

New  50-Bed  Wing  Opening  In  Spring,   1971 

Contact   Mrs.   Edna   B.    Lamm,   Admr. 

P.   0.   Box   153   (153  Raleigh  Road  Ext.) 

Phone  (919)442-0384 

Rocky  Mount,   North  Carolina  27801 

MANOR  CARE  OF  WINSTON-SALEM 

Skilled  Nursing  Care  —  Medicare  Approved 

Dial  765-0550  or  Write 

Mr.  Charles  Randall,  Administrator 

3350  South  Silas  Creek  Parkway 

WINSTON-SALEM,   NORTH   CAROLINA  27103 

ROANOKE  -  CHOWAN  HOSPITAL 

John   C.   Blanton,   Administrator 
AHOSKIE,  NORTH  CAROLINA 

Serving  The  Roanoke-Chowan   Area 
Since   1948 


Registered   Professional   Nurses 

Positions  will  be  available  in  near  future  for  experienced  RN's 
for  Intensive  Care  Unit  also  Head  Nui^ses  for  Medical-Surgical  Units 

Expanding  131  Bed  Modern  General  Hospital 

Good  Salaries  and  Liberal  Personnel  Policies 

Phone   296-4411 

Write:  Mrs.  Wilma  M.  Pate,  R.N.,  Director  of  Nursing 

DUPLIN  GENERAL  HOSPITAL 

Kenansville,  North  Carolina  28349 
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News  Briefs 


New  Degree 

Master  of  arts  in  education 
with  a  minor  in  nursing  is  a  new 
degree  developed  by  the  School  of 
Nursing  at  University  of  North 
Carolina-Chapel  Hill  and  the 
Schools  of  Education  at  UNC-CH 
and  North  Carolina  State  Uni- 
versity, Raleigh. 

Education  courses  will  follow 
the  general  pattern  of  a  master's 
degree  in  adult  education  with 
flexibility  in  designing  curricu- 
lum to  meet  students'  needs.  The 
minor  in  clinical  nursing  will  be 
taught  by  the  faculty  of  the 
School  of  Nursing,  UNC-CH. 

At  present  the  School  of  Nurs- 
ing is  surveying  all  nurses  who 
expect  to  enroll  in  the  program 
to  determine  their  areas  of  in- 
terest for  the  nursing  courses  to 
be  offered  in  the  summer  of  1971. 
Those  interested  in  entering  the 
program  are  asked  to  contact 
Betty  Sue  Johnson,  acting  direc- 
tor, Graduate  Education  Pro- 
grams in  Nursing,  Carrington 
Hall,  UNC  at  Chapel  Hill. 

Also  offered  on  the  graduate 
level  in  the  School  of  Nursing, 
UNC-CH,  are  the  master  of 
science  in  nursing  in  public 
health,  medicine-surgery,  mater- 
nal and  child  health,  and  psy- 
chiatry. Students  may  enter  the 
graduate  programs  on  a  full  or 
part-time  basis. 


Cancer  Seminar 

At  a  recent  "Cancer  Seminar 
for  Nurses"  held  in  Raleigh,  a 
panel  discussion  on  "How  I 
Faced  Cancer"  was  of  special  in- 
terest. Panel  participants  were 
former  cancer  patients.  The  semi- 
nar was  sponsored  by  District 
Thirteen  and  the  Wake  County 
Unit  and  North  Carolina  Division 
of  the  American  Cancer  Society. 

Physicians  and  nurses  partici- 
pated in  another  panel  on  "Coor- 
dinated Approach  to  Helping  the 
Patient  and  His  Family  Meet  the 
Impact  of  Cancer."  NCSNA  mem- 
bers who  participated  in  the  semi- 
nar programs  were  Mrs.  Thelma 
Parsons  and  Mrs.  Betty  Dorman, 
both  members  of  District  Thir- 
teen. 

AJN  Writing  Awards 

Members  of  ANA  and  senior 
students  in  approved  nursing 
school  programs  preparing  regis- 
tered nurses  are  invited  to  enter 
the  1971  Mary  M.  Roberts  Writ- 
ing Awards  Competition,  spon- 
sored by  the  American  Journal 
of  Nursing  Company. 

Purpose  of  the  awards  is  to 
stimulate  and  encourage  writing, 
both  professional  and  fictional, 
among  interested  nurses  who 
have  potential  ability  for  writing. 
A  maximum  of  eight  winners — 
up  to   six  R.N.'s  and  two   senior 
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nursing  students  —  will  receive 
fully  paid  room,  board,  and  tu- 
ition at  the  Bread  Loaf  Writers' 
Conference  August  18-September 
1,  1971,  at  Middlebury  College  in 
Vermont.  The  awards  will  include 
transportation  to  and  from  the 
conference. 

Information  about  contest  rules 
and  application  procedure  appear- 
ed in  the  October  1970  American 
Journal  of  Nursing.  Deadline  for 
submitting  your  writing  sample, 
with  appropriate  application  in- 
formation, is  March  1.  Those  in- 
terested should  write  to:  Mary  M. 
Roberts  Writing  Awards,  Ameri- 
can Journal  of  Nursing  Company, 
10  Columbus  Circle,  New  York, 
N.  Y.  10019. 


Jessie  Scott  Promoted 

Jessie  M.  Scott,  director  of  the 
Division  of  Nursing,  Bureau  of 
Health  Manpower  Education,  Na- 
tional Institutes  of  Health,  has 
been  promoted  to  the  rank  of  as- 
sistant surgeon  general.  This  is 
the  first  time  in  the  history  of 
PHS  that  Flag  Rank  has  been 
given  to  the  director  of  this  Divi- 
sion, which  serves  as  the  focal 
point  for  nursing  in  the  Federal 
government. 

Over  the  past  six  years  Miss 
Scott  has  designed  and  operated 
programs  administered  by  the  Di- 
vision of  Nursing  for  the  support 
of  nursing  education  and  for  the 
delivery  of  safe,  effective  nursing 
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care.  Before  joining  PHS  in  1955, 
she  was  assistant  executive  secre- 
tary of  the  Pennsylvania  Nurses' 
Association. 

During  her  PHS  career,  she  has 
had  assignments  in  India,  Eng- 
land, Scotland,  and  Liberia.  A 
number  of  times  she  has  received 
public  recognition  for  her  service 
to  nursing.  She  is  an  officer  in 
ANA  and  chairman  of  its  Task 
Force  on  Organizational  Rela- 
tions. 

Combating  Drug  Abuse 

Upperclass  students  in  the 
School  of  Pharmacy  at  UNC- 
Chapel  Hill  are  making  a  unique 
and  effective  contribution  to  com- 
bating this  state's  serious  drug 
abuse  problem.  Forty  students  are 
geared  to  "tell  it  like  it  is"  to 
high  school  students  throughout 
the  state.  The  pharmacy  students 
volunteer  to  participate  in  special 
training  in  all  aspects  of  drug 
abuse  and  then  go  into  the  high 
schools  to  talk  it  over  with  stu- 
dents. 

The  idea  came  last  year,  and 
the  response  was  overwhelming. 
Teenagers  who  had  turned  deaf 
ears  to  their  elders  were  respon- 
sive and  even  anxious  to  learn 
all  they  could  from  "kids  almost 
their  own  age".  Last  year  over 
65  schools  were  visited  by  the 
UNC  Student-to-Student  project, 
and  many  thousands  of  students 
were  reached.  The  program  is 
supported  strongly  by  the  State 
Department  of  Public  Instruction. 


DAVIDSON  AND 
JONES,  INC. 

Telephone  832-3437 
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Raleigh,  North  Carolina 

CHATHAM  FOODS,  INC. 

"Purveyors  of  Fine  Foods" 

602-610  S.  Chatham 
Phone  742-2141 

Siler  City, 
North  Carolina 

RENTAL 
UNIFORM 
SERVICE 

Phone  226-8462 

920  Oakley 
GRAHAM,  N.  C. 

WILKIE 

CONSTRUCTION 

COMPANY 

GENERAL  CONTRACTORS 

A  Quarter  Century  of  Experience 

No  Job  too  Large  or  too  Small 

Phone  754-6433 

Old  Wilkesboro  Road 

Lenoir,  N.  C. 
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It  is  believed  that  this  year  350 
secondary  schools  will  want  the 
Student-to-Student  program.  It  is 
offered  free  of  charge.  The  Z. 
Smith  Reynolds  Foundation  was 
so  impressed  that  it  provided  a 
substantial  grant  to  the  UNC 
School  of  Pharmacy  to  assure 
wide  availability  of  the  program. 

The  pharmacy  students  who 
volunteer  for  this  program  must 
work  the  school  visits  into  their 
already  busy  college  schedules 
and  study  on  the  go.  These  stu- 
dents, like  our  own  nursing  stu- 
dents, are  demonstrating  their 
commitment  to  being  "involved". 

Middle  Years 

Generation  in  the  Middle,  a  100- 
page  book  about  the  middle-aged, 
is  the  latest  in  a  series  of  health 
education  books  published  by 
the  Blue  Cross  Association.  It  con- 
cerns the  years  from  40  to  65 — 
"when  people  are  old  enough  to 
know  and  young  enough  to  do". 
It  presents  an  original,  fresh  look 
at   the  life   styles,   attitudes,   and 


physical,  emotional,  and  other 
characteristics  and  needs  of  the 
50  million  Americans  in  this  age 
group.  If  you're  honest  enough  to 
admit  you're  middle-aged  (or  just 
interested  in  this  group)  you  may 
request  a  copy  from  Public  Rela- 
tions Division,  North  Carolina 
Blue  Cross  and  Blue  Shield,  Inc., 
800  South  Duke  Street,  Durham, 
N.  C.  27702. 

NIH   Publication 

More  than  130  U.  S.  nursing 
schools  received  Federal  grants 
exceeding  $80  million  to  build 
new  educational  facilities  or  to 
renovate,  extend,  and  equip  their 
nursing  education  facilities,  ac- 
cording to  a  new  National  Insti- 
tutes of  Health  publication,  "Con- 
struction Grants  Awarded  to 
Schools  of  Nursing,  December 
1965- June  1970." 

The  publication  was  prepared 
by  the  Division  of  Nursing,  Bu- 
reau of  Health  Manpower  Educa- 
tion, NIH,  and  includes  a  list  of 
grantees  by   states   and   types   of 
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programs.  It  is  available  free  from 
the  Division  of  Nursing,  NTH, 
9000  Rockville  Pike,  Bethesda, 
Md,  20014. 

New  Venture 

A  new  cooperative  venture  be- 
tween the  School  of  Nursing, 
UNC-Chapel  Hill,  and  Central 
Carolina  Technical  Institute,  San- 
ford,  has  been  developed.  A  series 
of  classes  was  arranged  for  nurses 
in  Sanford  and  the  surrounding 
area  who  had  expressed  a  need 
to  increase  their  skill  in  caring 
for  the  acutely  ill  and  the  aged. 
The  project  was  arranged  by  Dr. 
Susanna  Chase,  director  of  the 
Continuing  Education  Program  of 
the  UNC  School  of  Nursing,  and 
Dr.  Edwin  Bell,  coordinator  of 
the  CCTI  Evening  Program. 

Classes  met  one  evening  a  week 
for  six  weeks  and  were  taught 
by  UNC  and  Duke  University 
nurse  faculty  members  who  have 
expertise  in  particular  fields. 
Classes  were  open  to  both  regis- 
tered nurses  and  licensed  prac- 
tical nurses.  Teachers  were  Mary 
Shaughnessy,  associate  professor 
at  Duke;  Cleone  Hill,  associate 
professor,  UNC;  Ethel  Harrison, 
supervisor,  intensive  care  unit. 
North  Carolina  Memorial  Hospi- 
tal; Mrs.  Mary  Davison,  clinical 
supervisor.  Memorial  Hospital; 
Barbara  Bain,  nurse  educational 
coordinator.  North  Carolina  Heart 
Association. 

Nursing  Data 

"Nursing  Personnel  in  Hospi- 
tals— 1968"  is  a  new  publication 
of  the  NIH  Division  of  Nursing. 
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It  contains  data  on  types,  num- 
bers, staffing  patterns,  and  assign- 
ments of  full  and  part-time  nurs- 
ing personnel.  Data  based  on  a 
survey  of  over  5,900  hospitals  re- 
veal that  in  1968  these  hospitals 
employed  an  estimated  445,000 
R.  N.'s — two-thirds  of  the  total 
registered  nurse  supply — a  n  d 
815,000  practical  nurses  and  auxi- 
liary nursing  personnel.  The  sur- 
vey was  conducted  jointly  by  the 
Division  of  Nursing  and  the 
American  Hospital  Association. 
Single  copies  are  available  from 
the  Division  of  Nursing. 

Legislative  Preview 

The  North  Carolina  Health 
Council  at  its  1970  annual  meet- 
ing earlier  this  month  sponsored 
a  1971  Legislative  Health  Pre- 
view. Program  sessions  included 
reports  on  the  work  of  the  Health 
Committee  of  the  Legislative  Re- 
search Commission  and  several 
separate  health  study  commis- 
sions scheduled  to  make  reports 
and  recommendations  to  the  1971 
General  Assembly. 


NCSNA  President  Mrs.  Mary 
Edith  Rogers  participated  in  a 
panel  presentation  on  health 
agency   legislative  programs. 

Disaster  Nursing  Film 

The  American  National  Red 
Cross  has  produced  a  new  film, 
"Disaster  Nursing — Meeting  the 
Challenge"  to  help  nurses  vis- 
ualize the  impact  of  disaster  and 
some  of  the  conditions  under 
which  they  will  function.  It  is 
designed  with  logical  "break" 
points  to  permit  class  discussion 
on  the  specific  assignment  areas 
shown.  The  film  costs  $95;  pre- 
view prints  are  available  from 
area  loan  libraries. 


Members  who  do  not  receive 
their  new  membership  cards 
from  ANA  within  six  to  10 
weeks  of  payment  should  notify 
NCSNA  Headquarters,  P.  0. 
Box  12025,  Raleigh,  N.  C. 
27605. 


Season's  Greetings  to  Our  North  Carolina  Nurses 


THE  EPISCOPAL  HOME  FOR  THE  AGEING 


of  the 


Episcopal  Diocese  of  North  Carolina 


Southern  Pines,  North  Carolina 
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DIXIE 
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QUALITY 

CRUSHED  STONE 
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■  Manufactured  concrete  stone 
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A  Special  Tribute  to  Our  Nurses 

STANLY  COUNTY  HOSPITAL 

Mr.  J.  Crenshaw  Thompson,  Adm. 

Telephone  (704)982-1121 

North  4th  Street  —  Albemarle,  N.  C. 
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News  From  Regional  Medical  Program 


Miss    Booth    Promoted 

Audrey  J.  Booth,  former  chief, 
Nursing  Division,  N.  C.  RMP,  has 
been  promoted  to  the  position  of 
director.  Division  of  Professional 
Services.  Slie  also  holds  the  posi- 
tion of  assistant  professor.  School 
of  Nursing,  UNC  at  Chapel  Hill. 

In  her  new  position,  she  will 
coordinate  activities  of  specialists 
in  professional  health  services  of- 
fered by  the  North  Carolina  Re- 
gional Medical  Program,  which 
finances  20  statewide  projects  in 
North   Carolina. 

New    Education    Director 

Ron  W.  Davis,  Ed.D.,  former 
faculty  member,  University  of 
North  Carolina,  has  been  named 
director  of  Continuing  Education 


of  the  N.  C.  RMP.  He  will  main- 
tain liaison  with  the  Continuing 
Education  Committee  of  the  State 
Medical  Society  and  the  Divisions 
of  Continuing  Education  of  the 
state's  medical  schools.  He  will 
also  coordinate  N.  C.  RMP  proj- 
ects for  the  continuing  education 
of  physicians,  nurses,  and  other 
health  workers. 

Officers  Named 

William  E.  Henderson,  execu- 
tive director  of  the  North  Caro- 
lina Medical  Care  Commission,  is 
the  new  chairman  of  the  Board  of 
Directors  of  the  North  Carolina 
Regional  Medical  Program.  He 
succeeds  E.  Harvey  Estes,  M.D., 
professor  of  medicine  and  chair- 
man of  the  Department  of  Com- 
munity Health  Sciences,  Duke, 
who  is  now  serving  as  secretary 
to  the  Board. 
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Relate,  communicate,  precipi- 
tate are  the  key  words  for  the 
monthly  meetings  of  nurses 
connected  with  N.  C.  RMP  proj- 
ects. Permanent  chairman  Is 
Audrey  Booth,  left,  opposite 
page.  Others  are  left  to  right, 
Julia  Watkins,  Diabetes  Educa- 
tion and  Consultation  Service; 
Margaret  Keller,  Comprehen- 
sive Stroke  Program;  Barbara 
Bain,  Cardiopulmonary  Resusci- 
tation and  Coronary  Care  pro- 
jects administered  by  N.  C. 
Heart  Association;  and  Patricia 
Lawrence,  Diabetes  Education 
and    Consultation   Project. 


New    Nursing    Proposals 

Five  of  13  concepts  for  new  proj- 
ect proposals  for  funding  by  the 
N.  C.  RMP  have  direct  application 
to  nursing.  The  proposals  are  now 
being  more  fully  developed  prior 
to  consideration  by  the  Board  and 
Advisory  Council.  They  are:  1.  A 
Model  Program  for  Career  Lad- 
der Nursing  Education;  2.  Family 
Nurse  Practitioner;  3.  The  North 
Carolina  Health  Sciences  Dial  Ac- 
cess System;  4.  Regional  Continu- 
ing Education  for  Nursing  Care; 
5.  Training  for  Early  Detection 
Services. 

Teams  Oriented 

Seven  new  hospitals  are  now 
participating  in  the  statewide 
Cardiopulmonary  Resuscitation 
Project,  funded  by  N.  C.  RMP 
and  administered  by  the  North 
Carolina  Heart  Association,  bring- 
ing the  total  number  of  hospital 
participants  to  62. 


Among  those  recently  attend- 
ing an  orientation  program  at 
N.  C.  RMP  headquarters  for  new- 
ly-participating hospitals  were  the 
following  NCSNA  members: 
Beulah  H.  Buchanan,  Lee  County 
Hospital;  Mrs.  Marie  Abernathy, 
Warren  General  Hospital,  War- 
renton;  Jacquelyn  Todd,  Lula  C. 
Hoots  Memorial  Hospital,  Yadkin- 
ville.  The  program  aims  to  restart 
a  human  heart  through  external 
heart  massage  and  mouth-to- 
mouth  resuscitation  within  the 
first  critical  five  minutes — before 
the  victim  has  suffered  brain 
damage. 

Diabetes-Burns   Workshop 

Patricia  A.  Lawrence,  R.N., 
Education  Director,  Diabetes  Con- 
sultation and  Education  Service 
of  the  North  Carolina  Regional 
Medical  Program,  participated  in 
planning  a  recent  workshop  on 
diabetes  and  burns  at  Duke  Uni- 
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versity  for  the  N.  C.  Licensed 
Practical  Nurses  Association. 
Held  for  Association  members 
and  students  of  the  practical  nurs- 
ing school,  the  workshop  featured 
Jerome  M.  Feldman,  M.D.,  Asso- 
ciate Professor,  Division  of  Endo- 
crinology, Duke  University,  and 
Kenneth  L.  Pickrell,  Chairman, 
Division  of  Plastic  Surgery,  Duke, 
as  keynote  speakers.  Other  parti- 
cipants were  Wilma  Minniear, 
R.N.,  Director  of  Nursing  Service 
at  Duke;  Mrs.  Barbara  Allred,  Mc- 
Cain, Chairman  of  the  NCLPNA 
Education  Committee;  and  Julia 
Watkins,  R.N.,  M.P.H.,  Associate 
Professor,  UNC  School  of  Public 
Health. 

Diabetes  Projeci-  Renewed 

The  Diabetic  Consultation  and 
Education  Service  project  has 
been  renewed  with  expansion  of 
the  location  of  the  part-time  di- 
abetic teaching  nurses  into  four 
additional  communities,  for  a  to- 
tal of  eight.  Greater  emphasis  will 
be  given  to  involving  both  lay  and 
professional  persons  in  a  broad 
educational  program  which  can  be 
continued  by  the  North  Carolina 
Diabetes  Association  in  future 
years. 

Serving  on  Stroke  Committee 

Named  to  the  N.  C.  RMP  Stroke 
Advisory  Committee  are  Mrs. 
Kate  Williamson,  R.N.,  Fayette- 
ville,  Cumberland  County  Health 
Department;  and  Dorothy  Powell 
Johnson,  R.N.,  Morganton,  West- 
ern Piedmont  Community  College. 


Health  Council  Honors 
Mrs.  Marie  Noell 

Mrs.  Marie  B.  Noell,  former  ex- 
ecutive director  of  NCSNA,  was 
honored  by  the  North  Carolina 
Health  Council  at  its  1970  annual 
meeting  earlier  this  month  in 
Durham. 

The  Council  presented  to  Mrs. 
Noell  a  certificate  of  appreciation 
for  her  long  tenure  of  outstand- 
ing leadership  in  the  health  field 
in  North  Carolina.  She  was  one  of 
three  North  Carolina  health  lead- 
ers so  recognized.  The  others  were 
James  Barnes,  former  executive 
director  of  the  Medical  Society  of 
North  Carolina,  and  Elisha  Hern- 
don,  former  executive  director 
and  former  president  of  Hospital 
Care  Association.  All  were  long 
active  in  the  Health  Council.  Mrs. 
Noell  had  served  as  its  president. 

Mrs.  Noell  retired  as  the  NCS- 
NA executive  director  in  1967 
after  more  than  25  years  in  this 
position. 


NEXT  ISSUE 

In  the  next  issue  of  Tar  Heel 
Nurse,  members  will  see  draw- 
ings of  the  proposed  floor  plans 
for  the  new  building. 

Also  to  be  included  is  an  ac- 
count of  the  Building  Fund  to 
date,  and  how  much  each  dis- 
trict has  contributed. 
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VIRGINIA 
BAPTIST  HOSPITAL 

Rivermont  Avenue 
LYNCHBURG,  VIRGINIA 


Openings  for  Registered  Nurses  and 
Licensed  Practical  Nurses 


Offering  Diploma  Program  in  Nursing 


Registered  Nurses 

Take  advantage  of  ground  floor  opportunity  with 
expanding  hospital.  HIGH  POINT  MEMORIAL 
HOSPITAL  has  near  completion  a  new  108  bed 
wing.  Excellent  opportunity  for  Nurses  seeking 
a  challenge  in  a  modern  facility. 

•  SALARY  BASED  ON  YEARS  OF  EXPERIENCE 

•  DIFFERENTIAL  PAY  FOR  EVENING  AND  NIGHT 
ASSIGNMENTS 

•  FULL  BENEFITS  INCLUDING  FREE  RETIREMENT 

For  further  information  contact: 
PERSONNEL  DIRECTOR 

HIGH  POINT  MEMORIAL  HOSPITAL 

225  Boulevard  Street  /  High  Point,  North  Carolina 
Phone  882-2521 
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Margaret  Dolan: 


National  Health  Goals 
Must  be  Changed 


Some  observations  and  ques- 
tions especially  provocative  to 
nurses  were  presented  by  Mrs. 
Margaret  Dolan,  professor  and 
head  of  the  Department  of  Public 
Health  Nursing,  School  of  Public 
Health,  UNC-Chapel  Hill,  at  the 
October  Conference  on  Commun- 
ity Health  Care  held  in  Chapel 
Hill. 

"There  is  a  crisis  in  American 
health  care,  but  it  is  not  simply 
one  of  numbers,"  said  Mrs.  Dolan, 
past  president  of  NCSNA  and  of 
ANA  and  president  of  the  Nation- 
al Health  Council. 

"The  system  of  health  care  de- 
livery must  be  improved  .  .  .  The 
more  basic  questions  relate  to  util- 
ization of  personnel  and  priorities 
of  health  services.  The  immediate 
manpower  issues  are  with  utiliza- 
tion of  existing  manpower  and  the 
new  types  of  workers  entering  the 
field  .  .  .  Today,  the  list  of  health 
occupations  is  staggering  and  still 
growing  .  .  . 

"Each  worker  may  be  highly 
skilled  within  his  own  area  of 
functioning,  but  chances  are  that 
many  of  these  contacts  or  proced- 
ures could  be  combined  or  even 
eliminated  if  our  concept  of  health 
care  was  based  on  prevention  and 
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health  maintenance  rather  than 
treatment,  and  on  the  individual 
and  family  rather  than  organs  and 
body  systems.  Someone  needs  to 
assume  primary  responsibility 
for  continuity  of  the  individual's 
care  and  the  development  of  a 
relationship  which  will  provide 
counseling,  support,  and  informa- 
tion. We  urgently  need  a  health 
generalist.  I  do  not  see  this  gen- 
eralist  health  role  being  filled  by 
the  physician,  but  more  likely  the 
nurse,  who  is  or  can  be  prepared 
to  function  as  a  family  health 
counselor,  with  skills  in  assessing 
individual  and  family  states  of 
health,  competent  to  make  de- 
cisions, able  to  choose  appropri- 
ate intervention,  and  capable  of 
giving  the  care  necessary  for 
health  maintenance  of  individuals 
and  families  .  .  . 

"Over  six  percent  of  our  gross 
national  product  is  spent  for  med- 
ical and  health  care  .  .  .  But  for 
what  goals  are  we  spending  this 
amount?  There  is  no  national 
health  policy  to  guide  our  ex- 
penditures. 

"When  we  look  at  the  nature  of 
health  problems,  the  major  causes 
of  death  and  disability  today,  it 
becomes  obvious  that  unless  more 
attention  is  given  to  primary  pre- 
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vention  and  to  changes  in  individ- 
ual and  group  behavior,  we  have 
no  chance  of  financing  a  compre- 
hensive health  program  for  all 
citizens. 

"What  are  the  consequences  of 
a  system  of  health  care  where  the 
great  majority  of  resources  are 
used  for  treating  illness  rather 
than  maintaining  wellness,  where 
priority  is  given  to  treatment 
rather  than  prevention,  where  re- 
search dollars  are  spent  to  dis- 
cover new  drugs,  new  techniques 
and  methods  of  treatment,  rather 
than  to  discover  methods  of  pre- 
vention to  contribute  to  high 
level  wellness?  What  would  be 
the  influence  on  health  manpower 
needs  as  to  type  and  numbers  if 
priority  were  given  to  a  compre- 
hensive maternal  and  child  health 
program  for  the  total  population, 
rather  than  for  an  expanded  re- 
search and  treatment  program  for 
transplantations?  What  would  be 
the  impact  on  cost  of  medical  care 
if  priority  were  given  to  a  com- 
prehensive school  health  pro- 
gram, rather  than  to  a  treatment 
and  rehabilitation  program  for 
drug  abuse  and  alcoholism?  What 
would  be  the  consequences  of  a 
decision  to  give  priority  to  an  air 
pollution  control  program  rather 
than  to  a  treatment  program  for 
chronic  bronchitis  and  emphy- 
sema? How  does  a  health  insur- 
ance program  that  provides  in- 
centives for  hospitalization  rather 
than  ambulatory  care  influence 
the  cost  of  health  care?  .  .  . 

"Statesmanship    is    needed    to- 
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FINK 
ELECTRIC  CO. 

COMMERCIAL  &  INDUSTRIAL 

CONTRACTING 

& 

REPAIRING 

Dial  333-6175 

1417  East  10th  Street 

CHARLOTTE,  N.  C. 

HARDIN'S 
FLORIST  &  GIFT  SHOP 

Call  Us  for  Flowers 

Potted  Plants  —  Dish  Gardens 

Cut  Flowers 

Phone  622-2218 
Liberty,  North  Carolina 

DeHART 
Motor  Lines,  Inc. 

SERVICE 

Our  Most  Important  Product 

Phone  464-5581 

CONOVER,  N.  C. 

BOWDEN 
NURSING  HOME 

Mrs.  James  E.  Bowden 

Administrator 
Phone  (919)  256-2465 
221  Summer  Rest  Road 

Wilmington,  N.  C. 


81 


day  in  the  health  field.  Each  pro- 
fession must  break  away  from  the 
parochial  views  that  have,  to  a 
large  extent,  been  characteristic 
of  their  positions  and  behavior  to 
date  .  .  . 

"Health  care  institutions  must 
be  responsive  to  demands  for  vig- 
orous participation  in  reshaping 
our  society  and  creating  a  new 
culture;  in  fact  they  should  be  out 
in  front  on  the  'cutting  edge' 
with  innovations  and  imagination 
in  the  reorganization,  reorienta- 
tion, and  revitalization  of  com- 
munity health  services.  There  is 
need  for  creation,  reconceptualiza- 
tion,  experimentation,  and  a  will- 
ingness to  consider  alternatives, 
to  see  good  in  developing,  main- 
taining and  valuing  options." 


Watts  Alumnae 
Hold  Homecoming 

The  Watts  Alumnae  Associa- 
tion held  its  second  homecoming 
in  October  for  the  more  than  1,500 
graduates  of  the  Watts  School  of 
Nursing,  coordinating  with  the 
celebration  this  year  of  the  75th 
anniversary  of  the  hospital. 

A  luncheon  honored  Mrs.  Bessie 
Perry  Burgess,  former  director  of 
the  school.  Thirty  classes  were 
graduated  during  her  administra- 
tion. A  highlight  of  the  two-day 
homecoming  was  a  banquet  at 
Durham  Civic  Center.  Presiding 
was  Mrs.  Marie  Brock  Noell, 
Watts  graduate  and  former  execu- 
tive director  of  NCSNA. 


Openings  for  Licensed  Practical  &  Registered  Nurses 

Medic-Home  Health  Center  of  Reidsville 

110  Bed  Capacity  —  Special  Diets 

Beauty  Salon  —  Barber  Shop 

Call  (919)342-1382 

or  write:  Mr.  W.  Brandol  West,  Adm. 

543   MapJe  Avenue  —  Reidsville,   N.  C. 

HOWARD  JOHNSON'S 
LODGES  and  RESTAURANTS 


Dunn,  N.  C. 
1-95  at  Pope  Road 

Fayetteville,  N.  C. 
U.S.  Rt.  301  &  1-95  S. 


Jacksonville,  N.  C. 
U.S.  Route  17 

Lumberton,  N.  C. 
1-95 


Roanoke  Rapids,  N.  C. 
1-95  &  U.S.  158 

Rocky  Mount,  N.  C. 
U.S.  Route  301 


West  Franklin  Street  -  Chapel  Hill,  N.  C. 
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Continuing  Education 
Opportunities 


Cardiac   Supervision 

A  two-week  course  for  profes- 
sional nurses  involved  in  cardiac 
care  will  be  offered  twice  in  1971 
by  the  Continuing  Education  Pro- 
gram, University  of  North  Caro- 
lina at  Chapel  Hill,  in  cooperation 
with  North  Carolina  Memorial 
Hospital. 

The  course,  "Nursing  Super- 
vision in  the  Cardiac  Unit",  will 
be  offered  first  January  11-22, 
1971,  and  again  on  May  10-21, 
1971.  Both  courses  will  be  held  at 
the  School  of  Nursing,  UNC-CH. 

Learning  experiences  will  be 
provided  to  enable  the  profession- 
al nurse  to  expand  basic  know- 
ledge and  skills  in  coronary  care 
and  to  increase  expertise  in  per- 
sonnel supervision  in  the  cardiac 
unit.  Professional  nurse  appli- 
cants must  have  both  a  position 
with  responsibility  for  supervis- 
ing personnel  in  giving  nursing 
care  in  a  cardiac  unit,  and  must 
have  completed  classes  in  basic 
theoretical  concepts  and  technical 
aspects  in  care  of  the  patient  with 
a  coronary  problem. 

Tuition  for  the  course  is  $315. 
Some  traineeships,  provided  by 
the  Division  of  Nursing,  HEW, 
are  available  to  cover  the  cost  of 


tuition  and  provide  a  stipend  of 
$16  per  day  for  living  expenses. 
Living  arrangements  during  the 
course  are  the  responsibility  of 
the  participant. 

The  course  will  be  limited  to  22 
participants.  Interested  nurses 
are  urged  to  send  in  their  applica- 
tions immediately.  For  further 
information,  contact  Mrs.  Bonnie 
Hensley,  Continuing  Education 
Program,  School  of  Nursing,  Uni- 
versity of  North  Carolina,  Chapel 
Hill,  N.  C.  27514. 

Public  Health  Concepts 

A  five-day  course,  "Introduc- 
tion to  Public  Health  Nursing 
Concepts",  will  be  conducted 
January  18-22,  1971.  This  non- 
credit  course  is  designed  for  grad- 
uate nurses  who  have  not  had 
formal  courses  in  public  health 
nursing.  Nurses  in  local  health 
departments,  local  school  health 
programs,  comprehensive  health 
programs,  and  community  men- 
tal health  centers  are  eligible. 

The  focus  of  the  course  is  on 
increasing  the  skill  of  the  staff 
nurse  in  making  an  assessment 
and  giving  guidance  to  families  in 
need  of  health  planning  and  care. 

Rose  George,  associate  profes- 
sor,   is    course    coordinator.    Fi- 
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USE  CHRISTMAS  SEALS 


FIGHT  EMPHYSEMA 

TUBERCULOSIS  AND 

AIR  POLLUTION 

Sponsored  by 
A  FRIEND 

NEW  RIVER  PHARMACY 

New  River  Shopping  Center 

Eastern  North  Carolina's 
Largest  Cosmetic  Department 

Phone   347-4175 

Jacksonville,  N.  C. 

Your  dentist 

saves  your  teeth. 

He  may  also 

save  your  life. 

See  your  dentist  regularly.  It 
may  save  your  life.  Cancer  of 
the  mouth  killed  almost  10,000 
Americans  last  year.  Many  of 
them  needlessly.  So  see  your 
dentist  for  a  complete  oral 
checkup  regularly. 

American  Cancer  Society 


nancial  assistance  is  available. 
For  further  information,  contact 
Dr.  Susanna  L.  Chase,  director  of 
Continuing   Education,    UNC-CH. 

Psychiatric    Nursing 

Rose  Caruso  has  joined  the 
faculty  of  the  School  of  Nursing, 
UNC-CH,  as  director  of  a  new 
program  in  continuing  education 
announced  in  the  September  Tar 
Heel  Nurse  to  improve  the  ability 
of  faculty  in  associate  degree 
nursing  programs  to  teach  psy- 
chiatric-mental health  nursing. 

Miss  Caruso  holds  a  master's 
degree  from  Teachers  College, 
Columbia  University  and  has 
taken  additional  work  at  univer- 
sities in  Michigan.  Her  most  re- 
cent professional  experience  in- 
cludes: Crisis  Intervention,  Coun- 
seling and  Referral  Service,  Com- 
munity Mental  Health  Center,  De- 
troit, Mich.,  and  instructor  of  psy- 
chiatric nursing  at  Henry  Ford 
Community  College. 

The  three-year  project  she  will 
direct  will  provide  instructional 
sessions  in  Chapel  Hill  for  one 
nurse  faculty  member  from  each 
of  20  selected  southern  schools. 
The  entire  faculty  of  the  partici- 
pating AD  programs  will  be 
reached  through  consultative  vis- 
its to  the  home  sites.  The  project 
was  conceived  and  developed  in 
cooperation  with  the  Southern 
Regional  Educational  Board  and 
is  funded  by  the  National  Insti- 
tute of  Mental  Health. 

Inseryice  Education 

A  two-session  short  course  for 
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nurses  directing  inservice  educa- 
tion in  extended  care  facilities, 
hospitals,  and  public  health  agen- 
cies will  be  offered  in  1971  by  the 
Continuing  Education  Program, 
School  of  Nursing,  UNC-CH. 

The  first  session  of  the  course, 
"Developmental  Laboratory  for 
Nursing  Inservice  Education", 
will  be  held  February  8-12,  1971. 
The  second  session  is  scheduled 
for  July  26-30,  1971.  Both  will  be 
in  Chapel  Hill.  Tuition  is  $250. 
Some  traineeships  covering  the 
cost  of  tuition  and  providing  a 
stipend  of  $16  per  day  are  avail- 


able. Housing  is  the  responsibility 
of  the  individual. 

The  course  is  designed  to  en- 
able each  nurse  to  develop  an  in- 
service  education  program  re- 
sponsive to  the  needs  in  her  own 
institution  or  agency.  It  is  intend- 
ed that  participants  will  learn  to 
develop  a  philosophy  of  inservice 
education,  to  apply  principles  of 
adult  teaching  and  learning,  to 
evaluate  progress,  and  to  sharpen 
skills  in  interpersonal  relations, 
leadership,  and  teaching.  Address 
inquiries  to  Mrs.  Bonnie  Hensley, 
Continuing  Education  Program, 
School  of  Nursing,  UNC-CH. 


BEAUFORT  COUNTY  HOSPITAL 

Opportunities  for  Nurses 

Call   946-4181   or  write: 

Mr.  John  Davis,  Administrator 

Mrs.  Mary  Lee  Steele,  Director  of  Nurses 

Washington,  North  Carolina  27889 


FINEST   FOOD 
FINEST  SERVICE 
FINEST   LODGING 


Q)ci/ihaml  Motel  andjUotd 

FORMERLY  JACK  TAR 


Durham.  North  Carolina  27702  ^  Telephone  (919)  682-1101 

TRULY  THE  CONVENTION   CENTER   OF   NORTH    CAROLINA 
Blake  B.   Nicholson,  Jr.  Mark  Schwartzkopf 

General   Manager  Director  of  Sales 
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MARK  YOUR  CALENDAR 

Date 

Meeting 

Place 

January  7,  1971 

Regional  Workshop  for  District  Officers 

Holiday  Inn 

Tunnel  Rd.,  Asheville 

January  12,  1971 

Regional  Workshop  for  District  Officers 

Holiday  Inn 
Albemarle   Rd., 
Asheboro 

January  14,  1971 

Regional  Workshop  for  District  Officers 

Timme   Plaza   Motor 

Inn 
Wilmington 

January  27,  1971 

Pharmacy-Nursing      Conference,      Spon- 
sored   by    Joint    Committee    of    NCSNA 
and    N.    C.    Society    of    Hospital    Phar- 
acists 

School   of   Nursing 
UNC-Greensboro 

March  3-5,  1971 

Annual  Meeting,  North  Carolina  League 
for  Nursing 

Four  Seasons   Holi- 
day  Inn 
Greensboro 

March  5-6,  1971 

Annual  Meeting,  Student  Nurse  Associa- 
tion of  North  Carolina 

Four  Seasons  Holi- 
day Inn 
Greensboro 

March  15-17,  1971 

Joint    Sectional    Meetings    for    Doctors 
and    Nurses,    Sponsored    by    American 
College  of  Surgeons 

New  Orleans 

March    25-26,    1971 

National    Conference    on    Rural    Health, 
Sponsored  by  AMA 

Atlanta-Marietta 

Motor  Hotel 
Atlanta 

March  27,  1971 

Annual  Assembly,  North  Carolina  Coun- 
cil of  Women's  Organizations 

Blair  House 
Durham 

April   1-3,   1971 

Conference    on    "Participation    in    Local 
Community   Health    Planning",   Sponsor- 
ed by  Joint  Committee  of  Coordinating 
Council  of  NCSNA  and  NCLN 

Penn   4-H   Center 
Reidsville 

May  12-14,  1971 

41st  Annual  Statewide  Industrial  Safety 
Conference 

Charlotte 

Oct.  25-29,  1971 

NCSNA  Biennial  Convention 

Grove  Park  Inn 
Asheville 

6,300  NCSNA  Members  by  March  1,  1971! 

Potential — 17,500 

Get  on  the  Membership  Bandwagon 
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ARTS  ENGRAVING  COMPANY,  INC. 

3136  May  Street 

Charlotte,  North  Carolina 


PHILLIPS-FOSCUE  CORPORATION 

PHONE  431-1171 
HIGH  POINT,  NORTH  CAROLINA 


HIGH  POINT  CHEMICAL  CORPORATION 

Taylor  &  Cross  Streets 
HIGH  POINT,  NORTH  CAROLINA 


Rockwell  Casket-  Company 

Rockwell,  North  Carolina 


REAL  REEL  CORPORATION 

Telephone  633-5151 
Manufacturers  of  Corrugated  Reels  For  Textiles 

Box  33 
SALISBURY,  NORTH  CAROLINA 


T.  C.  Construction  Company,  Inc. 

Charlotte,  North  Carolina 

SPINDALE  MILLS,  INC. 

Spindale,  North  Carolina 
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Inservice  Educators 


ON  THE  RIGHT  TRACK 


NCSNA's  newly  organized  In- 
service  Education  Conference 
Group  held  a  workshop  in  Greens- 
boro early  in  the  Fall  to  consider, 
"Are  Inservice  Educators  on  the 
Right  Track?"  The  conductor  was 
Mrs.  Thelma  Parsons,  Conference 
Group  chairman. 

The  program  was  cleverly  out- 
lined as  a  train  trip,  with  lunch  in 
the  dining  car,  a  test  run  (analy- 
sis of  a  case  study  in  group  dis- 
cussions), and  trips  to  the  round 
house  (group  reports).  Obviously 
the  caboose  was  the  concluding 
summary. 

Speakers  were  Reva  Phillips, 
inservice  education  director,  Guil- 
ford County  Health  Department, 
Greensboro,  and  Mrs.  Gwendolyn 
Andrews,  associate  director  of 
nursing  service.  North  Carolina 
Baptist  Hospital,  Winston-Salem. 

Mrs.  Phillips  listed  reasons  in- 
stitutions and  agencies  need  in- 
service  education:  Mainly,  to  safe- 
guard and  improve  the  nursing 
care  of  patients;  and  to  increase 
personal  job  satisfaction. 

Other  facts,  developments,  and 
trends  are  part  of  the  answer, 
however,  such  as:  the  addition  of 
many  numbers  and  kinds  of  nurs- 
ing personnel  who   serve   as   ad- 


juncts or  helpers  to  professional 
nurses;  the  different  kinds  of  pro- 
grams preparing  nurses  requiring 
inservice  to  bring  them  all  to 
equal  level  of  professional  com- 
petency; the  rapid  increase  in 
skills,  understandings,  and  know- 
ledges required  to  practice  suc- 
cessfully; the  difficulty  of  de- 
termining what  is  nursing  and 
what  are  nursing  responsibilities. 

She  emphasized  that  inservice 
can  be  stimulating,  challenging, 
and  can  make  a  difference  in 
nursing  care  and  in  nurses. 

Mrs.  Andrews  discussed  how 
inservice  education  involves 
everyone  in  the  institution,  from 
top  administration  down,  and  the 
key  to  an  effective  program  is  to 
start  at  the  top.  She  said  execu- 
tive leadership's  interest  and 
awareness  are  essential.  "A  high 
quality  of  patient  care  is  an  at- 
tainable hospital  goal  through  the 
effective  performance  of  its  em- 
ployees," she  stated.  "This  is  an 
important  investment  which  can 
be  assured  to  pay  dividends." 

Vigorous  group  discussions 
dealt  with  such  questions  as:  If 
the  institution's  philosophy  and 
goals  are  not  being  supported,  are 
patients  getting  the  best  care  pos- 
sible? What  can  inservice  educa- 
tors do  about  problems  that  relate 
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to  structure  and  functioning  of 
agencies  rather  than  the  educa- 
tion of  nurses?  Can  high  turnover 
rates  and  shortages  of  personnel 
reflect  a  need  for  inservice  educa- 
tors and  nursing  administration 
to  identify  specific  inservice  ob- 
jectives? Should  inservice  educa- 
tors be  leaders  in  the  effort  to  im- 
prove patient  care?  How  can  this 
be  done  effectively? 


British  Nurse  Studies 
State's  Care  of  Aged 

NCSNA  had  an  interesting  vis- 
itor for  three  days  in  September, 
when  William  Sharp,  a  British 
nurse,  included  a  week  in  North 
Carolina  in  his  three-month  tour 
of  the  United  States  on  a  Winston 
Churchill  Scholarship. 

Mr.  Sharp  is  a  charge  nurse  in 
the  research  and  assessment  psy- 
chogeriatric  unit  of  Newcastle 
General  Hospital  in  England.  He 
was  awarded  the  scholarship  to 
study  in  North  America  the  care 
of  the  aged,  with  emphasis  on  the 
role  of  physical  illness  in  mental 
disorders  of  the  aged. 

NCSNA  arranged  his  visits  with 
the  Nursing  Home  Section  of  the 
State  Board  of  Health,  Wake 
County  Health  Department,  Doro- 
thea Dix  Hospital,  and  Medicent- 
er.  While  in  the  state  he  also 
visited  Cherry  Hospital  in  Golds- 
boro,  John  Umstead  Hospital  in 
Butner,  and  the  Duke  Center  for 
the  Study  of  Aging  and  Human 
Development. 


SEABOARD 

OXYGEN 

SERVICE,  INC. 

DISTRIBUTORS 

WELDING  GASES  &  SUPPLIES 

MEDICAL  GASES 

THERAPY  EQUIPMENT 

SAFETY  EQUIPMENT 

Phone  793-4122 

Highway  64,  East 

PLYMOUTH,  N.  C. 

—  Also  — 

Call  237-7026 

1708  Phillip  Street 

WILSON,  N.  C. 

Registered  Nurses 

and  Licensed  Practical  Nurs6s 

Positions  Available 

for 

Operating  Room  &  General  Duty 

ST.  LUKE'S  HOSPITAL 

Phone  (704)  852-1435 

or  write: 

Mr.  Howard  Speaker,  Adm. 

500  Carolina  Avenue 

Tryon,  N.  C.  28782 
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NCARC  Searches  For  Inactive  Nurses 


Somewhere  in  North  Carolina 
there  is  a  nurse  who  does  not  need 
employment  but  is  concerned 
enough  about  meeting  human 
needs  that  she  would  work  as  a 
part-time  volunteer. 

Somewhere  there  is  a  nurse 
who  cannot  accept  full-time  em- 
ployment but  would  like  part- 
time  work  meeting  special  needs 
of  a  special  group  of  children. 

Inactive  nurses  are  greatly 
needed  to  work  with  retarded 
children  as  volunteers,  part-time, 
or  full-time  employees. 

Under  a  grant  from  the  North 
Carolina  Department  of  Mental 
Health,  the  North  Carolina  As- 
sociation for  Retarded  Children  is 
undertaking  a  survey  of  inactive 
professional  persons  in  North 
Carolina.  The  project  is  a  direct 
outgrowth  of  the  present  state  of 
insufficient  services  and  lack  of 
public  knowledge  in  the  area  of 
mental  retardation. 


New  programs  anticipated  are 
work  activity  centers,  adult  ac- 
tivity centers,  and  day  training 
centers  for  all  ages  from  pre- 
school to  geriatric  retardates. 
Adequate  programs  of  this  type 
are  not  now  available  in  com- 
munities and  must  be  established 
to  provide  positive  alternatives  to 
residential  care  and  to  provide  for 
the  retarded  who  are  in  our  insti- 
tutions and  should  be  living  in 
their  home  communities.  It  is  be- 
lieved that  if  sufficient  profes- 
sional people  can  be  enticed  into 
active  participation,  more  mean- 
ingful service  programs  can  be 
established. 

If  you  are  a  nurse  who  has 
room  in  your  life  to  assist  in 
working  with  the  retarded — or  if 
you  know  of  someone — ^you  can 
place  your  name  on  the  roster 
now  being  compiled  by  the  As- 
sociation for  Retarded  Children. 
Write  to  them  at  801  Lawyer's 
Building,  Raleigh,  N.  C.  27601. 


OVERMAN 
TRUCKING  CO. 

COLFAX,  NORTH  CAROLINA 


IRENE'S    GRILL 

IRENE    HEATH,   OWNER   &   OPERATOR 

Short  Orders  —  Sandwiches  of  All  Kinds  —  Complete  Dinners 

Open  Friday  &  Saturday  Nights  'til  Midnight 

Call  639-9888  —  County  Line  Road 

ANGIER,   NORTH    CAROLINA 
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ACC  Offers 
B.S.  in  Nursing 

Atlantic  Christian  College  in 
Wilson  this  fall  began  a  bacca- 
laureate program  in  nursing  of- 
fering an  upper  division  major. 

The  College  was  awarded  a 
grant  by  the  Division  of  Nursing, 
Public  Health  Service,  for  de- 
velopment of  a  new  baccalaureate 
program.  The  program  recently 
was  granted  reasonable  assurance 
of  accreditation  by  the  National 
League  for  Nursing. 

Chairman  of  the  Department  of 
Nursing  is  Dr.  Lorna  W.  Thigpen. 
She  received  a  diploma  in  nursing 
from  The  Massachusetts  General 
Hospital  School  of  Nursing  and  is 


a  graduate  of  the  University  of 
North  Carolina  at  Greensboro.  She 
holds  a  M.N.  degree  from  Emory 
University  and  Ph.D.  from  the 
University  of  Pittsburgh, 

Recently  appointed  to  the  facul- 
ty is  Mrs.  Mary  S.  Steele,  a  grad- 
uate of  Bryn  Mawr  College,  who 
holds  a  M.N.  degree  from  Yale 
University  School  of  Nursing  and 
M.S.N,  degree  from  the  School  of 
Nursing,  UNC-Chapel  Hill. 


Life  is  no  brief  candle  to  me. 
It  is  a  sort  of  splendid  torch  which 
I  have  hold  of  for  the  moment, 
and  I  want  to  make  it  burn  as 
brightly  as  possible  before  hand- 
ing it  on  to  future  generations. 
— George  Bernard  Shaw. 


General  Duty  Positions  Available  for  Registered  Nurses 

Attractive  Salary  —  Liberal  Fringe  Benefits 

Small  General  Hospital  —  In  Beautiful  Scenic  Location 
Pleasant  Surroundings  —  Away  from  the  Hustle  and  Bustle  of  the  City 

STOKES-REYNOLDS  MEMORIAL  HOSPITAL 

Contact:   Mr.   R.  G.   Ball,  Adm.  or 

Miss  June  McCutchen,   Director  of  Nurses 

Phone  (919)593-8121 

DANBURY,   NORTH   CAROLINA  27016 


ALAMANCE  COUNTY  HOSPITAL 

Miss  Paulyne  Kenney,   Director  of  Nursing 

Dial  228-1371  or  vtr'tte 

Burlington,  North  Carolina  27218 
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Positions  Available  Now  for  Registered  Nurses 

WASHINGTON  COUNTY  HOSPITAL 

Call   (919)  793-4135 

or  Contact:   Mr.  John  Outten,  Adm. 

P.  0.  Box  308  Plymouth,  North  Carolina  27962 


BURKYARNS,  INC. 


Valdese,  North  Carolina 


MEMORIAL  MISSION  HOSPITAL 

Positions   now  available   for  General   Staff   Duty 
Registered     Nurses     &     Licensed     Practical     Nurses 
Phone  252-5331 

Ashevjlle,  North  Carolina  28801 


We  Salute  the  Nurses  of  North  Carolina 
"Those  Who  Serve  — Unselfishly" 

RICHMOND  MEMORIAL  HOSPITAL 

Mr.  William  M.   Moss,  Adm. 
ROCKINGHAM,  NORTH  CAROLINA 
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ANA  and  NCSNA  Offer 
Bargains  in  Insurance 

With  the  cost  of  illness  rising, 
the  need  for  income  protection 
during  illness  or  hospitalization  is 
more  and  more  important.  NCS- 
NA members  now  have  two  reli- 
able sources  for  this  income  pro- 
tection at  economical  group  rates. 

ANA  members  are  now  eligible 
for  the  American  Nurses'  Associa- 
tion Group  Hospital  Income  Plan. 
Members  have  recently  received 
brochures  and  application  blanks 
for  this  coverage.  This  plan 
augments — instead  of  replaces — 
your  present  insurance  by  paying 
you  cash  when  you  are  hospitaliz- 
ed. Cash  is  paid  directly  to  you, 
according  to  the  premium  sched- 
ule you  select,  regardless  of  any 
other  insurance  coverage  you  may 
have.  You  may  purchase  coverage 


for     your     spouse     or     children 
through  this  plan. 

The  plan  has  been  analyzed  by 
the  ANA  staff.  It  is  made  avail- 
able exclusively  as  a  benefit  of 
ANA  membership. 

Also  available  to  NCSNA  mem- 
bers is  the  NCSNA-sponsored  in- 
come protection  insurance  offered 
by  Mutual  of  Omaha.  It  pays 
monthly  benefits  if  you  are  un- 
able to  work  because  of  an  injury 
or  sickness.  You  have  a  choice  of 
deductible  periods  and  of  monthly 
benefits  ranging  from  $100  to 
$400.  This  plan  includes  accident- 
al death  and  specific  loss  benefits 
and  an  added  travel  accident 
death  benefit. 

Brochures  about  the  NCSNA- 
sponsored  plan  are  available  from 
NCSNA  Headquarters,  P.  O.  Box 
12025,  Raleigh,  N.  C.  27605. 


H.  R.  JOHNSON 

Contractors  —  Commercial  —  Industrial  —  Institutional 

Free  Estimates  —  Dial  283-8178 

Old  Highway  74  Monroe,  North  Carolina 

RENTAL  Uniform  Service 

INDUSTRIAL  UNIFORMS 

SHIRTS  AND  PANTS  —  COVERALLS  —  SHOP  COATS 
Dial  872-2718  Statesville,  North  Carolina  Barkley  Road 


SANDHURST  MILLS,  INC. 

Rockingham,  North  Carolina 


SERVICE  DISTRIBUTING  COMPANY,  INC. 

J.  R.  Helderman,  President 

Distributors  of  Gasoline,  Kerosene,  Fuel  Oil  &  Motor  Oil 

Telephone  982-2197  —  P.  0.  Box  310 

ALBEMARLE,   NORTH  CAROLINA 
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'Pec^fde  ciT^d  S<^^c«tt^"' 


Mrs.  Mary  K.  Patten  is  director 
of  the  new  associate  degree  pro- 
gram at  Surry  Community  Col- 
lege, which  is  expected  to  accept 
its  first  students  in  the  fall  of 
1971.  It  replaces  the  diploma  pro- 
gram formerly  conducted  at  Mar- 
tin Memorial  Hospital,  Mt.  Airy. 
Mrs.  Patten  has  held  administra- 
tive nursing  positions  at  North 
Carolina  Baptist  Hospital,  Win- 
ston-Salem; at  New  Hanover  Me- 
morial Hospital,  Wilmington;  and 
at  North  Carolina  Memorial  Hos- 
pital, Chapel  Hill. 


Kay  Andrews  McNeill,  student 
at  the  School  of  Nursing,  Univer- 
sity of  North  Carolina  at  Chapel 
Hill,  has  received  the  Alumni 
Merit  Scholarship,  presented  an- 
nually to  a  senior  nursing  student 
at  the  School  of  Nursing  Alumni 
Day.  Miss  McNeill,  a  James  M. 
Johnston  Scholar  in  Nursing,  is 
from  Birmingham,  Mich. 


Mrs.  Mary  W.  Bullock  has  re- 
tired after  28  years  with  the  VA 
hospital  in  Fayetteville.  She  was 
honored  by  District  Fourteen  at 
a  dinner  meeting  and  received  the 
gold-and-ruby  Past  President's 
Pin.  She  was  president  of  District 
Fourteen  in  1964-66. 


Mrs.  Karlyn  M.  Nance  of 
Thomasville  has  been  appointed 
to  the  nursing  program  faculty 
at   Davidson   County   Community 


College.  She  holds  a  B.S.  degree 
in  nursing  from  UNC-Chapel  Hill. 
She  formerly  was  a  public  health 
nurse  for  the  Guilford  County 
Health  Department. 


Mrs.  Dorothy  P.  Johnson,  form- 
erly director  of  nursing  at  Ca- 
tawba Memorial  Hospital,  is  now 
instructor  in  medical-surgical 
nursing  at  Western  Piedmont 
Community  College  at  Morgan- 
ton. 


Succeeding  Mrs.  Johnson  at 
Catawba  Memorial  Hospital  as 
acting  director  is  William  Larry 
Sink.  Mr.  Sink  holds  an  A.B.  de- 
gree in  sociology  and  psychology 
from  Catawba  College  and  has 
studied  at  the  University  of 
Grenoble  in  France  and  at  North- 
western University.  In  1968  he 
received  an  associate  degree  in 
nursing  at  Central  Piedmont 
Community  College,  Charlotte.  His 
former  nursing  positions  include 

WINNIE  MAYHEW  WARREN 

Winnie  Mayhew  Warren,  a 
former  president  of  District  Six 
Nurses  Association,  died  on 
September  29  at  Cabarrus  Me- 
morial Hospital. 

District  Six  has  made  a  me- 
morial gift  in  her  name  to  the 
Headquarters  Building  Fund. 
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staff  nursing,  charge  nurse,  and 
supervisor  at  Catawba  Memorial 
Hospital. 


health    from    the    University    of 
Michigan  School  of  Public  Health. 


Nine  members  of  the  recent 
graduating  class  of  Presbyterian 
School  of  Nursing,  Charlotte,  re- 
ceived awards:  Marilyn  Sue  Ken- 
nedy, general  excellence  award 
and  scholastic  achievement  a- 
ward;  Peggy  Jean  Privette,  stu- 
dent body  award;  Sharon  Ann 
Williams,  alumnae  award;  Millie 
Rose  Kale,  Amanda  Evelyn  Peel- 
er, Martha  Jane  Suter,  scholar- 
ships for  graduate  study;  Ruth 
Tinch  Warp,  award  for  excellence 
in  operating  room  nursing;  Wan- 
da Bigham  Robertson,  excellence 
in  bedside  nursing;  Ann  Davis 
Taylor,  superior  ability  in  chil- 
dren's nursing. 


Nursing  Consultant  Henrietta 
K.  Allen  of  the  Division  of  Nurs- 
ing, Public  Health  Service,  has 
been  promoted  to  serve  as  assist- 
ant chief  of  its  Community  Nurs- 
ing Branch.  Mrs.  Allen  has  been 
with  the  division  since  1966.  She 
holds  a  B.S.  degree  in  public 
health  nursing  from  the  School  of 
Public  Health,  UNC  at  Chapel 
Hill,  and  a  M.S.  degree  in  public 


Dr.  Faye  G.  Abdellah  has  been 
selected  as  chief  nurse  officer  of 
the  Public  Health  Service  and 
will  hold  the  rank  of  assistant 
surgeon  general  in  the  PHS  Com- 
missioned Corps.  She  succeeds 
Margaret  McLaughlin,  who  retir- 
ed October  1.  Dr.  Abdellah  will  be 
key  adviser  to  the  surgeon  gen- 
eral on  all  matters  related  to 
career  professional  development 
for  nursing  in  the  Commissioned 
Corps.  She  also  will  serve  as  as- 
sociate director  for  Health  Serv- 
ices Development  in  the  National 
Center  for  Health  Services  Re- 
search and  Development.  She  will 
be  responsible  for  the  develop- 
ment and  implementation  of  nurs- 
ing programs  important  to  the  or- 
ganization and  delivery  of  health 
services. 


Roberta  Leigh  Andrews  is  the 
new  director  of  inservice  nursing 
education  at  North  Carolina  Me- 
morial Hospital,  Chapel  Hill.  She 
is  currently  completing  her  mas- 
ters degree  in  medical-surgical 
nursing  at  the  UNC  School  of 
Nursing  there. 


Positions  Open  for  Licensed   Practical   Nurses 
WARREN  COUNTY  GENERAL  HOSPITAL 
Mr.   Bernard  Thompson,  Adm. 
Phone  (919)  257-3141  Warrenton,  Norlh  Carolina 

DAVIDSON 

ELECTRIC  MEMBERSHIP  CORPORATION 
Lexington,  North  Carolina 
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Duke  University  School  of 
Nursing  has  announced  the  ap- 
pointment of  AUce  E.  Dietz  and 
Frances  J.  Thomas  as  assistant 
professors.  Gwendolyn  Fortune 
and  Wilma  Minniear  have  been 
named  professors  of  nursing.  Miss 
Minniear  began  duties  in  July 
as  director  of  nursing  service  at 
Duke  Hospital.  Promoted  to  as- 
sociate professor  were  Theresa  E. 
Horton  and  Annie  S.  Norville. 
Mrs.  Dorothy  J.  Brundage  and 
Geraldine  J.  Talarczyk  were  pro- 
moted to  assistant  professor. 


The  following  new  faculty  ap- 
pointments have  been  announced 
by  the  School  of  Nursing,  UNC  at 
Chapel  Hill:  Sandra  Lee  Berry, 
Patsy  Lucille  Grant,  Martha  J. 
Garst,  Dorothy  L.  Merrow,  Fran- 
ces Coleman  Phillips,  Constance 
Mae  Smith,  named  assistant  pro- 
fessors; Avie  Marie  Hernwall, 
Kathleen  E.  Penfold,  Judith  Ann 
Smith,  named  instructors. 


Several  members  of  the  Army 
Nurse  Corps  have  received  honors 
recently.  Brigadier  General  Anna 
Mae  Hays,  the  first  woman  to 
wear  a  general's  star,  has  received 
the  Distinguished  Service  Medal 
of  the  Commonwealth  of  Pennsyl- 
vania, her  native  state. 

Lieutenant  Colonels  Mary  L. 
Black  and  Doris  M.  Calagni,  both 
assigned  to  Tripler  Army  Medical 
Center  in  Hawaii,  have  received 
the  Soldiers  Medal  for  heroism  in 
the  rescue  of  a  young  marine  from 
drowning.  Private  First  Class 
Deborah  Sperry,  a  nurse-candi- 
date at  the  Walter  Reed  Army  In- 
stitute of  Nursing,  has  received 
the  Soldier's  Medal  for  heroism 
in  saving  a  child  from  drowning. 


Helen  G.  McClelland,  the  only 
living  woman  holding  the  Dis- 
tinguished Service  Cross,  has  pre- 
sented her  medals  to  the  Army 
Nurse  Corps  for  its  collection  of 


SHOP  AT  THE  NEAREST  LEGGETT  STORE 


SUPERLOCK  MANUFACTURING,  INCORPORATED 

David  Collier 

Rocky  Mount,  North  Carolina 

MICKEY  TRUCK  BODIES,  INC. 

1505  Bethel  Avenue 

High  Point,  North  Carolina 
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historical  nurse  uniforms  and  me- 
morabilia. Miss  McClelland  re- 
ceived the  Distinguished  Service 
Cross  in  1919  by  order  of  Presi- 
dent Woodrow  Wilson  for  saving 
the  life  of  another  nurse  during 
a  German  bombing  raid  in 
France. 


and  Business  and  Industry.  Nomi- 
nees were  honored  at  many  ac- 
tivities during  a  special  week  in 
October. 


Adele  Herwitz,  formerly  direc- 
tor of  the  ANA  Economic  Secur- 
ity Program  and  later  associate 
executive  director  for  programs  of 
ANA,  has  been  named  executive 
director  of  the  International 
Council  of  Nurses.  Miss  Herwitz, 
an  elected  member  of  ICN's  Pro- 
fessional Service  Committee,  join- 
ed the  ICN  staff  in  Geneva  last 
April  on  a  temporary  basis. 


Two  members  of  NCSNA  were 
among  43  women  nominated  for 
Charlotte's  Woman  of  the  Year. 
Mrs.  Edith  Brocker  was  a  nomi- 
nee for  the  Medical  Division,  and 
Mrs.  Marjorie  Cox  Gray  for  the 
categories  of  Communicating  Arts 


The  Department  of  Nursing  at 
North  Carolina  Central  University 
announces  the  appointment  of 
three  new  faculty  members. 

Roberta  J.  Mangin  (B.S.N.  Ed., 
State  University  at  Plattsburg, 
N.Y.;  M.A.,  New  York  University) 
is  an  assistant  professor  in  psy- 
chiatric nursing.  She  has  been  a 
staff  nurse  in  several  New  York 
hospitals,  and  her  teaching  posi- 
tions have  included  Bronx  Com- 
munity College  and  Skidmore 
College,  New  York. 

Joan  M.  Martin  (Lincoln  Hos- 
pital, Durham;  B.S.N.,  North 
Carolina  Central  University;  M.S., 
University  of  North  Carolina  at 
Chapel  Hill)  is  an  assistant  pro- 
fessor in  medical-surgical  nurs- 
ing. She  formerly  was  employed 


Positions  Available  for  Registered  and  Licensed  Practical  Nurses 

BLOWING  ROCK  HOSPITAL 

100  Bed  —  Extended  Care  Facility 
Phone  (704)  295-2892  or  write:  Mr.  W.  Guy  Angell,  Adm. 

Blowing  Rock,  North  Carolina  28605 

PERSON  COUNTY  MEMORIAL  HOSPITAL 

Mr.  J.   E.   Ferguson,  Adm. 

Phone  (919)  599-2121 

615  Ridge  Road  —  Roxboro,  N.  C. 

ALBEMARLE  HOSPITAL 

Robert  G.  Jeffries,  Administrator 
Elizabeth  City,   North   Carolina 
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at  Lincoln  Hospital  and  Durham 
County  Health  Department. 

Juanita  A.  Carruthers  (B.S.N., 
Florida  Agricultural  and  Mechan- 
ical University,  Tallahassee,  Fla.; 
M.S.,  University  of  North  Caro- 
lina at  Chapel  Hill)  is  an  assis- 
tant professor  of  public  health 
nursing.  Her  former  employment 
includes  positions  in  several 
Florida  hospitals  and  Lincoln 
Hospital  in  Durham. 


NLN  Views 
1970  Nurse  Needs 

In  the  1970's  health  service  de- 
mands in  this  country  will  reach 
an  all  time  high,  according  to  the 
National  League  of  Nursing,  in 
line  with  overall  consumer  de- 
mands for  "more  and  better"  in 
every  area.  The  need  for  nurses, 
already  urgent,  is  expected  to  be- 
come increasingly  acute, 

NLN  makes  the  following  es- 
timates: 


Registered  nurses  —  700,000 
now,  850,000  needed  now,  1,000,- 
000  needed  in  1975. 

Licensed  practical  nurse  s — 
370,000  now,  460,000  needed  now, 
550,000  needed  in  1975. 

Reasons  for  the  burgeoning 
need  for  more  nurses  are  listed 
as:  the  population  explosion  (up 
35  percent  in  18  years);  people 
are  living  longer;  people  are  tak- 
ing better  care  of  themselves  and 
using  health  care  facilities  at  an 
unprecedented  rate;  people  are 
placing  greater  emphasis  on  pre- 
ventive medicine;  nursing  is  play- 
ing a  greater  role  in  all  aspects 
of  health  care;  nurses  are  taking 
on  growing  responsibilities  in 
family  counseling. 

Some  possible  answers  are:  in- 
crease enrollments  in  schools  of 
nursing;  attract  inactive  nurses 
back  into  practice;  increase  finan- 
cial assistance  to  nursing  educa- 
tion; improve  counseling  and  re- 
cruiting of  students;  special  effort 
to  recruit  the  disadvantaged  into 
nursing. 


A  Very  Merry  Christmas  to  Our  Nurses 
MEDICENTER  OF  WILMINGTON,   INC. 

Col.   Dale  Wagoner,   Adm. 

2006  South   16th  Street 

WILMINGTON,   NORTH  CAROLINA 
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INCOME  PROTECTION    •    HOSPITALIZATION 
LIFE  INSURANCE 

Mutual 
^mahfl 

Life  Insurance  Affiliate:  United  of  Omaha 

G.  A.  RICHARDSON  —  General  Agent 
Winston-Salem,  North  Carolina 

J.  A.  MORAN  —  General  Agent        KEN  CHASE  —  General  Manager 
Wilmington,  North  Carolina  Asheville,  North  Carolina 

MUTUAL  OF  OMAHA  INSURANCE  COMPANY 

Home  Office  —  Omaha,  Nebraska 


CUiVlBERLAND  COUNTY  HOSPITAL  AUTHORITY 

Cape  Fear  Valley  Hospital 
Highsmith-Rainey  Memorial  Hospital 

Positions  Available  In 

Coronary  Care  Intensive  Care 

General  Care  Psychiatric  Care 

Phone  485-0151 

P.  0.  BOX  2000 

FAYETTEVILLE,   NORTH  CAROLINA  28302 
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NORTH  CAROLINA  STATE  NURSES'  ASSOCIATION 

OFFICERS 

Mrs.  Mary  Edith  Rogers,  Gastonia,  President 

Dr.  Virginia  Stone,  Durham,  First  Vice-President 

Mrs.   Catherine    P.    Layton,   Greensboro,   Second   Vice-President 

Mrs.  Sarah  Skinner,  Kinston,  Secretary 

Mrs.  Eva  W.  Warren,  Hillsborough,  Treasurer 

DIRECTORS 

Dr.  Eloise  R.  Lewis,  Greensboro 
Mrs.   Gladys   Poindexter,  Winston-Salem 
Mrs.  Atha  H.  Raulston,  Greensboro 
Mrs.  Evelyn  M.  Sparks,  Asheville 

SECTION   CHAIRMEN 

Carolyn  V.  Williams,  Winston-Salem,  EACT  Section 

Mrs.  Audrey  Brown,  Rockingham,  General  Duty  Section 

Mrs.  Judith  Phillips,  Waynesville,  Head  Nurses  Section 

Mrs.  Jean  C.  Gosnetl,  Lexington,  NSA  Section 

Mrs.  Jane  Reynolds,  Eden,  Occupational  Health  Section 

Mrs.  Mable  J.  Phillips,  Asheville,  Office  Nurses  Section 

Mrs.  Martha   H.  Furr,  High  Point,   Private  Duty  Nurses  Section 

Rose  George,  Chapel  Hill,  Public  Health  Nurses  Section 
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